AGREEMENT
BETWEEN
CITY OF BOSTON
AND
AMERICAN FEDERATION OF STATE,

COUNTY AND MUNICIPAL EMPLOYEES,
AFL-CIO

COUNCIL 93
AND
LOCALS

EFFECTIVE: JULY 1, 2023
EXPIRING: JUNE 30, 2026

(CITY-WIDE)



TABLE OF CONTENTS

AGREEMENT
WITNESSETH

ARTICLE 1 - PERSONS COVERED BY THIS AGREEMENT

ARTICLE 1A - RESIDENCY

ARTICLE 2 - NON-DISCRIMINATION

ARTICLE 3 - PAYROLL DEDUCTION OF UNION DUES

ARTICLE 4 - PAYROLL DEDUCTION OF AGENCY SERVICE FEE

ARTICLE 5 - MANAGEMENT RIGHTS

ARTICLE 6 - DISCIPLINE AND DISCHARGE

ARTICLE 7 - GRIEVANCE PROCEDURE
Arbitration

Compliance
General Grievances

ARTICLE 8 - NO-STRIKE CLAUSE

ARTICLE 9 - STABILITY OF AGREEMENT

ARTICLE 10 - HOURS OF WORK AND OVERTIME

ARTICLE 11 - TEMPORARY SERVICE IN A LOWER OR HIGHER POSITION

Compensation for Work in a Higher Classification

ARTICLE 11A - LAYOFF AND RECALL
Definitions
Relation to General Laws Chapter 31
Order of Layoff
Notice
Recall
Dispute Resolution

ARTICLE 12 - HOLIDAYS

ARTICLE 13 - VACATION LEAVE

ARTICLE 14 - SICK LEAVE
Annual Redemption of Sick Leave
Sick Leave Bank

Page

1 1= (=) [o)} I |93} o))

[RN



ARTICLE 15 - OTHER LEAVES OF ABSENCE

Military Leave

Jury Duty
Bereavement Leave

Parental Leave
Educational Leave
Medical Leave
Personal Leave
Wellness Leave

ARTICLE 15A - UNION BUSINESS

Union Representatives
Paid Leave of Absence for Union Business

Access to Premises

ARTICLE 16 - SAFETY AND HEALTH

ARTICLE 17 - MISCELLANEOUS

Bulletin Boards

Separability
Uniforms

Employee Files
Insurance Benefits

Productivity

Orientation

Blood Donations

Workers Compensation Notification
Post Accident Drug & Alcohol Testing
Life Insurance

Health Insurance Opt-Out

Light Duty
Act of Violence Pay

Attendance

ARTICLE 18 TRAINING & CAREER LADDERS

Citywide Committee

Funding
Performance Evaluations

ARTICLE 19 EMPLOYER PROVISION OF INFORMATION

ARTICLE 20 - COMPENSATION

Wage Scale

Night Shift Differential
Mileage

Specialty Differential

Compensation Grade Appeal
Promotional Raises

Health Insurance
Weekend Differential
Dental & Vision
CDL Differential

Direct Deposit

ARTICLE 23 - DURATION OF AGREEMENT

SUPPLEMENTAL AGREEMENT



Transportation Department
Public Works Department

Fire Department

Engineers

Inspectional Services Department
Assessing Department

Parks & Recreation Department
Animal Control

APPENDIX I - Return to Work Order

APPENDIX II — Bereavement Leave (CBA 2020-2023)

155-159




AGREEMENT

This Agreement made under Chapter 150E of the General Laws by and between the City of

Boston, hereinafter called “the City” or “the Municipal Employer”, acting by and through its
Mayor, and the American Federation of State, County and Municipal Employees, AFL-CIO,
Council 93 and Locals #296, #445, #703, #783, #804, #944, #1198, #1631 and #1892, all or

which, jointly and severally, are hereinafter called “the Union”.

WITNESSETH

WHEREAS the above cited statutory provisions grant to employees of political subdivisions of
the Commonwealth the right to bargain collectively with their Municipal Employer; and

WHEREAS the parties to this Agreement desire to establish a state of amicable understanding,
cooperation and harmony; and

WHEREAS the parties to this Agreement consider themselves mutually responsible to improve
the public service through the creation of increased morale and efficiency;

WHEREAS the parties agree to act at all times in such a manner so as to assure proper dignity
and respect for all City employees and for the people they serve.

NOW, THEREFORE, in consideration of the mutual promises and agreements herein contained,
the parties mutually agree as follows:

ARTICLE 1 - PERSONS COVERED BY THIS AGREEMENT

Section 1. The City recognizes the Union as the exclusive representative for the purpose of
collective bargaining relative to wages, hours and other conditions of employment, of the
following employees:

A. All employees in the service of the City covered by the Recognition Agreement dated
March 20, 1967, between the City and the Union.

B. All persons covered by the Board of Appeals and Board of Examiners (Inspectional
Services Department) in the following classifications:

Executive Secretary, Board of Appeals
Head Clerk

Principal Clerk and Stenographer
Executive Secretary, Board of Examiners
Clerk and Typist

Section 2. Employees shall be excluded from the coverage of this Agreement because of
CONFLICT OF INTEREST if the duties and responsibilities of their position require them to:

A. Assist and act in a confidential capacity to persons who formulate, determine and
effectuate management policies in the field of labor relations,



B. Be responsible on behalf of the City or a recognized subdivision thereof for the
investigation, processing or resolution of grievances under a Collective Bargaining
Agreement, or

C. Regularly engage in municipal personnel work in other than a purely clerical capacity.

The City and the Union further agree that the question of standards for determining whether any
present or any future position should be deemed a managerial exclusion shall be a matter for
continued negotiations after the effective date of this Agreement and, if the parties are unable to
agree within ninety (90) days, may be subject to the normal statutory impasse resolution
procedures at the request of either party. During the pendency of any such dispute, no person
covered by this Agreement on its effective date shall be excluded from such coverage except by
mutual agreement.

Section 3. In accordance with the certification of the Massachusetts Department of Labor
Relations, Case No. WMAM-23-9787, the City recognizes the Union as the exclusive
representative for the purposes of collective bargaining with respect to rates of pay, wages, hours
of employment, and other conditions of employment, of all full-time and regular part-time
employees in the 311 Constituent Services Call Center, including call takers and staff assistants,
but excluding all seasonal security, managerial, confidential, casual, and other employees
employed by the City of Boston.

ARTICLE 1A — RESIDENCY

Members of the bargaining unit must be residents of the City of Boston in accordance with the
City of Boston’s Residency Ordinance (Ord. 1976, c. 9 as amended), except that after ten (10)
years of full-time service with the City of Boston, bargaining unit members will be exempted
from the Residency Ordinance.

ARTICLE 2 - NON-DISCRIMINATION

Section 1. The City and the Union agree not to discriminate against any employee because of
race, color, religion, creed, ancestry, national origin, military status, sex, sexual orientation, age,
disability, physical or mental handicap, parental status, marital status, union activity, and
membership or non-membership in the Union. The City and the Union agree to apply the
concept of affirmative action consistent with the terms of the Agreement.

Section 2. The parties agree that the Municipal Employer will not discriminate in any way
against employees on account of political activity or lack thereof. The parties further agree that
grievances filed pursuant to this Section will be arbitrable.

Section 3. A representative of the Mayor’s Office of Handicapped Affairs will meet with no
more than two (2) bargaining unit members on a quarterly basis, when requested by the Union, to
discuss issues relevant to disabled members of the bargaining unit. All promotional opportunities
shall be communicated to persons with handicaps. The Mayor’s Office of Handicapped Affairs is
available to assist employees by providing this information.

Section 4. Where an employee files a discrimination charge at a state agency or in court under

M.G.L. c. 151B, such employee and/or the Union waives any right it may have to file and/or

pursue a grievance under the collective bargaining agreement alleging a violation of this Article.
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ARTICLE 3 - PAYROLL DEDUCTION OF UNION DUES

Section 1. In accordance with the provisions of Section 17A, Chapter 180, of the General Laws
(Chapter 740 of the Acts of 1950), accepted by the City Council of the City of Boston on January
15, 1951, and approved by its Mayor, January 17, 1951, union dues or fees shall be deducted
weekly from the salary of each employee who executes and remits to the Municipal Employer a
form of authorization of payroll deduction of union dues. Remittance of the aggregate amount of
dues deducted shall be made to the Union’s Treasurer within ten (10) working days of the end of
the pay period.

Section 2. The Union agrees to indemnify the City for damages or other financial loss, which the
City may be required to pay or suffer by an administrative agency or court of competent
jurisdiction as a result of the City’s compliance with Section 1 of this Article.

ARTICLE 4 - PAYROLL DEDUCTION OF AGENCY SERVICE FEE

Section 1. Pursuant to General Laws, Chapter 150E, Section 12, to assure that employees
covered by this Agreement shall be adequately represented by the Union in bargaining
collectively on questions of wages, hours, and other conditions of employment, the
Collector-Treasurer of the City shall deduct from each payment of salary made to each such
employee during the life of this collective bargaining agreement and pay over to the Union, the
exclusive bargaining agent of such employee, as an agency service fee, an amount equal to the
weekly Union dues deduction from the salary of individual employees, which amount is
proportionately commensurate with the cost of collective bargaining and contract administration.
The Union certifies that this Agreement is formally executed pursuant to a vote of a majority of
all employees in the bargaining unit.

Section 2. The Union agrees to indemnify the City for damages or other financial loss, which the
City may be required to pay or suffer by an administrative agency or court of competent
jurisdiction as a result of the City's compliance with Section 1 of this Article.

ARTICLE 5 - MANAGEMENT RIGHTS

Section 1. Subject to the express provisions of this Agreement, the Municipal Employer shall not
be deemed to be limited in any way by this Agreement in the performance of the regular and
customary functions of municipal management, and reserves and retains all powers, authority
and prerogatives including, without limitation, the exclusive right of the Appointing Authority to
issue reasonable rules and regulations governing the conduct of his/her Department.

Section 2. Subcontract Clause. The City reserves and retains the right to contract out work or
subcontract out work. In order to provide well-managed, low cost, high quality services without
contracting out work or sub-contracting out work, an advisory committee will be established
within thirty (30) days of ratification of the Agreement. The purpose of the Committee will be to
discuss and investigate alternatives to contracting out work presently performed by members of
the bargaining unit and to explore the possibility of City employees performing work, which is
now contracted out. The Committee shall consist of three (3) members from the Union and three
(3) members from Management and shall meet within five (5) days of the request of either party.
The City shall give the Union thirty (30) days notice of its intent to contract out or subcontract
out work presently performed by members of the bargaining unit, except that when the work to

be contracted out or subcontracted out is of an emergency nature where it is not feasible to give
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thirty (30) days’ notice, the City shall give the Union ten (10) days’ notice.

ARTICLE 6 - DISCIPLINE AND DISCHARGE

Section 1. No employee who has completed six (6) months of actual work shall be disciplined,
suspended, or discharged except for just cause. Any period or periods during the first six (6)
months of service for which an employee does not work (including as little as one (1) hour) shall
extend the probationary period by that amount of time. For the purpose of employees working
on a less than full-time schedule, the probationary period will be considered complete after the
employee has actually worked six (6) months. Any employee’s probationary period may be
extended at the discretion of the City up to a maximum of sixty (60) calendar days. The
employee and the Union will be notified in writing of the length and reason for extension. An
employee who separates from service and is subsequently re-employed by the City of Boston
shall serve a new six (6) month probationary period, except in cases of recall or reinstatement.

An employee who appeals his/her suspension or discharge under Civil Service law, retirement
law, or any other statutory appeal procedure shall not have access for such grievance under the
contract grievance and arbitration procedure. When an employee who is eligible to appeal
his/her grievance under Civil Service law or otherwise under the preceding sentence elects to
proceed under the grievance and arbitration procedure with the Union's approval, such dispute
may be processed under the contract grievance and arbitration procedure, in which case the
contract grievance and arbitration procedure shall be the exclusive procedure for resolving such
grievance in accordance with G.L. c. 150E, Section 8.

In the event of group discipline arising out of the same incident, the dispute shall be processed
under the contract grievance and arbitration procedure unless all employees subject to the group
discipline so elect to proceed thereunder.

Section 2. For the purposes of this Agreement, persons classified as “Parking Meter Supervisor”
shall be deemed permanent employees. An employee in such position or in any position which is
neither classified nor deemed to be classified under Civil Service law and rules and who has
completed his/her six-month probationary period shall not be discharged except for just cause.

Section 3. The City agrees to apply the concept of progressive discipline in all but the most
serious cases. The City recognizes the value of counseling employees regarding performance
deficiencies.

Section 4. All employees who are not permanent Civil Service employees and who have six (6)
or more months of service shall, except in the most extreme circumstances, be entitled to a
hearing before the Appointing Authority, or his/her designee, prior to a suspension of more than
five (5) days or a discharge. The imposition of a suspension of less than five (5) days shall not
preclude further action pursuant to this Article.

Section 5. Records of written and oral warnings after the ratification of this agreement shall be
removed from the employee’s personnel file after twenty-four (24) months from the date of the
last disciplinary action so long as there has been no further disciplinary action during the
twenty-four (24) month period. Written and oral warnings may be grieved through Step 3 of the
grievance procedure, but such grievances are not subject to arbitration.



ARTICLE 7 - GRIEVANCE PROCEDURE

Section 1. Only matters involving the question whether the Municipal Employer is complying
with the application, meaning or interpretation of the written provisions of this Agreement shall
constitute grievances under this Article.

Section 2. Grievances shall be processed as follows:

Step #1: The Union steward, with or without the aggrieved employee, and with or
without the Union representative, shall present the grievance orally to the aggrieved
employee's immediate supervisor outside the bargaining unit. The parties shall attempt to
resolve the grievance informally. If they are unable to do so, the Union shall reduce the
grievance to writing, within thirty (30) calendar days after the employee or Union had
knowledge or should have had knowledge of the occurrence or failure of occurrence of
the incident on which the grievance is based, or it shall be waived. The supervisor shall
respond to the grievance in writing within seven (7) calendar days of the Union's
submission of the grievance to him/her.

Step #2: If the grievance is not settled at Step #1, it shall be presented in writing to
Appointing Authority or his/her delegate in the Department in which the aggrieved
employee serves within fourteen (14) calendar days of the written submission of the
grievance to the employee's supervisor, or seven (7) calendar days after the supervisor’s
Step #1 answer is received, or it shall be waived. The Appointing Authority or his/her
delegate shall hold a Step #2 hearing on the grievance within fourteen (14) calendar days
after he/she received it and shall issue a written answer thereto within seven (7) calendar
days after the hearing has been completed.

Step #3: If the grievance is not satisfactorily resolved at Step #2, the grievance may be
submitted to the City's Office of Labor Relations within seven (7) calendar days of the
Union's receipt of the City’s Step #2 response or within thirty (30) calendar days after
the grievance has been presented in writing at Step #2, or it shall be waived. A Step #3
hearing shall be held within twenty-one (21) calendar days of the receipt of the Union's
submission to Step #3. Conducting the hearing shall be one or more of the staff of the
Office of Labor Relations. In addition, the City's Committee to hear grievances may
include such other persons as the Office of Labor Relations may from time to time
designate. The City shall issue an answer to the grievance within fourteen (14) calendar
days of holding the Step #3 hearing.

Step #4: If the grievance is not satisfactorily resolved through the foregoing steps of the
grievance procedure, the Union, and not any individual employee, may submit the matter
to arbitration. Such submission must be made within forty-five (45) calendar days after
the receipt of the Step #3 response or within seventy-five (75) calendar days after the
grievance has been submitted in writing at Step #3, whichever is later, or it shall be
waived. "Submit to Arbitration" means a letter to the Labor Relations Connection and
copied simultaneously to the Office of Labor Relations, postage prepaid, postmarked
within the specified time limits.

Section 3. Written submissions of grievances at Step #2 shall be, on forms to be agreed upon
jointly, and shall be signed by the representative of the Union filing the grievances. If a



grievance is adjusted at any step of the grievance procedure, the adjustment shall be noted on the
grievance form and shall be signed by the Municipal Employer's representative and the Union
representative reaching the adjustment. At any step of the grievance procedure where no
adjustment is reached, the grievance form shall bear a notation that the grievance is unsettled,
shall be signed by the Municipal Employer's representative and the Union Representative then
handling the grievance, and shall be referred to the next step in the grievance procedure as
provided herein.

Section 4. Arbitration.

A.

(1)

)

€)

The procedure for arbitration shall be as follows:

The “Labor Relations Connection” shall maintain a rotating list of mutually agreed
upon arbitrators who will serve to hear disputes in the order in which the arbitrators
appear on the list. Upon the filing of a grievance for arbitration the Labor Relations
Connection shall assign the next arbitrator on the list from the panel and shall initiate
scheduling of the case. The parties recognize that the assignment from the rotating
panel may be waived by mutual agreement, up to and including arbitrators outside the
panel;

Once an arbitrator is selected, the Labor Relations Connection shall contact the
arbitrator to schedule an early available date for the hearing, if possible within thirty
(30) calendar days. When an arbitrator is called and cannot meet within thirty (30)
calendar days the Labor Relations Connection will continue to select the second and
third arbitrator from the rotating list until an arbitrator is selected who can meet within
thirty (30) calendar days, if the contacted arbitrators cannot meet within thirty (30)
calendar days, then the arbitrator who can meet in the least number of days shall be
used. When scheduling the next arbitration, the Labor Relations Connection will select
the arbitrator following the selected arbitrator on the list.

Either party may remove any name(s) from the list once per year on July 1. The parties
shall then add a commensurate number of new names to the list by mutual agreement.

Arbitration hearings involving disciplinary matters or violations of Article 2 relating to
political activity will be conducted as follows: A transcript of the hearing shall be made
if either party so requests. Transcripts shall be paid for by the party requesting it (unless
the other party also orders a copy) and in no event shall the utilization of the transcript
affect any of the time limitations herein. Either party may file a post-hearing
memorandum to be placed in the mail to the arbitrator within fourteen (14) calendar days
following the close of the hearing. The arbitrator shall render a decision within fourteen
(14) calendar days of receipt of the post-hearing memorandum but in no event more than
twenty-eight (28) calendar days from the close of the hearing. The arbitrator’s decision
shall be based upon the record developed by the parties and shall include a brief written
explanation for the basis of the decision.

In all other arbitrations, the arbitrator’s award will be rendered within thirty-five (35)
calendar days following the conclusion of the hearing. If either party has declared its
intention to file a post-hearing brief, the brief will be submitted within twenty-one (21)
calendar days following the conclusion of the hearing. The time limits may be waived by

mutual consent.
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The fees and expenses of the arbitrator shall be shared equally by the parties and the
decision of the arbitrator shall be final and binding on the parties. In cases where the
question of arbitrability is raised, the arbitrator (as selected in accordance with this
Article may decide the arbitrability of the grievance. When a question of arbitrability is
raised the parties may mutually agree to bifurcate/separate the case in the interest of a
speedy resolution and clarification of the issue. In such cases, the party requesting
bifurcation/separation shall give the other side reasonable notice of the request.

In the event that there is no mutual agreement to bifurcate/separate, the issues of
arbitrability and the merits shall be heard together and the parties shall equally share the
costs associated with arbitration. Either side may seek bifurcation/separation on the issue
of arbitrability through an order of the arbitrator. Any order of an arbitrator under this
section to bifurcate/separate shall be issued not later than seven (7) calendar days prior to
the date of arbitration or the issue of arbitrability and the merits shall be heard together.

If an order to bifurcate/separate is issued, the cost of the hearing shall be borne equally by
both sides unless otherwise agreed.

Each party shall bear the expense of preparing and presenting its own case. The
compensation and expense of the arbitrator shall be borne equally by the parties.

Any issue regarding the rules and procedures for arbitration not covered above shall be
subject to the voluntary rules of the “Labor Relations Connection.”

By mutual consent the parties may elect to utilize the services of the State Board of
Conciliation and Arbitration for the purposes of grievance mediation. Should the parties
mutually elect to utilize the services of the Board of Conciliation and Arbitration the
parties shall equally share the costs of those services, unless otherwise stipulated.

Section 5. In the event that any of the above deadlines fall on a Saturday, Sunday or holiday, the
date for filing shall be the following business day. A business day is defined as Monday through
Friday, excluding holidays as defined in Article 12.

Section 6. This Article shall only apply to grievances that have been submitted at Step 1 in
writing subsequent to the date of ratification of this Agreement. All other grievances shall be
processed consistent with the language of collective bargaining agreement in effect at the time
of the written Step 1 filing. Any incident which occurred or failed to occur prior to the effective
date of this Agreement shall not be the subject of any grievance hereunder.

Section 7. The arbitrator hereunder shall be without power to alter, amend, add to, or detract
from the language of this Agreement. The decision of the arbitrator shall be final and binding on
the parties. The arbitrator shall have no power to recommend any right or relief for any period of
time prior to the effective date of this Agreement.

Section 8. Any matter which is subject to the jurisdiction of the Civil Service Commission or any
Retirement Board established by law shall not be a subject of grievance or arbitration hereunder.
Complaints by Civil Service employees that they are being required by the Appointing Authority
to perform work outside their job descriptions shall be referred to the Office of Labor Relations
prior to making complaint to the Director of Civil Service. The Office of Labor Relations shall

issue a written opinion within twenty-one (21) calendar days after receipt of a written complaint.
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The failure of the Office of Labor Relations to timely issue a written opinion shall not be subject
to the grievance procedure.

Section 9. It is understood that a grievance alleging a violation of Article 6, Section 1, may be
initiated at Step 3 of the grievance procedure so long as the Union notifies the appropriate
Department Head three (3) calendar days in advance of initiation at Step #3. Said grievance shall
be submitted to Step 3 in writing within twenty-one (21) calendar days after an employee or the
Union had knowledge of the occurrence or failure of occurrence of the incident upon which the
grievance is based, or it shall be waived.

Section 10. The parties shall meet at least twenty-one (21) calendar days prior to the scheduled
arbitration hearing day, where requested by the Union, to raise and discuss issues of procedural
and substantive arbitrability if any exist.

Section 11. Compliance. When an arbitration award is granted in favor of the Union, that award
shall be complied with by the City within thirty (30) calendar days of the date the Award was
granted, unless the City, in a timely fashion, seeks to vacate the award. If the City fails to
comply with a monetary award within forty-five (45) calendar days after the date of the award,
ten percent (10%) interest per year shall be added unless the award is ultimately vacated by a
final court judgment.

If the City does not comply with an award within sixty (60) calendar days after the date of the
award, or within sixty (60) calendar days following unsuccessful court proceedings to vacate the
award, whichever comes later, the City shall pay all costs and attorneys' fees involved in
successfully enforcing the award in court.

Section 12. General Grievances. In the case of a general grievance affecting employees in two
(2) or more departments, involving interpretation or application of any provision of this
Agreement, the Union may initiate the processing of such grievance at Step #3 of the procedure
set forth above. Said grievance shall be submitted to Step #3, in writing within twenty-one (21)
calendar days after an employee or the Union had knowledge of the occurrence or failure of
occurrence of the incident on which the grievance is based, or it shall be waived.

Section 13. If a grievance is resolved at Steps #1 or #2 of this procedure and is not implemented
within a reasonable time, the Union may immediately advance the grievance to Step #3, and if
necessary arbitration, for a determination of all matters relating to said grievance.

If a grievance is resolved at Step #3 of this procedure, and is not implemented within a
reasonable time, the Union may immediately advance the grievance to arbitration, for
a determination of all matters relating to said grievance.

ARTICLE 8 - NO-STRIKE CLAUSE

Section 1. No employee covered by this Agreement shall engage in, induce or encourage any
strike, work stoppage, slowdown, or withholding of services. The Union agrees that neither it
nor any of its officers or agents will call, institute, authorize, participate in, sanction or ratify any
such strike, work stoppage, slowdown, or withholding of services.

Section 2. Should any employee or group of employees covered by this Agreement engage in
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any strike, work stoppage, slowdown, or withholding of services, the Union shall forthwith
disavow any such strike, work stoppage, slowdown, or withholding of services and shall refuse
to recognize any picket line established in connection therewith. Furthermore, at the request of
the Municipal Employer, the Union shall take all reasonable means to induce such employee or
group of employees to terminate the strike, work stoppage, slowdown, or withholding of services
and to return to work forthwith.

Section 3. In consideration of the performance by the Union of its obligations under Section 1
and Section 2 of this Article, there shall be no liability on the part of the Union nor of its officers
or agents for any damages resulting from the unauthorized breach of the agreements contained
in this Article by individual members of the Union.

ARTICLE 9 - STABILITY OF AGREEMENT

Section 1. No agreement, understanding, alteration or variation of the agreements, terms or
provisions herein contained shall bind the parties hereto unless made and executed in writing by
the parties hereto subsequent to the date of execution of this Agreement.

Section 2. The failure of the Municipal Employer or the Union to insist, in any one or more
incidents, upon performance of any of the terms or conditions of this Agreement shall not be
considered as a waiver or relinquishment of the right of the Municipal Employer or of the Union
to future performance of any such term or condition, and the obligations of the Union and the
Municipal Employer to such future performance shall continue in full force and effect.

ARTICLE 10 - HOURS OF WORK AND OVERTIME

Section 1. The regular workweek for full-time employees shall be forty (40) hours with respect
to every person holding a position in Schedule B of the City Compensation Plan effective March
6, 1963, with an asterisk prefixed to the title of the position, and thirty-five (35) hours with
respect to all other such persons. The regular workday for employees whose regular workweek
is forty (40) hours shall be eight (8) hours, and the regular workday for employees whose
regular workweek is thirty-five (35) hours shall be seven (7) hours. The regular workweek shall
consist of five (5) consecutive days. The parties recognize that for alternative workweeks
employees shall not work more than their normal scheduled work hours (i.e., 35 hour employees
shall be scheduled to work 35 hours and 40 hour employees shall be scheduled to work 40
hours, whichever is applicable). The creation of any new work schedules or work shifts shall be
governed by Section 10 of this Article.

Section 2. All authorized overtime service in excess of the regular workday or the regular
workweek, or on the sixth (6™) and seventh (7™) days of service, shall be compensated on a time
and one-half basis, except that service on the seventh (7") day of a workweek on a continuous
operation only shall be compensated at double time. Any employee, who is not on a continuous
operation, and who actually works seven (7) consecutive days in a work week shall receive
double time for all hours actually worked on the seventh (7™) consecutive day. For purposes of
this Section actual work shall not include unpaid leave. Further, an employee shall not be
eligible for the seventh (7™) consecutive day double time if he/she has utilized more than one (1)
paid sick day during the preceding six (6) days. A continuous operation is one in which
employees covered by this Agreement, in a specific unit within a specific division of a
Department, are regularly scheduled to work for twenty-four (24) hours a day seven (7) days a

week.
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Section 3. An employee shall not be denied overtime compensation for authorized overtime
service, as specified in Section 2 of this Article, by reason of authorized absence during the
week in which such overtime service is performed. However, in the event of an unauthorized
absence during the week in which such overtime service is performed, or in the event of absence
without pay by reason of disciplinary action, such employee shall be compensated for such
overtime service on a straight-time basis only.

Section 4. Compensatory Time. All authorized overtime service in excess of an employee’s
regular full-time workday or work week shall be compensated with compensatory time or
overtime payment on a time and one-half basis. Approval of compensatory time is at the sole
discretion of the Appointing Authority. No employee shall accrue more than 40 hours of accrued
compensatory time.

The Appointing Authority’s denial of a request for and to accrue compensatory time in lieu of
overtime shall not be subject to the grievance and arbitration procedure.

An employee must give the Department 48 hours notice in writing prior to any use of
compensatory time off. The use of compensatory time shall be subject to the operating needs of
the department and shall not be unreasonably denied.

Overtime that is offered to the bargaining unit member in a manner defined as compensatory
time only that is not accepted by any member of the bargaining unit may be offered again as
time and one half or double time compensation to the members of the bargaining unit. If no
member of the bargaining unit accepts the overtime for compensation, the Department may seek
to fill the overtime work with non-bargaining unit members.

Section 5. Overtime work shall be distributed as equitably as possible. A list of all eligible
employees shall be posted in a conspicuous place, either electronically or physically, and kept up
to date, by the City. For the purpose of a regular rotation of overtime opportunities, but for such
purpose only, overtime work refused shall be considered as overtime actually worked.

Where the City agrees that a valid complaint of violation in the distribution of overtime exists,
the City shall offer the next available overtime opportunity within twenty (20) days of the
complaint, or the eligible individual shall be granted a cash payment equal to the amount of
money he/she would have earned if not improperly bypassed for overtime.

Section 6. In the event an employee reports to his/her regular place of work at his/her regularly
scheduled time and is sent home for lack of work, he/she shall be entitled to a day's pay. In the
event an employee reports to work on an overtime basis and is sent home for lack of work
he/she shall be entitled to four (4) hours pay on a straight time basis.

Section 7. All employees shall be provided a 15-minute rest period during each one-half ('2)
workday. The rest period shall be scheduled at the middle of each one-half (}2) workday
whenever this is feasible. Employees shall be provided with reasonable time during the work
shift as determined by the nature of the specific duties and responsibilities of their job to wash

up.
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Section &.

A. An employee who has left his/her place of employment after having completed work on
his/her regular shift and is called back to work within twenty-four (24) hours of the start
of his/her shift, shall be paid for each hour worked on a time and one-half (1 '2) basis,
and in no event shall he/she receive less than four (4) hours' pay on a straight time
basis.

B. If an employee (other than an employee employed on a rotating shift or on a continuous
operation) whose duties do not require him/her to work regularly on a day considered as a
holiday under Section 1 of Article 12 is called in to work on a holiday, he/she shall
receive, in addition to his/her regular weekly compensation, time and one-half for each
hour worked on such holiday, and in no event shall he/she receive less than four (4)
hours' pay on a straight time basis.

C. If an employee (other than an employee on a rotating shift or a continuous operation)
whose regular workweek does not include Sunday is called into work on a Sunday, he/she
shall receive, in addition to his/her regular weekly compensation, double time for each
hour worked on such Sunday, and in no event shall he/she receive less than four (4)
hours' pay on a straight time basis.

It is understood that the provisions of this Section are subject to the provisions contained in
Section 2 of this Article.

Section 9. All employees shall be scheduled to work on regular work shifts, which shall be
defined as the hours an employee is required to work during a workday, and each work shift shall
have a regular starting time, quitting time and reporting location. Work schedules, which shall be
defined as the workdays an employee is required to work during the work week, shall be posted
on all department bulletin boards at all times. Employees shall be given reasonable notice of any
change in their work shift, work schedule or reporting location. Reasonable notice, except in
extreme circumstances, shall be fourteen (14) calendar days in writing to the employee and
copied to the Union.

Section 10. The City agrees to give the Union reasonable notice of any proposed change in
scheduled work shifts and an opportunity to discuss the reasons for the proposed change, the
impact of the proposed change and an opportunity to suggest alternatives. No proposed change
shall be instituted within thirty (30) days from the date of the notice to the Union. The parties
may mutually agree to extend this time period. In the event of failure to agree on this proposed
change, the City shall have the right to institute the change and the Union shall have the right to
take the matter up as a grievance under the grievance procedure.

Section 11. Overtime shall be paid no later than the second (2™®) pay period after the end of the
pay period within which the overtime was earned, provided the time worked is duly reported.

Section 12. The Union agrees to cooperate with the City in experimenting with the four-day
workweek on a limited basis where feasible.

Section 13. The City agrees not to transfer employees for disciplinary reasons except in
accordance with Article 6.

Section 14. Four-Day Workweek
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. At the discretion of the Department Head on a case-by-case basis and subject to the
operational needs of the Department, employees may request the option of a four (4) day
workweek. A four (4) day workweek shall consist of either thirty-five (35) or forty (40)
hours per week, of either eight hours and forty-five minutes (8.75 hours) or ten (10) hours
per day.

. Employees on an approved hybrid work schedule are not eligible for a four-day workweek.

. Seniority in the title and job series will be the determining factor if there is more than one
(1) interested and eligible employee. Seniority shall be defined as the total continuous
service of an employee with the City of Boston, provided that service prior to an authorized
leave of absence or prior to lay off shall be counted toward total continuous service.

. The parties agree that any employee granted approval to work a four (4) day workweek in
accordance with this Section will be required to work the core hours as determined by the
Department Head and/or designee, on their four (4) work days. Employees may only switch
their regularly scheduled day off with the express written permission by their direct
Manager/Supervisor. Meal and/or break periods cannot be used to shorten the employee’s
work day, without the prior written authorization of a supervisor or manager.

. The parties agree that employees on a four (4) day workweek shall not be eligible for
overtime until and unless all prerequisites regarding overtime eligibility apply as per Article
10.

The parties further agree that the Department’s authorization for a four (4) day workweek is
subject, in each individual case, to the operating needs of the Department, and that such
authorizations can be withdrawn by the Department at any time and for any reason. The
Department agrees to provide an affected employee with fourteen (14) calendar days’ notice
prior to revoking or modifying authorization for a four (4) day workweek. The fourteen (14)
calendar day notice period may be shortened or extended by mutual agreement of the
employee/union and the Department. The Department Head’s decision to grant, deny,
modify, or revoke and employee’s four-day workweek will be binding, and is neither
grievable nor arbitrable and is not subject to the grievance and arbitration procedure listed in
Article 7.

. The parties further agree that all leave benefits referenced in the collective bargaining
agreement as “days” or “work days” will be converted to hours, based on the appropriate
work week of 35 or 40 hours, for all employees on an approved four (4) day workweek. In
doing so, the parties acknowledge that no employee is subject to any loss nor should realize
any gain in contractual benefits as a result of the change in calculation from days to hours.
For example, pursuant to Article 15, Section 8, 40 hour per week employees on a four-day
workweek receive three (3) paid personal leave days, which is the equivalent of 24 hours
and 35 hours per week employees on a four-day workweek receive three (3) paid personal
leave days, which is the equivalent of 21 hours.

. Further, to receive full pay for a holiday as enumerated in Article 12, a four-day workweek
employee must supplement with their accrued personal or vacation time or work the
remaining hours within the same workweek to account for a full workweek. For example,
for a (40) hour a week employee, when a holiday falls on their scheduled workday:
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e The employee will only be scheduled to work their remaining three (3) days that
week.
The employee will receive holiday pay in the amount of eight (8) hours.

e The employee will work the remaining hours within the same workweek to account
for a full workweek, or must supplement with their accrued personal or vacation time
to account for a full workweek.

For a (40) hour a week employee, when a holiday falls on a day when an employee is not
scheduled to work:

e The Department Head shall grant an alternative day off, in lieu of holiday, during the
same pay period in which the holiday falls. On that day, the employee will be
compensated for eight (8) hours of holiday pay. The employee will work the remaining
hours within the same workweek to account for a full workweek, or must supplement with
their accrued personal or vacation time to account for a full workweek.

Section 15. Voluntary/Involuntary Overtime.

In the event that there are insufficient volunteers for overtime assignments, the Department shall
utilize all reasonable avenues of seeking voluntary overtime. If after all eligible bargaining unit
members have been offered overtime and refuse to work, the Department may seek to fill the
overtime work with non-bargaining unit members.

ARTICLE 11 - TEMPORARY SERVICE IN A HIGHER OR LOWER CLASSIFICATI
AND PROMOTIONS

Section 1. While an employee is performing, pursuant to assignment, the duties of a position
classified in a grade lower than the grade of the position in which he/she performs regular
service, he/she shall be compensated at the rate of pay for the grade of the position in which
he/she performs regular service.

Section 2. Compensation for Work in a Higher Classification. For purposes of this article, a
“permanent vacancy” shall be defined as a position that has been vacated due to resignation,
termination, retirement, or other separation of employment which the employer intends to fill.
A “temporary vacancy” shall be defined as a position that has been vacated due to an extended
leave of absence (medical or non-medical), a workers compensation injury/illness, or other
extenuating circumstances that prevent an incumbent from returning to work for an extended
period of time, which the employer intends to fill on a temporary basis.

An employee who is performing, pursuant to assignment, temporary service in a position
classified in a grade higher than the grade of the position in which he/she performs regular
service (temporary out of grade or “TOG”), other than for the purpose of filling in for an
employee on vacation, shall commencing with the sixth (6™) consecutive day of actual service in
such higher position, be compensated for such service in such higher position at the rate to
which he/she would have been entitled had he/she been promoted to such position. Such an
assignment shall not exceed sixty (60) working days. In the event a TOG assignment extends
beyond the sixty (60) working day time frame, the position shall be posted as either a temporary
or permanent vacancy at the discretion of the Department. Prior to selecting an employee to fill a

temporary vacancy, the City shall interview incumbent employees who occupy titles of an equal

grade or titles in the next lowest grade who apply for such position. However, the Department of
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Public Works shall not be required to interview anyone other than incumbent Inspectors who
apply for temporary promotion to Foreman.

A supervisor shall not refuse to provide a written assignment form when requiring an employee
to work in a position classified in a higher grade, as described above. Any remedy based on a
grievance filed under this Section shall be limited in effect to a period not to exceed five (5)
days prior to the date of the filing of the grievance in writing. The Employer shall not rotate
such assignments among employees for the purpose of avoiding compensation at the higher
grade.

Section 3. When there is an existing Civil Service list for a position to be filled by an employee
performing temporary service in a higher classification, the selection of an employee for such
position shall be made in accordance with Civil Service rules.

Section 4. When there is no existing Civil Service list for a bargaining unit position and it is to
be filled by an employee performing temporary service in a higher classification, selection of an
employee shall be made on the basis of qualifications and abilities; and where qualifications and
ability are substantially equal, seniority as defined under Civil Service law and rules shall be the
determining factor. In the event that seniority, as so defined, is also equal, total continuous
service with the City of Boston, including service prior to an authorized absence shall be the
determining factor. In the event that the candidate for a position within the job series as defined
by Civil Service, are all non-permanent, thus a seniority date does not exist, and where
qualifications and abilities are substantially equal then longevity within job series shall be the
determining factor.

Section 5. When there is no existing Civil Service list for a bargaining unit position and it is to be
filled by a provisional appointment or provisional promotion, the following procedure shall

apply:

The vacancy shall be posted for five (5) consecutive working days in the department, division or
employing unit in which the vacancy exists.

On the posting the Appointing Authority shall specify the job classifications eligible to fill the
position. The decision as to eligible classifications of employees shall be subject to Civil Service
law and rules and shall not be a subject of grievance or arbitration. The posting shall specify the
duties and location of the position.

A. The selection of an employee for provisional appointment or provisional promotion shall
be made from among the eligible bidders in the manner specified in paragraph (B)
below. Notice of the selection shall be posted on the original posting at the time the
selection is made.

B. Selection shall be made on the basis of qualifications and ability; and where
qualifications and ability are substantially equal, seniority as defined under Civil Service
law and rules shall be the determining factor. In the event that seniority, as so defined, is
also equal, total continuous service with the City of Boston, including service prior to an
authorized absence shall be the determining factor. In the event that the candidates for a
position within the job series as defined by Civil Service, are all non-permanent, thus a
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seniority date does not exist, and where qualification and abilities are substantially equal
then longevity within the job series shall be the determining factor.

C. The Appointing Authority’s selection shall not be made arbitrarily, capriciously
or unreasonably;

D. In the event a more senior applicant is not selected, the Appointing Authority shall,
upon written request by the Union, provide in writing reasons for the non-selection for
up to three (3) of the most senior applicants who were not selected to fill the position.
The Department shall endeavor to be as detailed as reasonably possible when providing
said reasons. A complaint by an applicant who is junior to an employee selected under
Section 4 and Section 5 shall not be the subject of a grievance or arbitration.

E. Where the Union files a grievance over the non-selection of an employee(s), the Union
shall be limited to advancing to arbitration the grievance of one (1) non-selected
employee per vacancy. The Union shall specify such grievant(s) in writing at the time of
filing its demand for arbitration.

Section 6. Upon request by the Union in writing, the City shall provide copies of any and all
written materials that it used in its evaluation of each applicant’s qualifications and abilities for
the posted position.

ARTICLE 11(A) - LAYOFF AND RECALL

Section 1. The City and the Union agree that if the City, in its discretion, decides to lay off
employees covered by this Agreement, the following procedure shall apply.

Section 2. Definitions.

For purposes of this Article, "seniority" shall be defined as the total continuous service of an
employee with the City of Boston, provided that service prior to an authorized leave of absence
or prior to a lay off shall be counted toward total continuous service.

For purposes of this Article, "layoff" shall be defined as an Employer initiated separation of an
employee from service because of lack of work, shortage of funds, curtailment of services, or
any other reason except for voluntary separation, separation due to retirement, or separation
constituting discipline or discharge under Article 6. The term "layoff" shall include the non-
renewal of a provisional appointment, if the provisional employee has at least fifteen months
(15) of service.

nn

For purposes of this Article, the terms "provisional employee", "permanent employee",
nan

"temporary employee", "tenured employee", "seasonal positions" and “emergency appointment
shall be defined according to their meanings under G.L. c.31.

99

For purposes of this Article, "vacancy" shall be defined as a vacant position which Management
intends to fill.

For purposes of this Article, "job series" shall be defined as one or more departmental
positions in a promotional line of work differing in difficulty or responsibility.
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Section 3. Relation to General Laws Chapter 31. It is the intention of the parties that the
provisions of this Article should read to conform to the requirements of M.G.L. ¢.31. It is also
the intention of the parties that the provisions of this Article apply except when prohibited by
law.

Section 4. Order of Layoff. Employees shall be selected for layoff in each job classification in
each Department according to the following order:
1) seasonal positions, at the discretion of the Appointing Authority;
2) emergency appointments, at the discretion of the Appointing Authority;
3) provisional or temporary employees with less than six (6) months seniority, at the
discretion of the Appointing Authority;
4) provisional or temporary employees with more than six (6) months seniority,
in inverse order of seniority;
5) permanent employees, in accordance with the provisions of M.G.L. c. 31.

Section 5. Bumping.

An employee designated for layoff pursuant to Section 4 above who is permanent in the job
classification from which he/she is to be laid off may exercise the consent to be demoted
pursuant to G.L. c. 31, Section 39. Alternatively, he/she may

1) bump into a vacancy in the same job classification within the Department;

2) bump into a vacancy in a different job classification within the
Department which is at the same pay grade;

3) bump into a filled position in an equal graded job classification within the
Department which is held by an employee who has less seniority then
himselt/herself provided that such equal or lower graded job classification
is in the employee’s job series;

4) bump into a vacancy in a lower graded job classification within
the Department provided that such lower graded classification is in
the employee’s job series; or

5) bump into a filled position in a lower graded job classification within the
Department which is held by an employee who has less seniority than
himself/herself provided that such equal or lower graded job classification
is in the employee’s job series.

In all cases the employee seeking to bump must be qualified to perform the duties and
responsibilities of the position.

An employee designated for layoff pursuant to Section 4 above who is not permanent in the job
classification from which he/she is to be laid off may, as an alternative to separation, exercise

his/her right to be retained in:

1) avacancy in an equal or lower-graded job classification within the



employee’s job series within the Department and provided that the employee
is qualified to perform the duties and responsibilities of the position, or

2) afilled position in an equal or lower graded job classification in the
Department provided that the position is in the employee’s job series, that it
is filled by a non-permanent employee who is less senior than the laid off
employee, and is also the least senior employee in that job classification. In
all cases the employee seeking to bump must be qualified to perform the duties and
responsibilities of the position.

Any changes in work shifts or work schedules will be made in accordance with Article 10,
Section 9.

An employee who chooses to exercise the above bumping rights must so notify his/her
Department within five (5) working days of receipt of the layoff notice.

An employee who bumps into a lower graded position, or who accepts a job in a lower graded
position, shall be placed on the wage step at the lower graded position which is closest in the
amount but not higher than his/her former grade and step rate.

Section 6. Notice. The City shall notify employees designated for layoff pursuant to Section 4
above, and the Union, at least ten (10) working days prior to the intended lay off. Notice to an
employee shall be complete upon actual notice, except that notice to an employee absent from
work shall be complete three (3) calendar days after posting of notice by certified mail, return
receipt requested. It is understood that reasonable efforts will be made to contact by telephone
employees who are absent from work. It is further understood that notice to employees who are
absent from work due to authorized vacation leave shall be stayed pending such leave. If the
notice required by this section is not provided to both the employee and the Union, the employee
shall be paid the difference between the number of days of notice and the required notice. Notice
to employees shall prominently include notice of bumping and recall rights and obligations under
this Article.

Section 7. Recall. An employee who separates from service with the Department due to layoff,
or who exercises his/her right to bump into a lower graded job classification, or who accepts a
job in a lower graded position and who has at least six (6) months of service may exercise the
following recall rights:

A. If the employee is a permanent Civil Service employee, he/she shall have rights accorded by
G.L.c.31.

B. If the employee is a non-permanent Civil Service employee, then, subject to the rights
of permanent Civil Service employees and subject to Civil Service requirements, he/she shall
be notified by first class mail or actual notice, of vacancies in his/her job classification in
his/her department or in equal or lower grades in his/her job series in his/her department, and
prior to filling said vacancies with any other person, the department shall offer the position to
qualified responding employees according to seniority.

C. If the employee is a non-Civil Service employee, he/she shall be notified by first class
mail or actual notice of vacancies in his/her job classification in his/her department or an equal
or lower grades in his/her department, and prior to filling said vacancies with any other person,
the department shall offer the position to qualified responding employees according to seniority.
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D. Only an employee who has notified his/her department in writing of his/her interest in
recall prior to his/her layoff or bumping down, and who had included a mailing address, shall be
entitled to notice of vacancies. The Union shall be notified of vacancies (by mail) when the
employee is notified. To be eligible for recall, an employee must respond affirmatively to his/her
department within seventeen (17) calendar days of the postmarked date of the notice, or fourteen
(14) calendar days of actual notice, whichever comes first. The above recall rights, except as extended by
Civil Service law, shall run for two years from date of layoff.

E. For the purpose of employee benefits, a recalled employee shall be treated as if coming
off an authorized leave of absence. An employee who is recalled into a lower graded position
shall be placed on the wage step at the lower graded position which is closest in amount but not
higher than his/her former grade and step rate.

Section 8. Tie Breaker. In the event that there is more than one employee with the same seniority
date as defined above, seniority shall be determined for purposes of layoff and recall only be the
last digit of the laid off employee’s social security number. Zero shall be the lowest number. The
employee with the lowest number shall be considered the most senior. If the last digits are the
same, then the next digit shall be used accordingly.

Section 9. The City shall make all reasonable efforts to insure that any vacation or sick day
buyback to which an employee selected for lay off, is entitled, shall be paid in the form of a
separate check at the employee’s last regular pay check. If a laid off employee elects to withdraw
his/her money from the Retirement Fund, the City shall make all reasonable efforts to insure that
such money is paid to the employee with thirty (30) calendar days after the employee notifies the
Retirement Fund. The City shall not require any employee notified of lay off to take his/her
earned vacation credits as paid time off.

Assuming it is permitted by the medical insurer, the City shall pay its share of medical insurance
for a laid off employee for coverage through the end of the calendar month subsequent to the
month of lay off. Assuming it is permitted by the medical insurer, an employee on the recall list
may elect to continue this medical coverage after the end of the subsequent calendar month by
assuming the full cost of the medical insurance payments. In this manner, medical coverage may
be continued during the period that an employee retains his/her employee status by remaining on
the recall list.

Section 10. Dispute Resolution. Disputes between the City and the Union regarding the meaning
or application of this Article shall be resolved by grievance and expedited arbitration. A
grievance must be presented in writing to the City's Office of Labor Relations within ten (10)
working days of the occurrence or failure of occurrence, whichever may be the case, of the
incident upon which the grievance is based, or else it shall be deemed waived. The Union must
commence the expedited arbitration procedure of the Labor Relations Connection within ten
(10) working days of presentation to the City's Office of Labor Relations, or else it shall be
deemed waived.

Section 11. Subject to the provisions of Massachusetts General Laws, Chapter 31, if the
positions of employees are abolished as a result of the transfer of the functions of their
department, board or commission to another department, board or commission within the
bargaining unit, employees may elect to accept layoff or to be transferred to a similar position
within the bargaining unit in such department, board or commission.
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ARTICLE 12 - HOLIDAYS

Section 1. The following days shall be considered holidays for the purposes enumerated below:

New Year’s Day Labor Day

Martin Luther King, Jr. Day Columbus Day
President’s Day Veterans’ Day
Patriots’ Day Thanksgiving Day
Memorial Day Christmas Day
Independence Day Juneteenth

Or the following Monday if any day aforesaid falls on Sunday.

Section 2. If an employee is not scheduled to work on any of the holidays listed in Section 1 of
this Article, which falls on his/her regular workday, he/she shall nevertheless be paid his/her
regular weekly compensation for the workweek in which the holiday falls.

If in the course of his/her regular service an employee is required to work on any of the holidays
listed in Section 1 of this Article and he/she actually works on the holiday he/she shall receive,
in addition to his/her regular compensation, either an additional day off or an additional day’s
pay on a straight time basis. The City reserves and retains the right to determine whether the
Employee who actually works on a holiday shall receive either time off or additional pay.

If the holiday falls during an employee's vacation or on his/her regular day off (such as
Saturday), he/she shall receive, in addition to his/her regular compensation, either an additional
day off or an additional day's pay on a straight-time basis. The City reserves and retains the right
to determine whether the Employee shall receive either time off or additional pay.

If an employee who is scheduled to work on a holiday utilizes sick leave pursuant to Article 14
on that holiday he/she shall be paid his/her regular weekly compensation for the workweek in
which the holiday falls. There shall be no deduction from the employee’s accumulated sick leave
bank, however, it shall be considered sick leave used for purposes of monitoring sick leave
usage or abuse. The employee shall be entitled to no further benefit pursuant to this Article.

If an employee works on an overtime basis on a day which happens to be a holiday, he/she shall
be paid at the specified overtime rate for the holiday shift actually worked and he/she shall
receive, in addition either an additional day off or an additional day’s pay on a straight time
basis. The City reserves and retains the right to determine whether the Employee shall receive
either time off or additional pay.

Further, if the holiday falls on a Saturday, the City, subject to operating needs as determined by
the City, agrees that in as many cases as possible the additional day off for those employees
whose regular day off is that Saturday will be the preceding Friday, and the City further agrees to
endeavor to give one (1) week’s notice relative to scheduling said additional day off.

Section 3. If a part-time employee actually works on a holiday, he/she will receive in addition to
his/her regular compensation, either an additional day off or an additional day’s pay equal to the
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hours actually worked on the holiday on a straight time basis. The City reserves and retains the
right to determine whether an employee shall receive either time off or additional pay.

Section 4. In addition to the holidays enumerated in Section 1 of this Article, on each January 1,
full-time employees who were City of Boston employees on January 1, 2013, will be eligible
for two (2) “floating holidays” that must be taken by December 31 and at a time or times
requested by the employee and approved by his/her immediate supervisor. Part-time employees
who were City of Boston employees on January 1, 2013, will be eligible for “floating holiday”
hours that are equivalent to the hours the employee is scheduled to work on March 17 and/or
June 17.

These “floating holiday” hours must be taken by December 31 and at a time or times requested
by the employee and approved by his/her immediate supervisor. Employees who were not City
of Boston employees on January 1, 2013, or have separated from service after January 1, 2013,
shall not receive “floating holidays.”

Section 5. “Floating holidays™ shall be subject to the same notice and approval requirements as
outlined in Article 13 (Vacation Leave) of this Agreement. “Floating holidays” not used by
December 31st of the year in which it was received shall not carry over into the following year
and may not be redeemed for monetary compensation at any time. In the event an employee
follows the appropriate notice requirements and is denied the use of his/her “floating holiday(s)”
and as a result is unable to use the “floating holiday(s)” by the end of the calendar year, that
employee may carry over his/her “floating holiday(s)” to the next calendar year. Any “floating
holiday(s)” carried over must be used by December 3 1st of the following year.

ARTICLE 13 - VACATION LEAVE

Section 1. Subject to the specific provisions of this Article, every newly hired employee covered
by this Agreement must complete six (6) months of actual work between July 1 and December
31 to be eligible for vacation leave on January 1.

Section 2. Effective January 1, 1997 vacation leave shall be calculated as follows:

An employee who starts work before July 1, and who actually works six (6) months shall be
entitled to one (1) week of vacation before December 31. Any period or periods during the first
six (6) months of actual work for which an employee is not paid (including as little as one (1)
hour) shall extend the period of eligibility.

An employee who starts work on or after July 1, shall receive one (1) week of vacation leave
upon the completion of six (6) months of actual work and shall receive a second week of
vacation leave upon the completion of twelve (12) months of actual work. Any period or periods
during the first twelve (12) months of actual work for which an employee is not paid (including
as little as one (1) hour) shall extend the effective date of eligibility.

In no event shall the vacation entitlement for such employees exceed that established in
Section 2 (A).

A. An employee who on January 1, has more than six (6) months of continuous service, but
less than four (4) years of service, shall receive two (2) weeks of vacation leave.

B. An employee who on January 1, has more than four (4) years of service, but less than nine (9)
24



years, shall receive three (3) weeks vacation leave.

C. An employee who on January 1, has more than nine (9) years of service, but less
than fourteen (14) years shall receive four (4) weeks of vacation leave.

D. An employee who on January 1, has more than fourteen (14) years of service, but less
than thirty (30) shall receive five (5) weeks of vacation leave.

E. An employee who on January 1, has more than thirty (30) years of service shall receive
six (6) weeks of vacation.

Section 3. Any employee returning from an authorized leave of absence, and who has an earned
vacation balance, shall be granted vacation leave in accordance with Section 9 of this Article.
An employee shall receive his/her full vacation entitlement only upon the completion of actual
work equal to the length of authorized absence or completion of six (6) months of actual
work, whichever is less.

Any employee returning from an authorized leave of absence, and who has exhausted all
of his/her vacation leave shall receive his/her full vacation entitlement in accordance with
Section 2 only upon the completion of six (6) months of actual work. An employee shall receive
his/her full vacation entitlement only upon the completion of actual work equal to the length of
authorized absence or six (6) months of actual work, whichever is less.

Any employee returning from a leave of absence compensated pursuant to G.L.c. 152
shall receive his/her vacation in accordance with Section 2 and 4 of this Article. If the leave of
absence exceeds one (1) year in duration, the returning employee shall receive his/her full
vacation entitlement only upon the completion of six (6) months of actual work.

Section 4. For the purpose of determining vacation entitlement in a calendar year, service with
the Commonwealth of Massachusetts, the City of Boston, and the County of Suffolk, shall be
included in computing length of actual service.

Once an employee has been on paid or unpaid leave for over twelve (12) weeks (excluding up to
two (2) weeks (seventy (70) hours for employees who work a thirty five (35) hour week or eighty
(80) hours for employees who work a forty (40) hour week) of authorized vacation), s’he will be
eligible to accrue his/her annual vacation only upon the completion of actual work equal to the
length of the authorized absence or completion of six (6) months of actual work, whichever is
less. Actual work equal to the length of the authorized absence or six (6) months shall begin to
run on the day the employee returns from the last period of absence.

Section 5. If an employee transfers into the bargaining unit without a break in service subsequent
to January 1, in any given year, all prior service, as outlined in Section 3, shall be counted in

accordance with Section 2 (Vacation Entitlement).

Section 6. Prior to departure on vacation leave, an employee may receive a cash advance up to
ninety percent (90%) of the employee’s net pay based upon the vacation leave scheduled.

Section 7. Accrued but unused vacation leave shall be paid to an employee upon termination.

25



Section 8. If the employment of an employee entitled to vacation leave under this Article is
terminated by death, said employee's spouse or next of kin shall be paid an amount in lieu of
such vacation entitlement. If such employee has no spouse or next of kin, then the employee's
vacation leave shall be paid to his/her estate.

Section 9. Vacation shall be taken at such time as, in the opinion of the Appointing Authority,
will cause the least interference with the regular work of his/her/their department. Subject to the
preceding sentence, vacation leave selection shall be determined by seniority.

Employees may carry over from one year to the next year up to ten (10) days of vacation time.
All carry over days must be used by December 31* of the calendar year.

ARTICLE 14 - SICK LEAVE

Section 1. Every employee covered by this Agreement shall, subject to Section 2 of this Article,
be granted sick leave, pursuant to the City’s Attendance Policy. Effective ninety (90) days from
the time of City Council funding, probationary employees will be entitled to use this benefit.

Beginning on January 1, 2013, sick leave shall accrue at the rate of one (1) day for each month
of actual service not to exceed twelve (12) working days in any calendar year. Employees shall
not be credited with twelve (12) days’ sick leave as of January 1 of any year, in advance of such
year having been worked.

Sick leave not used in the year in which it accrues, together with any accumulated sick leave
standing to the employee's credit on the effective date of this Agreement and not used in the
current year, may be accumulated for use in a subsequent year. Sick leave not used prior to the
termination of an employee's service shall lapse, and the employee shall not be entitled to any
compensation in lieu thereof, except for the purpose of Article 14, Section 8.

Section 2. No employee shall be entitled to sick leave without loss of pay as provided in Section
1 of this Article unless:

A. The employee has notified his/her immediate supervisor of his/her absence and the
cause thereof before the expiration of the first hour of absence or as soon thereafter as
practicable.

B. On, or within four (4) weeks after the last day of each payroll week in which any such
period of absence occurs, the employee or, in the case of his/her incapacity evidenced by a
physician's certificate attached, or in case of his/her death, a person acting in his/her behalf, has
in writing, on a form furnished by the Supervisor of Personnel, requested leave without loss of
pay for such period of absence; and

C. The Appointing Authority has approved such request. For periods of absence of
five (5) consecutive working days or more, the Appointing Authority may require as a
condition precedent to this approval of such request, a signed statement of a doctor, a nurse
practitioner, or a health care provider, confirming the necessity of such absence. If absences
referred to above are occasioned by chronic illness, the Appointing Authority may require a
letter at reasonable intervals.
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Section 3. An employee on leave because of an occupational disability may take such of the sick
leave allowance to which he/she is entitled under this Article as, when added to the amount of
any disability (workers' compensation), will result in the payment to him/her of his/her full
salary for any particular workweek.

The City agrees to support legislation authorizing it to pay such amount of compensation as,
when added to the amount of any disability (workers' compensation) will result in payment of
a full week's salary to an employee who is on leave because he/she was injured in the line of
duty as the result of violence by a patient or person in lawful custody. The City agrees to
reopen negotiations on this Section, if so requested by the Union, if such legislation is enacted.

Section 4.

A. Up to five (5) days' sick leave credit will be restored to an employee's accumulated sick
leave when such employee has used sick leave allowance between the date of injury on the job
and the date that disability (workers' compensation) is awarded, except that such sick leave shall
be offset proportionately by a disability benefit that is awarded retroactively to the date the
disability was incurred.

B. There shall be established a Workers’” Compensation Committee consisting of three
(3) representatives from the City and three (3) from the Union, the purpose of which shall
be discussion of problems arising from application of Workers’ Compensation.

Section 5. An annual report of sick leave shall be made available by request.

Section 6. Annual Redemption of Sick Leave. An employee who has used fewer than five (5)
sick days in the twelve-month period ending December 31 of any year in which this Agreement
is in effect may elect to redeem sick days in a lump sum cash payment in accordance with the
following schedule:

Sick Days Used Cash Redemption
0 5 days' pay
1 4 days' pay
2 3 days' pay
3 2 days' pay
4 1 days' pay
5 0 days' pay

The per diem rate will be the employee's rate on December 31 as specified in the Pay Schedule
for compensation grades R-1 to R-22, inclusive, in force on December 31.

During January the City will notify each qualifying employee of his/her redemption options. An
employee may elect to redeem all or part of his/her entitlement in full days. Unredeemed sick
leave days will be accumulated in the normal manner. Payment is to be made by March 30™ of
the year in which it is due.

Section 7. Sick Leave Abuse. It is agreed that employees who abuse the sick leave provisions of
this Agreement shall be subject to disciplinary action in accordance with the provisions of
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Article 6. The Union agrees to cooperate with the City in dealing with problems related to sick
leave abuse.

Section 8. As of the effective date of the retirement of an employee from City service, or upon the
death of an employee, the City shall redeem a percentage of the employee's accrued but unused
sick leave. Unused sick time acquired pursuant to Section 10 of this Article shall not be subject to
redemption, rather it shall revert back to the extended sick leave bank.

Effective July 7, 2007, the City shall redeem no more than thirty percent (30%) of the total
accumulative sick leave at the employee's final rate of pay. Effective July 1, 2017 in no event
shall an employee receive more than fifteen thousand dollars ($15,000.00) of the total
accumulative sick leave at the employee's final rate of pay.

Section 9. Employees who have accumulated fifty (50) days of sick leave and who did not utilize
more than three (3) sick days in the preceding calendar year, excluding sick leave redeemed
pursuant to Article 14, Section 6, may convert up to nine (9) sick days to vacation days on a three
for one (3:1) basis, in a manner to be prescribed by the Office of Human Resources.

Section 10. There shall be established for all members of the City bargaining unit an extended
sick leave bank which shall be administered by the Office of Human Resources, established and
utilized according to the following procedures:

A. To be eligible for membership an employee must have completed his/her six (6) month
probationary period and must have voluntarily donated one (1) sick day per year to the
extended sick leave bank. An employee may donate up to three (3) days per year to the
extended sick leave bank during the enrollment period, but in any event he/she must
donate no less than one (1) day per year to be enrolled. In lieu of any cash redemption
upon retirement from the City, an employee may elect to donate his/her percentage
redemption to the extended sick leave bank. These donated days shall be deducted from
accumulated sick leave but shall not be considered sick leave for purposes of
monitoring sick leave usage or annual redemption of sick leave. The balance in the bank
shall be the total number of sick leave days donated less the number of days granted by
this Committee.

B. Enrollment in the extended sick leave bank will be open from January 1 to January 31
of each year. The Office of Human Resources will distribute information and
authorization forms to employees at least thirty (30) days prior to the enrollment period.

C. The Sick Leave Bank Committee will be responsible for the review of requests for sick
leave compensation time to be withdrawn from the extended sick leave bank. The
Committee will be comprised of three (3) representatives appointed by the City and
three
(3) representatives appointed by the Union. Members of the Committee shall be granted
reasonable paid time off pursuant to Article 15A. Providing that the balance in the Bank
is sufficient, the Committee shall have the authority to grant up to thirty (30) days of sick
leave to an employee per calendar year (Jan. 1 to Dec. 31), and shall make a
determination on each application for additional sick leave within ten (10) working days
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E.

of receipt of all documentation required by the Committee. The Committee may extend
for two (2) additional thirty (30) day periods the grant for additional leave, and in no
event shall such leave exceed ninety (90) days in total. Decisions of the Committee with
respect to eligibility and entitlement shall be final, and shall not be the subject of
grievance or arbitration. In the event that there is a tie vote on any application, the
request for use of time shall be granted.

Applications for leave to be withdrawn from the extended sick leave bank must be
submitted in writing to the Committee administrator along with a signed statement from
the employee's doctor which fulfills the criteria in E(3) below. If the Committee has

denied an application for leave, the employee may request, in writing, that the application

be reconsidered at a meeting of the Committee at which the employee is present. The
Office of Human Resources shall number each application for leave and shall take other
steps to remove any reference to the employee's name from the medical reports or
documentation. The Committee, through the Office of Human Resources, may request
additional medical information from the employee's department, which may be relevant
to the Committee's deliberations. The Office of Human Resources and the Committee
shall at all times safeguard and shall not unnecessarily disclose or discuss confidential
medical information concerning employees who have applied for sick leave from the
bank. The Office of Human Resources shall make periodic status reports on the fund
balance as needed by the Committee.

The following criteria shall be used by the Committee in awarding sick time from
the Bank:

1) The employee is eligible by virtue of meeting the criteria in Paragraph A above;

2) The employee has exhausted all accumulated sick leave and other paid leave
(such as vacation leave, personal leave and compensatory time);

3) The application is accompanied by adequate medical evidence of a serious

illness or serious injury which prevents the employee's immediate return to work.

The Committee may require additional medical information or documentation prior to making a
decision on any application. Sick leave which is granted but unused shall revert into the extended
sick leave bank upon an employee’s return to work or death. No employee who is granted sick
time shall be allowed to redeem any unused portion pursuant to Section 8§ of this Article.

ARTICLE 15 - OTHER LEAVES OF ABSENCE

Section 1. Subject to the operating needs of each department, determined by the Appointing
Authority, leave of absence without loss of pay will be permitted for the following reasons:

A.

Attendance by an employee who is a veteran as defined in Section 21, Chapter 31 of the
General Laws as a pallbearer, escort, bugler, or member of a firing squad or color detail,
at the funeral or memorial services of a veteran, as so defined, or of any person who
dies under other than dishonorable circumstances while serving in the armed forces of
the United States in time of war or insurrection;
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B. Attendance by an employee who is a veteran as defined in Section 21, Chapter 31 of the
General Laws as a delegate or alternate to state or national conventions of certain
veterans' organizations as designated from time to time, during the life of this
Agreement, by the Mayor;

C. Prophylactic inoculation required by the Municipal Employer;

D. Blood donations, if made on the premises of the department in which an
employee requesting such leave serves;

E. Promotional examinations conducted under Civil Service law and rules for promotion to
any position in the service of the City;

F. Medical examinations for retirement purposes;

G. Attendance at hearings in Workers' Compensation cases as the injured person or as a
witness. Any witness fees received by such injured person or witness shall be remitted
to the Municipal Employer;

H. Voting time up to a maximum of two (2) hours for voting in a state, municipal or other
election, provided that the hour of opening and closing the polls in the city or town in
which an employee is registered to vote would preclude him/her from voting outside
regular working hours, taking into consideration travel time from the polls to his/her
regular place of employment, or vice versa;

L Emergency medical treatment for employees injured during performance of assigned
work. Employees who have returned to regular duty or light duty after having been
injured during the performance of assigned work will be permitted reasonable time
off without loss of pay for the purpose of attending follow-up physician's
appointments, which cannot be scheduled during off-duty hours;

J. Attendance in court when required (by a subpoena) to testify as a witness in a
criminal case where the employee is to testify on matters which occurred during the
course of employment or for the purpose of filing a complaint against a person for
action which took place during the course of employment.

Section 2. Military Leave. Every employee covered by this Agreement shall be granted Military
Leave consistent with the City of Boston’s Military Leave Policy.

Section 3. Jury Duty. Every employee covered by this Agreement who is required to serve on a
jury shall be granted leave of absence, without loss of pay. Upon presentation of satisfactory
evidence relating to jury service and payment therefor, the City will pay such employee such
sum of money as, when added to the amount received by such employee as compensation for
jury service, will result in the payment to him/her of his/her full salary for any particular
workweek.

Section 4. Bereavement Leave.

The Union agrees to accept the City of Boston’s Bereavement Leave Policy to be an effective
ninety (90) days from City Council funding. The Parties agree that if the City makes any
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changes to the Bereavement Leave Policy that results in a reduction of benefits from the
contractual language of the 2020-2023 Agreement, the Parties will revert back to the prior
contractual language, which is referred to in Appendix II.

Section 5. Parental Leave. Section 5. Parental Leave. Every employee covered by this
Agreement shall be granted parental leave consistent with the City of Boston's Medical Leave
Policy. Concurrent with the Parental Leave provision in the Medical Leave Policy, effective upon
funding by the City Council as of June 7, 2017, employees covered by this Agreement may also
be granted paid parental leave consistent with the City's Paid Parental Leave Policy. Such Paid
Parental Leave shall run concurrent with the City's Medical Leave Policy and any other
applicable approved leaves of absence, including those covered by the Family and Medical
Leave Act and the Massachusetts Parental Leave Act. The Union waives its right to bargain over
the City's decision and any impacts associated with such decision to change or eliminate the Paid
Parental Leave Policy. The City will provide thirty (30) day notice to the Union of any change to
or elimination of the Paid Parental Leave Policy.

Section 6. Education Leave. Subject to the operating needs of the department as determined by
the department, an employee shall be entitled to leave of absence without pay or benefits of up to
one (1) year for furthering his/her education. Preference for selection of such leaves shall be
based on seniority.

Section 7. Medical Leave. Every employee covered by this Agreement shall be granted medical
leave consistent with the City of Boston’s Medical Leave Policy.

Section 8. Personal Leave. Beginning in 2013, on January 1 of each calendar year, full-time
employees on the payroll as of that date, shall be credited with three (3) paid personal leave
days, which must be taken during the same calendar year. In addition, effective ninety (90) days
after City Council funding, these employees may take three (3) additional personal leave days to
be deducted from the employee’s accrued sick leave balance. These three (3) personal leave
days shall not be considered sick leave for purposes of monitoring sick leave usage.

Any full-time employee who begins employment after January 1 but before July 1 will be
credited with two (2) personal leave days which may be taken upon completion of the
employee’s probationary period.

The Employee shall endeavor to provide reasonable prior notice to the Appointing Authority as
to the timing of personal leave. Reasonable notice, except in the case of emergency, shall be not
less than forty-eight (48) hours. The use of personal leave shall not be unreasonably denied.

Part-time employees shall accrue personal leave pursuant to this section on a pro-rated basis,
based on the number of hours they are scheduled to work.

Section 9. The City may, in its discretion, grant leaves of absence with or without pay for
reasons other than those specifically contain in this Agreement.

Section 10. Wellness Days: On a one-time only, non-precedent setting basis, the City will award
two (2) Wellness Days for use during calendar year 2022 to regular full-time active status Union
members hired before the execution of this Agreement who: (1) are or become fully vaccinated,
or (2) have or receive a documented and approved medical or religious accommodation and are

in compliance with submitting weekly negative COVID-19 tests. These two (2) Wellness Days
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must be taken in full shift increments. No employee is allowed to work overtime on a day they
are using a Wellness Day. This benefit is awarded on a “one-time basis” for calendar year 2022,
and will expire on December 31, 2022, and does not establish precedent or practice. These
Wellness days shall not carry over into Calendar Year 2023 under any circumstances; nonuse of
any or all of these days shall not entitle an employee to any extra leave or compensation on the
basis of nonuse and is not subject to any annual buy back, rollover or severance.

ARTICLE 15A - UNION BUSINESS

Section 1. Union Representatives. The Union shall furnish the Office of Labor Relations with a
list of local officers and stewards for each Department. Lists shall be submitted as soon as
practicable after designation of the officers and stewards and shall be kept current.

Section 2. Paid Leave of Absence for Union Business. Release time without loss of pay shall
only be permitted for the following reasons and shall be subject to the operating needs of each
department/division as determined by the employer. Such determination shall not be arbitrary or
capricious.

A. Reasonable time for one officer or steward on each shift, as referenced in Section 2
above, for the investigation of grievances or representation of employees at departmental
hearings or investigatory interviews (i.e. “Weingarten” type situation.) Requests for such
leave must be made in writing to the supervisor outside the bargaining unit indicating the
date, time and purpose of the requested leave as far in advance as possible. Requests for
leave shall be responded to within a reasonable period of time.

B. Grievant(s), the Local President or his/her designee, and witnesses who are called to
testify at a grievance, arbitration, Labor Relations Commission, or Civil Service
hearing all of whom are scheduled to work at the time of the hearing. Requests for such
leave indicating the date, time and purpose of the requested leave, shall be made in
writing at least one week in advance of the hearing to the Office of Labor Relations,
except that with regard to Step #2 grievance hearings, requests shall be made to the
Appointing Authority/designee as far in advance as possible.

C. Attendance by employees who are delegates or alternates at the annual conventions of
the Massachusetts State Labor Council, and the American Federation of State, County
and Municipal Employees, AFL-CIO, or Council 93. Requests for such leave must be
made in writing to the Office of Labor Relations at least two (2) weeks in advance of the
convention.

D. Each Local President or his/her designee for not more than one meeting of the Boston
Presidents’ Committee per month for not more than one-half (1/2) of the scheduled work
shift on that date. Requests for such leave shall be made in writing to the Office of Labor
Relations at least one week in advance of the meeting.

E. Actual meeting time of labor/management committees specifically referenced in
this Agreement.

F. Where the hearing or meeting takes place at a location other than the employee’s work
site, release time shall include reasonable travel time to and from the hearing or meeting.
All employees are required to return to their work site after the conclusion of the

hearing/meeting as long as reasonable time to do so remains at the end of the
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employee’s work shift.

G. Ground rule discussions between the City and the Union will determine release time
for negotiations.
H. Any other request for release time will be made in accordance with Article 15, Section 10.

Section 3. Access to Premises. Only representatives of the American Federation of State,
County and Municipal Employees, AFL-CIO, Council 93 and/or its affiliated locals shall be
permitted to enter the premises of any Department at any reasonable time for the purpose of
discussing or processing grievances of employees covered by this Agreement provided that they
do not interfere with the performance of duties, and provided that they give notice of their
presence immediately upon arrival to the person in charge of such Department.

Section 4. Only officials of this Union shall be granted access to the premises to discuss wages,
hours, and conditions of employment regarding persons covered by this Agreement.

ARTICLE 16 - SAFETY AND HEAITH

Both parties to this Agreement shall cooperate in the enforcement of safety rules and regulations.
Complaints with respect to unsafe or unhealthy working conditions shall be brought immediately to the
attention of the employee's superior and shall be a subject of grievance hereunder.

The Municipal Employer and the Union shall establish a joint safety committee
consisting of representatives of each party in each department for the purpose of promoting
sound safety practices and rules.

ARTICLE 17 - MISCELLANEOUS

Section 1. Bulletin Boards. Bulletin board space will be provided for Union announcements.
Such announcements shall not contain anything political, denunciatory, or inflammatory; nor
anything derogatory of the Municipal Employer or any of its officers or employees. Any Union
authorized violations of this Section shall entitle the Municipal Employer to disregard its
obligations under this section.

Section 2. Separability. Should any provision of this Agreement be held unlawful by a court or
administrative agency of competent jurisdiction, all other provisions of this Agreement shall
remain in force for the duration of the Agreement.

Section 3. Uniforms. The present practice with respect to supply of uniforms shall remain in
force during this Agreement.

In individual departments, Uniform Committees composed of no more than two (2) Union and
two (2) Management representatives, shall be established for the purpose of discussing uniform
and work clothes problems; within ninety (90) days from the effective date of this Agreement,
the Union representatives shall report to the Union, and the Management representatives shall
report to the City's Office of Labor Relations; thereafter, the Union and the City's Office of
Labor Relations shall continue to discuss uniform and work clothes problems raised in said
reports.
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Section 4. Labor-Management Relations. Nothing in this Agreement shall prevent the City and
the Union from discussing problems of mutual concern at the departmental level at any time
during the life of this Agreement provided that any agreement shall be binding only after
negotiations and execution of a written agreement between Council 93, AFSCME and the
Local(s) as designated by Council 93, and the City’s Office of Labor Relations.

Section 5. Employee Files.

A. No material originating from the City, derogatory to an employee's conduct, service,
character or personality shall be placed in the personnel files unless the employee has
had an opportunity to read the material. The employee shall acknowledge that he/she has
read such material by affixing his/her signature on the actual copy to be filed. Such
signature does not necessarily indicate agreement with its contents, but merely signifies
that the employee has read the material to be filed.

B. The employee shall have the right to answer any material filed and his/her answer shall
be attached to the file copy.

C. Any employee shall have the right, on request at reasonable times, to examine all
material in his/her personnel file which is neither confidential nor privileged under law,
in the presence of an officer in the Personnel Office, and with a Union representative if
requested by the employee. A copy of any such material shall be furnished to the
employee at his/her request.

Section 6. Insurance Benefits. In the event that the General Court should amend the law to
permit collective bargaining concerning the level of group insurance benefits, the Union will be
given an opportunity, upon its request, to discuss group insurance benefits, including health and
welfare plan, dental plan, optical plan, and life insurance and medical care plans.

Section 7. Productivity. In each department having employees covered by this Agreement, there
shall be formed a productivity committee composed of an equal number of representatives from
the management in the department and the Union. The respective committees shall work together
in an effort to improve the delivery of the City services.

The formation of these committees in no way limits the rights of either the Union or the City as
stated in this contract or under applicable law.

Section 8. Tool Committee. The parties agree that where employees are required to use their
own tools on a daily basis in order to carry out the Employer’s work, the City will reimburse or
replace stolen tools under the following conditions:

A. All employees who are to be eligible for such coverage must register all their tools with
the Department Head. Only such tools that are registered shall be reimbursed/replaced
if stolen.

B. Only tools that are stolen from the work site will be reimbursed/replaced.

C. All employees who report that their tools have been stolen must certify under oath

that such property was stolen, listing the time, place, and their documented value.
Any fraudulent claim will result in discipline and/or discharge.
D. After investigation by the Department and verification of the claim by the Department

Head or his/her designee, employees will be reimbursed for the actual cash value of
34



stolen tools in excess of $85.00 in any calendar year or receive replacements therefore.
Any tools stolen in a year from an employee that does not meet the $85.00 requirement
will be replaced by the employee. The maximum reimbursement given to any
individual in any calendar year will be $1,000.00 (subject to available appropriation-
$10,000.00 annual maximum.)

E. The method of restitution (reimbursement or replacement) shall be discretionary with the
Department Head. If the employee's claim is verified, the Department Head will notify
the employee in writing within thirty (30) days of the employee’s report as to whether
the Department will reimburse the employee or replace the employee’s tools.

Section 9. When an employee returns to work after a serious illness or injury, and when the
Appointing Authority requests said employee to submit to a City medical examination, the
employee will not be refused permission to return to work, if he/she is certified able to work at
his/her position by his/her physician. The employee will then undergo City medical examination
when such an examination is scheduled, and the results of that examination shall control,
provided that the Union may grieve said results.

Section 10. Orientation. In a department, agency, commission or work site in which the Employer
provides orientation to new employees who will be covered by this Agreement, a Union representative
shall be given fifteen (15) minutes to address the new employees during this orientation.

Section 11. The City shall offer salary reduction options to employees including dependent care
assistance and health insurance. The City shall determine administrative and other logistical
aspects of providing such options. The City and Union also agree to establish a joint committee
to explore other salary reduction options such as tax-free public transportation expenses.

Section 12. Blood Donations. Subject to operational needs of each Department, determined by
the Department Head, upon City Council Funding of this Agreement, as of June 7, 2017,
leaves of absence without loss of pay, not to exceed two (2) hours, will be permitted for
employee’s to make blood donations, if sponsored by the City of Boston and held in the
employee’s work location and blood donations if sponsored by the City of Boston and held at
another City of Boston location, provided that the employee reasonably believes he/she can
return to his/her work site within two (2) hours.

Section 13. The City and AFSCME Council 93 shall implement a process by which bargaining
unit members may voluntarily elect to have money deducted from their paycheck and
forwarded to AFSCME Council 93, National PEOPLE Committee.

Section 14. Notification Requirements for Employees Receiving Worker’s Compensation
Benefits.

Any employee injured at work must immediately, or as soon as physically capable, notify in writing on
City-approved forms both the worker's compensation service and his/her department head of the date,
time, location and nature of the injury.

A Department’s personnel officer or designee shall endeavor to contact the employee at his or her last
known address (using the letter attached as Appendix I) upon receipt of notice from the City’s Worker’s
Compensation Division that the employee’s benefits have been terminated. However, the employee shall
bear the responsibility for notifying both the worker's compensation service and the employee's
department head of all developments in the employee's worker's compensation case. In particular, the
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employee must notify the department head when the employee appeals any rulings of the City’s Worker's
Compensation Division or of the Commonwealth of Massachusetts Division of Industrial Accidents, or
related entities.

Also, the employee must immediately notify his/her department head in writing when he/she has been
cleared for return to work regarding his/her intent to return to work or request applicable leave. Any
employee who fails to notify his/her department head of his/her ability to return to work after being
medically cleared to do so through the Worker’s Compensation process shall be subject to discipline or
discharge. Any employee who fails to notify his/her department head accordingly and within fourteen

(14) days of receiving medical clearance to return to work may be considered to have voluntarily
separated from service. Such separation shall only be a subject of the grievance and arbitration article
hereunder through Step 3 and shall not be subject to arbitration. All employees returning to work from
work related injuries may be ordered to submit to a medical examination pursuant to Article 17, section 9.

Section 15. Post-Accident Drug and Alcohol Testing:

Employees who are involved in an accident, while operating a City owned vehicle, shall be subject to an
alcohol and drug test following the accident whenever:

1. the accident involved a fatality; or
an individual suffered a bodily injury that required immediate medical treatment
away from the scene of the accident and/or the employee received a citation for
a moving traffic violation arising from the accident; or

3. one of the vehicles involved in the accident was towed away from the scene
and/or the employee received a citation for a moving traffic violation arising
from the accident.

A reportable accident does not include:

a. an occurrence involving only boarding and alighting from a stationary
motor vehicle; or
b. an occurrence involving the loading or unloading of cargo.

Although testing will never delay necessary and immediate medical treatment, testing should be
performed as soon as possible following the accident.

City’s Responsibility: The City shall provide employees with necessary post-accident information,
procedures and instructions before the employee operates a City vehicle to enable employees to comply
with the post-accident testing requirements. The City is responsible for adhering to the following
timeline.

Time Lapsed Action Required
2 hours ALCOHOL- If the employee has not submitted to an

alcohol test at this time, the City of Boston shall prepare
and maintain on file a record stating the reason a test
was not promptly administered.

8 hours ALCOHOL- Cease attempts to administer alcohol test

and prepare and maintain record described above.
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32 hours DRUGS- If the employee has not submitted to a drug test at
this time, the City of Boston shall cease attempts to
administer the test and prepare and maintain on file a
record stating the reason a test was not promptly
administered.

Employee’s Responsibility:

e An employee is obligated to follow the post-accident instructions supplied by the City and to see
that the alcohol and/or drug tests are conducted. An employee who is subject to a post-accident test
must remain available for testing. An employee who leaves the scene before the test is administered
or who does not make himself/herself readily available may be deemed to have refused to be tested
and such a refusal shall be treated as a positive test.

e Further, the employee must submit to an alcohol test within eight (8) hours following the accident.
During the eight (8) hour period following the accident, the employee must refrain from consuming
alcohol for eight (8) hours or until the employee submits to an alcohol test, whichever comes first.

e Likewise, the employee must submit to a drug test within thirty-two (32)
hours following the accident.

Under the Influence of Alcohol or Drugs shall be defined as the presence of a measurable amount which
is .04% or higher of alcohol in the blood, or a verified positive drug test result, at levels specified by the
Substance Abuse and Mental Health Services Administration.

Controlled Substance is any drug included in Schedules I through V, as defined by Section 802(6) of Title
21 of the United States Codes [21 USC 802(6)], the possession of which is unlawful under Chapter 13 of
that title. The term does not include the use of prescribed drugs which have been legally obtained and are
being used for the purpose for which they were prescribed.

All specimens will be tested at a laboratory certified by the Substance Abuse and Mental Health Services
Administration (SAMHSA).!

Section 16. Life Insurance.

In accordance with Massachusetts General Law, the City provides five thousand dollars ($5,000) basic
life insurance for each employee. The City pays fifty percent (50%) of the premium for this benefit.
Effective January 1, 2008, the City will provide an additional five thousand dollars ($5,000) of life
insurance. The employer will pay fifty percent (50%) of the premium for this additional life insurance.
The employee will pay the remainder of the premium. This additional life insurance product shall be
discontinued when the enrollee ceases to be a member of the bargaining unit.

Section 17. Health Insurance Opt-Out.

Effective July 1, 2007, bargaining unit members declining the City’s health insurance benefit shall be
eligible for a continuing annual opt-out insurance benefit pursuant to the City’s health insurance policy.
Those bargaining unit members shall receive fifteen hundred dollars ($1,500) annually for opting-out of
an individual plan or twenty-five hundred dollars ($2,500) annually for opting-out of a family plan under
the above- mentioned policy.
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Eligibility:

The City will inform the Union, if and when, SAMHSA makes any changes in testing levels. To
participate employees must have been enrolled in medical coverage through the City of Boston
for at least one year and drop the coverage during the Open Enrollment period. For employees
that have previously dropped a City of Boston health plan, they must have been enrolled in a
City of Boston health plan for at least one year at some point during their employment and
provide updated proof of other coverage during the open enrollment period as prescribed below.

Employees are eligible for the payment if they have coverage under another plan. Employees
must show proof of coverage annually. Other plans include:

a. Your spouse’s/partner’s plan (as long as he or she is covered by someone
other than the City of Boston, Boston Water and Sewer Commission or the
Boston Public Health Commission);

b. A private plan;

c. A plan offered through a second employer (if you have another job
that provides health care benefits); or

d. A retiree health plan from an employer other than one of the City of
Boston groups.

Section 18. Light Duty. Employees who are receiving benefits under the City's workers’
compensation program shall be required to comply with the City of Boston’s Light Duty policy.

Section 19. Act of Violence Pay. An employee who while in the performance of his/her duty
receives bodily injuries resulting from acts of violence of a citizen, documented by a police
report, and who as a result of such injury has been accepted for and is receiving Workers'
Compensation payment pursuant to G.L. ¢. 152, shall be paid the difference between the weekly
cash benefits to which he/she would be entitled under said chapter 152 and his/her regular salary,
without such absence being charged against available sick leave credits, even if such absence
may be less than six (6) calendar days duration. The provisions in this section shall be limited to
ninety (90) calendar days after a bargaining unit member has been accepted and is receiving
Workers' Compensation. This section shall not apply to injuries caused by another City of
Boston employee or injuries sustained prior to the ratification of this agreement.

Section 20. Attendance. Every employee covered by this Agreement shall be required to comply
with the City of Boston Attendance Policy beginning January 1, 2013.

Section 21. Pre-Paid Group Legal Services.

A. Effective the first pay period of July 2017, the City shall make a monthly
contribution of thirty dollars and thirty-three cents ($30.33) on behalf of each
bargaining unit member on the City’s active payroll towards a prepaid legal services
plan designated by the Union. The City shall make these monthly contributions on or
about the first day of each month directly to the designated benefit provider of the
legal services program and shall pay to the provider this amount on behalf of all
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bargaining unit members on the City’s active payroll on the first day of the month. A
list of each bargaining unit member for which a contribution was made shall be
furnished with said payment.

B. The plan shall be contracted for by the Union. The contract shall provide that the
Employer will be held harmless from liability arising out of the implementation and
administration of the plan by the designated benefit provider and that the benefit
provider shall bear all administrative costs. The Union agrees to indemnify the City
for damages or other financial loss, which the City may be required to pay or suffer
by an administrative agency or court of competent jurisdiction as a result of the City’s
compliance with Section 1 of this Article. The contract shall also prohibit the benefit
provider from using any of the funds that the City contributed (i) to defend any
criminal actions brought against a bargaining unit member for conduct/alleged
conduct that occurred during the employee’s work hours and/or conduct/alleged
conduct that involves the City or its property, (ii) to provide services, other than an
initial consultation, to any bargaining unit member for any involvement as a witness
in a criminal proceeding, or (iii) for any civil actions naming the City of Boston or
any City of Boston employee as a party. The Union will provide a fully executed
contract to the City, excluding the aforementioned. Only upon receipt of same shall
the City be obligated to make such payments as outlined in Paragraph A above.

C. The City’s responsibility under the terms of this Section shall be to make
premium payments as is required under Section A. To the extent that any disputes or
inquiries are made by the designated benefit provider chosen by the Union, those
inquiries shall be made exclusively to the Union.

Section 22. Cancer Screening. Effective upon City Council funding, as of June 7, 2017, all
employees covered by this Agreement shall be permitted to use up to one (1) day of paid time,
per calendar year, for cancer screening to run concurrent with leave permitted by the City’s
Cancer Screening Policy. This leave will not be charged to any accrued leave. Leave may be
used in half day increments. The screenings covered are: Breast, Colon, Skin, Thyroid, Oral
Cavity, Lymph Nodes, Reproductive Organs and Lungs. Employees must have their health care
provider complete the City’s Certification Form when administering the screening and
employees must submit the completed form to their Department’s Personnel Officer for the
benefit to be applied. Employees must comply with all notice and documentation requirements
contained in the City of Boston Policy.

Article 23. Housing Trust.

Through a Side Letter of Agreement between the City and the Union, the Parties agreed to jointly create
and administer a Housing Trust Fund to assist lower paid AFSCME employees with the high cost of
housing in Boston (referred to as the Housing Trust Agreement).

The City recommends that AFSCME Council 93 maintain all records and provide support services
necessary to administer the Housing Trust Fund. The City recommends that the City and the Union agree
to a 50/50 split of the cost of the support services on an annual basis.

Consistent with Articles IV and VIII of the Housing Trust Agreement, the Trustees shall vote on any
expenditures for support services to be paid from the Housing Trust Fund. The City’s share of support
services shall be paid through the Housing Trust Fund.
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ARTICLE 17A — TECHNOLOGY AND ASSETS

Section 1. The Union recognizes that the City is implementing new technology resources and modernizing
its business processes to replace non-existing or obsolete systems and devices. As such, the City may
introduce new technology to the City’s workforce. The City will provide the Union with thirty (30) days’
notice of any change to technology. As stated in Article 20, § 5, perceived changes in job duties related to
new technology are not a basis for reclassification.

ARTICLE 18 — TRAINING AND CAREER L ADDERS

Section 1. The Employer and the Union recognize the importance of training programs and the
development of career ladders, and seek here to establish a mechanism for generating such
program recommendations and their implementation.

Section 2. City-Wide Committee. The Employer and the Union agree to establish a City-wide
Training and Career Ladder Committee consisting of five (5) people appointed by the Union and
five (5) people appointed by the Employer. Such Committee shall function continuously
throughout the life of this Agreement.

The Training and Career Ladder Committee shall meet at regular intervals but in no event less
than once per month at times and places agreed upon by the Union and the Employer. The
Committee shall be charged with the formation, implementation and monitoring of training and
educational programs.

Section 3. Currently Available Educational Opportunities. Nothing in this Article shall be
interpreted to suggest that the Training and Career Ladders Committee may not recommend the
continuation or improvement of training and educational opportunities currently available to the
employees of the City.

Section 4. Funding.
The City will increase the training fund by $20,000 for the fiscal year 2025.
Effective July 7, 2007, the City shall allocate seventy-five thousand dollars ($75,000) each
year to fund training, education and other appropriate career ladder expenses as determined by
the Committee.
The amount of such fund for training, education and other appropriate career ladder expenses as
determined by the Committee shall be as follows:

July 2017 - one hundred thousand dollars ($100,000) for fiscal year 2018;

July 2018 - one hundred and twenty-five thousand dollars ($125,000) for fiscal year 2019;
Funds that are not expended in any fiscal year shall not be carried over to a subsequent fiscal

year.
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The Union and the City agree to cooperate in seeking outside funding for the training and career
ladder programs.

The City shall supply the Union with a yearly statement of funding. Said statement shall contain
the following: a starting balance, additions to the fund, expenditures from the fund and an
ending balance.

Section 5. The Union and the City will cooperate on a job reclassification study administered by
the Office of Human Resources. The study shall consider, among other matters, issues of
disparate salary treatment for women and minorities. The terms and conditions of employment
of bargaining unit members may be modified only after negotiations between the Union and the
City.

Section 6. Performance Evaluation. The City and the Union recognize the importance of
improved productivity and performance in order to provide for the optimum level and highest
quality of services for the City of Boston. Accordingly, the parties acknowledge that they have
established a fair and reasonable performance evaluation system and instrument. The parties
further agree that performance evaluations shall not serve as a basis for annual step increases nor
shall they constitute discipline.

The City’s Human Resource Training Group shall develop a mandatory training program for all
supervisors who utilize the Performance Evaluation System. Whenever a supervisor/evaluator
who is a member of this bargaining unit is required to evaluate another member of this
bargaining unit, the AFSCME Performance Evaluation System shall be signed by the AFSCME
evaluator as well as a supervisor/manager who is not a member of this bargaining unit.

Employees shall be evaluated no less than once a year. For the initial employee evaluation, all
supervisors/evaluators shall meet with any employee to be evaluated at least ninety (90)
calendar days prior to the employee’s evaluation in order to introduce, review, and discuss the
AFSCME Performance Evaluation System.

The Parties agree that Performance Evaluation Forms will evaluate employee performance on
core competencies. The City will provide the Union with thirty (30) days’ notice of any change
to the Performance Evaluation Forms.

Should any issues or concerns arise subsequent to the implementation of the Performance
Evaluation System, either party may request a meeting for the purpose of discussing said
concerns.

An employee may comment or respond any or all portions of his/her evaluation on the
Evaluation Form. A reasonable amount of time shall be allowed for employees to process their
comments or responses when they so desire.

Section 7. Training and Career Ladders. The City shall implement a training program for all
AFSCME employees covered by this Agreement for the purpose of training employees whose
job descriptions and/or duties are substantially changed or altered by the addition of new
technology, and/or new state or federal regulations. The parties agree to form a joint labor-
management committee to discuss the implementation of said certification, training and/or
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career ladders program. This committee shall form and commence meeting within ninety (90)
days following the execution of this agreement. The committee shall survive for a maximum of
six (6) months following its formation unless the parties mutually agree to continue meeting.
The City is committed to ensuring that employees receive proper training at all times.

ARTICLE 19 - EMPLOYER PROVISION OF INFORMATION

Section 1. The City shall be required to provide the Union with the following information, if
feasible, for bargaining unit employees:

A. Every three (3) months, a list of all employees new to the bargaining unit, date
of employment, classification, grade level, and the source of funding;

B. Every six (6) months, a list of all employees who have been terminated;

C. A list of all employees in each department/agency by title in order of date of

employment; and within thirty (30) days of ratification, the City will supply to the Union
a copy of all generic job descriptions within the bargaining unit, an updated copy of the
1963 Compensation Plan, and all compensation adjustment letters (letters of special
circumstance as defined in 9F and 9F1 of the 1963 Compensation Plan) for the positions
within the bargaining unit.

Section 2. Within ten (10) days after a written request therefore, the Employer will provide to
the Union a copy of the departmental seniority list prepared annually pursuant to Chapter 31,

Section 67 of the General Laws.
Section 3. Prior to or simultaneous with posting, the Union will be provided with copies of job
postings and selections. The City will also supply copies of “Letters of Adjustment” for

employees within this bargaining unit.

ARTICLE 20 - COMPENSATION

Section 1A. Effective with the start of the first pay period (“FPP”) in October upon the dates indicated in
this Agreement, the 1963 Plan shall be amended by striking Schedule A and inserting in place thereof the
following pay schedule

Effective the Start of First Pay Period (FPP) following the below dates increase:

October 2023 2%
October 2024 2%
October 2025 2%

Effective the start of the FPP following the below dates, add to annual base wages as follows:

January 2024 $500.00
January 2025 $250.00
January 2026 $900.00

Effective the FPP in October, 2018, a new Step 10 will be created, which will be 1% greater
than the then existing Step 9.
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Effective the FPP in October, 2019, a new Step 11 will be created, which will be 1% greater
than the then existing Step 10.(To advance a step an employee must have been in the prior step
for a full year).

Retroactive pay, if any, shall be limited to employees of the City on the date of the City Council
funding. Employees who are separated from employment for any reason prior to City Council
funding shall not be eligible for retroactive pay, except for employees who retired after, but not
including on, June 30, 2023.

If state aid revenue decreases compared to the prior fiscal year at any point during fiscal year
2026 only, then the next scheduled base wage increase and base dollar amount increase will be
delayed by one year from the scheduled date. However, all base wage increases and base dollar
amount increases due under this agreement will be paid to employees prior to the expiration of
the agreement. The parties agree that his provision of the agreement shall lapse, expire, and
sunset on July 1, 2027.

Section 1B. Effective thirty (30) calendar days after City Council funding, the City will eliminate steps
1-4 from the Grade 5 RA1 salary plan, and eliminate step 3 from the Grade 6. RA1 salary plan.
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

Grade

5
hourly
weekly

annual

05L
hourly
weekly

annual

6
hourly
weekly

annual

o6L
hourly
weekly

annual

7
hourly
weekly

annual

o7L
hourly
weekly

annual

8
hourly
weekly

annual

08L
hourly
weekly
annual

Step 1

$ 17.165387

$ 600.79
$  31,241.00
$ 17.851488

$ 624.80
$ 32,489.71
$ 18.566543

$ 649.83
$  33,791.11
$ 19.308764

$ 675.81
$ 35141.95

Step 2

$ 17.851488

$ 624.80
$ 32,489.71
$ 18.566543

$ 649.83
$ 33,791.11
$ 19.308568

$ 675.80
$ 35,141.59
$20.081043

$ 702.84
$ 36,547.50

Step 3

$ 18.566543

$ 649.83
$ 33,791.11
$ 18.566543

$ 649.83
$  33,791.11
$ 19.308568

$ 675.80
$ 35,141.59
$ 19.308568

$ 675.80
$ 35141.59
$20.081049

$ 702.84
$ 36,547.51
$20.081049

$ 702.84
$ 36,547.51
$ 20.883992

$ 730.94
$ 38,008.87
$ 20.883992

$ 730.94
$ 38,008.87

Step 4

$  19.308568
$ 675.80
$  35,141.59
$  19.308568
$ 675.80
$  35,141.59
$  20.081049
$ 702.84
$  36,547.51
$  20.081049
$ 702.84
$  36,547.51
$  20.883992
$ 730.94
$  38,008.87
$  20.883992
$ 730.94
$  38,008.87
$  21.719499
$ 760.18
$  39,529.49
$  21.719391
$ 760.18
$  39,529.29

SCHEDULE A
Effective 10-07-2023
2% Wage Increase

Step 5

$  20.081049
$ 702.84
$  36,547.51
$  20.081049
$ 702.84
$  36,547.51
$  20.883992
$ 730.94
$  38,008.87
$  20.883992
$ 730.94
$  38,008.87
$ 21.719391
$ 760.18
$  39,529.29
$ 21.719391
$ 760.18
$  39,529.29
$ 22.588249
$ 790.59
$  41,110.61
$ 22.588249
$ 790.59
$  41,110.61

Step 6

$  20.883992
$ 730.94
$  38,008.87
$  20.883992
$ 730.94
$  38,008.87
$  21.719391
$ 760.18
$  39,529.29
$  21.719391
$ 760.18
$  39,529.29
$ 22.588249
$ 790.59
$  41,110.61
$ 22588249
$ 790.59
$  41,110.61
$  23.492560
$ 822.24
$  42,756.46
$  23.492560
$ 822.24
$  42,756.46

Step 7

$  21.719391
$ 760.18
$  39,529.29
$  21.719391
$ 760.18
$  39,529.29
$ 22.588249
$ 790.59
$  41,110.61
$  22.588249
$ 790.59
$  41,110.61
$  23.492560
$ 822.24
$  42756.46
$  23.492560
$ 822.24
$  42,756.46
$  24.431321
$ 855.10
$  44,465.00
$ 24431321
$ 855.10
$  44,465.00

Step 8

$  22.588249
$ 790.59
$  41,110.61
$  22.588249
$ 790.59
$  41,110.61
$  23.492560
$ 822.24
$  42,756.46
$  23.492560
$ 822.24
$  42,756.46
$ 24431321
$ 855.10
$  44,465.00
$  24.431321
$ 855.10
$  44,465.00
$  25.408036
$ 889.28
$  46,242.63
$  25.408036
$ 889.28
$  46,242.63

Step 9

$  23.500545
$ 822.52
$  42,770.99
$  23.500545
$ 822.52
$  42,770.99
$ 24.441899
$ 855.47
$  44,484.26
$ 24.441899
$ 855.47
$  44,484.26
$ 25.418054
$ 889.63
$  46,260.86
$ 25.418054
$ 889.63
$  46,260.86
$ 26.434286
$ 925.20
$  48,110.40
$  26.434286
$ 925.20
$  48,110.40

Step 10

$  23.735550
$ 830.74
$  43,198.70
$  23.735550
$ 830.74
$  43,198.70
$ 24.686318
$ 864.02
$  44,929.10
$ 24.686318
$ 864.02
$  44,929.10
$ 25.672236
$ 898.53
$ 4672347
$ 25.672236
$ 898.53
$  46,723.47
$ 26.698628
$ 934.45
$  48,591.50
$ 26.698628
$ 934.45
$  48,591.50

Step 11

$  23.972907
$ 839.05
$  43,630.69
$  23.972907
$ 839.05
$  43,630.69
$  24.933180
$ 872.66
$  45,378.39
$  24.933180
$ 872.66
$  45378.39
$ 25928957
$ 907.51
$  47,190.70
$  25.928957
$ 907.51
$  47,190.70
$  26.965615
$ 943.80
$  49,077.42
$  26.965615
$ 943.80
$  49,077.42

44



Salary
Plan

RA

RA

RA

RA

RA

RA

RA

Grade

9
hourly
weekly
annual

09L
hourly
weekly
annual

10
hourly
weekly
annual

10L
hourly
weekly
annual

1"
hourly
weekly
annual

1L
hourly
weekly
annual

12
hourly
weekly
annual

12L
hourly
weekly
annual

13
hourly
weekly
annual

Step 1
$20.081049

$ 702.84
$ 36,547.51
$ 20.883992

$ 730.94
$  38,008.87
$21.719391

$ 760.18
$  39,529.29
$ 22.588249

$ 790.59
$  41,110.61
$ 23.492560

$ 822.24
$ 42,756.46

Step 2

$ 20.883992

$ 730.94
$ 38,008.87
$21.719391

$ 760.18
$ 39,529.29
$ 22.588249

$ 790.59
$  41,110.61
$ 23.492560

$ 822.24
$ 42,756.46
$24.431321

$ 855.10
$  44,465.00

Step 3
$21.719391

$ 760.18
$ 39,529.29
$21.719391

$ 760.18
$ 39,529.29
$ 22.588249

$ 790.59
$ 41,1061
$ 22.588249

$ 790.59
$ 41,1061
$ 23.492560

$ 822.24
$  42,756.46
$ 23.492560

$ 822.24
$ 42,756.46
$ 24.431321

$ 855.10
$  44,465.00
$ 24.431321

$ 855.10
$  44,465.00
$ 25.408036

$ 889.28
$ 46,242.63

Step 4

$  22.588249
$ 790.59
$  41,110.61
$  22.588249
$ 790.59
$  41,110.61
$  23.492560
$ 822.24
$  42,756.46
$  23.492560
$ 822.24
$  42,756.46
$ 24431321
$ 855.10
$  44,465.00
$ 24431321
$ 855.10
$  44,465.00
$  25.408036
$ 889.28
$  46,242.63
$  25.408036
$ 889.28
$  46,242.63
$  26.424699
$ 924.86
$  48,092.95

Step 5

$  23.492560
$ 822.24
$  42,756.46
$  23.492560
$ 822.24
$  42,756.46
$ 24.431321
$ 855.10
$  44,465.00
$ 24.431321
$ 855.10
$  44,465.00
$ 25.408036
$ 889.28
$  46,242.63
$ 25.408036
$ 889.28
$  46,242.63
$  26.424699
$ 924.86
$  48,092.95
$  26.424699
$ 924.86
$  48,092.95
$ 27.481305
$ 961.85
$ 50,015.98

Step 6

$ 24.431321
$ 855.10
$  44,465.00
$ 24431321
$ 855.10
$  44,465.00
$  25.408036
$ 889.28
$  46,242.63
$ 25.408036
$ 889.28
$  46,242.63
$  26.424699
$ 924.86
$  48,092.95
$  26.424699
$ 924.86
$  48,092.95
$ 27.481305
$ 961.85
$  50,015.98
$ 27.481305
$ 961.85
$  50,015.98
$ 28.581358
$ 1,000.35
$ 52,018.07

Step 7

$  25.408036
$ 889.28
$  46,242.63
$  25.408036
$ 889.28
$  46,242.63
$  26.424699
$ 924.86
$  48,092.95
$  26.424699
$ 924.86
$  48,092.95
$ 27.481305
$ 961.85
$  50,015.98
$ 27.481305
$ 961.85
$  50,015.98
$ 28.581358
$ 1,000.35
$  52,018.07
$ 28581358
$ 1,000.35
$  52,018.07
$  29.724860
$ 1,040.37
$  54,099.25

Step 8

$  26.424699
$ 924.86
$  48,092.95
$  26.424699
$ 924.86
$  48,092.95
$ 27.481305
$ 961.85
$  50,015.98
$ 27.481305
$ 961.85
$ 50,015.98
$ 28.581358
$ 1,000.35
$  52,018.07
$ 28.581358
$ 1,000.35
$  52,018.07
$  29.724860
$ 1,040.37
$  54,099.25
$  29.724860
$ 1,040.37
$  54,099.25
$  30.913289
$ 1,081.97
$  56,262.19

Step 9

$  27.492630
$ 962.24
$  50,036.59
$  27.492630
$ 962.24
$  50,036.59
$ 28.591637
$ 1,000.71
$ 52,036.78
$ 28.591637
$ 1,000.71
$ 52,036.78
$ 29.735891
$ 1,040.76
$  54,119.32
$  29.735891
$ 1,040.76
$  54,119.32
$  30.925840
$ 1,082.40
$  56,285.03
$  30.925840
$ 1,082.40
$  56,285.03
$ 32.162395
$ 1,125.68
$ 58,535.56

Step 10

$  27.767554
$ 971.86
$  50,536.95
$ 27.767554
$ 971.86
$  50,536.95
$ 28.877554
$ 1,010.71
$ 52,557.15
$  28.877554
$ 1,010.71
$ 52,557.15
$  30.033250
$ 1,051.16
$  54,660.52
$  30.033250
$ 1,051.16
$  54,660.52
$  31.235097
$ 1,093.23
$  56,847.88
$  31.235097
$ 1,093.23
$  56,847.88
$  32.484018
$ 1,136.94
$  59,120.91

Step 11

$  28.045228
$ 981.58
$  51,042.32
$  28.045228
$ 981.58
$  51,042.32
$  29.166329
$ 1,020.82
$  53,082.72
$  29.166329
$ 1,020.82
$  53,082.72
$  30.333581
$ 1,061.68
$  55207.12
$  30.333581
$ 1,061.68
$  55,207.12
$  31.547447
$ 1,104.16
$ 57,416.35
$  31.547447
$ 1,104.16
$ 57,416.35
$ 32.808858
$ 1,148.31
$  59,712.12
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

Grade

13A
hourly
weekly
annual

14
hourly
weekly
annual

14A
hourly
weekly
annual

15
hourly
weekly
annual

15A
hourly
weekly
annual

16
hourly
weekly
annual

16A
hourly
weekly
annual

17
hourly
weekly
annual

17A
hourly
weekly
annual

Step 1
$24.431321

$ 855.10
$  44,465.00
$ 25.408036

$ 889.28
$  46,242.63
$ 26.424699

$ 924.86
$  48,092.95
$ 28.581358

$ 1,000.35
$ 52,018.07
$ 29.724860

$ 1,040.37
$  54,099.25
$30.913289

$ 1,081.97
$ 56,262.19
$ 32.150161

$ 1,125.26
$ 58,513.29
$ 33.435969

$ 1,170.26
$ 60,853.46
$34.772711

$ 1,217.04
$ 63,286.33

Step 2

$ 25.408036

$ 889.28
$  46,242.63
$ 26.424699

$ 924.86
$  48,092.95
$ 27.481305

$ 961.85
$ 50,015.98
$ 29.724860

$ 1,040.37
$ 54,099.25
$30.913289

$ 1,081.97
$ 56,262.19
$ 32.150161

$ 1,125.26
$ 58,513.29
$ 33.435969

$ 1,170.26
$ 60,853.46
$34.772711

$ 1,217.04
$ 63,286.33
$ 36.153394

$ 1,265.37
$ 65,799.18

Step 3

$ 26.424699

$ 924.86
$ 48,092.95
$27.481305

$ 961.85
$ 50,015.98
$ 28.581358

$ 1,000.35
$ 52,018.07
$30.913289

$ 1,081.97
$ 56,262.19
$ 32.150161

$ 1,125.26
$ 58,513.29
$ 33.435969

$ 1,170.26
$ 60,853.46
$34.772711

$ 1,217.04
$ 63,286.33
$ 36.153394

$ 1,265.37
$ 65,799.18
$ 37.611470

$ 1,316.40
$ 68,452.88

Step 4

$ 27.481305
$ 961.85
$  50,015.98
$ 28.581358
$ 1,000.35
$  52,018.07
$  29.724860
$ 1,040.37
$  54,099.25
$  32.150161
$ 1,125.26
$  58,513.29
$  33.435969
$ 1,170.26
$  60,853.46
$ 34772711
$ 1,217.04
$  63,286.33
$  36.153394
$ 1,265.37
$  65,799.18
$  37.611470
$ 1,316.40
$  68,452.88
$  39.115491
$ 1,369.04
$  71,190.19

Step 5

$ 28.581358
$ 1,000.35
$ 52,018.07
$  29.724860
$ 1,040.37
$  54,099.25
$ 30.913289
$ 1,081.97
$  56,262.19
$  33.435969
$ 1,170.26
$  60,853.46
$ 34772711
$ 1,217.04
$  63,286.33
$ 36.153394
$ 1,265.37
$  65,799.18
$ 37.611470
$ 1,316.40
$  68,452.88
$  39.115491
$ 1,369.04
$  71,190.19
$  40.679434
$ 1,423.78
$  74,036.57

Step 6

$  29.724860
$ 1,040.37
$  54,099.25
$  30.913289
$ 1,081.97
$  56,262.19
$ 32.150161
$ 1,125.26
$  58,513.29
$ 34772711
$ 1,217.04
$  63,286.33
$ 36.153394
$ 1,265.37
$  65,799.18
$ 37.611470
$ 1,316.40
$  68,452.88
$  39.115491
$ 1,369.04
$  71,190.19
$  40.679434
$ 1,423.78
$  74,036.57
$  42.307790
$ 1,480.77
$  77,000.18

Step 7

$  30.913289
$ 1,081.97
$  56,262.19
$ 32.150161
$ 1,125.26
$  58,513.29
$  33.435969
$ 1,170.26
$  60,853.46
$  36.153394
$ 1,265.37
$  65799.18
$  37.611470
$ 1,316.40
$  68,452.88
$  39.115491
$ 1,369.04
$  71,190.19
$  40.679434
$ 1,423.78
$  74,036.57
$  42.307790
$ 1,480.77
$  77,000.18
$  43.980088
$ 1,539.30
$  80,043.76

Step 8

$ 32.150161
$ 1,125.26
$  58,513.29
$  33.435969
$ 1,170.26
$  60,853.46
$ 34772711
$ 1,217.04
$  63,286.33
$ 37.611470
$ 1,316.40
$  68,452.88
$  39.115491
$ 1,369.04
$  71,190.19
$  40.679434
$ 1,423.78
$  74,036.57
$  42.307790
$ 1,480.77
$  77,000.18
$  43.980088
$ 1,539.30
$  80,043.76
$  45.759247
$ 1,601.57
$  83,281.83

Step 9

$  33.449222
$ 1,170.72
$ 60,877.58
$ 34786774
$ 1,217.54
$ 63,311.93
$ 36.177786
$ 1,266.22
$  65,843.57
$ 39.130722
$ 1,369.58
$  71,217.91
$  40.695383
$ 1,424.34
$  74,065.60
$  42.323109
$ 1,481.31
$  77,028.06
$  44.017093
$ 1,540.60
$ 80,111.11
$ 45756778
$ 1,601.49
$ 83277.34
$  47.608417
$ 1,666.29
$  86,647.32

Step 10

$ 33.783714
$ 1,182.43
$  61,486.36
$  35.134640
$ 1,229.71
$  63,945.05
$  36.539560
$ 1,278.88
$  66,502.00
$  39.522029
$ 1,383.27
$  71,930.09
$  41.102337
$ 1,438.58
$  74,806.25
$  42.746338
$ 1,496.12
$  77,798.34
$  44.457263
$ 1,556.00
$ 80912.22
$  46.214346
$ 1,617.50
$  84,110.11
$  48.084501
$ 1,682.96
$ 87,513.79

Step 11

$  34.121551
$ 1,194.25
$  62,101.22
$  35.485986
$ 1,242.01
$  64,584.50
$  36.904956
$ 1,291.67
$  67,167.02
$  39.917250
$ 1,397.10
$  72,649.40
$  41.513360
$ 1,452.97
$  75554.32
$  43.173803
$ 1,511.08
$  78,576.32
$  44.901835
$ 1,571.56
$  81,721.34
$  46.676489
$ 1,633.68
$  84,951.21
$  48.565344
$ 1,699.79
$  88,388.93
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

Grade

18
hourly
weekly

annual

18A
hourly
weekly

annual

19
hourly
weekly

annual

19A
hourly
weekly

annual

20
hourly
weekly

annual

20A
hourly
weekly

annual

21
hourly
weekly

annual

21A
hourly
weekly

annual

22
hourly
weekly
annual

Step 1

$ 37.611470

$ 1,316.40
$ 68,452.88
$ 39.115491

$ 1,369.04
$  71,190.19
$ 40.679434

$ 1,423.78
$ 74,036.57
$ 42.307790

$ 1,480.77
$ 77,000.18
$ 43.980088

$ 1,539.30
$ 80,043.76
$ 45.759247

$ 1,601.57
$ 83,281.83
$ 47.589839

$ 1,665.64
$ 86,613.51
$49.493330

$ 1,732.27
$ 90,077.86
$ 51.473223

$ 1,801.56
$ 93,681.27

Step 2

$ 39.115491

$ 1,369.04
$ 71,190.19
$40.679434

$ 1,423.78
$ 74,036.57
$42.307790

$ 1,480.77
$ 77,000.18
$ 43.980088

$ 1,539.30
$ 80,043.76
$ 45.759247

$ 1,601.57
$ 83,281.83
$ 47.589839

$ 1,665.64
$ 86,613.51
$ 49.493330

$ 1,732.27
$ 90,077.86
$51.473223

$ 1,801.56
$ 93,681.27
$ 53.533012

$ 1,873.66
$ 97,430.08

Step 3

$ 40.679434

$ 1,423.78
$ 74,036.57
$ 42.307790

$ 1,480.77
$ 77,000.18
$43.980088

$ 1,539.30
$ 80,043.76
$ 45.759247

$ 1,601.57
$ 83,281.83
$ 47.589839

$ 1,665.64
$ 86,613.51
$ 49.493330

$ 1,732.27
$ 90,077.86
$ 51.473223

$ 1,801.56
$ 93,681.27
$ 53.533012

$ 1,873.66
$  97,430.08
$ 55.673192

$ 1,948.56
$101,325.21

Step 4

$  42.307790
$ 1,480.77
$  77,000.18
$  43.980088
$ 1,539.30
$  80,043.76
$  45.759247
$ 1,601.57
$  83,281.83
$  47.589839
$ 1,665.64
$  86,613.51
$  49.493330
$ 1,732.27
$  90,077.86
$  51.473223
$ 1,801.56
$  93,681.27
$  53.533012
$ 1,873.66
$  97,430.08
$ 55.673192
$ 1,948.56
$  101,325.21
$ 57.900763
$ 2,026.53
$ 105,379.39

Step 5

$  43.980088
$ 1,539.30
$  80,043.76
$ 45759247
$ 1,601.57
$  83,281.83
$  47.589839
$ 1,665.64
$ 86,613.51
$  49.493330
$ 1,732.27
$  90,077.86
$ 51.473223
$ 1,801.56
$  93,681.27
$ 53.533012
$ 1,873.66
$  97,430.08
$ 55.673192
$ 1,948.56
$ 101,325.21
$ 57.900763
$ 2,026.53
$ 105,379.39
$ 60.215718
$ 2,107.55
$ 109,592.61

Step 6

$  45.759247
$ 1,601.57
$  83,281.83
$  47.589839
$ 1,665.64
$  86,613.51
$  49.493330
$ 1,732.27
$  90,077.86
$ 51.473223
$ 1,801.56
$  93,681.27
$ 53.533012
$ 1,873.66
$  97,430.08
$ 55673192
$ 1,948.56
$ 101,325.21
$ 57.900763
$ 2,026.53
$ 105,379.39
$ 60.215718
$ 2,107.55
$ 109,592.61
$  62.625543
$ 2,191.89
$ 113,978.49

Step 7

$  47.589839
$ 1,665.64
$  86,613.51
$  49.493330
$ 1,732.27
$  90,077.86
$ 51.473223
$ 1,801.56
$  93,681.27
$ 53.533012
$ 1,873.66
$  97,430.08
$ 55.673192
$ 1,948.56
$  101,325.21
$ 57.900763
$ 2,026.53
$ 105,379.39
$ 60.215718
$ 2,107.55
$  109,592.61
$  62.625543
$ 2,191.89
$  113,978.49
$  65.129747
$ 2,279.54
$ 118,536.14

Step 8

$  49.493330
$ 1,732.27
$  90,077.86
$ 51.473223
$ 1,801.56
$  93,681.27
$ 53.533012
$ 1,873.66
$  97,430.08
$ 55.673192
$ 1,948.56
$  101,325.21
$ 57.900763
$ 2,026.53
$ 105,379.39
$ 60215718
$ 2,107.55
$  109,592.61
$  62.625543
$ 2,191.89
$ 113,978.49
$  65.129747
$ 2,279.54
$ 118,536.14
$  67.734819
$ 2,370.72
$ 123,277.37

Step 9

$ 51.492649
$ 1,802.24
$  93,716.62
$ 53.553128
$ 1,874.36
$  97,466.69
$  55.695403
$ 1,949.34
$ 101,365.63
$ 57.922624
$ 2,027.29
$ 105419.18
$  60.239961
$ 2,108.40
$ 109,636.73
$  62.648640
$ 2,192.70
$ 114,020.53
$ 65.155579
$ 2,280.45
$ 118,583.15
$ 67.761216
$ 2,371.64
$ 123,325.41
$ 70.471045
$ 2,466.49
$ 128,257.30

Step 10

$ 52.007576
$ 1,820.27
$  94,653.79
$ 54.088658
$ 1,893.10
$  98,441.36
$  56.252357
$ 1,968.83
$ 102,379.29
$ 58.501852
$ 2,047.56
$ 106,473.37
$  60.842360
$ 2,129.48
$ 110,733.10
$ 63.275127
$ 2,214.63
$ 115,160.73
$ 65.807134
$ 2,303.25
$ 119,768.98
$ 68.438827
$ 2,395.36
$ 124,558.67
$ 71.175755
$ 2,491.15
$ 129,539.87

Step 11

$ 52.527651
$ 1,838.47
$  95600.33
$  54.629545
$ 1,912.03
$  99,425.77
$ 56.814879
$ 1,988.52
$ 103,403.08
$  59.086870
$ 2,068.04
$ 107,538.10
$ 61.450783
$ 2,150.78
$  111,840.43
$ 63.907878
$ 2,236.78
$ 116,312.34
$  66.465205
$ 2,326.28
$ 120,966.67
$  69.123215
$ 2,419.31
$ 125,804.25
$ 71.887512
$ 2,516.06
$ 130,835.27
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Salary Grade Step1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11
Plan

RA 22A
hourly  $53.533012 $ 55.673192 $ 57.900763 $ 60.215718 $ 62.625543 $ 65.129747 $ 67.734819 § 70.443750 $ 73.289630 $ 74.022526 $ 74.762751
weekly $ 1,873.66 $ 1,94856 $ 2,026.53 $ 2,107.55 § 2,191.89 § 227954 § 2,370.72  § 2,465.53 $ 2,565.14 § 2,590.79 $ 2,616.70
annual $ 97,430.08 $101,325.21 $ 105,379.39 $ 10959261 $ 11397849 §$ 118,536.14 $ 123,277.37 $ 12820763 $ 133,387.13 § 134,721.00 $ 136,068.21
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

RA

Grade

5
hourly
weekly

annual

05L
hourly
weekly

annual

6
hourly
weekly

annual

o6L
hourly
weekly

annual

7
hourly
weekly

annual

07L
hourly
weekly

annual

8
hourly
weekly

annual

08L
hourly
weekly
annual

Step 1 Step 2
$17.440112 $ 18.126213
$ 61040 $ 634.42
$ 31,741.00 $ 32,989.71
$18.126213  $ 18.841268
$ 63442 $ 659.44
$ 3298971 $ 34,291.11
$ 18.841268 $ 19.583293
$ 659.44 $ 685.42
$ 3429111 $ 35,641.59
$ 19.583489 $20.355768
$ 685.42 $ 712.45
$ 3564195 $ 37,047.50

Step 3

$ 18.841268
$ 659.44
$  34,291.11
$ 18.841268
$ 659.44
$  34,291.11
$ 19.583293
$ 685.42
$ 35,641.59
$ 19.583293
$ 685.42
$ 35,641.59
$ 20.355774
$ 712.45
$  37,047.51
$ 20.355774
$ 712.45
$ 37,047.51
$ 21.158717
$ 740.56
$ 38,508.87
$ 21.158717
$ 740.56
$  38,508.87

Step 4

$ 19.583293
$ 685.42
$  35,641.59
$ 19.583293
$ 685.42
$  35,641.59
$ 20.355774
$ 712.45
$  37,047.51
$ 20.355774
$ 712.45
$  37,047.51
$  21.158717
$ 740.56
$  38,508.87
$ 21.158717
$ 740.56
$  38,508.87
$  21.994224
$ 769.80
$  40,029.49
$ 21.994116
$ 769.79
$  40,029.29

SCHEDULE A
Effective 1-6-2024

Step 5

$ 20.355774
$ 712.45
$ 37,047.51
$ 20.355774
$ 712.45
$ 37,047.51
$ 21.158717
$ 740.56
$ 38,508.87
$ 21.158717
$ 740.56
$ 38,508.87
$ 21.994116
$ 769.79
$  40,029.29
$ 21.994116
$ 769.79
$  40,029.29
$ 22.862974
$ 800.20
$ 41,610.61
$ 22.862974
$ 800.20
$  41,610.61

Step 6

$ 21.158717
$ 740.56
$ 38,508.87
$ 21.158717
$ 740.56
$ 38,508.87
$ 21.994116
$ 769.79
$ 40,029.29
$  21.994116
$ 769.79
$ 40,029.29
$ 22.862974
$ 800.20
$ 41,610.61
$ 22.862974
$ 800.20
$ 41,610.61
$ 23.767285
$ 831.85
$  43,256.46
$ 23.767285
$ 831.85
$ 43,256.46

$.274725 added to the Hourly rate ($500.00 Annual)

Step 7

$  21.994116
$ 769.79
$  40,029.29
$ 21.994116
$ 769.79
$  40,029.29
$ 22.862974
$ 800.20
$  41,610.61
$ 22.862974
$ 800.20
$ 41,610.61
$ 23.767285
$ 831.85
$  43,256.46
$ 23.767285
$ 831.85
$  43,256.46
$ 24.706046
$ 864.71
$  44,965.00
$ 24.706046
$ 864.71
$  44,965.00

Step 8

$ 22.862974
$ 800.20
$ 41,610.61
$ 22.862974
$ 800.20
$ 41,610.61
$ 23.767285
$ 831.85
$  43,256.46
$ 23.767285
$ 831.85
$  43,256.46
$ 24.706046
$ 864.71
$ 44,965.00
$ 24.706046
$ 864.71
$ 44,965.00
$ 25.682761
$ 898.90
$ 46,742.63
$ 25.682761
$ 898.90
$ 46,742.63

Step 9

$ 23.775270
$ 832.13
$ 43,270.99
$ 23.775270
$ 832.13
$ 43,270.99
$ 24.716624
$ 865.08
$ 44,984.26
$ 24.716624
$ 865.08
$ 44,984.26
$ 25.692779
$ 899.25
$ 46,760.86
$ 25.692779
$ 899.25
$ 46,760.86
$ 26.709011
$ 934.82
$ 48,610.40
$ 26.709011
$ 934.82
$ 48,610.40

Step 10

$ 24.010275
$ 840.36
$ 43,698.70
$ 24.010275
$ 840.36
$ 43,698.70
$ 24.961043
$ 873.64
$ 45,429.10
$ 24.961043
$ 873.64
$ 45,429.10
$ 25.946961
$ 908.14
$ 47,223.47
$ 25.946961
$ 908.14
$ 47,223.47
$ 26.973353
$ 944.07
$ 49,091.50
$ 26.973353
$ 944.07
$ 49,091.50

Step 11

$ 24.247632
$ 848.67
$ 44,130.69
$ 24.247632
$ 848.67
$ 44,130.69
$ 25.207905
$ 882.28
$ 45,878.39
$ 25.207905
$ 882.28
$  45,878.39
$ 26.203682
$ 917.13
$ 47,690.70
$ 26.203682
$ 917.13
$ 47,690.70
$ 27.240340
$ 953.41
$ 49,577.42
$ 27.240340
$ 953.41
$ 49,577.42
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

RA

RA

Grade

9
hourly
weekly

annual

09L
hourly
weekly

annual

10
hourly
weekly

annual

10L
hourly
weekly

annual

1"
hourly
weekly

annual

1L
hourly
weekly

annual

12
hourly
weekly

annual

12L
hourly
weekly

annual

13
hourly
weekly
annual

Step 1 Step 2
$20.355774 $21.158717
$ 71245 $ 740.56
$ 37,04751 $ 38,508.87
$21.158717 $21.994116
$ 74056 $ 769.79
$ 38,508.87 $ 40,029.29
$21.994116 $22.862974
$ 769.79 $ 800.20
$ 40,029.29 $ 41,610.61
$22.862974 $ 23.767285
$ 800.20 $ 831.85
$ 4161061 $ 43,256.46
$ 23.767285 $ 24.706046
$ 83185 $ 864.71
$ 43,256.46 $ 44,965.00

Step 3

$ 21.994116
$ 769.79
$ 40,029.29
$ 21.994116
$ 769.79
$ 40,029.29
$ 22.862974
$ 800.20
$ 41,610.61
$ 22.862974
$ 800.20
$ 41,610.61
$ 23.767285
$ 831.85
$  43,256.46
$ 23.767285
$ 831.85
$ 43,256.46
$ 24.706046
$ 864.71
$ 44,965.00
$ 24.706046
$ 864.71
$  44,965.00
$ 25.682761
$ 898.90
$ 46,742.63

Step 4

$ 22.862974
$ 800.20
$ 41,610.61
$ 22.862974
$ 800.20
$ 41,610.61
$ 23.767285
$ 831.85
$ 43,256.46
$ 23.767285
$ 831.85
$  43,256.46
$ 24.706046
$ 864.71
$  44,965.00
$ 24.706046
$ 864.71
$ 44,965.00
$ 25.682761
$ 898.90
$ 46,742.63
$ 25.682761
$ 898.90
$ 46,742.63
$ 26.699424
$ 934.48
$ 48,592.95

Step 5

$ 23.767285
$ 831.85
$  43,256.46
$ 23.767285
$ 831.85
$  43,256.46
$ 24.706046
$ 864.71
$  44,965.00
$ 24.706046
$ 864.71
$  44,965.00
$ 25.682761
$ 898.90
$  46,742.63
$ 25682761
$ 898.90
$  46,742.63
$ 26.699424
$ 934.48
$  48,592.95
$ 26.699424
$ 934.48
$  48,592.95
$ 27.756030
$ 971.46
$ 50,515.98

Step 6

$ 24.706046
$ 864.71
$  44,965.00
$ 24.706046
$ 864.71
$ 44,965.00
$ 25.682761
$ 898.90
$ 46,742.63
$ 25.682761
$ 898.90
$ 46,742.63
$ 26.699424
$ 934.48
$  48,592.95
$ 26.699424
$ 934.48
$ 48,592.95
$ 27.756030
$ 971.46
$ 50,515.98
$ 27.756030
$ 971.46
$ 50,515.98
$ 28.856083
$ 1,009.96
$ 52,518.07

Step 7

$ 25682761
$ 898.90
$ 46,742.63
$ 25.682761
$ 898.90
$ 46,742.63
$ 26.699424
$ 934.48
$ 48,592.95
$ 26.699424
$ 934.48
$  48,592.95
$ 27.756030
$ 971.46
$ 50,515.98
$ 27.756030
$ 971.46
$ 50,515.98
$ 28.856083
$ 1,009.96
$ 52,518.07
$ 28.856083
$ 1,009.96
$ 52,518.07
$ 29.999585
$ 1,049.99
$ 54,599.25

Step 8

$ 26.699424
$ 934.48
$  48,592.95
$ 26.699424
$ 934.48
$ 48,592.95
$ 27.756030
$ 971.46
$ 50,515.98
$ 27.756030
$ 971.46
$ 50,515.98
$ 28.856083
$ 1,009.96
$ 52,518.07
$ 28.856083
$ 1,009.96
$ 52,518.07
$ 29.999585
$ 1,049.99
$ 54,599.25
$ 29.999585
$ 1,049.99
$ 54,599.25
$ 31.188014
$ 1,091.58
$ 56,762.19

Step 9

$ 27.767355
$ 971.86
$ 50,536.59
$ 27.767355
$ 971.86
$ 50,536.59
$ 28.866362
$ 1,010.32
$ 52,536.78
$ 28.866362
$ 1,010.32
$ 52,536.78
$ 30.010616
$ 1,050.37
$ 54,619.32
$ 30.010616
$ 1,050.37
$ 54,619.32
$ 31.200565
$ 1,092.02
$ 56,785.03
$ 31.200565
$ 1,092.02
$ 56,785.03
$ 32437120
$ 1,135.30
$ 59,035.56

Step 10

$ 28.042279
$ 981.48
$ 51,036.95
$ 28.042279
$ 981.48
$ 51,036.95
$ 29.152279
$ 1,020.33
$ 53,057.15
$ 29.152279
$ 1,020.33
$ 53,057.15
$ 30.307975
$ 1,060.78
$ 55,160.52
$ 30.307975
$ 1,060.78
$ 55,160.52
$ 31.509822
$ 1,102.84
$ 57,347.88
$ 31.509822
$ 1,102.84
$ 57,347.88
$ 32.758743
$ 1,146.56
$ 59,620.91

Step 11

$ 28.319953
$ 991.20
$ 51,542.31
$ 28.319953
$ 991.20
$ 51,542.31
$ 29.441054
$ 1,030.44
$ 53,582.72
$ 29.441054
$ 1,030.44
$ 53,582.72
$ 30.608306
$ 1,071.29
$ 55,707.12
$ 30.608306
$ 1,071.29
$ 55,707.12
$ 31.822172
$ 1,113.78
$ 57,916.35
$ 31.822172
$ 1,113.78
$ 57,916.35
$ 33.083583
$ 1,157.93
$ 60,212.12
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Salary  Grade

Plan
RA 13A
hourly $ 24.706046 $25682761 $§ 26.699424 §$§ 27.756030 $ 28.856083 $ 29.999585 $ 31.188014 $ 32424886 $ 33.723947 $ 34.058439 $ 34.396276
weekly $ 864.71 $ 898.90 $ 93448 $ 97146 $ 1,009.96 $ 1,049.99 §$ 1,091.58 $ 1,13487 $ 1,180.34 $ 1,192.05 $ 1,203.87
annual $ 44,965.00 $ 46,74263 $ 4859295 $ 5051598 $ 52,518.07 $ 54,599.25 $ 56,762.19 $ 59,01329 $ 61,377.58 $ 61,986.36 $ 62,601.22
RA 14
hourly $ 25.682761 $26.699424 $§ 27.756030 $ 28.856083 $ 29.999585 $ 31.188014 $ 32424886 $ 33.710694 $ 35.061499 $§ 35409365 $ 35.760711
weekly § 898.90 § 934.48 $ 971.46 $ 1,009.96 $ 1,049.99 §$ 1,091.58 §$ 1,13487 $ 1,179.87 §$ 1,227.15 $ 1,239.33 §$ 1,251.62
annual $ 46,742.63 $ 48,592.95 $ 50,515.98 $ 52,518.07 $ 54,599.25 $ 56,762.19 $ 59,013.29 $ 61,353.46 $ 63,811.93 $ 64,445.04 $ 65,084.49
RA 14A
hourly $ 26.699424 $27.756030 $ 28.856083 $ 29.999585 $ 31.188014 $ 32424886 $ 33.710694 $ 35.047436 $ 36.452511 $§ 36.814285 $ 37.179681
weekly $ 934.48 $ 971.46 $ 1,009.96 $ 1,049.99 $ 1,091.58 $ 1,134.87 $ 1,179.87 $ 1,226.66 $ 1,275.84 $ 1,288.50 $ 1,301.29
annual $ 4859295 $ 50,515.98 $ 52,518.07 $ 54,599.25 $ 56,762.19 $ 59,013.29 $ 61,353.46 $ 63,786.33 $ 66,343.57 $ 67,002.00 $ 67,667.02
RA 15
hourly $ 28.856083 $29.999585 $§ 31.188014 $ 32424886 $ 33.710694 $ 35.047436 $ 36.428119 $ 37.886195 $ 39.405447 $ 39.796754 $ 40.191975
weekly §$ 1,009.96 $ 1,049.99 $ 1,091.58 $ 1,134.87 $ 1,179.87 $ 1,226.66 $ 1,27498 $ 1,326.02 $ 1,379.19 $ 1,39289 $ 1,406.72
annual $ 52,518.07 $ 5459925 $ 56,762.19 $ 59,01329 $ 61,35346 $ 63,786.33 $ 66,299.18 $ 6895288 $ 71,71791 $ 72,430.09 $ 73,149.40
RA 15A
hourly $ 29.999585 $31.188014 $§ 32424886 $ 33.710694 $ 35.047436 $ 36.428119 $ 37.886195 $ 39.390216 $ 40.970108 $ 41.377062 $ 41.788085
weekly $ 1,049.99 §$ 1,091.58 $ 1,13487 $ 1,179.87 §$ 1,226.66 $ 1,27498 §$ 1,326.02 $ 1,37866 $ 1,433.95 $ 1,44820 $ 1,462.58
annual $ 5459925 $ 56,762.19 $ 59,01329 $ 61,35346 $ 63,786.33 $ 66,299.18 $ 6895288 $ 7169019 $ 7456560 $ 7530625 $ 76,054.32
RA 16
hourly $ 31.188014 $32.424886 $ 33.710694 $ 35.047436 $ 36.428119 $ 37.886195 $ 39.390216 $ 40.954159 $§ 42597834 $§ 43.021063 $ 43.448528
weekly §$ 1,091.58 §$ 1,134.87 $ 1,179.87 §$ 1,226.66 $ 1,27498 §$ 1,326.02 $ 1,37866 $ 143340 §$ 1,490.92 $ 1,505.74 §$ 1,520.70
annual $ 56,762.19 $ 59,013.29 $ 61,353.46 $ 63,786.33 $ 66,299.18 $ 68,952.88 $ 71,690.19 $ 74,536.57 $ 77,528.06 $ 78,298.34 $ 79,076.32
RA 16A
hourly $ 32.424886 $33.710694 $ 35.047436 $ 36.428119 $ 37.886195 $ 39.390216 $ 40.954159 $ 42.582515 $ 44.291818 $§ 44.731988 $ 45.176560
weekly $ 1,134.87 $ 1,179.87 $ 1,226.66 $ 1,27498 $ 1,326.02 $ 1,378.66 $ 1,43340 $ 1,49039 $ 1,550.21 $ 1,565.62 $ 1,581.18
annual $ 59,013.29 $ 61,353.46 $ 63,786.33 $ 66,299.18 $ 68,952.88 $ 71,690.19 $ 74,536.57 $ 77,500.18 $ 80,611.11 $ 81,41222 $ 82,221.34
RA 17
hourly $ 33.710694 $35.047436 $ 36.428119 $ 37.886195 $ 39.390216 $ 40.954159 $ 42582515 $ 44.254813 $ 46.031503 $ 46.489071 $ 46.951214
weekly §$ 1,179.87 $ 1,226.66 $ 1,274.98 $ 1,326.02 $ 1,37866 $ 1,43340 $ 1,490.39 $ 1,548.92 $ 1,611.10 $ 162712  $ 1,643.29
annual $ 6135346 $ 63,786.33 $§ 66,299.18 $ 68,95288 $ 7169019 $ 7453657 $ 77,500.18 $ 80,543.76 $ 83,777.34 $ 84,610.11 $ 85451.21
RA 17A
hourly $ 35.047436 $36.428119 § 37.886195 $ 39.390216 $ 40.954159 §$ 42.582515 $ 44.254813 $§ 46.033972 § 47.883142 § 48.359226 § 48.840069
weekly $ 1,226.66 $ 1,274.98 $ 1,326.02 $ 1,378.66 $ 1,43340 $ 1,490.39 §$ 1,54892 $ 1,611.19 $ 1,675.91 $ 1,69257 $ 1,709.40
annual $ 63,786.33 $ 66,299.18 § 68,952.88 § 71,690.19 § 74,536.57 $ 77,500.18 $ 80,543.76 $ 83,781.83 % 87,147.32 $ 88,013.79 $ 88,888.93
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

RA

RA

Grade

18
hourly
weekly

annual

18A
hourly
weekly

annual

19
hourly
weekly

annual

19A
hourly
weekly

annual

20
hourly
weekly

annual

20A
hourly
weekly

annual

21
hourly
weekly

annual

21A
hourly
weekly

annual

22
hourly
weekly
annual

Step 1

$ 37.886195
$ 1,326.02
$ 68,952.88
$ 39.390216
$ 1,378.66
$ 71,690.19
$ 40.954159
$ 1,433.40
$ 74,536.57
$ 42.582515
$ 1,490.39
$ 77,500.18
$ 44.254813
$ 1,548.92
$ 80,543.76
$ 46.033972

$ 1,611.19
$ 83,781.83
$ 47.864564
$ 1,675.26
$ 87,113.51
$ 49.768055
$ 1,741.88
$ 90,577.86
$ 51.747948
$ 1,811.18
$ 94,181.27

Step 2

$ 39.390216
$ 1,378.66
$ 71,690.19
$ 40.954159
$ 1,433.40
$ 74,536.57
$ 42.582515
$ 1,490.39
$ 77,500.18
$ 44.254813
$ 1,548.92
$ 80,543.76
$ 46.033972

$ 1,611.19
$ 83,781.83
$ 47.864564
$ 1,675.26
$ 87,113.51
$ 49.768055
$ 1,741.88
$ 90,577.86
$ 51.747948
$ 1,811.18
$ 94,181.27
$ 53.807737
$ 1,883.27
$ 97,930.08

Step 3

$ 40.954159
$ 1,433.40
$ 74,536.57
$ 42582515
$ 1,490.39
$ 77,500.18
$ 44.254813
$ 1,548.92
$ 80,543.76
$ 46.033972
$ 1,611.19
$ 83,781.83
$ 47.864564
$ 1,675.26
$ 87,113.51
$ 49.768055
$ 1,741.88
$ 90,577.86
$ 51.747948
$ 1,811.18
$ 94,181.27
$ 53.807737
$ 1,883.27
$ 97,930.08
$ 55.947917
$ 1,958.18
$ 101,825.21

Step 4

$ 42582515
$ 1,490.39
$ 77,500.18
$ 44.254813
$ 1,548.92
$ 80,543.76
$ 46.033972
$ 1,611.19
$ 83,781.83
$ 47.864564
$ 1,675.26
$ 87,113.51
$ 49.768055
$ 1,741.88
$ 90,577.86
$ 51.747948
$ 1,811.18
$ 94,181.27
$ 53.807737
$ 1,883.27
$ 97,930.08
$ 55.947917
$ 1,958.18
$ 101,825.21

$ 58.175488
$ 2,036.14
$ 105,879.39

Step 5

$ 44.254813
$ 1,548.92
$ 80,543.76
$ 46.033972
$ 1,611.19
$ 83,781.83
$ 47.864564
$ 1,675.26
$ 87,113.51
$ 49.768055
$ 1,741.88
$ 90,577.86
$ 51.747948
$ 1,811.18
$ 94,181.27
$ 53.807737
$ 1,883.27
$ 97,930.08
$ 55.947917
$ 1,958.18
$101,825.21

$ 58.175488
$ 2,036.14
$ 105,879.39

$ 60.490443
$ 2,117.17
$ 110,092.61

Step 6

46.033972
1,611.19

83,781.83

@ P

47.864564
1,675.26

$ 87,113.51

©“ A

49.768055
1,741.88

$ 90,577.86

@ A

51.747948
1,811.18

$ 94,181.27

© O

53.807737
1,883.27

97,930.08

@ P

$ 55947917
$ 1,958.18

$101,825.21

$ 58.175488
$ 2,036.14

$ 105,879.39

$ 60.490443
$ 2,117.17

$ 110,092.61

$ 62.900268
$ 2,201.51
$114,478.49

Step 7

47.864564
1,675.26

$ 87,113.51

@ AP

49.768055
1,741.88

$ 90,577.86

@ P

51.747948
1,811.18

$ 94,181.27

©«@ A

53.807737
1,883.27

$ 97,930.08

4 N

$ 55947917
$ 1,958.18

$ 101,825.21

$ 58.175488
$ 2,036.14

$ 105,879.39

$ 60.490443
$ 2,117.17

$ 110,092.61

$ 62.900268
$ 2,201.51

$ 114,478.49

$ 65.404472
$ 2,289.16
$ 119,036.14

Step 8

49.768055
1,741.88

90,577.86

©@ A P

51.747948
1,811.18

$ 94,181.27

©“ A

53.807737
1,883.27

$ 97,930.08

@ A

$ 55.947917
$ 1,958.18

$101,825.21

$ 58.175488
$ 2,036.14

$ 105,879.39

$ 60.490443
$ 2,117.17

$ 110,092.61

$ 62.900268
$ 2,201.51

$ 114,478.49

$ 65.404472
$ 2,289.16

$ 119,036.14

$ 68.009544
$ 2,380.33
$123,777.37

Step 9

51.767374
1,811.86

$ 94,216.62

©“ 4

53.827853
1,883.97

$  97,966.69

©“ &P

$ 55970128
$ 1,958.95

$ 101,865.63

$ 58.197349
$ 2,036.91

$105,919.18

$ 60.514686
$ 2,118.01

$110,136.73

$ 62923365
$ 2,202.32

$ 114,520.52

$ 65.430304
$ 2,290.06

$ 119,083.15

$ 68.035941
$ 2,381.26

$ 123,825.41

$ 70.745770
$ 2,476.10
$ 128,757.30

Step 10

52.282301
1,829.88

$ 95153.79

@ AP

54.363383
1,902.72

$ 98,941.36

©«@ AP

$ 56.527082
$ 1,978.45

$ 102,879.29

$ 58.776577
$ 2,057.18

$ 106,973.37

$ 61.117085
$ 2,139.10

$ 111,233.10

$ 63.549852
$ 2,224.24

$ 115,660.73

$ 66.081859
$ 2,312.87

$ 120,268.98

$ 68.713552
$ 2,404.97

$ 125,058.67

$ 71.450480
$ 2,500.77
$ 130,039.87

Step 11

$ 52.802376
$ 1,848.08
$  96,100.32
$ 54.904270
$ 1,921.65
$ 99,925.77
$ 57.089604
$ 1,998.14
$ 103,903.08
$ 59.361595
$ 2,077.66
$ 108,038.10
$ 61.725508
$ 2,160.39
$ 112,340.43

$ 64.182603
$ 2,246.39
$ 116,812.34

$ 66.739930
$ 2,335.90
$ 121,466.67
$ 69.397940
$ 2,428.93
$ 126,304.25
$ 72162237
$ 2,525.68
$ 131,335.27
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Salary Grade Step1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11

Plan

RA 22A
hourly $53.807737 $ 55.947917 $ 58.175488 $ 60.490443 $ 62.900268 $ 65.404472 $ 68.009544 $ 70.718475 $ 73.564355 $ 74.297251 $ 75.037476
weekly $ 1,883.27 $ 1,958.18 $ 2,036.14 $ 211717 3% 220151 $ 2,289.16 $ 2,380.33 $ 247515 $ 257475 $ 260040 $ 2,626.31
annual $ 97,930.08 $ 101,825.21 $ 105,879.39 $ 110,092.61 $ 114,478.49 $ 119,036.14 $123,777.37 $ 128,707.63 $ 133,887.13 $ 135,221.00 $ 136,568.21

53



Salary
Plan

RA

RA

RA

RA

RA

RA

RA

RA

Grade Step1

5

hourly $ 17.788914

weekly
annual

05L
hourly
weekly

annual

6
hourly
weekly

annual

o6L
hourly
weekly

annual

7
hourly
weekly

annual

07L
hourly
weekly

annual

8
hourly
weekly

annual

08L
hourly
weekly
annual

$
$

$ 18.488737

$
$

$ 19.218093

$
$

$19.975158

$
$

622.61 §
32,37582 $

647.11 $
33,649.50 $

672.63 §
34,976.93 $

699.13 §
36,354.79 $

Step 2

$ 18.488737

647.11
33,649.50

$19.218093

672.63
34,976.93

$ 19.974958

699.12
36,354.42

$20.762883

726.70
37,788.45

Step 3

$ 19.218093
$ 672.63
$ 34,976.93
$ 19.218093
$ 672.63
$ 34,976.93
$ 19.974958
$ 699.12
$ 36,354.42
$ 19.974958
$ 699.12
$ 36,354.42
$ 20.762889
$ 726.70
$ 37,788.46
$ 20.762889
$ 726.70
$ 37,788.46
$ 21.581891
$ 755.37
$ 39,279.04
$ 21.581891
$ 755.37
$ 39,279.04

Step 4

$ 19.974958
$ 699.12
$ 36,354.42
$ 19.974958
$ 699.12
$ 36,354.42
$ 20.762889
$ 726.70
$ 37,788.46
$ 20.762889
$ 726.70
$ 37,788.46
$ 21.581891
$ 755.37
$ 39,279.04
$ 21.581891
$ 755.37
$ 39,279.04
$ 22.434108
$ 785.19
$  40,830.08
$ 22.433998
$ 785.19
$ 40,829.88

SCHEDULE A

Step 5

$ 20.762889
$ 726.70
$ 37,788.46
$ 20.762889
$ 726.70
$ 37,788.46
$ 21.581891
$ 755.37
$ 39,279.04
$ 21.581891
$ 755.37
$ 39,279.04
$ 22.433998
$ 785.19
$ 40,829.88
$ 22.433998
$ 785.19
$ 40,829.88
$ 23.320233
$ 816.21
$ 42,442.82
$ 23.320233
$ 816.21
$ 42,442.82

Effective 10-5-2024
2% Wage Increase

Step 6

$ 21.581891
$ 755.37
$ 39,279.04
$ 21.581891
$ 755.37
$ 39,279.04
$ 22.433998
$ 785.19
$  40,829.88
$ 22.433998
$ 785.19
$  40,829.88
$ 23.320233
$ 816.21
$ 42,442 .82
$ 23.320233
$ 816.21
$ 42,442 .82
$  24.242630
$ 848.49
$ 44,121.59
$  24.242630
$ 848.49
$ 44,121.59

Step 7

$ 22.433998
$ 785.19
$ 40,829.88
$ 22.433998
$ 785.19
$ 40,829.88
$ 23.320233
$ 816.21
$ 42,442.82
$ 23.320233
$ 816.21
$ 42,442.82
$  24.242630
$ 848.49
$ 44,121.59
$ 24.242630
$ 848.49
$ 44,121.59
$ 25.200166
$ 882.01
$  45,864.30
$ 25.200166
$ 882.01
$ 45,864.30

Step 8

$ 23.320233
$ 816.21
$ 42,442.82
$ 23.320233
$ 816.21
$ 42,442 .82
$  24.242630
$ 848.49
$ 44.,121.59
$ 24.242630
$ 848.49
$ 44,121.59
$ 25.200166
$ 882.01
$ 45,864.30
$ 25.200166
$ 882.01
$ 45,864.30
$ 26.196416
$ 916.87
$ 47,677.48
$ 26.196416
$ 916.87
$ 47,677.48

Step 9

$ 24.250775
$ 848.78
$ 44,136.41
$ 24.250775
$ 848.78
$ 44,136.41
$ 25.210956
$ 882.38
$ 45,883.94
$ 25.210956
$ 882.38
$  45,883.94
$ 26.206634
$ 917.23
$ 47,696.07
$ 26.206634
$ 917.23
$ 47,696.07
$  27.243191
$ 953.51
$ 49,582.61
$  27.243191
$ 953.51
$ 49,582.61

Step 10

$  24.490480
$ 857.17
$ 44 572.67
$  24.490480
$ 857.17
$ 44, 572.67
$ 25.460263
$ 891.11
$ 46,337.68
$ 25.460263
$ 891.11
$ 46,337.68
$  26.465900
$ 926.31
$ 48,167.94
$ 26.465900
$ 926.31
$ 48,167.94
$ 27.512820
$ 962.95
$ 50,073.33
$ 27.512820
$ 962.95
$ 50,073.33

Step 11

$ 24732584
$ 865.64
$ 45,013.30
$ 24732584
$ 865.64
$ 45,013.30
$ 25.712063
$ 899.92
$ 46,795.96
$ 25712063
$ 899.92
$ 46,795.96
$ 26.727755
$ 935.47
$ 48,644.51
$ 26.727755
$ 935.47
$ 48,644.51
$ 27.785146
$ 972.48
$ 50,568.97
$ 27.785146
$ 972.48
$ 50,568.97
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

RA

RA

Grade

9
hourly
weekly

annual

09L
hourly
weekly

annual

10
hourly
weekly

annual

10L
hourly
weekly

annual

1"
hourly
weekly

annual

1L
hourly
weekly

annual

12
hourly
weekly

annual

12L
hourly
weekly

annual

13
hourly
weekly
annual

Step 1 Step 2
$20.762889 $21.581891

$ 726.70 $ 755.37
$ 37,788.46 $ 39,279.04
$21.581891 $22.433998
$ 755.37 $ 785.19
$ 39,279.04 $ 40,829.88
$22.433998 $ 23.320233
$ 78519 $ 816.21
$ 40,829.88 $ 42,442.82
$ 23.320233 $ 24.242630
$ 816.21 $ 848.49
$ 4244282 $ 44,121.59
$24.242630 $ 25.200166
$ 84849 $ 882.01
$ 4412159 $ 45,864.30

Step 3

$ 22.433998
$ 785.19
$  40,829.88
$ 22.433998
$ 785.19
$ 40,829.88
$ 23.320233
$ 816.21
$ 42,442 .82
$ 23.320233
$ 816.21
$ 42,442 .82
$  24.242630
$ 848.49
$ 44,121.59
$ 24.242630
$ 848.49
$ 44,121.59
$ 25.200166
$ 882.01
$ 45,864.30
$ 25.200166
$ 882.01
$ 45,864.30
$ 26.196416
$ 916.87
$ 47,677.48

Step 4

$ 23.320233
$ 816.21
$ 42,442.82
$ 23.320233
$ 816.21
$ 42,442.82
$ 24.242630
$ 848.49
$ 44,121.59
$ 24.242630
$ 848.49
$ 44.121.59
$ 25.200166
$ 882.01
$  45,864.30
$ 25.200166
$ 882.01
$ 45,864.30
$ 26.196416
$ 916.87
$ 47,677.48
$ 26.196416
$ 916.87
$  47,677.48
$ 27.233412
$ 953.17
$ 49,564.81

Step 5

$ 24.242630
$ 848.49
$ 4412159
$ 24.242630
$ 848.49
$ 4412159
$ 25.200166
$ 882.01
$  45,864.30
$ 25.200166
$ 882.01
$ 45,864.30
$ 26.196416
$ 916.87
$ 47,677.48
$ 26.196416
$ 916.87
$ 47,677.48
$ 27.233412
$ 953.17
$  49,564.81
$ 27.233412
$ 953.17
$  49,564.81
$ 28.311150
$ 990.89
$ 51,526.29

Step 6

$ 25.200166
$ 882.01
$  45,864.30
$ 25.200166
$ 882.01
$ 45,864.30
$ 26.196416
$ 916.87
$ 47,677.48
$ 26.196416
$ 916.87
$ 47,677.48
$ 27.233412
$ 953.17
$ 49,564.81
$ 27.233412
$ 953.17
$ 49,564.81
$ 28.311150
$ 990.89
$ 51,526.29
$ 28.311150
$ 990.89
$ 51,526.29
$ 29.433204
$ 1,030.16
$ 53,568.43

Step 7

$ 26.196416
$ 916.87
$ 47,677.48
$ 26.196416
$ 916.87
$ 47,677.48
$ 27.233412
$ 953.17
$  49,564.81
$ 27.233412
$ 953.17
$  49,564.81
$ 28.311150
$ 990.89
$ 51,526.29
$ 28.311150
$ 990.89
$ 51,526.29
$ 29.433204
$ 1,030.16
$ 53,568.43
$ 29.433204
$ 1,030.16
$ 53,568.43
$ 30.599576
$ 1,070.99
$ 55,691.23

Step 8

$ 27.233412
$ 953.17
$ 49,564.81
$ 27.233412
$ 953.17
$ 49,564.81
$ 28.311150
$ 990.89
$ 51,526.29
$ 28.311150
$ 990.89
$ 51,526.29
$ 29.433204
$ 1,030.16
$ 53,568.43
$ 29.433204
$ 1,030.16
$ 53,568.43
$ 30.599576
$ 1,070.99
$ 55,691.23
$ 30.599576
$ 1,070.99
$ 55,691.23
$ 31.811774
$ 1,113.41
$ 57,897.43

Step 9

$ 28.322702
$ 991.29
$ 51,547.32
$ 28.322702
$ 991.29
$ 51,547.32
$ 29.443689
$ 1,030.53
$ 53,587.51
$ 29.443689
$ 1,030.53
$ 53,587.51
$ 30.610828
$ 1,071.38
$ 55,711.71
$ 30610828
$ 1,071.38
$ 55,711.71
$ 31.824576
$ 1,113.86
$ 57,920.73
$ 31.824576
$ 1,113.86
$ 57,920.73
$ 33.085862
$ 1,158.01
$ 60,216.27

Step 10

$ 28.603124
$ 1,001.11
$ 52,057.69
$ 28.603124
$ 1,001.11
$ 52,057.69
$ 29.735324
$ 1,040.74
$ 54,118.29
$ 29.735324
$ 1,040.74
$ 54,118.29
$ 30.914134
$ 1,081.99
$ 56,263.72
$ 30914134
$ 1,081.99
$ 56,263.72
$ 32.140018
$ 1,124.90
$ 58,494.83
$ 32.140018
$ 1,124.90
$ 58,494.83
$ 33.413917
$ 1,169.49
$ 60,813.33

Step 11

$ 28.886352
$ 1,011.02
$ 52,573.16
$ 28.886352
$ 1,011.02
$ 52,573.16
$ 30.029875
$ 1,051.05
$ 54,654.37
$ 30.029875
$ 1,051.05
$ 54,654.37
$ 31.220472
$ 1,092.72
$ 56,821.26
$ 31.220472
$ 1,092.72
$ 56,821.26
$ 32458615
$ 1,136.05
$ 59,074.68
$ 32.458615
$ 1,136.05
$ 59,074.68
$ 33.745254
$ 1,181.08
$ 61,416.36

55



Salary
Plan

RA

RA

RA

RA

RA

RA

RA

RA

RA

Grade

13A
hourly
weekly

annual

14
hourly
weekly

annual

14A
hourly
weekly

annual

15
hourly
weekly

annual

15A
hourly
weekly

annual

16
hourly
weekly

annual

16A
hourly
weekly

annual

17
hourly
weekly

annual

17A
hourly
weekly
annual

Step 1

$ 25.200166
$ 882.01
$ 45,864.30
$ 26.196416
$ 916.87
$ 47,677.48
$27.233412
$ 953.17
$ 49,564.81
$29.433204
$  1,030.16
$ 53,568.43
$ 30.599576
$  1,070.99
$ 55,691.23
$31.811774

$  1,113.41
$ 57,897.43
$ 33.073383
$ 1,157.57
$ 60,193.56
$ 34.384907
$  1,203.47
$ 62,580.53
$ 35.748384
$ 1,251.19
$ 65,062.06

Step 2
$26.196416
$ 916.87
$ 47,677.48
$ 27.233412

$ 953.17
$ 49,564.81
$ 28.311150

$ 990.89
$ 51,526.29
$ 30.599576
$ 1,070.99
$ 55,691.23
$ 31.811774

$ 1,113.41
$ 57,897.43
$ 33.073383
$ 1,157.57
$ 60,193.56
$ 34.384907
$ 1,203.47
$ 62,580.53
$ 35.748384
$ 1,251.19
$ 65,062.06
$ 37.156681

$ 1,300.48
$ 67,625.16

Step 3

$ 27.233412
$ 953.17
$ 49,564.81
$ 28.311150
$ 990.89
$ 51,526.29
$ 29.433204
$ 1,030.16
$ 53,568.43
$ 31.811774
$ 1,113.41
$ 57,897.43
$ 33.073383
$ 1,157.57
$ 60,193.56
$ 34.384907
$ 1,203.47
$ 62,580.53
$ 35.748384
$ 1,251.19
$ 65,062.06
$ 37.156681
$ 1,300.48
$ 67,625.16
$ 38.643918
$ 1,352.54
$ 70,331.93

Step 4

$ 28.311150
$ 990.89
$ 51,526.29
$ 29.433204
$ 1,030.16
$ 53,568.43
$ 30.599576
$ 1,070.99
$ 55,691.23
$ 33.073383
$ 1,157.57
$ 60,193.56
$ 34.384907
$ 1,203.47
$ 62,580.53
$ 35.748384
$ 1,251.19
$ 65,062.06
$ 37.156681
$ 1,300.48
$ 67,625.16
$ 38.643918
$ 1,352.54
$ 70,331.93
$ 40.178020
$ 1,406.23
$ 73,124.00

Step 5

$ 29.433204
$ 1,030.16
$ 53,568.43
$ 30.599576
$ 1,070.99
$ 55,691.23
$ 31.811774
$ 1,113.41
$ 57,897.43
$ 34.384907
$ 1,203.47
$ 62,580.53
$ 35.748384
$ 1,251.19
$ 65,062.06
$ 37.156681
$ 1,300.48
$ 67,625.16
$ 38.643918
$ 1,352.54
$ 70,331.93
$ 40.178020
$ 1,406.23
$ 73,124.00
$  41.773242
$ 1,462.06
$ 76,027.30

Step 6

$ 30.599576
$ 1,070.99
$ 55,691.23
$ 31.811774
$ 1,113.41
$ 57,897.43
$ 33.073383
$ 1,157.57
$ 60,193.56
$ 35.748384
$ 1,251.19
$ 65,062.06
$ 37.156681
$ 1,300.48
$ 67,625.16
$ 38.643918
$ 1,352.54
$ 70,331.93
$ 40.178020
$ 1,406.23
$ 73,124.00
$  41.773242
$ 1,462.06
$ 76,027.30
$ 43.434165
$ 1,520.20
$ 79,050.18

Step 7

$ 31.811774
$ 1,113.41
$ 57,897.43
$ 33.073383
$ 1,157.57
$ 60,193.56
$ 34.384907
$ 1,203.47
$ 62,580.53
$ 37.156681
$ 1,300.48
$ 67,625.16
$ 38.643918
$ 1,352.54
$ 70,331.93
$ 40.178020
$ 1,406.23
$ 73,124.00
$  41.773242
$ 1,462.06
$ 76,027.30
$ 43.434165
$ 1,520.20
$ 79,050.18
$ 45.139909
$ 1,579.90
$ 82,154.63

Step 8

$ 33.073383
$ 1,157.57
$ 60,193.56
$  34.384907
$ 1,203.47
$ 62,580.53
$ 35.748384
$ 1,251.19
$ 65,062.06
$ 38.643918
$ 1,352.54
$ 70,331.93
$ 40.178020
$ 1,406.23
$ 73,124.00
$  41.773242
$ 1,462.06
$ 76,027.30
$ 43.434165
$ 1,520.20
$ 79,050.18
$ 45.139909
$ 1,579.90
$ 82,154.63
$ 46.954651
$ 1,643.41
$ 85,457.47

Step 9

$ 34.398425
$ 1,203.94
$ 62,605.13
$ 35.762728
$ 1,251.70
$ 65,088.17
$ 37.181561
$ 1,301.35
$ 67,670.44
$  40.193555
$ 1,406.77
$ 73,152.27
$ 41.789510
$ 1,462.63
$  76,056.91
$  43.449790
$ 1,520.74
$ 79,078.62
$ 45177654
$ 1,581.22
$ 82,223.33
$ 46.952133
$ 1,643.32
$ 85,452.88
$ 48.840804
$ 1,709.43
$ 88,890.26

Step 10

$ 34.739607
$ 1,215.89
$  63,226.09
$ 36.117552
$ 1,264.11
$ 65,733.95
$ 37.550570
$ 1,314.27
$ 68,342.04
$ 40.592689
$ 1,420.74
$ 73,878.69
$ 42.204603
$ 1,477.16
$ 76,812.38
$ 43.881484
$ 1,535.85
$ 79,864.30
$ 45626627
$ 1,596.93
$ 83,040.46
$ 47.418852
$ 1,659.66
$ 86,302.31
$ 49.326410
$ 1,726.42
$ 89,774.07

Step 11

$ 35.084201
$ 1,227.95
$ 63,853.25
$ 36.475925
$ 1,276.66
$ 66,386.18
$ 37.923274
$ 1,327.31
$ 69,020.36
$ 40.995814
$ 1,434.85
$ 74,612.38
$ 42.623846
$ 1,491.83
$ 77,575.40
$ 44.317498
$ 1,551.11
$ 80,657.85
$  46.080091
$ 1,612.80
$ 83,865.77
$ 47.890238
$ 1,676.16
$ 87,160.23
$ 49.816870
$ 1,743.59
$ 90,666.70

56



Salary
Plan

RA

RA

RA

RA

RA

RA

RA

RA

RA

Grade

18
hourly
weekly

annual

18A
hourly
weekly

annual

19
hourly
weekly

annual

19A
hourly
weekly

annual

20
hourly
weekly

annual

20A
hourly
weekly

annual

21
hourly
weekly

annual

21A
hourly
weekly

annual

22
hourly
weekly
annual

Step 1

$ 38.643918
$ 1,352.54
$ 70,331.93
$ 40.178020
$ 1,406.23
$ 73,124.00
$41.773242
$ 1,462.06
$ 76,027.30
$ 43.434165
$ 1,520.20
$ 79,050.18
$ 45.139909
$ 1,579.90
$ 82,154.63
$ 46.954651

$ 1,643.41
$ 85,457.47
$ 48.821855
$ 1,708.76
$ 88,855.78
$ 50.763416
$ 1,776.72
$ 92,389.42
$ 52.782906
$ 1,847.40
$ 96,064.89

Step 2

$ 40.178020
$ 1,406.23
$ 73,124.00
$41.773242
$ 1,462.06
$ 76,027.30
$ 43.434165
$ 1,520.20
$ 79,050.18
$ 45.139909
$ 1,579.90
$ 82,154.63
$ 46.954651

$ 1,643.41
$ 85,457.47
$ 48.821855
$ 1,708.76
$ 88,855.78
$50.763416
$ 1,776.72
$ 92,389.42
$ 52.782906
$ 1,847.40
$ 96,064.89
$ 54.883891

$  1,920.94
$ 99,888.68

Step 3

$  41.773242
$ 1,462.06
$ 76,027.30
$ 43.434165
$ 1,520.20
$ 79,050.18
$ 45.139909
$ 1,579.90
$ 82,154.63
$ 46.954651
$ 1,643.41
$ 85,457.47
$ 48.821855
$ 1,708.76
$ 88,855.78
$ 50.763416
$ 1,776.72
$ 92,389.42
$ 52.782906
$ 1,847.40
$ 96,064.89
$ 54.883891
$ 1,920.94
$ 99,888.68
$ 57.066875
$ 1,997.34
$ 103,861.71

Step 4

$ 43.434165
$ 1,520.20
$ 79,050.18
$  45.139909
$ 1,579.90
$ 82,154.63
$  46.954651
$ 1,643.41
$ 85,457.47
$ 48.821855
$ 1,708.76
$ 88,855.78
$ 50.763416
$ 1,776.72
$  92,389.42
$ 52.782906
$ 1,847.40
$ 96,064.89
$ 54.883891
$ 1,920.94
$ 99,888.68
$ 57.066875
$ 1,997.34
$103,861.71

$ 59.338997
$ 2,076.86
$ 107,996.98

Step 5

$ 45.139909
$ 1,579.90
$ 82,154.63
$  46.954651
$ 1,643.41
$ 85,457.47
$ 48.821855
$ 1,708.76
$ 88,855.78
$ 50.763416
$ 1,776.72
$ 92,389.42
$ 52.782906
$ 1,847.40
$ 96,064.89
$ 54.883891
$ 1,920.94
$ 99,888.68
$ 57.066875
$ 1,997.34
$ 103,861.71

$ 59.338997
$ 2,076.86
$ 107,996.98
$ 61.700251
$ 2,159.51
$ 112,294.46

Step 6

$ 46.954651
$ 1,643.41
$ 85,457.47
$ 48.821855
$ 1,708.76
$ 88,855.78
$ 50.763416
$ 1,776.72
$ 92,389.42
$ 52.782906
$ 1,847.40
$  96,064.89
$ 54.883891
$ 1,920.94
$ 99,888.68
$ 57.066875
$ 1,997.34
$ 103,861.71

$ 59.338997
$ 2,076.86
$ 107,996.98
$ 61.700251
$ 2,159.51
$ 112,294 .46

$ 64.158273
$ 2,245.54
$ 116,768.06

Step 7

$ 48.821855
$ 1,708.76
$ 88,855.78
$ 50.763416
$ 1,776.72
$ 92,389.42
$ 52.782906
$ 1,847.40
$ 96,064.89
$ 54.883891
$ 1,920.94
$  99,888.68
$ 57.066875
$ 1,997.34
$103,861.71

$ 59.338997
$ 2,076.86
$107,996.98
$ 61.700251
$ 2,159.51
$ 112,294 .46

$ 64.158273
$ 2,245.54
$ 116,768.06

$ 66.712561
$ 2,334.94
$121,416.86

Step 8

$ 50.763416
$ 1,776.72
$ 92,389.42
$ 52.782906
$ 1,847.40
$ 96,064.89
$ 54.883891
$ 1,920.94
$ 99,888.68
$ 57.066875
$ 1,997.34
$103,861.71

$ 59.338997
$ 2,076.86
$107,996.98
$ 61.700251
$ 2,159.51
$ 112,294.46

$ 64.158273
$ 2,245.54
$ 116,768.06

$ 66.712561
$ 2,334.94
$121,416.86
$ 69.369734
$ 2,427.94
$ 126,252.92

Step 9

$ 52.802721
$ 1,848.10
$  96,100.95
$ 54.904410
$ 1,921.65
$ 99,926.03
$ 57.089530
$ 1,998.13
$ 103,902.95
$ 59.361295
$ 2,077.65
$ 108,037.56
$ 61.724979
$ 2,160.37
$ 112,339.46

$ 64.181832
$ 2,246.36
$ 116,810.93

$ 66.738910
$ 2,335.86
$ 121,464.82
$ 69.396659
$ 2,428.88
$ 126,301.92
$ 72.160685
$ 2,525.62
$131,332.45

Step 10

$ 53.327947
$ 1,866.48
$ 97,056.86
$ 55.450650
$ 1,940.77
$ 100,920.18
$ 57.657623
$ 2,018.02
$ 104,936.87
$ 59.952108
$ 2,098.32
$109,112.84

$ 62.339426
$ 2,181.88
$ 113,457.76

$ 64.820849
$ 2,268.73
$117,973.95

$ 67.403496
$ 2,359.12
$122,674.36
$ 70.087823
$ 2,453.07
$ 127,559.84
$ 72.879489
$ 2,550.78
$ 132,640.67

Step 11

$ 53.858423
$ 1,885.04

$ 98,022.33

$ 56.002355
$ 1,960.08

$101,924.29

$ 58.231396
$ 2,038.10

$ 105,981.14

$ 60.548826
$ 2,119.21

$110,198.86

$ 62.960018
$ 2,203.60

$ 114,587.23

$ 65.466255
$ 2,291.32

$ 119,148.58

$ 68.074728
$ 2,382.62

$ 123,896.01

$ 70.785898
$ 2,477.51

$ 128,830.33

$ 73.605481
$ 2,576.19
$ 133,961.98

57



Salary Grade Step1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11

Plan

RA 22A
hourly $ 54.883891 $ 57.066875 $ 59.338997 $ 61.700251 $ 64.158273 $ 66.712561 $ 69.369734 $ 72132844 $ 75.035642 $ 75.783196 $ 76.538225
weekly $ 1,92094 $ 1,997.34 $ 2,076.86 $ 215951 $ 224554 $ 233494 $ 242794 $ 252465 $ 2,626.25 $ 265241 $ 2,678.84
annual $ 99,888.68 $ 103,861.71 $ 107,996.98 $ 112,294.46 $ 116,768.06 $121,416.86 $ 126,252.92 $ 131,281.78 $ 136,564.87 $ 137,925.42 $ 139,299.57

58



Salary
Plan

RA

RA

RA

RA

RA

RA

RA

RA

Grade

5
hourly
weekly

annual

05L
hourly
weekly

annual

6
hourly
weekly

annual

06L
hourly
weekly

annual

7

hourly
weekly

annual

07L
hourly
weekly

annual

8
hourly
weekly

annual

08L
hourly
weekly
annual

Step 1

$ 17.926276
$ 627.42
$ 32,625.82
$ 18.626099
$ 651.91
$ 33,899.50
$ 19.355455
$ 677.44
$ 35,226.93
$ 20.112520
$ 703.94
$ 36,604.79

Step 2

$ 18.626099
$ 651.91
$  33,899.50
$  19.355455
$ 677.44
$  35226.93
$ 20.112320
$ 703.93
$  36,604.42
$  20.900245
$ 731.51
$  38,038.45

Step 3

$  19.355455
$ 677.44
$  35,226.93
$  19.355455
$ 677.44
$  35,226.93
$  20.112320
$ 703.93
$  36,604.42
$  20.112320
$ 703.93
$  36,604.42
$  20.900251
$ 731.51
$  38,038.46
$  20.900251
$ 731.51
$  38,038.46
$ 21.719253
$ 760.17
$  39,529.04
$ 21.719253
$ 760.17
$  39,529.04

Step 4

$  20.112320
$ 703.93
$  36,604.42
$  20.112320
$ 703.93
$  36,604.42
$  20.900251
$ 731.51
$  38,038.46
$  20.900251
$ 731.51
$  38,038.46
$ 21.719253
$ 760.17
$  39,529.04
$  21.719253
$ 760.17
$  39,529.04
$  22.571470
$ 790.00
$  41,080.08
$ 22.571360
$ 790.00
$  41,079.88

SCHEDULE A
Effective 1-4-2025

Step 5

$  20.900251
$ 731.51
$ 38,038.46
$  20.900251
$ 731.51
$ 38,038.46
$  21.719253
$ 760.17
$ 39,529.04
$ 21.719253
$ 760.17
$ 39,529.04
$ 22571360
$ 790.00
$ 41,079.88
$ 22.571360
$ 790.00
$ 41,079.88
$ 23.457595
$ 821.02
$  42,692.82
$  23.457595
$ 821.02
$ 42,692.82

Step 6

$  21.719253
$ 760.17
$  39,529.04
$ 21.719253
$ 760.17
$  39,529.04
$ 22571360
$ 790.00
$  41,079.88
$ 22.571360
$ 790.00
$  41,079.88
$ 23.457595
$ 821.02
$  42,692.82
$  23.457595
$ 821.02
$  42,692.82
$  24.379992
$ 853.30
$ 4437159
$  24.379992
$ 853.30
$  44,371.59

$.137362 added to the Hourly rate ($250.00 Annual)

Step 7

$ 22571360
$ 790.00
$  41,079.88
$ 22.571360
$ 790.00
$  41,079.88
$  23.457595
$ 821.02
$  42,692.82
$  23.457595
$ 821.02
$  42,692.82
$  24.379992
$ 853.30
$ 4437159
$  24.379992
$ 853.30
$ 4437159
$ 25.337528
$ 886.81
$  46,114.30
$ 25.337528
$ 886.81
$  46,114.30

Step 8

$  23.457595
$ 821.02
$  42,692.82
$  23.457595
$ 821.02
$  42,692.82
$  24.379992
$ 853.30
$ 4437159
$  24.379992
$ 853.30
$  44,371.59
$ 25337528
$ 886.81
$  46,114.30
$ 25.337528
$ 886.81
$  46,114.30
$ 26.333778
$ 921.68
$  47,927.48
$  26.333778
$ 921.68
$  47,927.48

Step 9

$ 24.388137
$ 853.58
$ 44,386.41
$  24.388137
$ 853.58
$  44,386.41
$ 25.348318
$ 887.19
$ 46,133.94
$ 25.348318
$ 887.19
$ 46,133.94
$  26.343996
$ 922.04
$  47,946.07
$  26.343996
$ 922.04
$ 47,946.07
$ 27.380553
$ 958.32
$ 49,832.61
$ 27.380553
$ 958.32
$ 49,832.61

Step 10

$ 24.627842
$ 861.97
$ 4482267
$ 24.627842
$ 861.97
$ 4482267
$ 25597625
$ 895.92
$  46,587.68
$ 25.597625
$ 895.92
$  46,587.68
$  26.603262
$ 931.11
$  48,417.94
$ 26.603262
$ 931.11
$  48417.94
$ 27.650182
$ 967.76
$ 50,323.33
$ 27.650182
$ 967.76
$ 50,323.33

Step 11

$  24.869946
$ 870.45
$  45,263.30
$  24.869946
$ 870.45
$  45263.30
$  25.849425
$ 904.73
$  47,04595
$  25.849425
$ 904.73
$  47,045.95
$ 26.865117
$ 940.28
$  48,894.51
$ 26.865117
$ 940.28
$  48,894.51
$  27.922508
$ 977.29
$  50,818.97
$  27.922508
$ 977.29
$  50,818.97

59



Salary
Plan

RA

RA

RA

RA

RA

RA

RA

Grade

9
hourly
weekly
annua

09L
hourly
weekly
annua

10
hourly
weekly
annua

10L
hourly
weekly
annua

1"
hourly
weekly
annua

11L
hourly
weekly
annua

12
hourly
weekly
annua

12L
hourly
weekly
annua

13
hourly
weekly
annua

Step 1

$  20.900251
$ 731.51
$ 38,038.46
$ 21.719253
$ 760.17
$ 39,529.04
$ 22.571360
$ 790.00
$ 41,079.88
$  23.457595
$ 821.02
$ 42,692.82
$  24.379992
$ 853.30
$ 44,371.59

Step 2

$ 21.719253
$ 760.17
$  39,529.04
$ 22.571360
$ 790.00
$  41,079.88
$  23.457595
$ 821.02
$  42,692.82
$  24.379992
$ 853.30
$ 4437159
$ 25.337528
$ 886.81
$  46,114.30

Step 3

$ 22.571360
$ 790.00
$  41,079.88
$ 22571360
$ 790.00
$  41,079.88
$  23.457595
$ 821.02
$  42,692.82
$  23.457595
$ 821.02
$  42,692.82
$  24.379992
$ 853.30
$  44,371.59
$  24.379992
$ 853.30
$  44,371.59
$  25.337528
$ 886.81
$  46,114.30
$ 25.337528
$ 886.81
$  46,114.30
$ 26.333778
$ 921.68
$  47,927.48

Step 4

$  23.457595
$ 821.02
$  42,692.82
$  23.457595
$ 821.02
$  42,692.82
$  24.379992
$ 853.30
$ 4437159
$  24.379992
$ 853.30
$  44,371.59
$ 25.337528
$ 886.81
$  46,114.30
$ 25337528
$ 886.81
$  46,114.30
$  26.333778
$ 921.68
$  47,927.48
$  26.333778
$ 921.68
$  47,927.48
$ 27.370774
$ 957.98
$  49,814.81

Step 5

$  24.379992
$ 853.30
$ 44,371.59
$ 24.379992
$ 853.30
$ 44,371.59
$ 25.337528
$ 886.81
$ 46,114.30
$ 25.337528
$ 886.81
$ 46,114.30
$ 26.333778
$ 921.68
$ 47,927.48
$ 26.333778
$ 921.68
$ 47,927.48
$ 27.370774
$ 957.98
$ 49,814.81
$ 27.370774
$ 957.98
$ 49,814.81
$  28.448512
$ 995.70
$ 51,776.29

Step 6

$ 25.337528
$ 886.81
$  46,114.30
$ 25.337528
$ 886.81
$  46,114.30
$ 26.333778
$ 921.68
$  47,927.48
$  26.333778
$ 921.68
$  47,927.48
$ 27.370774
$ 957.98
$  49,814.81
$ 27.370774
$ 957.98
$  49,814.81
$  28.448512
$ 995.70
$ 51,776.29
$  28.448512
$ 995.70
$  51,776.29
$ 29.570566
$ 1,034.97
$ 53,818.43

Step 7

$ 26.333778
$ 921.68
$  47,927.48
$  26.333778
$ 921.68
$  47,927.48
$ 27.370774
$ 957.98
$  49,814.81
$ 27.370774
$ 957.98
$  49,814.81
$  28.448512
$ 995.70
$ 51,776.29
$  28.448512
$ 995.70
$  51,776.29
$  29.570566
$ 1,034.97
$ 53,818.43
$ 29.570566
$ 1,034.97
$ 53,818.43
$ 30.736938
$ 1,075.79
$  55,941.23

Step 8

$ 27.370774
$ 957.98
$  49,814.81
$ 27.370774
$ 957.98
$  49,814.81
$  28.448512
$ 995.70
$ 51,776.29
$  28.448512
$ 995.70
$  51,776.29
$  29.570566
$ 1,034.97
$  53,818.43
$ 29.570566
$ 1,034.97
$ 53,81843
$  30.736938
$ 1,075.79
$  55941.23
$  30.736938
$ 1,075.79
$  55941.23
$  31.949136
$ 1,118.22
$  58,147.43

Step 9

$ 28.460064
$ 996.10
$ 51,797.32
$  28.460064
$ 996.10
$ 51,797.32
$ 29.581051
$ 1,035.34
$  53,837.51
$ 29.581051
$ 1,035.34
$ 53,837.51
$ 30.748190
$ 1,076.19
$ 55,961.71
$ 30.748190
$ 1,076.19
$ 55,961.71
$ 31.961938
$ 1,118.67
$ 58,170.73
$ 31.961938
$ 1,118.67
$ 58,170.73
$ 33.223224
$ 1,162.81
$ 60,466.27

Step 10

$  28.740486
$ 1,005.92
$  52,307.69
$  28.740486
$ 1,005.92
$  52,307.69
$ 29.872686
$ 1,045.54
$  54,368.29
$ 29.872686
$ 1,045.54
$  54,368.29
$  31.051496
$ 1,086.80
$  56,513.72
$  31.051496
$ 1,086.80
$ 56,513.72
$ 32.277380
$ 1,129.71
$  58,744.83
$ 32.277380
$ 1,129.71
$  58,744.83
$ 33.551279
$ 1,174.29
$  61,063.33

Step 11

$  29.023714
$ 1,015.83
$ 52,823.16
$  29.023714
$ 1,015.83
$ 52,823.16
$ 30.167237
$ 1,055.85
$  54,904.37
$ 30.167237
$ 1,055.85
$  54,904.37
$  31.357834
$ 1,097.52
$ 57,071.26
$ 31.357834
$ 1,097.52
$ 57,071.26
$  32.595977
$ 1,140.86
$  59,324.68
$ 32595977
$ 1,140.86
$  59,324.68
$ 33.882616
$ 1,185.89
$ 61,666.36
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

Grade

13A
hourly
weekly
annual

14
hourly
weekly
annual

14A
hourly
weekly
annual

15
hourly
weekly
annual

15A
hourly
weekly
annua

16
hourly
weekly
annual

16A
hourly
weekly
annual

17
hourly
weekly
annual

17A
hourly
weekly
annual

Step 1

$ 25.337528
$ 886.81
$ 46,114.30
$ 26.333778
$ 921.68
$ 47,927.48
$ 27.370774
$ 957.98
$ 49,814.81
$ 29.570566
$ 1,034.97
$ 53,818.43
$ 30.736938
$ 1,075.79
$ 55,941.23
$ 31.949136
$ 1,118.22
$ 58,147.43
$ 33.210745
$ 1,162.38
$ 60,443.56
$ 34.522269
$ 1,208.28
$ 62,830.53
$ 35.885746
$ 1,256.00
$ 65,312.06

Step 2

$ 26.333778
$ 921.68
$  47,927.48
$ 27.370774
$ 957.98
$  49,814.81
$  28.448512
$ 995.70
$  51,776.29
$ 30.736938
$ 1,075.79
$ 55941.23
$  31.949136
$ 1,118.22
$  58,147.43
$ 33.210745
$ 1,162.38
$  60,443.56
$  34.522269
$ 1,208.28
$ 62,830.53
$ 35.885746
$ 1,256.00
$  65,312.06
$  37.294043
$ 1,305.29
$ 67,875.16

Step 3

$ 27.370774
$ 957.98
$  49,814.81
$  28.448512
$ 995.70
$ 51,776.29
$ 29.570566
$ 1,034.97
$ 53,818.43
$  31.949136
$ 1,118.22
$  58,147.43
$  33.210745
$ 1,162.38
$  60,443.56
$  34.522269
$ 1,208.28
$  62,830.53
$ 35.885746
$ 1,256.00
$  65,312.06
$  37.294043
$ 1,305.29
$ 67,875.16
$ 38.781280
$ 1,357.34
$ 70,581.93

Step 4

$  28.448512
$ 995.70
$  51,776.29
$ 29.570566
$ 1,034.97
$ 53,818.43
$  30.736938
$ 1,075.79
$  55941.23
$  33.210745
$ 1,162.38
$  60,443.56
$  34.522269
$ 1,208.28
$  62,830.53
$  35.885746
$ 1,256.00
$  65,312.06
$  37.294043
$ 1,305.29
$ 67,875.16
$ 38.781280
$ 1,357.34
$  70,581.93
$  40.315382
$ 1,411.04
$  73,374.00

Step 5

$ 29570566
$ 1,034.97
$ 5381843
$ 30.736938
$ 1,075.79
$ 55941.23
$ 31.949136
$ 1,118.22
$  58,147.43
$  34.522269
$ 1,208.28
$ 6283053
$ 35.885746
$ 1,256.00
$  65,312.06
$  37.294043
$ 1,305.29
$ 67,875.16
$ 38.781280
$ 1,357.34
$  70,581.93
$  40.315382
$ 1,411.04
$  73,374.00
$  41.910604
$ 1,466.87
$ 76,277.30

Step 6

$ 30.736938
$ 1,075.79
$  55,941.23
$  31.949136
$ 1,118.22
$  58,147.43
$ 33.210745
$ 1,162.38
$  60,443.56
$ 35.885746
$ 1,256.00
$  65,312.06
$  37.294043
$ 1,305.29
$ 67,875.16
$ 38.781280
$ 1,357.34
$ 70,581.93
$  40.315382
$ 1,411.04
$  73,374.00
$  41.910604
$ 1,466.87
$ 76,277.30
$  43.571527
$ 1,525.00
$  79,300.18

Step 7

$ 31.949136
$ 1,118.22
$ 58,147.43
$ 33.210745
$ 1,162.38
$ 60,443.56
$  34.522269
$ 1,208.28
$ 62,830.53
$  37.294043
$ 1,305.29
$ 67,875.16
$ 38.781280
$ 1,357.34
$ 70,581.93
$  40.315382
$ 1,411.04
$ 73,374.00
$  41.910604
$ 1,466.87
$ 76,277.30
$  43.571527
$ 1,525.00
$ 79,300.18
$ 45277271
$ 1,584.70
$ 82,404.63

Step 8

$  33.210745
$ 1,162.38
$  60,443.56
$  34.522269
$ 1,208.28
$  62,830.53
$ 35.885746
$ 1,256.00
$  65,312.06
$ 38.781280
$ 1,357.34
$  70,581.93
$  40.315382
$ 1,411.04
$  73,374.00
$  41.910604
$ 1,466.87
$  76,277.30
$  43.571527
$ 1,525.00
$  79,300.18
$ 45277271
$ 1,584.70
$  82,404.63
$  47.092013
$ 1,648.22
$  85,707.46

Step 9

$  34.535787
$ 1,208.75
$ 62,855.13
$ 35.900090
$ 1,256.50
$ 65,338.16
$ 37.318923
$ 1,306.16
$ 67,920.44
$ 40.330917
$ 1,411.58
$ 73,402.27
$ 41926872
$ 1,467.44
$ 76,306.91
$ 43587152
$ 1,5625.55
$ 79,328.62
$ 45.315016
$ 1,586.03
$ 82,473.33
$  47.089495
$ 1,648.13
$ 85,702.88
$ 48.978166
$ 1,714.24
$ 89,140.26

Step 10

$  34.876969
$ 1,220.69
$  63,476.08
$  36.254914
$ 1,268.92
$  65,983.94
$ 37.687932
$ 1,319.08
$  68,592.04
$  40.730051
$ 1,425.55
$  74,128.69
$  42.341965
$ 1,481.97
$  77,062.38
$  44.018846
$ 1,540.66
$  80,114.30
$  45.763989
$ 1,601.74
$  83,290.46
$ 47.556214
$ 1,664.47
$  86,552.31
$  49.463772
$ 1,731.23
$  90,024.07

Step 11

$ 35.221563
$ 1,232.75
$  64,103.25
$ 36.613287
$ 1,281.47
$  66,636.18
$  38.060636
$ 1,332.12
$  69,270.36
$  41.133176
$ 1,439.66
$  74,862.38
$ 42761208
$ 1,496.64
$  77,825.40
$  44.454860
$ 1,555.92
$  80,907.85
$  46.217453
$ 1,617.61
$  84,115.76
$  48.027600
$ 1,680.97
$  87,410.23
$  49.954232
$ 1,748.40
$  90,916.70
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

Grade

18
hourly
weekly
annual

18A
hourly
weekly
annual

19
hourly
weekly
annual

19A
hourly
weekly
annual

20
hourly
weekly
annua

20A
hourly
weekly
annual

21
hourly
weekly
annual

21A
hourly
weekly
annual

22
hourly
weekly
annual

Step 1

$  38.781280
$ 1,357.34
$ 70581.93
$  40.315382
$ 1,411.04
$  73,374.00
$  41.910604
$ 1,466.87
$ 76,277.30
$ 43.571527
$ 1,525.00
$  79,300.18
$ 45277271
$ 1,584.70
$  82,404.63
$  47.092013
$ 1,648.22
$  85707.46
$  48.959217
$ 1,713.57
$  89,105.78
$ 50.900778
$ 1,781.53
$  92,639.42
$  52.920268
$ 1,852.21
$  96,314.89

Step 2

$  40.315382
$ 1,411.04
$  73,374.00
$  41.910604
$ 1,466.87
$ 76,277.30
$ 43571527
$ 1,525.00
$  79,300.18
$ 45277271
$ 1,584.70
$  82,404.63
$  47.092013
$ 1,648.22
$  85,707.46
$  48.959217
$ 1,713.57
$  89,105.78
$ 50.900778
$ 1,781.53
$  92,639.42
$ 52.920268
$ 1,852.21
$  96,314.89
$ 55.021253
$ 1,925.74
$ 100,138.68

Step 3

$  41.910604
$ 1,466.87
$  76,277.30
$ 43571527
$ 1,525.00
$  79,300.18
$ 45277271
$ 1,584.70
$  82,404.63
$  47.092013
$ 1,648.22
$  85,707.46
$  48.959217
$ 1,713.57
$  89,105.78
$  50.900778
$ 1,781.53
$  92,639.42
$ 52.920268
$ 1,852.21
$  96,314.89
$ 55.021253
$ 1,925.74
$ 100,138.68
$ 57.204237
$ 2,002.15
$  104,111.71

Step 4

$ 43571527
$ 1,525.00
$  79,300.18
$  45.277271
$ 1,584.70
$  82,404.63
$  47.092013
$ 1,648.22
$  85,707.46
$ 48959217
$ 1,713.57
$  89,105.78
$  50.900778
$ 1,781.53
$  92,639.42
$ 52920268
$ 1,852.21
$  96,314.89
$ 55.021253
$ 1,925.74
$ 100,138.68
$ 57.204237
$ 2,002.15
$  104,111.71
$ 59.476359
$ 2,081.67
$ 108,246.97

Step 5

$ 45277271
$ 1,584.70
$ 82,404.63
$ 47.092013
$ 1,648.22
$ 85,707.46
$ 48.959217
$ 1,713.57
$  89,105.78
$ 50.900778
$ 1,781.53
$ 92,639.42
$ 52.920268
$ 1,852.21
$ 96,314.89
$ 55.021253
$ 1,925.74
$ 100,138.68
$ 57.204237
$ 2,002.15
$ 104,111.71
$ 59.476359
$ 2,081.67
$ 108,246.97
$ 61.837613
$ 2,164.32
$ 112,544 .46

Step 6

$  47.092013
$ 1,648.22
$  85707.46
$  48.959217
$ 1,713.57
$  89,105.78
$ 50.900778
$ 1,781.53
$  92,639.42
$ 52.920268
$ 1,852.21
$  96,314.89
$ 55.021253
$ 1,925.74
$ 100,138.68
$ 57.204237
$ 2,002.15
$  104,111.71
$ 59.476359
$ 2,081.67
$ 108,246.97
$ 61.837613
$ 2,164.32
$ 112,544.46
$  64.295635
$ 2,250.35
$ 117,018.06

Step 7

$  48.959217
$ 1,713.57
$ 89,105.78
$ 50.900778
$ 1,781.53
$ 92,639.42
$ 52.920268
$ 1,852.21
$ 96,314.89
$ 55.021253
$ 1,925.74
$ 100,138.68
$ 57.204237
$ 2,002.15
$ 104,111.71
$ 59.476359
$ 2,081.67
$ 108,246.97
$ 61837613
$ 2,164.32
$ 112,544.46
$ 64.295635
$ 2,250.35
$ 117,018.06
$ 66.849923
$ 2,339.75
$ 121,666.86

Step 8

$  50.900778
$ 1,781.53
$  92,639.42
$ 52920268
$ 1,852.21
$  96,314.89
$ 55.021253
$ 1,925.74
$ 100,138.68
$ 57.204237
$ 2,002.15
$  104,111.71
$ 59.476359
$ 2,081.67
$ 108,246.97
$ 61.837613
$ 2,164.32
$  112,544.46
$  64.295635
$ 2,250.35
$ 117,018.06
$  66.849923
$ 2,339.75
$ 121,666.86
$  69.507096
$ 2,432.75
$ 126,502.92

Step 9

$  52.940083
$ 1,852.90
$  96,350.95
$ 55.041772
$ 1,926.46
$ 100,176.03
$ 57.226892
$ 2,002.94
$ 104,152.94
$ 59.498657
$ 2,082.45
$ 108,287.56
$ 61.862341
$ 2,165.18
$ 112,589.46
$ 64.319194
$ 2,251.17
$ 117,060.93
$ 66.876272
$ 2,340.67
$  121,714.82
$  69.534021
$ 2,433.69
$ 126,551.92
$  72.298047
$ 2,530.43
$ 131,582.45

Step 10

$ 53.465309
$ 1,871.29
$  97,306.86
$ 55.588012
$ 1,945.58
$ 101,170.18
$ 57.794985
$ 2,022.82
$ 105,186.87
$  60.089470
$ 2,103.13
$ 109,362.84
$ 62476788
$ 2,186.69
$ 113,707.75
$  64.958211
$ 2,273.54
$ 118,223.94
$ 67.540858
$ 2,363.93
$ 122,924.36
$ 70.225185
$ 2,457.88
$ 127,809.84
$  73.016851
$ 2,555.59
$ 132,890.67

Step 11

$ 53.995785
$ 1,889.85
$ 98,272.33
$  56.139717
$ 1,964.89
$ 102,174.29
$ 58.368758
$ 2,042.91
$ 106,231.14
$ 60.686188
$ 2,124.02
$ 110,448.86
$ 63.097380
$ 2,208.41
$ 114,837.23
$ 65.603617
$ 2,296.13
$ 119,398.58
$  68.212090
$ 2,387.42
$  124,146.00
$  70.923260
$ 2,482.31
$ 129,080.33
$  73.742843
$ 2,581.00
$ 134,211.97
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gf“ary Grade step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11

an

RA 22A
hourly $ 55.021253 $§ 57.204237 $ 59.476359 $ 61.837613 $ 64.295635 $ 66.849923 $ 69.507096 $ 72.270206 $ 75173004 $ 75920558 $ 76.675587
weekly $ 1,925.74 $ 2,002.15 $ 2,081.67 $ 216432 $ 2,250.35 $ 2,339.75 § 243275 $ 2,529.46 $ 2,631.06 $ 265722 $ 2,683.65
annual $ 100,138.68 $ 104,111.71 $ 108,246.97 $ 11254446 $ 117,018.06 $ 12166686 $ 126,502.92 $ 131,531.78 $ 136,814.87 §$ 138,17542 $§ 139,549.57
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

RA

Grade

5
hourly
weekly

annual

05L
hourly
weekly

annual

6
hourly
weekly

annual

06L
hourly
weekly

annual

7
hourly
weekly

annual

07L
hourly
weekly

annual

8
hourly
weekly

annual

08L
hourly
weekly
annual

Step 1 Step 2

$ 18.284801 $ 18.998620
$ 639.97 $ 664.95
$ 33,278.34 $ 34,577.49
$ 18.998620 $ 19.742564
$ 664.95 $ 690.99
$ 3457749 $ 3593147
$ 19.742564 $ 20.514566
$ 690.99 $ 718.01
$ 3593147 $ 37,336.51
$ 20.514770 $21.318249
$ 718.02 $ 746.14
$ 37,336.88 $ 38,799.21

Step 3

$ 19.742564
$ 690.99
$ 35,931.47
$ 19.742564
$ 690.99
$ 3593147
$ 20.514566
$ 718.01
$ 37,336.51
$ 20.514566
$ 718.01
$ 37,336.51
$ 21.318256
$ 746.14
$ 38,799.23
$ 21.318256
$ 746.14
$ 38,799.23
$ 22.153638
$ 775.38
$  40,319.62
$ 22.153638
$ 775.38
$ 40,319.62

Step 4

$ 20.514566
$ 718.01
$ 37,336.51
$ 20.514566
$ 718.01
$ 37,336.51
$ 21.318256
$ 746.14
$  38,799.23
$ 21.318256
$ 746.14
$ 38,799.23
$ 22.153638
$ 775.38
$ 40,319.62
$ 22.153638
$ 775.38
$ 40,319.62
$ 23.022899
$ 805.80
$ 41,901.68
$ 23.022787
$ 805.80
$ 41,901.47

SCHEDULE A

Step 5

$ 21.318256
$ 746.14
$ 38,799.23
$ 21.318256
$ 746.14
$ 38,799.23
$ 22.153638
$ 775.38
$  40,319.62
$ 22.153638
$ 775.38
$ 40,319.62
$ 23.022787
$ 805.80
$ 41,901.47
$ 23.022787
$ 805.80
$ 41,901.47
$ 23.926746
$ 837.44
$ 43,546.68
$ 23.926746
$ 837.44
$ 43,546.68

Effective 10-4-2025
2% Wage Increase

Step 6

$ 22.153638
$ 775.38
$ 40,319.62
$ 22.153638
$ 775.38
$ 40,319.62
$ 23.022787
$ 805.80
$ 41,901.47
$ 23.022787
$ 805.80
$ 41,901.47
$ 23.926746
$ 837.44
$ 43,546.68
$ 23.926746
$ 837.44
$  43,546.68
$ 24.867591
$ 870.37
$  45,259.02
$ 24.867591
$ 870.37
$  45,259.02

Step 7

$ 23.022787
$ 805.80
$ 41,901.47
$ 23.022787
$ 805.80
$ 41,901.47
$ 23.926746
$ 837.44
$ 43,546.68
$ 23.926746
$ 837.44
$ 43,546.68
$ 24.867591
$ 870.37
$ 45,259.02
$ 24.867591
$ 870.37
$  45,259.02
$ 25.844278
$ 904.55
$ 47,036.59
$ 25.844278
$ 904.55
$ 47,036.59

Step 8

$ 23.926746
$ 837.44
$ 43,546.68
$ 23.926746
$ 837.44
$  43,546.68
$ 24.867591
$ 870.37
$  45,259.02
$ 24.867591
$ 870.37
$ 45,259.02
$ 25.844278
$ 904.55
$ 47,036.59
$ 25.844278
$ 904.55
$ 47,036.59
$ 26.860453
$ 940.12
$  48,886.02
$ 26.860453
$ 940.12
$ 48,886.02

Step 9

$ 24.875899
$ 870.66
$ 45,274 .14
$ 24.875899
$ 870.66
$ 45,274 .14
$ 25.855284
$ 904.93
$ 47,056.62
$ 25.855284
$ 904.93
$ 47,056.62
$ 26.870875
$ 940.48
$ 48,904.99
$ 26.870875
$ 940.48
$  48,904.99
$ 27.928164
$ 977.49
$ 50,829.26
$ 27.928164
$ 977.49
$ 50,829.26

Step 10

$ 25.120398
$ 879.21
$ 45719.12
$ 25.120398
$ 879.21
$ 45,719.12
$ 26.109577
$ 913.84
$ 4751943
$ 26.109577
$ 913.84
$ 47,519.43
$ 27.135327
$ 949.74
$  49,386.30
$ 27.135327
$ 949.74
$  49,386.30
$ 28.203185
$ 987.11
$ 51,329.80
$ 28.203185
$ 987.11
$ 51,329.80

Step 11

$ 25.367344
$ 887.86
$ 46,168.57
$ 25.367344
$ 887.86
$ 46,168.57
$ 26.366413
$ 922.82
$ 47,986.87
$ 26.366413
$ 922.82
$ 47,986.87
$ 27.402419
$ 959.08
$ 49,872.40
$ 27.402419
$ 959.08
$ 49,872.40
$ 28.480958
$ 996.83
$ 51,835.34
$ 28.480958
$ 996.83
$ 51,835.34
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

RA

RA

Grade

9
hourly
weekly

annual

09L
hourly
weekly

annual

10
hourly
weekly

annual

10L
hourly
weekly

annual

1"
hourly
weekly

annual

1L
hourly
weekly

annual

12
hourly
weekly

annual

12L
hourly
weekly

annual

13
hourly
weekly
annual

Step 1 Step 2
$21.318256 $22.153638
$ 746.14 $ 775.38
$ 38,799.23 $ 40,319.62
$22.153638 $ 23.022787
$ 77538 $ 805.80
$ 40,319.62 $ 41,901.47
$ 23.022787 $ 23.926746
$ 80580 $ 837.44
$ 4190147 $ 43,546.68
$ 23.926746 $ 24.867591

$ 83744 $ 870.37
$ 43,54668 $ 45,259.02
$ 24.867591 $ 25.844278
$ 870.37 $ 904.55
$ 45259.02 $ 47,036.59

Step 3

$ 23.022787
$ 805.80
$ 41,901.47
$ 23.022787
$ 805.80
$ 41,901.47
$ 23.926746
$ 837.44
$ 43,546.68
$ 23.926746
$ 837.44
$  43,546.68
$ 24.867591
$ 870.37
$  45,259.02
$ 24.867591
$ 870.37
$ 45,259.02
$ 25.844278
$ 904.55
$ 47,036.59
$ 25.844278
$ 904.55
$ 47,036.59
$ 26.860453
$ 940.12
$ 48,886.02

Step 4

$ 23.926746
$ 837.44
$  43,546.68
$ 23.926746
$ 837.44
$ 43,546.68
$ 24.867591
$ 870.37
$ 45,259.02
$ 24.867591
$ 870.37
$  45,259.02
$ 25.844278
$ 904.55
$  47,036.59
$ 25.844278
$ 904.55
$ 47,036.59
$ 26.860453
$ 940.12
$ 48,886.02
$ 26.860453
$ 940.12
$  48,886.02
$ 27.918189
$ 977.14
$ 50,811.10

Step 5

$ 24.867591
$ 870.37
$  45,259.02
$ 24.867591
$ 870.37
$  45,259.02
$ 25.844278
$ 904.55
$  47,036.59
$ 25.844278
$ 904.55
$  47,036.59
$ 26.860453
$ 940.12
$  48,886.02
$ 26.860453
$ 940.12
$  48,886.02
$ 27.918189
$ 977.14
$ 50,811.10
$ 27.918189
$ 977.14
$ 50,811.10
$ 29.017482
$ 1,015.61
$ 52,811.82

Step 6

$ 25.844278
$ 904.55
$  47,036.59
$ 25.844278
$ 904.55
$ 47,036.59
$ 26.860453
$ 940.12
$ 48,886.02
$ 26.860453
$ 940.12
$  48,886.02
$ 27.918189
$ 977.14
$ 50,811.10
$ 27.918189
$ 977.14
$ 50,811.10
$ 29.017482
$ 1,015.61
$ 52,811.82
$ 29.017482
$ 1,015.61
$ 52,811.82
$ 30.161977
$ 1,055.67
$ 54,894.80

Step 7

$ 26.860453
$ 940.12
$  48,886.02
$ 26.860453
$ 940.12
$ 48,886.02
$ 27.918189
$ 977.14
$ 50,811.10
$ 27.918189
$ 977.14
$ 50,811.10
$ 29.017482
$ 1,015.61
$ 52,811.82
$ 29.017482
$ 1,015.61
$ 52,811.82
$ 30.161977
$ 1,055.67
$ 54,894.80
$ 30.161977
$ 1,055.67
$ 54,894.80
$ 31.351676
$ 1,097.31
$ 57,060.05

Step 8

$ 27.918189
$ 977.14
$ 50,811.10
$ 27.918189
$ 977.14
$ 50,811.10
$ 29.017482
$ 1,015.61
$ 52,811.82
$ 29.017482
$ 1,015.61
$ 52,811.82
$ 30.161977
$ 1,055.67
$  54,894.80
$ 30.161977
$ 1,055.67
$ 54,894.80
$ 31.351676
$ 1,097.31
$ 57,060.05
$ 31.351676
$ 1,097.31
$ 57,060.05
$ 32.588118
$ 1,140.58
$ 59,310.38

Step 9

$ 29.029265
$ 1,016.02
$ 52,833.26
$  29.029265
$ 1,016.02
$ 52,833.26
$ 30.172672
$ 1,056.04
$ 54,914.26
$ 30.172672
$ 1,056.04
$ 54,914.26
$ 31.363153
$ 1,097.71
$ 57,080.94
$ 31363153
$ 1,097.71
$ 57,080.94
$ 32.601176
$ 1,141.04
$ 59,334.14
$ 32.601176
$ 1,141.04
$ 59,334.14
$ 33.887688
$ 1,186.07
$ 61,675.59

Step 10

$ 29.315295
$ 1,026.04
$ 53,353.84
$ 29.315295
$ 1,026.04
$ 53,353.84
$ 30.470139
$ 1,066.45
$ 55,455.65
$ 30.470139
$ 1,066.45
$ 55,455.65
$ 31.672525
$ 1,108.54
$ 57,644.00
$ 31.672525
$ 1,108.54
$ 57,644.00
$ 32.922927
$ 1,152.30
$ 59,919.73
$ 32.922927
$ 1,152.30
$ 59,919.73
$ 34.222304
$ 1,197.78
$ 62,284.59

Step 11

$ 29.604188
$ 1,036.15
$ 53,879.62
$ 29.604188
$ 1,036.15
$ 53,879.62
$ 30.770581
$ 1,076.97
$ 56,002.46
$ 30.770581
$ 1,076.97
$ 56,002.46
$ 31.984990
$ 1,119.47
$ 58,212.68
$ 31.984990
$ 1,119.47
$ 58,212.68
$ 33.247896
$ 1,163.68
$ 60,511.17
$ 33.247896
$ 1,163.68
$ 60,511.17
$ 34.560268
$ 1,209.61
$ 62,899.69
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

RA

RA

Grade

13A
hourly
weekly

annual

14
hourly
weekly

annual

14A
hourly
weekly

annual

15
hourly
weekly

annual

15A
hourly
weekly

annual

16
hourly
weekly

annual

16A
hourly
weekly

annual

17
hourly
weekly

annual

17A
hourly
weekly
annual

Step 1

$ 25.844278
$ 904.55
$ 47,036.59
$ 26.860453
$ 940.12
$ 48,886.02
$27.918189
$ 977.14
$ 50,811.10
$ 30.161977
$ 1,055.67
$ 54,894.80
$ 31.351676
$ 1,097.31
$ 57,060.05
$ 32.588118

$ 1,140.58
$ 59,310.38
$ 33.874959
$ 1,185.62
$ 61,652.43
$ 35.212714
$ 1,232.44
$ 64,087.14
$ 36.603460
$ 1,281.12
$ 66,618.30

Step 2

$ 26.860453
$ 940.12
$ 48,886.02
$27.918189
$ 977.14
$ 50,811.10
$29.017482
$ 1,015.61
$ 52,811.82
$ 31.351676
$ 1,097.31
$ 57,060.05
$ 32.588118

$ 1,140.58
$ 59,310.38
$ 33.874959
$ 1,185.62
$ 61,652.43
$ 35.212714
$ 1,232.44
$ 64,087.14
$ 36.603460
$ 1,281.12
$ 66,618.30
$ 38.039923
$ 1,331.40
$ 69,232.66

Step 3

$ 27.918189
$ 977.14
$ 50,811.10
$ 29.017482
$ 1,015.61
$ 52,811.82
$ 30.161977
$ 1,055.67
$ 54,894.80
$ 32.588118
$ 1,140.58
$ 59,310.38
$ 33.874959
$ 1,185.62
$ 61,652.43
$ 35212714
$ 1,232.44
$ 64,087.14
$ 36.603460
$ 1,281.12
$ 66,618.30
$ 38.039923
$ 1,331.40
$ 69,232.66
$ 39.556905
$ 1,384.49
$ 71,993.57

Step 4

$ 29.017482
$ 1,015.61
$ 52,811.82
$ 30.161977
$ 1,055.67
$ 54,894.80
$ 31.351676
$ 1,097.31
$ 57,060.05
$ 33.874959
$ 1,185.62
$ 61,652.43
$ 35212714
$ 1,232.44
$ 64,087.14
$ 36.603460
$ 1,281.12
$ 66,618.30
$ 38.039923
$ 1,331.40
$ 69,232.66
$ 39.556905
$ 1,384.49
$ 71,993.57
$ 41.121689
$ 1,439.26
$ 74,841.47

Step 5

$ 30.161977
$ 1,055.67
$ 54,894.80
$ 31.351676
$ 1,097.31
$ 57,060.05
$ 32.588118
$ 1,140.58
$ 59,310.38
$ 35212714
$ 1,232.44
$ 64,087.14
$ 36.603460
$ 1,281.12
$ 66,618.30
$ 38.039923
$ 1,331.40
$ 69,232.66
$ 39.556905
$ 1,384.49
$ 71,993.57
$ 41.121689
$ 1,439.26
$ 74,841.47
$ 42.748816
$ 1,496.21
$ 77,802.85

Step 6

$ 31.351676
$ 1,097.31
$ 57,060.05
$ 32.588118
$ 1,140.58
$ 59,310.38
$ 33.874959
$ 1,185.62
$ 61,652.43
$ 36.603460
$ 1,281.12
$ 66,618.30
$ 38.039923
$ 1,331.40
$ 69,232.66
$ 39.556905
$ 1,384.49
$ 71,993.57
$ 41.121689
$ 1,439.26
$ 74,841.47
$ 42.748816
$ 1,496.21
$ 77,802.85
$ 44.442957
$ 1,555.50
$ 80,886.18

Step 7

$ 32.588118
$ 1,140.58
$ 59,310.38
$ 33.874959
$ 1,185.62
$ 61,652.43
$ 35212714
$ 1,232.44
$ 64,087.14
$ 38.039923
$ 1,331.40
$ 69,232.66
$ 39.556905
$ 1,384.49
$ 71,993.57
$ 41.121689
$ 1,439.26
$ 74,841.47
$ 42.748816
$ 1,496.21
$ 77,802.85
$  44.442957
$ 1,555.50
$ 80,886.18
$ 46.182816
$ 1,616.40
$ 84,052.73

Step 8

$ 33.874959
$ 1,185.62
$ 61,652.43
$ 35212714
$ 1,232.44
$ 64,087.14
$ 36.603460
$ 1,281.12
$ 66,618.30
$ 39.556905
$ 1,384.49
$ 71,993.57
$ 41.121689
$ 1,439.26
$ 74,841.47
$ 42.748816
$ 1,496.21
$ 77,802.85
$  44.442957
$ 1,555.50
$ 80,886.18
$ 46.182816
$ 1,616.40
$ 84,052.73
$ 48.033853
$ 1,681.18
$ 87,421.61

Step 9

$ 35.226502
$ 1,232.93
$ 64,112.23
$ 36.618091
$ 1,281.63
$ 66,644.93
$ 38.065301
$ 1,332.29
$ 69,278.85
$ 41.137535
$ 1,439.81
$ 74,870.31
$ 42.765409
$ 1,496.79
$ 77,833.04
$ 44.458895
$ 1,556.06
$ 80,915.19
$ 46.221316
$ 1,617.75
$ 84,122.80
$ 48.031284
$ 1,681.09
$ 87,416.94
$ 49.957729
$ 1,748.52
$ 90,923.07

Step 10

$ 35.574508
$ 1,245.11
$ 64,745.61
$ 36.980012
$ 1,294.30
$ 67,303.62
$ 38.441690
$ 1,345.46
$ 69,963.88
$  41.544652
$ 1,454.06
$ 75,611.27
$ 43.188804
$ 1,511.61
$ 78,603.62
$ 44.899222
$ 1,571.47
$ 81,716.58
$ 46.679268
$ 1,633.77
$ 84,956.27
$ 48.507338
$ 1,697.76
$ 88,283.36
$ 50.453047
$ 1,765.86
$ 91,824.55

Step 11

$ 35.925994
$ 1,257.41
$ 65,385.31
$ 37.345552
$ 1,307.09
$ 67,968.91
$ 38.821848
$ 1,358.76
$ 70,655.76
$ 41.955839
$ 1,468.45
$ 76,359.63
$ 43.616432
$ 1,526.58
$ 79,381.91
$  45.343957
$ 1,587.04
$ 82,526.00
$ 47.141802
$ 1,649.96
$ 85,798.08
$ 48.988152
$ 1,714.59
$ 89,158.44
$ 50.953316
$ 1,783.37
$ 92,735.04
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

RA

RA

Grade

18
hourly
weekly

annual

18A
hourly
weekly

annual

19
hourly
weekly

annual

19A
hourly
weekly

annual

20
hourly
weekly

annual

20A
hourly
weekly

annual

21
hourly
weekly

annual

21A
hourly
weekly

annual

22
hourly
weekly
annual

Step 1

$ 39.556905
$ 1,384.49
$ 71,993.57
$41.121689
$ 1,439.26
$ 74,841.47
$42.748816
$ 1,496.21
$ 77,802.85
$ 44.442957
$ 1,555.50
$ 80,886.18
$ 46.182816
$ 1,616.40
$ 84,052.73
$ 48.033853
$ 1,681.18
$ 87,421.61
$49.938401

$ 1,747.84
$ 90,887.89
$51.918793
$ 1,817.16
$  94,492.20
$ 53.978673
$ 1,889.25
$ 98,241.19

Step 2
$41.121689
$ 1,439.26
$ 74,841.47
$ 42.748816
$ 1,496.21
$ 77,802.85
$ 44.442957
$ 1,555.50
$ 80,886.18
$ 46.182816
$ 1,616.40
$ 84,052.73
$ 48.033853
$ 1,681.18
$ 87,421.61
$49.938401

$ 1,747.84
$ 90,887.89
$51.918793
$ 1,817.16
$ 94,492.20
$ 53.978673
$ 1,889.25
$ 98,241.19
$ 56.121678
$ 1,964.26
$102,141.45

Step 3

$ 42.748816
$ 1,496.21
$ 77,802.85
$  44.442957
$ 1,655.50
$ 80,886.18
$ 46.182816
$ 1,616.40
$ 84,052.73
$ 48.033853
$ 1,681.18
$ 87,421.61
$ 49.938401
$ 1,747.84
$ 90,887.89
$ 51.918793
$ 1,817.16
$ 94,492.20
$ 53.978673
$ 1,889.25
$ 98,241.19
$ 56.121678
$ 1,964.26
$ 102,141.45
$ 58.348321
$ 2,042.19
$ 106,193.94

Step 4

44.442957
1,555.50

$ 80,886.18

@ 4

46.182816
1,616.40

$ 84,052.73

@ P

48.033853
1,681.18

$ 87,421.61

@ P

49.938401
1,747.84

$ 90,887.89

©@ 9

51.918793
1,817.16

$  94,492.20

@ 4

53.978673
1,889.25

$ 98,241.19

@ P

$ 56.121678
$ 1,964.26

$102,141.45

$ 58.348321
$ 2,042.19

$ 106,193.94

$ 60.665886
$ 2,123.31
$ 110,411.91

Step 5

$ 46.182816
$ 1,616.40
$ 84,052.73
$ 48.033853
$ 1,681.18
$ 87,421.61
$ 49.938401
$ 1,747.84
$ 90,887.89
$ 51.918793
$ 1,817.16
$  94,492.20
$ 53.978673
$ 1,889.25
$ 98,241.19
$ 56.121678
$ 1,964.26
$102,141.45
$ 58.348321
$ 2,042.19
$ 106,193.94
$ 60.665886
$ 2,123.31
$110,411.91

$ 63.074365
$ 2,207.60
$ 114,795.34

Step 6

48.033853
1,681.18

$ 87,421.61

©“ 4P

49.938401
1,747.84

$ 90,887.89

©“ A

51.918793
1,817.16

$ 9449220

@ A

53.978673
1,889.25

98,241.19

@ PP

$ 56.121678
$ 1,964.26

$102,141.45

$ 58.348321
$ 2,042.19

$ 106,193.94

$ 60.665886
$ 2,123.31

$110,411.91

$ 63.074365
$ 2,207.60

$ 114,795.34

$ 65.581547
$ 2,295.35
$ 119,358.42

Step 7

49.938401
1,747.84

$ 90,887.89

@ AP

51.918793
1,817.16

$ 94,492.20

@ P

53.978673
1,889.25

$ 98,241.19

©«@ A

$ 56.121678
$ 1,964.26

$102,141.45

$ 58.348321
$ 2,042.19

$ 106,193.94

$ 60.665886
$ 2,123.31

$ 110,411.91

$ 63.074365
$ 2,207.60

$ 114,795.34

$ 65.581547
$ 2,295.35

$ 119,358.42

$ 68.186921
$ 2,386.54
$ 124,100.20

Step 8

51.918793
1,817.16

94,492.20

©@ A P

53.978673
1,889.25

$ 9824119

©“ A

$ 56.121678
$ 1,964.26

$102,141.45

$ 58.348321
$ 2,042.19

$ 106,193.94

$ 60.665886
$ 2,123.31

$ 110,411.91

$ 63.074365
$ 2,207.60

$ 114,795.34

$ 65.581547
$ 2,295.35

$ 119,358.42

$ 68.186921
$ 2,386.54

$ 124,100.20

$ 70.897237
$ 2,481.40
$129,032.97

Step 9

$ 53.998884
$ 1,889.96

$ 98,277.97

$ 56.142607
$ 1,964.99

$102,179.55

$ 58.371429
$ 2,043.00

$ 106,236.00

$ 60.688630
$ 2,124.10

$ 110,453.31

$ 63.099587
$ 2,208.49

$ 114,841.25

$ 65.605577
$ 2,296.20

$ 119,402.15

$ 68.213797
$ 2,387.48

$ 124,149.11

$ 70.924701
$ 2,482.36

$ 129,082.96

$ 73.744007
$ 2,581.04
$ 134,214.09

Step 10

$ 54.534615
$ 1,908.71
$  99,253.00
$ 56.699772
$ 1,984.49
$ 103,193.59

$ 58.950884
$ 2,063.28
$ 107,290.61

$ 61.291259
$ 2,145.19
$ 111,550.09

$ 63.726323
$ 2,230.42
$115,981.91

$ 66.257375
$ 2,319.01
$ 120,588.42

$ 68.891675
$ 2,411.21
$ 125,382.85

$ 71.629688
$ 2,507.04
$ 130,366.03

$ 74477188
$ 2,606.70
$ 135,548.48

Step 11

$ 55.075700
$ 1,927.65

$100,237.77

$ 57.262511
$ 2,004.19

$104,217.77

$ 59.536133
$ 2,083.76

$ 108,355.76

$ 61.899911
$ 2,166.50

$ 112,657.84

$ 64.359327
$ 2,252.58

$117,133.98

$ 66.915689
$ 2,342.05

$121,786.55

$ 69.576331
$ 2,435.17

$ 126,628.92

$ 72341725
$ 2,531.96

$131,661.94

$ 75.217699
$ 2,632.62
$ 136,896.21
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Salary Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11

Plan

RA 22A
hourly $56.121678 $ 58.348321 $ 60.665886 $ 63.074365 $ 65.581547 $ 68.186921 $ 70.897237 $ 73.715610 $ 76.676464 $ 77.438969 $ 78.209098
weekly $ 1,964.26 $ 2,04219 $ 212331 $ 2,207.60 $ 2,295.35 $ 2,386.54 $ 248140 $ 2,580.05 $ 2,683.68 $ 2,710.36 $ 2,737.32
annual $ 102,141.45 $ 106,193.94 $110,411.91 $ 114,795.34 $ 119,358.42 $124,100.20 $129,032.97 $ 134,162.41 $ 139,551.16 $ 140,938.92 $ 142,340.56
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

Grade Step1

5

hourly $ 18.779306

weekly
annual

05L
hourly
weekly

annual

6
hourly
weekly

annual

o6L
hourly

weekly
annual

7
hourly
weekly

annual

o7L
hourly

weekly
annual

8
hourly
weekly

annual

08L
hourly
weekly
annual

$
$

$ 19.493125

$
$

$ 20.237069

$
$

$ 21.009275

$
$

657.28 §
34,178.34 $

682.26 $
3547749 $

708.30 $
36,831.47 $

73532 $
38,236.88 $

Step 2

$ 19.493125

682.26
35,477.49

$ 20.237069

708.30
36,831.47

$21.009071

735.32
38,236.51

$21.812754

763.45
39,699.21

Step 3

$ 20.237069
$ 708.30
$ 36,831.47
$ 20.237069
$ 708.30
$ 36,831.47
$ 21.009071
$ 735.32
$  38,236.51
$ 21.009071
$ 735.32
$  38,236.51
$ 21.812761
$ 763.45
$ 39,699.23
$ 21.812761
$ 763.45
$ 39,699.23
$ 22648143
$ 792.69
$ 41,219.62
$ 22.648143
$ 792.69
$ 41,219.62

Step 4

@ 9 @ &P

©«

© P @ P

@ P O @ PP

@ P

© H

21.009071
735.32

38,236.51

21.009071
735.32

38,236.51

21.812761
763.45

39,699.23

21.812761
763.45

39,699.23

22.648143
792.69

41,219.62

22.648143
792.69

41,219.62

23.517404
823.11

42,801.68

23.517292
823.11
42,801.47

SCHEDULE A

Step 5

$ 21.812761
$ 763.45
$ 39,699.23
$ 21.812761
$ 763.45
$ 39,699.23
$ 22.648143
$ 792.69
$ 41,219.62
$ 22.648143
$ 792.69
$ 41,219.62
$ 23.517292
$ 823.11
$ 42,801.47
$ 23517292
$ 823.11
$ 42,801.47
$ 24.421251
$ 854.74
$ 44,446.68
$ 24.421251
$ 854.74
$ 44,446.68

Effective 1-3-2026
$.494505 added to the Hourly rate ($900.00 Annual)

Step 6

© 9 ©« A

©«

©® hH P ©“ AP &P © P H @ P

4 AP

€ NH H

22.648143
792.69

41,219.62

22.648143
792.69

41,219.62

23.517292
823.11

42,801.47

23.517292
823.11

42,801.47

24.421251
854.74

44,446.68

24.421251
854.74

44,446.68

25.362096
887.67

46,159.02

25.362096
887.67
46,159.02

Step 7

$ 23.517292
$ 823.11
$  42,801.47
$ 23517292
$ 823.11
$  42,801.47
$  24.421251
$ 854.74
$ 44,446.68
$ 24.421251
$ 854.74
$ 44,446.68
$ 25.362096
$ 887.67
$  46,159.02
$ 25.362096
$ 887.67
$  46,159.02
$ 26.338783
$ 921.86
$  47,936.59
$ 26.338783
$ 921.86
$  47,936.59

Step 8

©@ A ©“ A

©“

@ P &Ph ©@ A P

& h N @ PP

4 AP

€ NH NH

24.421251
854.74

44,446.68

24.421251
854.74

44,446.68

25.362096
887.67

46,159.02

25.362096
887.67

46,159.02

26.338783
921.86

47,936.59

26.338783
921.86

47,936.59

27.354958
957.42

49,786.02

27.354958
957.42
49,786.02

Step 9

©@ 9 @« &P

©«

© P H @ P

© P O ¥ PP

@+ 4P

© H H

25.370404
887.96

46,174.14

25.370404
887.96

46,174.14

26.349789
922.24

47,956.62

26.349789
922.24

47,956.62

27.365380
957.79

49,804.99

27.365380
9567.79

49,804.99

28.422669
994.79

51,729.26

28.422669
994.79
51,729.26

Step 10

©9 P ©«@ AP

©«

© PP © L

@ PP @ P &P

@ AP

«h NP

25.614903
896.52

46,619.12

25.614903
896.52

46,619.12

26.604082
931.14

48,419.43

26.604082
931.14

48,419.43

27.629832
967.04

50,286.29

27.629832
967.04

50,286.29

28.697690
1,004.42

52,229.80

28.697690
1,004.42
52,229.80

Step 11

@« &P

«

@ PP

© P O ¥ PP © P H @ P

@+ P

©“ H H

69

25.861849
905.16

47,068.57

25.861849
905.16

47,068.57

26.860918
940.13

48,886.87

26.860918
940.13

48,886.87

27.896924
976.39

50,772.40

27.896924
976.39

50,772.40

28.975463
1,014.14

52,735.34

28.975463
1,014.14
52,735.34



Salary
Plan

RA

RA

RA

RA

RA

RA

RA

Grade

9
hourly
weekly

annual

09L
hourly
weekly

annual

10
hourly
weekly

annual

10L
hourly
weekly

annual

1"
hourly
weekly

annual

1L
hourly
weekly

annual

12
hourly
weekly

annual

12L
hourly
weekly

annual

13
hourly
weekly
annual

Step 1 Step 2
$21.812761 $22.648143
$ 76345 $ 792.69
$ 39,699.23 $ 41,219.62
$22.648143 $ 23.517292

$ 79269 $ 823.11
$ 4121962 $ 42,801.47
$ 23.517292 $ 24.421251

$ 82311 §$ 854.74
$ 4280147 $ 44,446.68
$ 24.421251 $ 25.362096
$ 85474 $ 887.67
$ 4444668 $ 46,159.02
$ 25.362096 $ 26.338783
$ 88767 $ 921.86
$ 46,159.02 $ 47,936.59

Step 3

$ 23.517292
$ 823.11
$  42,801.47
$ 23.517292
$ 823.11
$  42,801.47
$ 24.421251
$ 854.74
$ 44,446.68
$ 24.421251
$ 854.74
$  44,446.68
$ 25.362096
$ 887.67
$  46,159.02
$ 25.362096
$ 887.67
$  46,159.02
$ 26.338783
$ 921.86
$  47,936.59
$ 26.338783
$ 921.86
$  47,936.59
$ 27.354958
$ 957.42
$  49,786.02

Step 4

$  24.421251
$ 854.74
$  44,446.68
$  24.421251
$ 854.74
$  44,446.68
$ 25.362096
$ 887.67
$  46,159.02
$ 25.362096
$ 887.67
$  46,159.02
$ 26.338783
$ 921.86
$  47,936.59
$ 26.338783
$ 921.86
$  47,936.59
$ 27.354958
$ 957.42
$  49,786.02
$ 27.354958
$ 957.42
$  49,786.02
$ 28.412694
$ 994.44
$ 51,711.10

Step 5

$ 25.362096
$ 887.67
$ 46,159.02
$ 25.362096
$ 887.67
$ 46,159.02
$ 26.338783
$ 921.86
$ 47,936.59
$ 26.338783
$ 921.86
$ 47,936.59
$ 27.354958
$ 957.42
$ 49,786.02
$ 27.354958
$ 957.42
$ 49,786.02
$ 28.412694
$ 994.44
$ 51,711.10
$ 28.412694
$ 994.44
$ 51,711.10
$ 29.511987
$ 1,032.92
$ 53,711.82

Step 6

$ 26.338783
$ 921.86
$  47,936.59
$ 26.338783
$ 921.86
$ 47,936.59
$ 27.354958
$ 957.42
$ 49,786.02
$ 27.354958
$ 957.42
$  49,786.02
$ 28.412694
$ 994.44
$ 51,711.10
$ 28.412694
$ 994 .44
$ 51,711.10
$ 29.511987
$ 1,032.92
$ 53,711.82
$ 29.511987
$ 1,032.92
$ 53,711.82
$ 30.656482
$ 1,072.98
$ 55,794.80

Step 7

$ 27.354958
$ 957.42
$ 49,786.02
$ 27.354958
$ 957.42
$ 49,786.02
$ 28.412694
$ 994.44
$ 51,711.10
$ 28.412694
$ 994.44
$ 51,711.10
$ 29.511987
$ 1,032.92
$ 53,711.82
$ 29.511987
$ 1,032.92
$ 53,711.82
$ 30.656482
$ 1,072.98
$ 55,794.80
$ 30.656482
$ 1,072.98
$ 55,794.80
$ 31.846181
$ 1,114.62
$ 57,960.05

Step 8

$ 28.412694
$ 994 .44
$ 51,711.10
$ 28.412694
$ 994 .44
$ 51,711.10
$ 29.511987
$ 1,032.92
$ 53,711.82
$ 29.511987
$ 1,032.92
$ 53,711.82
$ 30.656482
$ 1,072.98
$ 55,794.80
$ 30.656482
$ 1,072.98
$ 55,794.80
$ 31.846181
$ 1,114.62
$ 57,960.05
$ 31.846181
$ 1,114.62
$ 57,960.05
$ 33.082623
$ 1,157.89
$ 60,210.37

Step 9

$ 29.523770
$ 1,033.33
$ 53,733.26
$ 29.523770
$ 1,033.33
$ 53,733.26
$ 30667177
$ 1,073.35
$ 55,814.26
$ 30.667177
$ 1,073.35
$ 55814.26
$ 31.857658
$ 1,115.02
$ 57,980.94
$ 31.857658
$ 1,115.02
$ 57,980.94
$ 33.095681
$ 1,158.35
$ 60,234.14
$ 33.095681
$ 1,158.35
$ 60,234.14
$ 34.382193
$ 1,203.38
$ 62,575.59

Step 10

$ 29.809800
$ 1,043.34
$ 54,253.84
$ 29.809800
$ 1,043.34
$ 54,253.84
$ 30.964644
$ 1,083.76
$ 56,355.65
$ 30.964644
$ 1,083.76
$ 56,355.65
$ 32.167030
$ 1,125.85
$ 58,544.00
$ 32.167030
$ 1,125.85
$ 58,544.00
$ 33417432
$ 1,169.61
$ 60,819.73
$ 33.417432
$ 1,169.61
$ 60,819.73
$ 34.716809
$ 1,215.09
$ 63,184.59

Step 11

$ 30.098693
$ 1,053.45
$ 54,779.62
$ 30.098693
$ 1,053.45
$ 54,779.62
$ 31.265086
$ 1,094.28
$ 56,902.46
$ 31.265086
$ 1,094.28
$ 56,902.46
$ 32.479495
$ 1,136.78
$ 59,112.68
$  32.479495
$ 1,136.78
$ 59,112.68
$ 33.742401
$ 1,180.98
$ 61,411.17
$ 33.742401
$ 1,180.98
$ 61,411.17
$ 35.054773
$ 1,226.92
$ 63,799.69

70



Salary
Plan

RA

RA

RA

RA

RA

RA

RA

RA

Grade

13A
hourly
weekly

annual

14
hourly
weekly

annual

14A
hourly
weekly

annual

15
hourly
weekly

annual

15A
hourly
weekly

annual

16
hourly
weekly

annual

16A
hourly
weekly

annual

17
hourly
weekly

annual

17A
hourly
weekly
annual

Step 1

$ 26.338783
$ 921.86
$ 47,936.59
$ 27.354958
$ 957.42
$ 49,786.02
$ 28.412694
$ 994 .44
$ 51,711.10
$ 30.656482

$ 1,072.98
$ 55,794.80
$ 31.846181

$ 1,114.62
$ 57,960.05
$ 33.082623
$ 1,157.89
$ 60,210.37
$ 34.369464
$ 1,202.93
$ 62,552.42
$ 35.707219
$ 1,249.75
$ 64,987.14
$ 37.097965
$ 1,298.43
$ 67,518.30

Step 2

$ 27.354958
$ 957.42
$ 49,786.02
$ 28.412694
$ 994 .44
$ 51,711.10
$29.511987

$ 1,032.92
$ 53,711.82
$ 31.846181

$ 1,114.62
$ 57,960.05
$ 33.082623
$ 1,157.89
$ 60,210.37
$ 34.369464
$ 1,202.93
$ 62,552.42
$ 35.707219
$ 1,249.75
$ 64,987.14
$ 37.097965
$ 1,298.43
$ 67,518.30
$ 38.534428
$ 1,348.70
$ 70,132.66

Step 3

$ 28.412694
$ 994 .44
$ 51,711.10
$ 29.511987
$ 1,032.92
$ 53,711.82
$ 30.656482
$ 1,072.98
$ 55,794.80
$ 33.082623
$ 1,157.89
$ 60,210.37
$ 34.369464
$ 1,202.93
$ 62,552.42
$ 35.707219
$ 1,249.75
$ 64,987.14
$ 37.097965
$ 1,298.43
$ 67,518.30
$ 38.534428
$ 1,348.70
$ 70,132.66
$ 40.051410
$ 1,401.80
$ 72,893.57

Step 4

$ 29.511987
$ 1,032.92
$ 53,711.82
$ 30.656482
$ 1,072.98
$ 55,794.80
$ 31.846181
$ 1,114.62
$ 57,960.05
$ 34.369464
$ 1,202.93
$ 62,552.42
$ 35.707219
$ 1,249.75
$ 64,987.14
$ 37.097965
$ 1,298.43
$ 67,518.30
$ 38.534428
$ 1,348.70
$ 70,132.66
$ 40.051410
$ 1,401.80
$ 72,893.57
$ 41616194
$ 1,456.57
$ 75,741.47

Step 5

$ 30.656482
$ 1,072.98
$ 55,794.80
$ 31.846181
$ 1,114.62
$ 57,960.05
$ 33.082623
$ 1,157.89
$ 60,210.37
$ 35.707219
$ 1,249.75
$ 64,987.14
$ 37.097965
$ 1,298.43
$ 67,518.30
$ 38.534428
$ 1,348.70
$ 70,132.66
$ 40.051410
$ 1,401.80
$ 72,893.57
$ 41.616194
$ 1,456.57
$ 75,741.47
$ 43.243321
$ 1,513.52
$ 78,702.84

Step 6

$ 31.846181
$ 1,114.62
$ 57,960.05
$ 33.082623
$ 1,157.89
$ 60,210.37
$ 34.369464
$ 1,202.93
$ 62,552.42
$ 37.097965
$ 1,298.43
$ 67,518.30
$ 38.534428
$ 1,348.70
$ 70,132.66
$ 40.051410
$ 1,401.80
$ 72,893.57
$ 41616194
$ 1,456.57
$ 75,741.47
$ 43.243321
$ 1,513.52
$ 78,702.84
$ 44.937462
$ 1,572.81
$ 81,786.18

Step 7

$ 33.082623
$ 1,157.89
$ 60,210.37
$ 34.369464
$ 1,202.93
$ 62,552.42
$ 35.707219
$ 1,249.75
$ 64,987.14
$ 38.534428
$ 1,348.70
$ 70,132.66
$ 40.051410
$ 1,401.80
$ 72,893.57
$ 41616194
$ 1,456.57
$ 75,741.47
$ 43.243321
$ 1,513.52
$ 78,702.84
$ 44.937462
$ 1,572.81
$ 81,786.18
$ 46.677321
$ 1,633.71
$ 84,952.72

Step 8

$ 34.369464
$ 1,202.93
$ 62,552.42
$ 35.707219
$ 1,249.75
$ 64,987.14
$ 37.097965
$ 1,298.43
$ 67,518.30
$ 40.051410
$ 1,401.80
$ 72,893.57
$ 41.616194
$ 1,456.57
$ 75,741.47
$ 43.243321
$ 1,513.52
$ 78,702.84
$ 44.937462
$ 1,572.81
$ 81,786.18
$ 46.677321
$ 1,633.71
$ 84,952.72
$ 48.528358
$ 1,698.49
$ 88,321.61

Step 9

$ 35.721007
$ 1,250.24
$ 65,012.23
$ 37.112596
$ 1,298.94
$ 67,544.93
$ 38.559806
$ 1,349.59
$ 70,178.85
$ 41.632040
$ 1,457.12
$ 75,770.31
$ 43.259914
$ 1,514.10
$ 78,733.04
$  44.953400
$ 1,673.37
$ 81,815.19
$  46.715821
$ 1,635.05
$ 85,022.79
$ 48.525789
$ 1,698.40
$ 88,316.94
$ 50.452234
$ 1,765.83
$ 91,823.07

Step 10

$ 36.069013
$ 1,262.42
$ 65,645.60
$ 37.474517
$ 1,311.61
$ 68,203.62
$ 38.936195
$ 1,362.77
$ 70,863.88
$ 42.039157
$ 1,471.37
$ 76,511.27
$ 43.683309
$ 1,528.92
$ 79,503.62
$ 45393727
$ 1,588.78
$ 82,616.58
$ 47173773
$ 1,651.08
$ 85,856.27
$ 49.001843
$ 1,715.06
$ 89,183.35
$ 50.947552
$ 1,783.16
$ 92,724.55

Step 11

$  36.420499
$ 1,274.72
$ 66,285.31
$ 37.840057
$ 1,324.40
$ 68,868.90
$ 39.316353
$ 1,376.07
$ 71,555.76
$ 42450344
$ 1,485.76
$ 77,259.63
$  44.110937
$ 1,543.88
$  80,281.91
$ 45.838462
$ 1,604.35
$ 83,426.00
$ 47.636307
$ 1,667.27
$ 86,698.08
$ 49.482657
$ 1,731.89
$ 90,058.44
$ 51.447821
$ 1,800.67
$ 93,635.03

71



Salary
Plan

RA

RA

RA

RA

RA

RA

RA

Grade

18
hourly
weekly

annual

18A
hourly
weekly

annual

19
hourly
weekly

annual

19A
hourly
weekly

annual

20
hourly
weekly

annual

20A
hourly
weekly

annual

21
hourly
weekly

annual

21A
hourly
weekly

annual

22
hourly
weekly
annual

Step 1

$ 40.051410
$ 1,401.80
$ 72,893.57
$ 41.616194
$ 1,456.57
$ 7574147
$ 43.243321

$ 1,513.52
$ 78,702.84
$ 44.937462
$ 1,572.81
$ 81,786.18
$ 46.677321

$ 1,633.71
$ 84,952.72
$ 48.528358
$ 1,698.49
$ 88,321.61
$ 50.432906
$ 1,765.15
$ 91,787.89
$52.413298
$ 1,834.47
$ 95,392.20
$54.473178
$ 1,906.56
$ 99,141.18

Step 2
$41.616194
$ 1,456.57
$ 75,741.47
$ 43.243321

$ 1,513.52
$ 78,702.84
$ 44.937462
$ 1,572.81
$ 81,786.18
$ 46.677321

$ 1,633.71
$ 84,952.72
$ 48.528358
$ 1,698.49
$ 88,321.61
$ 50.432906
$ 1,765.15
$ 91,787.89
$52.413298
$ 1,834.47
$ 95,392.20
$54.473178
$ 1,906.56
$ 99,141.18
$ 56.616183
$ 1,981.57
$ 103,041.45

Step 3

$ 43.243321
$ 1,5613.52
$ 78,702.84
$ 44.937462
$ 1,572.81
$ 81,786.18
$ 46.677321
$ 1,633.71
$ 84,952.72
$ 48.528358
$ 1,698.49
$ 88,321.61
$ 50.432906
$ 1,765.15
$ 91,787.89
$ 52.413298
$ 1,834.47
$ 95,392.20
$ 54.473178
$ 1,906.56
$ 99,141.18
$ 56.616183
$ 1,981.57
$ 103,041.45
$ 58.842826
$ 2,059.50
$ 107,093.94

Step 4

44.937462
1,572.81

$ 81,786.18

©“ 4P

46.677321
1,633.71

$  84,952.72

@ P

48.528358
1,698.49

$  88,321.61

@

50.432906
1,765.15

$ 91,787.89

©@ 9

52.413298
1,834.47

$ 9539220

@+ 4P

54.473178
1,906.56

$  99,141.18

@ P

$ 56.616183
$ 1,981.57

$ 103,041.45

$ 58.842826
$ 2,059.50

$ 107,093.94

$ 61.160391
$ 2,140.61
$ 111,311.91

Step 5

$ 46.677321
$ 1,633.71
$ 84,952.72
$ 48.528358
$ 1,698.49
$ 88,321.61
$ 50.432906
$ 1,765.15
$ 91,787.89
$ 52.413298
$ 1,834.47
$ 95392.20
$ 54473178
$ 1,906.56
$ 99,141.18
$ 56.616183
$ 1,981.57
$ 103,041.45
$ 58.842826
$ 2,059.50
$ 107,093.94
$ 61.160391
$ 2,140.61
$ 111,311.91

$ 63.568870
$ 2,224.91
$ 115,695.34

Step 6

48.528358
1,698.49

$ 88,321.61

¥ AP

50.432906
1,765.15

$ 91,787.89

©“ A

52.413298
1,834.47

$ 95,392.20

@ A

54.473178
1,906.56

99,141.18

© PP

$ 56.616183
$ 1,981.57

$ 103,041.45

$ 58.842826
$ 2,059.50

$107,093.94

$ 61.160391
$ 2,140.61

$111,311.91

$ 63.568870
$ 2,224.91

$ 115,695.34

$ 66.076052
$ 2,312.66
$ 120,258.42

Step 7

50.432906
1,765.15

$ 91,787.89

@ AP

52.413298
1,834.47

$ 9539220

@ P

54.473178
1,906.56

$  99,141.18

©«@ A

$ 56.616183
$ 1,981.57

$ 103,041.45

$ 58.842826
$ 2,059.50

$ 107,093.94

$ 61.160391
$ 2,140.61

$ 111,311.91

$ 63.568870
$ 2,224.91

$ 115,695.34

$ 66.076052
$ 2,312.66

$ 120,258.42

$ 68.681426
$ 2,403.85
$ 125,000.20

Step 8

52.413298
1,834.47

95,392.20

©@ A AP

54.473178
1,906.56

$ 99,141.18

©“ A

$ 56.616183
$ 1,981.57

$103,041.45

$ 58.842826
$ 2,059.50

$ 107,093.94

$ 61.160391
$ 2,140.61

$ 111,311.91

$ 63.568870
$ 2,224.91

$ 115,695.34

$ 66.076052
$ 2,312.66

$ 120,258.42

$ 68.681426
$ 2,403.85

$ 125,000.20

$ 71.391742
$ 2,498.71
$129,932.97

Step 9

$ 54.493389
$ 1,907.27

$  99,177.97

$ 56.637112
$ 1,982.30

$ 103,079.54

$ 58.865934
$ 2,060.31

$107,136.00

$ 61.183135
$ 2,141.41

$ 111,353.31

$ 63.594092
$ 2,225.79

$115,741.25

$ 66.100082
$ 2,313.50

$120,302.15

$ 68.708302
$ 2,404.79

$ 125,049.11

$ 71.419206
$ 2,499.67

$ 129,982.96

$ 74.238512
$ 2,598.35
$ 135,114.09

Step 10

$ 55.029120
$ 1,926.02
$ 100,153.00
$ 57.194277
$ 2,001.80
$ 104,093.58
$ 59.445389
$ 2,080.59
$ 108,190.61

$ 61.785764
$ 2,162.50
$ 112,450.09

$ 64.220828
$ 2,247.73
$ 116,881.91

$ 66.751880
$ 2,336.32
$121,488.42
$ 69.386180
$ 2,428.52
$ 126,282.85
$ 72124193
$ 2,524.35
$ 131,266.03
$ 74971693
$ 2,624.01
$ 136,448.48

Step 11

$ 55.570205
$ 1,944.96

$101,137.77

$ 57.757016
$ 2,021.50

$105,117.77

$ 60.030638
$ 2,101.07

$ 109,255.76

$ 62.394416
$ 2,183.80

$ 113,557.84

$ 64.853832
$ 2,269.88

$ 118,033.97

$ 67.410194
$ 2,359.36

$ 122,686.55

$ 70.070836
$ 2,452.48

$ 127,528.92

$ 72.836230
$ 2,549.27

$132,561.94

$ 75.712204
$ 2,649.93
$137,796.21
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Salary Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11

Plan

RA 22A
hourly $56.616183 $ 58.842826 $ 61.160391 $ 63.568870 $ 66.076052 $ 68.681426 $ 71.391742 $ 74210115 $ 77.170969 $ 77.933474 $ 78.703603
weekly $ 1,981.57 $ 2,059.50 $ 2,14061 $ 222491 $ 2,31266 $ 2,403.85 $ 249871 $ 259735 $ 2,700.98 $ 272767 $ 2,754.63
annual $ 103,041.45 $ 107,093.94 $ 111,311.91 $ 115,695.34 $ 120,258.42 $ 125,000.20 $ 129,932.97 $ 135,062.41 $ 140,451.16 $ 141,838.92 $ 143,240.56
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

RA

Grade

5
hourly
weekly

annual

05L
hourly
weekly

annual

6
hourly
weekly

annual

06L
hourly
weekly

annual

7
hourly
weekly

annual

07L
hourly
weekly

annual

8
hourly
weekly

annual

08L
hourly
weekly
annual

Step 1 Step 2

$ 19.154892 $ 19.882987
$ 67042 $ 695.90
$ 3486190 $ 36,187.04
$ 19.882987 $ 20.641810
$ 695.90 $ 722.46
$ 36,187.04 $ 37,568.09
$20.641810 $ 21.429252

$ 72246 $ 750.02
$ 37,568.09 $ 39,001.24
$ 21.429460 $ 22.249009
$ 750.03 $ 778.72
$ 39,001.62 $ 40,493.20

Step 3

$ 20.641810
$ 722.46
$ 37,568.09
$ 20.641810
$ 722.46
$ 37,568.09
$  21.429252
$ 750.02
$ 39,001.24
$ 21.429252
$ 750.02
$ 39,001.24
$ 22.249016
$ 778.72
$ 40,493.21
$ 22.249016
$ 778.72
$ 40,493.21
$ 23.101105
$ 808.54
$ 42,044.01
$ 23.101105
$ 808.54
$ 42,044.01

Step 4

$ 21.429252
$ 750.02
$ 39,001.24
$ 21.429252
$ 750.02
$ 39,001.24
$ 22.249016
$ 778.72
$ 40,493.21
$ 22.249016
$ 778.72
$ 40,493.21
$ 23.101105
$ 808.54
$ 42,044.01
$ 23.101105
$ 808.54
$ 42,044.01
$ 23.987752
$ 839.57
$  43,657.71
$ 23.987637
$ 839.57
$ 43,657.50

SCHEDULE A

Step 5

$ 22.249016
$ 778.72
$ 40,493.21
$ 22.249016
$ 778.72
$ 40,493.21
$ 23.101105
$ 808.54
$ 42,044.01
$ 23101105
$ 808.54
$ 42,044.01
$ 23.987637
$ 839.57
$ 43,657.50
$ 23.987637
$ 839.57
$  43,657.50
$ 24.909676
$ 871.84
$  45,335.61
$ 24.909676
$ 871.84
$ 45,335.61

Effective 10-3-2026
2% Wage Increase

Step 6

$ 23.101105
$ 808.54
$ 42,044.01
$ 23.101105
$ 808.54
$ 42,044.01
$ 23.987637
$ 839.57
$ 43,657.50
$ 23.987637
$ 839.57
$ 43,657.50
$ 24.909676
$ 871.84
$ 45,335.61
$ 24.909676
$ 871.84
$  45,335.61
$ 25.869337
$ 905.43
$ 47,082.19
$ 25.869337
$ 905.43
$ 47,082.19

Step 7

$ 23.987637
$ 839.57
$  43,657.50
$ 23.987637
$ 839.57
$  43,657.50
$  24.909676
$ 871.84
$  45,335.61
$  24.909676
$ 871.84
$  45,335.61
$ 25869337
$ 905.43
$  47,082.19
$ 25.869337
$ 905.43
$  47,082.19
$ 26.865558
$ 940.29
$  48,895.32
$ 26.865558
$ 940.29
$  48,895.32

Step 8

$ 24.909676
$ 871.84
$ 45,335.61
$ 24.909676
$ 871.84
$  45,335.61
$ 25.869337
$ 905.43
$ 47,082.19
$ 25.869337
$ 905.43
$ 47,082.19
$ 26.865558
$ 940.29
$ 48,895.32
$ 26.865558
$ 940.29
$  48,895.32
$ 27.902057
$ 976.57
$ 50,781.74
$ 27.902057
$ 976.57
$ 50,781.74

Step 9

$ 25.877812
$ 905.72
$  47,097.62
$ 25.877812
$ 905.72
$  47,097.62
$ 26.876784
$ 940.69
$  48,915.75
$ 26.876784
$ 940.69
$  48,915.75
$ 27.912687
$ 976.94
$ 50,801.09
$ 27.912687
$ 976.94
$ 50,801.09
$ 28.991122
$ 1,014.69
$ 52,763.84
$ 28.991122
$ 1,014.69
$ 52,763.84

Step 10

$ 26.127201
$ 914.45
$ 47,551.51
$ 26.127201
$ 914.45
$ 47,551.51
$ 27.136163
$ 949.77
$  49,387.82
$ 27.136163
$ 949.77
$ 49,387.82
$ 28.182428
$ 986.38
$ 51,292.02
$ 28.182428
$ 986.38
$ 51,292.02
$ 29.271643
$ 1,024.51
$ 53,274.39
$ 29.271643
$ 1,024.51
$ 53,274.39

Step 11

$ 26.379085
$ 923.27
$  48,009.94
$ 26.379085
$ 923.27
$  48,009.94
$ 27.398136
$ 958.93
$  49,864.61
$ 27.398136
$ 958.93
$  49,864.61
$ 28.454862
$ 995.92
$ 51,787.85
$ 28.454862
$ 995.92
$ 51,787.85
$ 29.554972
$ 1,034.42
$ 53,790.05
$ 29.554972
$ 1,034.42
$ 53,790.05
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

Grade

9
hourly
weekly

annual

09L
hourly
weekly

annual

10
hourly
weekly

annual

10L
hourly
weekly

annual

1"
hourly
weekly

annual

1L
hourly
weekly

annual

12
hourly
weekly

annual

12L
hourly
weekly

annual

13
hourly
weekly
annual

Step 1 Step 2
$22.249016 $23.101105
$ 77872 % 808.54
$ 40,49321 $ 42,044.01
$23.101105 $ 23.987637
$ 808.54 $ 839.57
$ 42,044.01 $ 43,657.50
$ 23.987637 $ 24.909676
$ 839.57 $ 871.84
$ 4365750 $ 45,335.61
$ 24.909676 $ 25.869337
$ 87184 $ 905.43
$ 4533561 $ 47,082.19
$ 25.869337 $ 26.865558
$ 90543 $ 940.29
$ 47,08219 $ 48,895.32

Step 3

$ 23.987637
$ 839.57
$ 43,657.50
$ 23.987637
$ 839.57
$ 43,657.50
$ 24.909676
$ 871.84
$ 45,335.61
$ 24.909676
$ 871.84
$  45,335.61
$ 25.869337
$ 905.43
$ 47,082.19
$ 25.869337
$ 905.43
$ 47,082.19
$ 26.865558
$ 940.29
$ 48,895.32
$ 26.865558
$ 940.29
$  48,895.32
$ 27.902057
$ 976.57
$ 50,781.74

Step 4

$ 24.909676
$ 871.84
$  45,335.61
$ 24.909676
$ 871.84
$ 45,335.61
$ 25.869337
$ 905.43
$ 47,082.19
$ 25.869337
$ 905.43
$ 47,082.19
$ 26.865558
$ 940.29
$  48,895.32
$ 26.865558
$ 940.29
$ 48,895.32
$ 27.902057
$ 976.57
$ 50,781.74
$ 27.902057
$ 976.57
$ 50,781.74
$ 28.980947
$ 1,014.33
$ 52,745.32

Step 5

$ 25.869337
$ 905.43
$ 47,082.19
$ 25.869337
$ 905.43
$ 47,082.19
$ 26.865558
$ 940.29
$ 48,895.32
$ 26.865558
$ 940.29
$  48,895.32
$ 27.902057
$ 976.57
$ 50,781.74
$ 27.902057
$ 976.57
$ 50,781.74
$ 28.980947
$ 1,014.33
$ 52,745.32
$ 28.980947
$ 1,014.33
$ 52,745.32
$ 30.102226
$ 1,053.58
$ 54,786.05

Step 6

$ 26.865558
$ 940.29
$  48,895.32
$ 26.865558
$ 940.29
$ 48,895.32
$ 27.902057
$ 976.57
$ 50,781.74
$ 27.902057
$ 976.57
$ 50,781.74
$ 28.980947
$ 1,014.33
$ 52,745.32
$ 28.980947
$ 1,014.33
$ 52,745.32
$ 30.102226
$ 1,053.58
$ 54,786.05
$ 30.102226
$ 1,053.58
$  54,786.05
$ 31.269611
$ 1,094 .44
$ 56,910.69

Step 7

$ 27.902057
$ 976.57
$ 50,781.74
$ 27.902057
$ 976.57
$ 50,781.74
$ 28.980947
$ 1,014.33
$ 52,745.32
$ 28.980947
$ 1,014.33
$ 52,745.32
$ 30.102226
$ 1,053.58
$ 54,786.05
$ 30.102226
$ 1,053.58
$ 54,786.05
$ 31.269611
$ 1,094.44
$ 56,910.69
$ 31.269611
$ 1,094.44
$ 56,910.69
$ 32483104
$ 1,136.91
$ 59,119.25

Step 8

$ 28.980947
$ 1,014.33
$ 52,745.32
$ 28.980947
$ 1,014.33
$ 52,745.32
$ 30.102226
$ 1,053.58
$ 54,786.05
$ 30.102226
$ 1,053.58
$  54,786.05
$ 31.269611
$ 1,094 .44
$ 56,910.69
$ 31.269611
$ 1,094.44
$ 56,910.69
$ 32483104
$ 1,136.91
$ 59,119.25
$ 32.483104
$ 1,136.91
$ 59,119.25
$ 33.744275
$ 1,181.05
$ 61,414.58

Step 9

$ 30.114245
$ 1,054.00
$ 54,807.93
$ 30.114245
$ 1,054.00
$ 54,807.93
$ 31.280520
$ 1,094.82
$ 56,930.55
$ 31.280520
$ 1,094.82
$ 56,930.55
$ 32.494811
$ 1,137.32
$ 59,140.56
$ 32.494811
$ 1,137.32
$ 59,140.56
$ 33.757594
$ 1,181.52
$ 61,438.82
$ 33.757594
$ 1,181.52
$ 61,438.82
$ 35.069836
$ 1,227.44
$ 63,827.10

Step 10

$ 30.405996
$ 1,064.21
$ 55,338.91
$ 30.405996
$ 1,064.21
$ 55,338.91
$ 31.583936
$ 1,105.44
$ 57,482.76
$ 31.583936
$ 1,105.44
$ 57,482.76
$ 32.810370
$ 1,148.36
$ 59,714.87
$ 32.810370
$ 1,148.36
$ 59,714.87
$ 34.085780
$ 1,193.00
$ 62,036.12
$ 34.085780
$ 1,193.00
$ 62,036.12
$ 35411145
$ 1,239.39
$ 64,448.28

Step 11

$ 30.700666
$ 1,074.52
$ 55,875.21
$ 30.700666
$ 1,074.52
$ 55,875.21
$ 31.890387
$ 1,116.16
$ 58,040.50
$ 31.890387
$ 1,116.16
$  58,040.50
$ 33.129084
$ 1,159.52
$ 60,294.93
$ 33.129084
$ 1,159.52
$ 60,294.93
$ 34.417249
$ 1,204.60
$ 62,639.39
$ 34.417249
$ 1,204.60
$ 62,639.39
$ 35.755868
$ 1,251.46
$ 65,075.68
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

RA

Grade

13A
hourly
weekly

annual

14
hourly
weekly

annual

14A
hourly
weekly

annual

15
hourly
weekly

annual

15A
hourly
weekly

annual

16
hourly
weekly

annual

16A
hourly
weekly

annual

17
hourly
weekly

annual

17A
hourly
weekly
annual

Step 1

$ 26.865558
$ 940.29
$ 48,895.32
$ 27.902057
$ 976.57
$ 50,781.74
$ 28.980947
$ 1,014.33
$ 52,745.32
$ 31.269611

$ 1,094.44
$ 56,910.69
$ 32.483104
$ 1,136.91
$ 59,119.25
$ 33.744275
$ 1,181.05
$ 61,414.58
$ 35.056853
$ 1,226.99
$ 63,803.47
$ 36.421363
$ 1,274.75
$ 66,286.88
$ 37.839924
$ 1,324.40
$ 68,868.66

Step 2

$ 27.902057
$ 976.57
$ 50,781.74
$28.980947
$ 1,014.33
$ 52,745.32
$ 30.102226
$ 1,053.58
$ 54,786.05
$ 32.483104
$ 1,136.91
$ 59,119.25
$ 33.744275
$ 1,181.05
$ 61,414.58
$ 35.056853
$ 1,226.99
$ 63,803.47
$ 36.421363
$ 1,274.75
$ 66,286.88
$ 37.839924
$ 1,324.40
$ 68,868.66
$ 39.305116

$ 1,375.68
$ 71,535.31

Step 3

$ 28.980947
$ 1,014.33
$ 52,745.32
$ 30.102226
$ 1,053.58
$ 54,786.05
$ 31.269611
$ 1,094.44
$ 56,910.69
$ 33.744275
$ 1,181.05
$ 61,414.58
$ 35.056853
$ 1,226.99
$ 63,803.47
$ 36.421363
$ 1,274.75
$ 66,286.88
$ 37.839924
$ 1,324.40
$ 68,868.66
$ 39.305116
$ 1,375.68
$ 71,535.31
$ 40.852438
$ 1,429.84
$ 74,351.44

Step 4

$ 30.102226
$ 1,053.58
$  54,786.05
$ 31.269611
$ 1,094.44
$ 56,910.69
$ 32.483104
$ 1,136.91
$ 59,119.25
$ 35.056853
$ 1,226.99
$ 63,803.47
$ 36.421363
$ 1,274.75
$ 66,286.88
$ 37.839924
$ 1,324.40
$ 68,868.66
$ 39.305116
$ 1,375.68
$ 71,535.31
$ 40.852438
$ 1,429.84
$ 74,351.44
$ 42448517
$ 1,485.70
$ 77,256.30

Step 5

$ 31.269611
$ 1,094.44
$ 56,910.69
$ 32.483104
$ 1,136.91
$ 59,119.25
$ 33.744275
$ 1,181.05
$ 61,414.58
$ 36.421363
$ 1,274.75
$ 66,286.88
$ 37.839924
$ 1,324.40
$ 68,868.66
$ 39.305116
$ 1,375.68
$ 71,535.31
$ 40.852438
$ 1,429.84
$ 74,351.44
$ 42.448517
$ 1,485.70
$ 77,256.30
$ 44.108187
$ 1,543.79
$ 80,276.90

Step 6

$ 32483104
$ 1,136.91
$ 59,119.25
$ 33.744275
$ 1,181.05
$ 61,414.58
$ 35.056853
$ 1,226.99
$ 63,803.47
$ 37.839924
$ 1,324.40
$ 68,868.66
$ 39.305116
$ 1,375.68
$ 71,535.31
$ 40.852438
$ 1,429.84
$ 74,351.44
$ 42.448517
$ 1,485.70
$ 77,256.30
$ 44.108187
$ 1,543.79
$  80,276.90
$ 45.836211
$ 1,604.27
$ 83,421.90

Step 7

$ 33.744275
$ 1,181.05
$ 61,414.58
$ 35.056853
$ 1,226.99
$ 63,803.47
$ 36.421363
$ 1,274.75
$ 66,286.88
$ 39.305116
$ 1,375.68
$ 71,535.31
$ 40.852438
$ 1,429.84
$ 74,351.44
$ 42.448517
$ 1,485.70
$ 77,256.30
$ 44.108187
$ 1,543.79
$ 80,276.90
$ 45.836211
$ 1,604.27
$ 83,421.90
$ 47.610867
$ 1,666.38
$ 86,651.78

Step 8

$ 35.056853
$ 1,226.99
$ 63,803.47
$ 36.421363
$ 1,274.75
$ 66,286.88
$ 37.839924
$ 1,324.40
$ 68,868.66
$ 40.852438
$ 1,429.84
$ 74,351.44
$ 42.448517
$ 1,485.70
$ 77,256.30
$ 44108187
$ 1,543.79
$ 80,276.90
$ 45.836211
$ 1,604.27
$ 83,421.90
$ 47.610867
$ 1,666.38
$ 86,651.78
$  49.498925
$ 1,732.46
$ 90,088.04

Step 9

$ 36.435427
$ 1,275.24
$ 66,312.48
$ 37.854847
$ 1,324.92
$ 68,895.82
$ 39.331002
$ 1,376.59
$ 71,582.42
$ 42.464680
$ 1,486.26
$ 77,285.72
$ 44125112
$ 1,544.38
$ 80,307.70
$ 45.852468
$ 1,604.84
$ 83,451.49
$ 47.650137
$ 1,667.75
$ 86,723.25
$ 49.496304
$ 1,732.37
$ 90,083.27
$ 51.461278
$ 1,801.14
$ 93,659.53

Step 10

$ 36.790393
$ 1,287.66
$ 66,958.52
$ 38.224007
$ 1,337.84
$ 69,567.69
$ 39.714918
$ 1,390.02
$ 72,281.15
$ 42.879940
$ 1,500.80
$ 78,041.49
$ 44.556975
$ 1,559.49
$ 81,093.70
$ 46.301601
$ 1,620.56
$ 84,268.91
$ 48.117248
$ 1,684.10
$ 87,573.39
$ 49.981879
$ 1,749.37
$ 90,967.02
$ 51.966503
$ 1,818.83
$ 94,579.04

Step 11

$ 37.148908
$ 1,300.21
$ 67,611.01
$ 38.596858
$ 1,350.89
$ 70,246.28
$ 40.102680
$ 1,403.59
$ 72,986.88
$  43.299350
$ 1,515.48
$ 78,804.82
$ 44.993155
$ 1,574.76
$ 81,887.54
$  46.755231
$ 1,636.43
$ 85,094.52
$ 48.589033
$ 1,700.62
$ 88,432.04
$ 50.472310
$ 1,766.53
$  91,859.60
$ 52476777
$ 1,836.69
$ 95,507.73
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

Grade

18
hourly
weekly

annual

18A
hourly
weekly

annual

19
hourly
weekly

annual

19A
hourly
weekly

annual

20
hourly
weekly

annual

20A
hourly
weekly

annual

21
hourly
weekly

annual

21A
hourly
weekly

annual

22
hourly
weekly
annual

Step 1

$ 40.852438
$ 1,429.84
$ 7435144
$ 42.448517
$ 1,485.70
$ 77,256.30
$ 44.108187
$ 1,543.79
$ 80,276.90
$ 45.836211

$ 1,604.27
$ 83,421.90
$ 47.610867
$ 1,666.38
$ 86,651.78
$ 49.498925
$ 1,732.46
$ 90,088.04
$ 51.441564
$ 1,800.45
$ 93,623.65
$ 53.461563
$ 1,871.15
$ 97,300.05
$ 55.562641

$ 1,944.69
$101,124.01

Step 2

$ 42.448517
$ 1,485.70
$ 77,256.30
$ 44.108187
$ 1,543.79
$ 80,276.90
$ 45.836211

$ 1,604.27
$ 83,421.90
$ 47.610867
$ 1,666.38
$ 86,651.78
$ 49.498925
$ 1,732.46
$ 90,088.04
$ 51.441564
$ 1,800.45
$ 93,623.65
$ 53.461563
$ 1,871.15
$ 97,300.05
$ 55.562641

$ 1,944.69
$ 101,124.01
$ 57.748506
$ 2,021.20
$ 105,102.28

Step 3

$ 44.108187
$ 1,543.79
$ 80,276.90
$ 45.836211
$ 1,604.27
$ 83,421.90
$ 47.610867
$ 1,666.38
$ 86,651.78
$  49.498925
$ 1,732.46
$ 90,088.04
$ 51.441564
$ 1,800.45
$ 93,623.65
$ 53.461563
$ 1,871.15
$ 97,300.05
$ 55.562641
$ 1,944.69
$101,124.01

$ 57.748506
$ 2,021.20
$ 105,102.28
$ 60.019682
$ 2,100.69
$ 109,235.82

Step 4

45.836211
1,604.27

$ 8342190

©“ 4P

47.610867
1,666.38

$ 86,651.78

@ P

49.498925
1,732.46

$ 90,088.04

@

51.441564
1,800.45

$ 93,623.65

©@ 9

53.461563
1,871.15

$ 97,300.05

@+ 4P

$ 55.562641
$ 1,944.69

$101,124.01

$ 57.748506
$ 2,021.20

$ 105,102.28

$ 60.019682
$ 2,100.69

$ 109,235.82

$ 62.383598
$ 2,183.43
$ 113,538.15

Step 5

$ 47.610867
$ 1,666.38
$ 86,651.78
$ 49.498925
$ 1,732.46
$ 90,088.04
$ 51.441564
$ 1,800.45
$ 93,623.65
$ 53.461563
$ 1,871.15
$ 97,300.05
$ 55.562641
$ 1,944.69
$ 101,124.01

$ 57.748506
$ 2,021.20
$ 105,102.28
$ 60.019682
$ 2,100.69
$ 109,235.82

$ 62.383598
$ 2,183.43
$ 113,538.15

$ 64.840247
$ 2,269.41
$ 118,009.25

Step 6

49.498925
1,732.46

$ 90,088.04

¥ AP

51.441564
1,800.45

$ 93,623.65

©“ A

53.461563
1,871.15

$ 97,300.05

@ A

$ 55.562641
$ 1,944.69

$101,124.01

$ 57.748506
$ 2,021.20

$105,102.28

$ 60.019682
$ 2,100.69

$109,235.82

$ 62.383598
$ 2,183.43

$ 113,538.15

$ 64.840247
$ 2,269.41

$ 118,009.25

$ 67.397573
$ 2,358.92
$ 122,663.58

Step 7

51.441564
1,800.45

$ 93,623.65

@ AP

53.461563
1,871.15

$ 97,300.05

@ P

$ 55.562641
$ 1,944.69

$101,124.01

$ 57.748506
$ 2,021.20

$ 105,102.28

$ 60.019682
$ 2,100.69

$ 109,235.82

$ 62.383598
$ 2,183.43

$ 113,538.15

$ 64.840247
$ 2,269.41

$ 118,009.25

$ 67.397573
$ 2,358.92

$ 122,663.58

$ 70.055054
$ 2,451.93
$ 127,500.20

Step 8

53.461563
1,871.15

$ 97,300.05

©“ AP

$ 55.562641
$ 1,944.69

$101,124.01

$ 57.748506
$ 2,021.20

$105,102.28

$ 60.019682
$ 2,100.69

$ 109,235.82

$ 62.383598
$ 2,183.43

$ 113,538.15

$ 64.840247
$ 2,269.41

$ 118,009.25

$ 67.397573
$ 2,358.92

$ 122,663.58

$ 70.055054
$ 2,451.93

$ 127,500.20

$ 72.819576
$ 2,548.69
$132,531.63

Step 9

$ 55.583256
$ 1,945.41

$101,161.53

$ 57.769854
$ 2,021.94

$105,141.13

$ 60.043252
$ 2,101.51

$109,278.72

$ 62.406797
$ 2,184.24

$ 113,580.37

$ 64.865973
$ 2,270.31

$ 118,056.07

$ 67.422083
$ 2,359.77

$122,708.19

$ 70.082468
$ 2,452.89

$ 127,550.09

$ 72.847590
$ 2,549.67

$ 132,582.61

$ 75.723282
$ 2,650.31
$ 137,816.37

Step 10

$ 56.129702
$ 1,964.54

$ 102,156.06

$ 58.338162
$ 2,041.84

$ 106,175.46

$ 60.634296
$ 2,122.20

$ 110,354.42

$ 63.021479
$ 2,205.75

$ 114,699.09

$ 65.505244
$ 2,292.68

$ 119,219.54

$ 68.086917
$ 2,383.04

$ 123,918.19

$ 70.773903
$ 2,477.09

$ 128,808.50

$ 73.566676
$ 2,5674.83

$ 133,891.35

$ 76.471126
$ 2,676.49
$139,177.45

Step 11

$ 56.681609
$ 1,983.86

$ 103,160.53

$ 58912156
$ 2,061.93

$107,220.12

$ 61.231250
$ 2,143.09

$ 111,440.88

$ 63.642304
$ 2,227.48

$ 115,828.99

$ 66.150908
$ 2,315.28

$120,394.65

$ 68.758397
$ 2,406.54

$125,140.28

$ 71.472252
$ 2,501.53

$ 130,079.50

$ 74.292954
$ 2,600.25

$135,213.18

$ 77.226448
$ 2,702.93
$ 140,552.14
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Salary Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11

Plan

RA 22A
hourly $ 57.748506 $ 60.019682 $ 62383598 $ 64.840247 $ 67.397573 $ 70.055054 $ 72.819576 $ 75.694317 $ 78.714388 $ 79.492143 $ 80.277675
weekly $ 2,021.20 $ 2,10069 $ 2,18343 §$ 2,269.41 $ 2,358.92 $ 245193 $ 254869 $ 2,649.30 $ 2,755.00 $ 278223 §$ 2,809.72
annual $ 105,102.28 $ 109,235.82 $ 113,538.15 $ 118,009.25 $ 122,663.58 $ 127,500.20 $ 132,531.63 $ 137,763.66 $ 143,260.19 $ 144,675.70 $ 146,105.37
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

RA

Grade

5
hourly
weekly

annual

05L
hourly
weekly

annual

6
hourly
weekly

annual

06L
hourly
weekly

annual

7
hourly
weekly

annual

07L
hourly
weekly

annual

8
hourly
weekly

annual

08L
hourly
weekly
annual

Step 1 Step 2

$ 19.594452 $20.322547
$ 685.81 $ 711.29
$ 3566190 $ 36,987.04
$ 20.322547 $21.081370
$ 71129 $ 737.85
$ 36,987.04 $ 38,368.09
$21.081370 $21.868812
$ 73785 $ 765.41
$ 38,368.09 $ 39,801.24
$ 21.869020 $ 22.688569
$ 76542 $ 794.10
$ 39,801.62 $ 41,293.20

Step 3

$ 21.081370
$ 737.85
$ 38,368.09
$ 21.081370
$ 737.85
$  38,368.09
$ 21.868812
$ 765.41
$ 39,801.24
$ 21.868812
$ 765.41
$ 39,801.24
$ 22.688576
$ 794.10
$ 41,293.21
$ 22.688576
$ 794.10
$ 41,293.21
$ 23.540665
$ 823.92
$ 42,844.01
$  23.540665
$ 823.92
$ 42,844.01

Step 4

$ 21.868812
$ 765.41
$ 39,801.24
$ 21.868812
$ 765.41
$ 39,801.24
$ 22.688576
$ 794.10
$ 41,293.21
$ 22.688576
$ 794.10
$ 41,293.21
$ 23.540665
$ 823.92
$ 42,844.01
$ 23.540665
$ 823.92
$ 42,844.01
$ 24427312
$ 854.96
$ 44,457.71
$ 24427197
$ 854.95
$  44,457.50

SCHEDULE A
Effective 1-2-2027

Step 5

$ 22.688576
$ 794.10
$ 41,293.21
$ 22.688576
$ 794.10
$ 41,293.21
$ 23.540665
$ 823.92
$ 42,844.01
$ 23.540665
$ 823.92
$ 42,844.01
$ 24.427197
$ 854.95
$ 44,457.50
$  24.427197
$ 854.95
$ 44.,457.50
$ 25.349236
$ 887.22
$  46,135.61
$ 25.349236
$ 887.22
$ 46,135.61

Step 6

$  23.540665
$ 823.92
$ 42,844.01
$ 23.540665
$ 823.92
$ 42,844.01
$ 24.427197
$ 854.95
$ 44,457.50
$ 24.427197
$ 854.95
$ 44,457 .50
$ 25.349236
$ 887.22
$ 46,135.61
$ 25.349236
$ 887.22
$ 46,135.61
$ 26.308897
$ 920.81
$ 47,882.19
$ 26.308897
$ 920.81
$ 47,882.19

$.439560 added to the Hourly rate ($800.00 Annual)

Step 7

$ 24.427197
$ 854.95
$  44,457.50
$ 24.427197
$ 854.95
$  44,457.50
$ 25.349236
$ 887.22
$  46,135.61
$  25.349236
$ 887.22
$  46,135.61
$ 26.308897
$ 920.81
$ 47,882.19
$ 26.308897
$ 920.81
$  47,882.19
$ 27.305118
$ 955.68
$  49,695.32
$ 27.305118
$ 955.68
$  49,695.32

Step 8

$ 25.349236
$ 887.22
$ 46,135.61
$ 25.349236
$ 887.22
$ 46,135.61
$ 26.308897
$ 920.81
$ 47,882.19
$ 26.308897
$ 920.81
$ 47,882.19
$ 27.305118
$ 955.68
$ 49,695.32
$ 27.305118
$ 955.68
$  49,695.32
$ 28.341617
$ 991.96
$ 51,581.74
$ 28.341617
$ 991.96
$ 51,581.74

Step 9

$ 26.317372
$ 921.11
$  47,897.62
$ 26.317372
$ 921.11
$  47,897.62
$ 27.316344
$ 956.07
$  49,715.75
$ 27.316344
$ 956.07
$  49,715.75
$ 28.352247
$ 992.33
$ 51,601.09
$ 28.352247
$ 992.33
$ 51,601.09
$ 29.430682
$ 1,030.07
$ 53,563.84
$ 29.430682
$ 1,030.07
$ 53,563.84

Step 10

$ 26.566761
$ 929.84
$ 48,351.51
$ 26.566761
$ 929.84
$  48,351.51
$ 27.575723
$ 965.15
$ 50,187.82
$ 27.575723
$ 965.15
$ 50,187.82
$ 28.621988
$ 1,001.77
$ 52,092.02
$ 28.621988
$ 1,001.77
$ 52,092.02
$ 29.711203
$ 1,039.89
$ 54,074.39
$ 29.711203
$ 1,039.89
$ 54,074.39

Step 11

$ 26.818645
$ 938.65
$ 48,809.93
$ 26.818645
$ 938.65
$  48,809.93
$ 27.837696
$ 974.32
$ 50,664.61
$ 27.837696
$ 974.32
$ 50,664.61
$ 28.894422
$ 1,011.30
$ 52,587.85
$ 28.894422
$ 1,011.30
$ 52,587.85
$ 29.994532
$ 1,049.81
$  54,590.05
$ 29.994532
$ 1,049.81
$ 54,590.05
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

Grade

9
hourly
weekly

annual

09L
hourly
weekly

annual

10
hourly
weekly

annual

10L
hourly
weekly

annual

1"
hourly
weekly

annual

1L
hourly
weekly

annual

12
hourly
weekly

annual

12L
hourly
weekly

annual

13
hourly
weekly
annual

Step 1 Step 2

$ 22.688576 $ 23.540665
$ 79410 $ 823.92
$ 4129321 $ 42,844.01
$ 23.540665 $24.427197
$ 82392 $ 854.95
$ 42,84401 $ 44,457.50
$24.427197 $ 25.349236
$ 85495 $ 887.22
$ 4445750 $ 46,135.61
$ 25.349236 $ 26.308897
$ 887.22 $ 920.81
$ 46,13561 $ 47,882.19
$ 26.308897 $27.305118

$ 92081 $ 955.68
$ 47,882.19 $ 49,695.32

Step 3

$ 24.427197
$ 854.95
$ 44,457.50
$ 24.427197
$ 854.95
$ 44.457.50
$ 25.349236
$ 887.22
$ 46,135.61
$ 25.349236
$ 887.22
$ 46,135.61
$ 26.308897
$ 920.81
$ 47,882.19
$ 26.308897
$ 920.81
$ 47,882.19
$ 27.305118
$ 955.68
$ 49,695.32
$ 27.305118
$ 955.68
$  49,695.32
$ 28.341617
$ 991.96
$ 51,581.74

Step 4

$ 25.349236
$ 887.22
$ 46,135.61
$ 25.349236
$ 887.22
$ 46,135.61
$ 26.308897
$ 920.81
$ 47,882.19
$ 26.308897
$ 920.81
$ 47,882.19
$ 27.305118
$ 955.68
$  49,695.32
$ 27.305118
$ 955.68
$ 49,695.32
$ 28.341617
$ 991.96
$ 51,581.74
$ 28.341617
$ 991.96
$ 51,581.74
$ 29.420507
$ 1,029.72
$ 53,545.32

Step 5

$ 26.308897
$ 920.81
$ 47,882.19
$ 26.308897
$ 920.81
$ 47,882.19
$ 27.305118
$ 955.68
$ 49,695.32
$ 27.305118
$ 955.68
$ 49,695.32
$ 28.341617
$ 991.96
$ 51,581.74
$ 28.341617
$ 991.96
$ 51,581.74
$ 29.420507
$ 1,029.72
$ 53,545.32
$ 29.420507
$ 1,029.72
$ 53,545.32
$ 30.541786
$ 1,068.96
$ 55,586.05

Step 6

$ 27.305118
$ 955.68
$  49,695.32
$ 27.305118
$ 955.68
$ 49,695.32
$ 28.341617
$ 991.96
$ 51,581.74
$ 28.341617
$ 991.96
$ 51,581.74
$ 29.420507
$ 1,029.72
$ 53,545.32
$ 29.420507
$ 1,029.72
$ 53,545.32
$ 30.541786
$ 1,068.96
$ 55,586.05
$ 30.541786
$ 1,068.96
$ 55,586.05
$ 31.709171
$ 1,109.82
$ 57,710.69

Step 7

$ 28.341617
$ 991.96
$ 51,581.74
$ 28.341617
$ 991.96
$ 51,581.74
$ 29.420507
$ 1,029.72
$ 53,545.32
$ 29.420507
$ 1,029.72
$ 53,545.32
$ 30.541786
$ 1,068.96
$ 55,586.05
$ 30.541786
$ 1,068.96
$ 55,586.05
$ 31.709171
$ 1,109.82
$ 57,710.69
$ 31.709171
$ 1,109.82
$ 57,710.69
$ 32.922664
$ 1,152.29
$ 59,919.25

Step 8

$  29.420507
$ 1,029.72
$ 53,545.32
$ 29.420507
$ 1,029.72
$ 53,545.32
$ 30.541786
$ 1,068.96
$ 55,586.05
$ 30.541786
$ 1,068.96
$ 55,586.05
$  31.709171
$ 1,109.82
$ 57,710.69
$  31.709171
$ 1,109.82
$ 57,710.69
$ 32.922664
$ 1,152.29
$ 59,919.25
$ 32.922664
$ 1,152.29
$ 59,919.25
$ 34.183835
$ 1,196.43
$ 62,214.58

Step 9

$ 30.553805
$ 1,069.38
$ 55,607.93
$ 30.553805
$ 1,069.38
$ 55,607.93
$ 31.720080
$ 1,110.20
$ 57,730.55
$ 31.720080
$ 1,110.20
$ 57,730.55
$ 32.934371
$ 1,152.70
$  59,940.56
$  32.934371
$ 1,152.70
$ 59,940.56
$ 34.197154
$ 1,196.90
$ 62,238.82
$ 34.197154
$ 1,196.90
$ 62,238.82
$ 35.509396
$ 1,242.83
$ 64,627.10

Step 10

$ 30.845556
$ 1,079.59
$ 56,138.91
$ 30.845556
$ 1,079.59
$ 56,138.91
$ 32.023496
$ 1,120.82
$ 58,282.76
$ 32.023496
$ 1,120.82
$ 58,282.76
$ 33.249930
$ 1,163.75
$ 60,514.87
$ 33.249930
$ 1,163.75
$ 60,514.87
$ 34.525340
$ 1,208.39
$ 62,836.12
$ 34.525340
$ 1,208.39
$ 62,836.12
$ 35.850705
$ 1,254.77
$ 65,248.28

Step 11

$ 31.140226
$ 1,089.91
$ 56,675.21
$ 31.140226
$ 1,089.91
$ 56,675.21
$ 32.329947
$ 1,131.55
$ 58,840.50
$ 32.329947
$ 1,131.55
$ 58,840.50
$ 33.568644
$ 1,174.90
$ 61,094.93
$ 33.568644
$ 1,174.90
$ 61,094.93
$ 34.856809
$ 1,219.99
$ 63,439.39
$ 34.856809
$ 1,219.99
$ 63,439.39
$ 36.195428
$ 1,266.84
$ 65,875.68
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

RA

Grade

13A
hourly
weekly

annual

14
hourly
weekly

annual

14A
hourly
weekly

annual

15
hourly
weekly

annual

15A
hourly
weekly

annual

16
hourly
weekly

annual

16A
hourly
weekly

annual

17
hourly
weekly

annual

17A
hourly
weekly
annual

Step 1
$27.305118

$ 955.68
$ 49,695.32
$ 28.341617
$ 991.96
$ 51,581.74
$ 29.420507
$ 1,029.72
$ 53,545.32
$ 31.709171

$ 1,109.82
$ 57,710.69
$ 32.922664
$ 1,152.29
$ 59,919.25
$ 34.183835
$ 1,196.43
$ 62,214.58
$ 35.496413
$ 1,242.37
$ 64,603.47
$ 36.860923
$ 1,290.13
$ 67,086.88
$ 38.279484
$ 1,339.78
$ 69,668.66

Step 2
$28.341617
$ 991.96
$ 51,581.74
$ 29.420507
$ 1,029.72
$ 53,545.32
$30.541786
$ 1,068.96
$ 55,586.05
$ 32.922664
$ 1,152.29
$ 59,919.25
$ 34.183835
$ 1,196.43
$ 62,214.58
$ 35.496413
$ 1,242.37
$ 64,603.47
$ 36.860923
$ 1,290.13
$ 67,086.88
$ 38.279484
$ 1,339.78
$ 69,668.66
$ 39.744676
$ 1,391.06
$ 72,335.31

Step 3

$ 29.420507
$ 1,029.72
$ 53,545.32
$ 30.541786
$ 1,068.96
$ 55,586.05
$ 31.709171
$ 1,109.82
$ 57,710.69
$ 34.183835
$ 1,196.43
$ 62,214.58
$ 35496413
$ 1,242.37
$ 64,603.47
$ 36.860923
$ 1,290.13
$ 67,086.88
$ 38.279484
$ 1,339.78
$ 69,668.66
$ 39.744676
$ 1,391.06
$ 72,335.31
$  41.291998
$ 1,445.22
$ 75,151.44

Step 4

$ 30.541786
$ 1,068.96
$ 55,586.05
$ 31.709171
$ 1,109.82
$ 57,710.69
$ 32.922664
$ 1,152.29
$ 59,919.25
$ 35496413
$ 1,242.37
$ 64,603.47
$ 36.860923
$ 1,290.13
$ 67,086.88
$ 38.279484
$ 1,339.78
$ 69,668.66
$ 39.744676
$ 1,391.06
$ 72,335.31
$ 41.291998
$ 1,445.22
$ 75,151.44
$ 42.888077
$ 1,501.08
$ 78,056.30

Step 5

$ 31.709171
$ 1,109.82
$ 57,710.69
$ 32.922664
$ 1,152.29
$ 59,919.25
$ 34.183835
$ 1,196.43
$ 62,214.58
$ 36.860923
$ 1,290.13
$ 67,086.88
$ 38.279484
$ 1,339.78
$ 69,668.66
$ 39.744676
$ 1,391.06
$ 72,335.31
$ 41.291998
$ 1,445.22
$ 75,151.44
$ 42.888077
$ 1,501.08
$ 78,056.30
$  44.547747
$ 1,559.17
$ 81,076.90

Step 6

$ 32.922664
$ 1,152.29
$ 59,919.25
$ 34.183835
$ 1,196.43
$ 62,214.58
$ 35496413
$ 1,242.37
$ 64,603.47
$ 38.279484
$ 1,339.78
$ 69,668.66
$ 39.744676
$ 1,391.06
$ 72,335.31
$ 41.291998
$ 1,445.22
$ 75,151.44
$ 42.888077
$ 1,501.08
$ 78,056.30
$  44.547747
$ 1,559.17
$ 81,076.90
$ 46.275771
$ 1,619.65
$ 84,221.90

Step 7

$ 34.183835
$ 1,196.43
$ 62,214.58
$ 35.496413
$ 1,242.37
$ 64,603.47
$ 36.860923
$ 1,290.13
$ 67,086.88
$ 39.744676
$ 1,391.06
$ 72,335.31
$ 41.291998
$ 1,445.22
$ 75,151.44
$ 42.888077
$ 1,501.08
$ 78,056.30
$  44.547747
$ 1,559.17
$ 81,076.90
$ 46.275771
$ 1,619.65
$  84,221.90
$ 48.050427
$ 1,681.76
$ 87,451.78

Step 8

$ 35496413
$ 1,242.37
$ 64,603.47
$ 36.860923
$ 1,290.13
$ 67,086.88
$ 38279484
$ 1,339.78
$ 69,668.66
$ 41.291998
$ 1,445.22
$ 7515144
$ 42.888077
$ 1,501.08
$ 78,056.30
$  44.547747
$ 1,559.17
$ 81,076.90
$ 46.275771
$ 1,619.65
$  84,221.90
$ 48.050427
$ 1,681.76
$ 87,451.78
$ 49.938485
$ 1,747.85
$ 90,888.04

Step 9

$ 36.874987
$ 1,290.62
$ 67,112.48
$  38.294407
$ 1,340.30
$ 69,695.82
$ 39.770562
$ 1,391.97
$ 72,382.42
$ 42.904240
$ 1,501.65
$ 78,085.72
$ 44.564672
$ 1,5659.76
$ 81,107.70
$ 46.292028
$ 1,620.22
$ 84,251.49
$ 48.089697
$ 1,683.14
$ 87,523.25
$ 49.935864
$ 1,747.76
$ 90,883.27
$ 51.900838
$ 1,816.53
$ 94,459.53

Step 10

$ 37.229953
$ 1,303.05
$ 67,758.51
$ 38.663567
$ 1,353.22
$ 70,367.69
$ 40.154478
$ 1,405.41
$ 73,081.15
$ 43.319500
$ 1,516.18
$ 78,841.49
$ 44.996535
$ 1,574.88
$ 81,893.69
$ 46.741161
$ 1,635.94
$ 85,068.91
$ 48.556808
$ 1,699.49
$ 88,373.39
$ 50.421439
$ 1,764.75
$ 91,767.02
$ 52.406063
$ 1,834.21
$ 95,379.04

Step 11

$ 37.588468
$ 1,315.60
$ 68,411.01
$ 39.036418
$ 1,366.27
$ 71,046.28
$ 40.542240
$ 1,418.98
$ 73,786.88
$ 43.738910
$ 1,530.86
$ 79,604.82
$ 45432715
$ 1,590.15
$ 82,687.54
$  47.194791
$ 1,651.82
$ 85,894.52
$  49.028593
$ 1,716.00
$ 89,232.04
$ 50.911870
$ 1,781.92
$  92,659.60
$ 52916337
$ 1,852.07
$ 96,307.73
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Salary
Plan

RA

RA

RA

RA

RA

RA

RA

Grade

18
hourly
weekly

annual

18A
hourly
weekly

annual

19
hourly
weekly

annual

19A
hourly
weekly

annual

20
hourly
weekly

annual

20A
hourly
weekly

annual

21
hourly
weekly

annual

21A
hourly
weekly

annual

22
hourly
weekly
annual

Step 1

$ 41.291998
$ 1,445.22
$ 75,151.44
$ 42.888077
$ 1,501.08
$ 78,056.30
$ 44.547747
$ 1,559.17
$ 81,076.90
$ 46.275771

$ 1,619.65
$ 84,221.90
$ 48.050427
$ 1,681.76
$ 87,451.78
$49.938485
$ 1,747.85
$ 90,888.04
$51.881124

$ 1,815.84
$ 94,423.65
$53.901123

$ 1,886.54
$ 98,100.04
$ 56.002201

$ 1,960.08
$ 101,924.01

Step 2

$ 42.888077
$  1,501.08
$ 78,056.30
$ 44547747
$ 1,559.17
$ 81,076.90
$ 46.275771

$ 1,619.65
$ 84,221.90
$ 48.050427
$ 1,681.76
$ 87,451.78
$ 49.938485
$  1,747.85
$ 90,888.04
$51.881124

$ 1,815.84
$ 94,423.65
$53.901123

$ 1,886.54
$ 98,100.04
$ 56.002201

$  1,960.08
$101,924.01
$ 58.188066
$  2,036.58
$ 105,902.28

Step 3

$  44.547747
$ 1,559.17
$ 81,076.90
$ 46.275771
$ 1,619.65
$ 84,221.90
$ 48.050427
$ 1,681.76
$ 87,451.78
$ 49.938485
$ 1,747.85
$ 90,888.04
$ 51.881124
$ 1,815.84
$  94,423.65
$ 53.901123
$ 1,886.54
$ 98,100.04
$ 56.002201
$ 1,960.08
$ 101,924.01

$ 58.188066
$ 2,036.58
$ 105,902.28
$ 60.459242
$ 2,116.07
$ 110,035.82

Step 4

46.275771
1,619.65

$  84,221.90

©“ 4P

48.050427
1,681.76

$ 87,451.78

@ P

49.938485
1,747.85

$ 90,888.04

@

51.881124
1,815.84

$ 94,42365

©@ 9

53.901123
1,886.54

$ 98,100.04

@+ 4P

$ 56.002201
$ 1,960.08

$101,924.01

$ 58.188066
$ 2,036.58

$ 105,902.28

$ 60.459242
$ 2,116.07

$ 110,035.82

$ 62.823158
$ 2,198.81
$ 114,338.15

Step 5

$ 48.050427
$ 1,681.76
$ 87,451.78
$ 49.938485
$ 1,747.85
$ 90,888.04
$ 51.881124
$ 1,815.84
$ 94,423.65
$ 53.901123
$ 1,886.54
$ 98,100.04
$ 56.002201
$ 1,960.08
$ 101,924.01

$ 58.188066
$ 2,036.58
$ 105,902.28
$ 60.459242
$ 2,116.07
$ 110,035.82

$ 62.823158
$ 2,198.81
$ 114,338.15

$ 65.279807
$ 2,284.79
$ 118,809.25

Step 6

49.938485
1,747.85

$ 90,888.04

¥ AP

51.881124
1,815.84

$ 94,423.65

©“ A

53.901123
1,886.54

$  98,100.04

@ A

$ 56.002201
$ 1,960.08

$101,924.01

$ 58.188066
$ 2,036.58

$ 105,902.28

$ 60.459242
$ 2,116.07

$ 110,035.82

$ 62.823158
$ 2,198.81

$ 114,338.15

$ 65.279807
$ 2,284.79

$ 118,809.25

$ 67.837133
$ 2,374.30
$ 123,463.58

Step 7

51.881124
1,815.84

$ 94,42365

@ AP

53.901123
1,886.54

$ 98,100.04

@ P

$ 56.002201
$ 1,960.08

$ 101,924.01

$ 58.188066
$ 2,036.58

$ 105,902.28

$ 60.459242
$ 2,116.07

$ 110,035.82

$ 62.823158
$ 2,198.81

$ 114,338.15

$ 65.279807
$ 2,284.79

$ 118,809.25

$ 67.837133
$ 2,374.30

$ 123,463.58

$ 70.494614
$ 2,467.31
$ 128,300.20

Step 8

53.901123
1,886.54

$ 98,100.04

©“ AP

$ 56.002201
$ 1,960.08

$101,924.01

$ 58.188066
$ 2,036.58

$ 105,902.28

$ 60.459242
$ 2,116.07

$ 110,035.82

$ 62.823158
$ 2,198.81

$ 114,338.15

$ 65.279807
$ 2,284.79

$ 118,809.25

$ 67.837133
$ 2,374.30

$ 123,463.58

$ 70.494614
$ 2,467.31

$ 128,300.20

$ 73.259136
$ 2,564.07
$ 133,331.63

Step 9

$ 56.022816
$ 1,960.80

$101,961.53

$ 58.209414
$ 2,037.33

$105,941.13

$ 60.482812
$ 2,116.90

$110,078.72

$ 62.846357
$ 2,199.62

$ 114,380.37

$ 65.305533
$ 2,285.69

$ 118,856.07

$ 67.861643
$ 2,375.16

$ 123,508.19

$ 70.522028
$ 2,468.27

$ 128,350.09

$ 73.287150
$ 2,565.05

$ 133,382.61

$ 76.162842
$ 2,665.70
$ 138,616.37

Step 10

$ 56.569262
$ 1,979.92

$ 102,956.06

$ 58777722
$ 2,057.22

$ 106,975.45

$ 61.073856
$ 2,137.58

$ 111,154.42

$ 63.461039
$ 2,221.14

$ 115,499.09

$ 65.944804
$ 2,308.07

$ 120,019.54

$ 68.526477
$ 2,398.43

$124,718.19

$ 71.213463
$ 2,492 .47

$ 129,608.50

$ 74.006236
$ 2,590.22

$ 134,691.35

$ 76.910686
$ 2,691.87
$139,977.45

Step 11

$ 57.121169
$ 1,999.24

$ 103,960.53

$ 59.351716
$ 2,077.31

$ 108,020.12

$ 61.670810
$ 2,158.48

$ 112,240.87

$ 64.081864
$ 2,242.87

$ 116,628.99

$ 66.590468
$ 2,330.67

$121,194.65

$ 69.197957
$ 2,421.93

$ 125,940.28

$ 71911812
$ 2,516.91

$ 130,879.50

$ 74732514
$ 2,615.64

$ 136,013.18

$ 77.666008
$ 271831
$ 141,352.14
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Salary Grade Step1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11
Plan

RA 22A

hourly $ 58.188066 $ 60.459242 $ 62823158 $ 65.279807 $ 67.837133 $§ 70.494614 $ 73.259136 $ 76.133877 $ 79.153948 $ 79.931703 § 80.717235
weekly $ 2,036.58 $ 2,116.07 $ 2,198.81 $ 2,28479 $ 2,37430 $ 2,467.31 $ 2,564.07 $ 2,664.69 $ 2,770.39 $ 2,79761 $ 2,825.10
annual $105,902.28 § 110,035.82  §$ 114,338.15 $ 118,809.25 $ 123,463.58 $128,300.20 $ 133,331.63 $ 138,563.66 $ 144,060.19 $ 145,475.70 $ 146,905.37
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Salary Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11
Plan
RA1 22A

$ 51.921622 $§ 53987713 $ 56.138486 $ 58.373487 $ 60.698515 $ 63.116236 $ 65.656474 $ 66.310585 $ 66.971239
242794 $ 2,524.65 $ 2,626.26 $ 2,65242 $ 2,678.85
137,926.02 $ 139,300.18

hourly $ 48.023404 $ 49.933515
weekly $ 1,920.94 $ 1,997.34 § 2,076.86 $ 2,159.51 $ 2,24554 $ 2,334.94 $
annual $ 99,888.68 $103,861.71 $ 107,996.97 $ 11229444 $ 116,768.05 $ 121,416.85 $ 12625291 $ 131,281.77 $ 136,565.47 $



SCHEDULE A
Effective 1-4-2025
$.120192 Added to the Hourly Rate/$250.00 Annual

Salary Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11
Plan
RA1 5
hourly $ 18.287718 $ 19.004343 $ 19.749942 $ 20.525392 $ 21.339530 $ 21.549272 $ 21.761110
weekly $ 73151 $ 760.17 $ 790.00 $ 821.02 $ 853.58 $ 861.97 $ 870.44
annual $ 38,03845 $ 39,529.03 $ 41,079.88 $ 42,692.82 $ 44,386.22 $ 4482249 $ 45,263.11
RA1 05L
hourly $ 16.936019 $ 17.598276 $ 18.287718 $ 19.004343 $ 19.749942 $ 20.525392 $ 21.339530 $ 21.549272 $ 21.761110
weekly $ 67744 $ 70393 $ 73151 §$ 760.17 $ 790.00 $ 821.02 $ 853.58 $ 861.97 $ 870.44
annual $ 35,226.92 $ 36,604.41 $ 38,03845 $ 39,529.03 $ 41,079.88 $ 42,692.82 $ 44.386.22 $ 4482249 $ 45,263.11
RA1 6
hourly $ 16.297830 $16.936019 $ 17.598276 $ 18.287718 $ 19.004343 $ 19.749942 $ 20.525392 $ 21332489 § 22179591 $§ 22397733 $ 22.618055
weekly $ 65191 $ 67744 $ 70393 $ 73151 $ 760.17 $ 790.00 $ 821.02 $ 853.30 $ 887.18 $ 89591 § 904.72
annual $ 33,89949 $ 3522692 $ 36,604.41 $ 38,03845 §$ 39,529.03 $ 41,079.88 $ 42,692.82 $ 4437158 $ 46,13355 $ 46,587.29 $ 47,045.55
RA1 06L
hourly $ 18287718 $ 19.004343 $ 19.749942 $ 20.525392 $ 21.332489 $ 22.179591 $ 22397733 $ 22.618055
weekly $ 73151 § 760.17 $ 790.00 $ 821.02 $ 853.30 $ 887.18 $ 89591 § 904.72
annual $ 38,03845 $ 39,529.03 $ 41,079.88 $ 42,692.82 §$ 4437158 $ 46,133.55 $ 46,587.29 $ 47,045.55
RA1 7
hourly $ 16.936019 $17598276 $ 18.287718 $ 19.004343 $ 19.749942 $ 20.525392 $ 21.332489 $ 22170334 §$ 23.050998 $ 23.277853 $ 23.506977
weekly $ 677.44 $ 70393 $ 73151 $ 760.17 $ 790.00 $ 821.02 $ 85330 $ 886.81 $ 922.04 $ 93111  $ 940.28
annual $ 3522692 $ 36,60441 $ 38,03845 $ 39,529.03 $ 41,079.88 $ 42,692.82 $ 4437158 $ 46,114.30 $ 47,946.08 $ 48,41793 § 48,894.51
RA1 07L
hourly $ 18287718 $ 19.004343 $ 19.749942 $ 20.525392 $ 21.332489 $ 22.170334 $ 23.050998 $ 23.277853 $ 23.506977
weekly $ 73151 § 760.17 $ 790.00 $ 821.02 $ 853.30 $ 886.81 $ 922.04 $ 93111  § 940.28
annual $ 38,03845 $ 39,529.03 $ 41,079.88 $ 42,692.82 $ 4437158 §$ 46,114.30 $ 47,946.08 $ 48,41793 §$ 48,894.51
RA1 8
hourly $ 17.598276 $18.287718 $§ 19.004343 $§ 19.749942 $ 20.525392 $ 21.332489 $§ 22170334 $ 23.042054 $ 23957893 $ 24.193817 $ 24.432101
weekly $ 703.93 $ 73151 §$ 760.17 $ 790.00 $ 821.02 $ 853.30 $ 886.81 $ 92168 $ 958.32 $ 967.75 $ 977.28
annual $ 36,604.41 $ 38,03845 $ 39,529.03 $ 41,079.88 $ 42,692.82 $ 4437158 $ 46,11430 $ 47,927.47 $ 49,83242 $ 50,323.14 $ 50,818.77
RA1 08L
hourly $ 19.004343 $§ 19.749942 $ 20.525392 $ 21.332489 $ 22.170334 $ 23.042054 $ 23.957893 $ 24.193817 $ 24.432101
weekly $ 760.17 $ 790.00 $ 821.02 $ 853.30 $ 886.81 § 92168 $ 958.32 $ 967.75 $ 977.28
annual $ 39,529.03 $ 41,079.88 $ 42,692.82 $ 4437158 $ 46,114.30 $ 47,92747 $ 49,832.42 $ 50,323.14 $ 50,818.77
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Salary
Plan
RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

Grade

9
hourly
weekly
annual

09L
hourly
weekly
annual

10
hourly
weekly
annual

10L
hourly
weekly
annual

11
hourly
weekly
annual

11L
hourly
weekly
annual

12
hourly
weekly
annual

12L
hourly
weekly
annual

13
hourly
weekly
annual

Step 1 Step 2
$18.287718 $19.004343
$ 73151 $ 760.17
$ 38,03845 $ 39,529.03
$ 19.004343 $ 19.749942
$ 76017 $ 790.00
$ 39,529.03 $ 41,079.88
$ 19.749942 $ 20.525392
$ 790.00 $ 821.02
$ 41,079.88 $ 42,692.82
$20.525392 $ 21.332489
$ 821.02 $ 853.30
$ 4269282 $ 44,371.58
$ 21.332489 $22.170334
$ 85330 $ 886.81
$ 4437158 $ 46,114.30

©» P & P H PH ©» P & P P PH ©» P » ¥ H & ©» P » P LH PH

¥ L

Step 3

19.749942
790.00
41,079.88

19.749942
790.00
41,079.88

20.525392
821.02
42,692.82

20.525392
821.02
42,692.82

21.332489
853.30
44,371.58

21.332489
853.30
44,371.58

22.170334
886.81
46,114.30

22.170334
886.81
46,114.30

23.042054
921.68
47,927 47

LR T o] h L P LR T o] P P P ¥ P P @h PH P & P H @ hH Ah

@h H P

Step 4

20.525392
821.02
42,692.82

20.525392
821.02
42,692.82

21.332489
853.30
44,371.58

21.332489
853.30
44,371.58

22.170334
886.81
46,114.30

22.170334
886.81
46,114.30

23.042054
921.68
47,927 .47

23.042054
921.68
47,927 .47

23.949424
957.98
49,814.80

@ hH P & hH P @ hH P & h P @ P &h &P h P @ P &h @ hH P

¥ H h

Step 5

21.332489
853.30
44,371.58

21.332489
853.30
44,371.58

22.170334
886.81
46,114.30

22.170334
886.81
46,114.30

23.042054
921.68
47,927 .47

23.042054
921.68
47,927 .47

23.949424
957.98
49,814.80

23.949424
957.98
49,814.80

24.892450
995.70
51,776.30

LR T o] h L P LR T o] P P P ¥ P P @h PH P & P H @ hH Ah

@h H P

Step 6

22.170334
886.81
46,114.30

22.170334
886.81
46,114.30

23.042054
921.68
47,927 .47

23.042054
921.68
47,927 47

23.949424
957.98
49,814.80

23.949424
957.98
49,814.80

24.892450
995.70
51,776.30

24.892450
995.70
51,776.30

25.874245
1,034.97
53,818.43

@ hH P & hH P @ hH P & h P @ P &h &P h P @h P &h @ hH P

¥ H h

Step 7

23.042054
921.68
47,927 .47

23.042054
921.68
47,927 .47

23.949424
957.98
49,814.80

23.949424
957.98
49,814.80

24.892450
995.70
51,776.30

24.892450
995.70
51,776.30

25.874245
1,034.97
53,818.43

25.874245
1,034.97
53,818.43

26.894813
1,075.79
55,941.21

©+P P N h h P R T o] P P P ¥ P P &4 h &N 4 P P @ hH Ah

@ PP

Step 8

23.949424
957.98
49,814.80

23.949424
957.98
49,814.80

24.892450
995.70
51,776.30

24.892450
995.70
51,776.30

25.874245
1,034.97
53,818.43

25.874245
1,034.97
53,818.43

26.894813
1,075.79
55,941.21

26.894813
1,075.79
55,941.21

27.955492
1,118.22
58,147.42

@ hH P & hH P @ hH P & hH P @ P &h &P h P @h P &h @ hH P

¥ H h

Step 9

24.902046
996.08
51,796.26

24.902046
996.08
51,796.26

25.883479
1,035.34
53,837.64

25.883479
1,035.34
53,837.64

26.904911
1,076.20
55,962.22

26.904911
1,076.20
55,962.22

27.966351
1,118.65
58,170.01

27.966351
1,118.65
58,170.01

29.070514
1,162.82
60,466.67

R T o] P L P R T ] P P P ¥ P P @h PP & P H @ hH Ah

@h H P

Step 10

25.147413
1,005.90
52,306.62

25.147413
1,005.90
52,306.62

26.138660
1,045.55
54,368.41

26.138660
1,045.55
54,368.41

27.170306
1,086.81
56,514.24

27.170306
1,086.81
56,514.24

28.242362
1,129.69
58,744.11

28.242362
1,129.69
58,744.11

29.357564
1,174.30
61,063.73

@ hH P @ hH P +h P P P P PH P P P ¥ hH & P P P & hH P

¥ &
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Step 11

25.395233
1,015.81
52,822.09

25.395233
1,015.81
52,822.09

26.396392
1,055.86
54,904.50

26.396392
1,055.86
54,904.50

27.438355
1,097.53
57,071.78

27.438355
1,097.53
57,071.78

28.521131
1,140.85
59,323.95

28.521131
1,140.85
59,323.95

29.647486
1,185.90
61,666.77



Salary
Plan
RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

Grade

13A
hourly
weekly
annual

14
hourly
weekly
annual

14A
hourly
weekly
annual

15
hourly
weekly
annual

15A
hourly
weekly
annual

16
hourly
weekly
annual

16A
hourly
weekly
annual

17
hourly
weekly
annual

17A
hourly
weekly
annual

Step 1
$22.170334
$ 886.81
$  46,114.30
$ 23.042054
$ 921.68
$ 4792747
$ 23.949424
$ 957.98
$ 49,814.80
$ 25.874245
$ 1,034.97
$ 53,81843
$ 26.894813
$ 1,075.79
$ 55,941.21
$ 27.955492
$ 1,118.22
$ 58,147.42
$ 29.059399
$ 1,162.38
$ 60,443.55
$ 30.206982
$ 1,208.28
$ 62,830.52
$ 31.400025
$ 1,256.00
$ 65,312.05

Step 2
$ 23.042054
$ 921.68
$  47,927.47
$ 23.949424
$ 957.98
$ 49,814.80
$ 24.892450
$ 995.70
$ 51,776.30
$ 26.894813
$ 1,075.79
$ 55,941.21
$ 27.955492
$ 1,118.22
$ 58,147.42
$ 29.059399
$ 1,162.38
$ 60,443.55
$ 30.206982
$ 1,208.28
$ 62,830.52
$ 31.400025
$ 1,256.00
$ 65,312.05
$ 32.632286
$ 1,305.29
$ 67,875.16

¥ H & P H PH ¥ P & P H PH ¥ H & ¥ P L P P Ph P LH PH

P H PH

Step 3

23.949424
957.98
49,814.80

24.892450
995.70
51,776.30

25.874245
1,034.97
53,818.43

27.955492
1,118.22
58,147.42

29.059399
1,162.38
60,443.55

30.206982
1,208.28
62,830.52

31.400025
1,256.00
65,312.05

32.632286
1,305.29
67,875.16

33.933621
1,357.34
70,581.93

@h PH P @ P Ph @h PH P @ Ph @h PH P @h H P @ h Ph @ hH Ah

@ P Ph

Step 4

24.892450
995.70
51,776.30

25.874245
1,034.97
53,818.43

26.894813
1,075.79
55,941.21

29.059399
1,162.38
60,443.55

30.206982
1,208.28
62,830.52

31.400025
1,256.00
65,312.05

32.632286
1,305.29
67,875.16

33.933621
1,357.34
70,581.93

35.275958
1,411.04
73,373.99

¥ H & P P PH ¥ H & P H PH ¥ & & &P P L P P PH P L PH

P P PH

Step 5

25.874245
1,034.97
53,818.43

26.894813
1,075.79
55,941.21

27.955492
1,118.22
58,147.42

30.206982
1,208.28
62,830.52

31.400025
1,256.00
65,312.05

32.632286
1,305.29
67,875.16

33.933621
1,357.34
70,581.93

35.275958
1,411.04
73,373.99

36.671777
1,466.87
76,277.30

@h PH P @ P Ph @h PH P @ Ph @h PH P @h H P @ h Ph @ hH Ah

@ P Ph

Step 6

26.894813
1,075.79
55,941.21

27.955492
1,118.22
58,147.42

29.059399
1,162.38
60,443.55

31.400025
1,256.00
65,312.05

32.632286
1,305.29
67,875.16

33.933621
1,357.34
70,581.93

35.275958
1,411.04
73,373.99

36.671777
1,466.87
76,277.30

38.125086
1,525.00
79,300.18

¥ & & P P PH ¥ H & P H PH ¥ & & &P P L P P PH P L PH

P P PH

Step 7

27.955492
1,118.22
58,147.42

29.059399
1,162.38
60,443.55

30.206982
1,208.28
62,830.52

32.632286
1,305.29
67,875.16

33.933621
1,357.34
70,581.93

35.275958
1,411.04
73,373.99

36.671777
1,466.87
76,277.30

38.125086
1,525.00
79,300.18

39.617611
1,584.70
82,404.63

@h h P @ hH Ph @h h P @ hH Ah @h h P @ D @ P P @ hH P

@ hH Ph

Step 8

29.059399
1,162.38
60,443.55

30.206982
1,208.28
62,830.52

31.400025
1,256.00
65,312.05

33.933621
1,357.34
70,581.93

35.275958
1,411.04
73,373.99

36.671777
1,466.87
76,277.30

38.125086
1,525.00
79,300.18

39.617611
1,584.70
82,404.63

41.205508
1,648.22
85,707.46

¥ & & P P PH ¥ H & P PH PH ¥ & & &P P L P P PH P L PH

P P PH

Step 9

30.218772
1,208.75
62,855.05

31.412495
1,256.50
65,337.99

32.653942
1,306.16
67,920.20

35.289578
1,411.58
73,402.32

36.686037
1,467.44
76,306.96

38.138408
1,525.54
79,327.89

39.650331
1,586.01
82,472.69

41.203617
1,648.14
85,703.52

42.855552
1,714.22
89,139.55

@h PH P @ Ph @h PP @ Ph @h PH P @h P @ hPh @ hH Ah

@ Ph

Step 10

30.517306
1,220.69
63,476.00

31.722966
1,268.92
65,983.77

32.976826
1,319.07
68,591.80

35.638818
1,425.55
74,128.74

37.049243
1,481.97
77,062.43

38.516137
1,540.65
80,113.57

40.043179
1,601.73
83,289.81

41.611999
1,664.48
86,552.96

43.280453
1,731.22
90,023.34

¥ hH &h P LH PH ¥ hH & P L &PH ¥ h &h ¥ L H P P PH h h &P

P LH PH
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Step 11

30.818823
1,232.75
64,103.15

32.036540
1,281.46
66,636.00

33.302940
1,332.12
69,270.12

35.991554
1,439.66
74,862.43

37.416081
1,496.64
77,825.45

38.897645
1,555.91
80,907.10

40.439957
1,617.60
84,115.11

42.024464
1,680.98
87,410.89

43.709604
1,748.38
90,915.98



Salary
Plan
RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

Grade

18
hourly
weekly
annual

18A
hourly
weekly
annual

19
hourly
weekly
annual

19A
hourly
weekly
annual

20
hourly
weekly
annual

20A
hourly
weekly
annual

21
hourly
weekly
annual

21A
hourly
weekly
annual

22
hourly
weekly
annual

Step 1
$ 33.933621
$ 1,357.34
$ 70,581.93
$ 35.275958
$ 1,411.04
$ 73,373.99
$ 36.671778
$ 1,466.87
$ 76,277.30
$ 38.125086
$ 1,525.00
$ 79,300.18
$39.617611
$ 1,584.70
$ 82,404.63
$ 41.205508
$ 1,648.22
$ 85,707.46
$ 42.839311
$ 1,713.57
$ 89,105.77
$ 44.538181
$ 1,781.53
$  92,639.42
$ 46.305234
$ 1,852.21
$  96,314.89

Step 2
$ 35.275958
$ 1,411.04
$ 73,373.99
$ 36.671777
$ 1,466.87
$ 76,277.30
$ 38.125087
$ 1,525.00
$ 79,300.18
$39.617611
$ 1,584.70
$ 82,404.63
$ 41.205508
$ 1,648.22
$ 85,707.46
$ 42.839311
$ 1,713.57
$ 89,105.77
$ 44538181
$ 1,781.53
$ 92,639.42
$ 46.305232
$ 1,852.21
$ 96,314.88
$ 48.143596
$ 1,925.74
$ 100,138.68

¥ P & P H PH ¥ H & P H PH ¥ H & ¥ P L P P PH P LH PH

P H PH

Step 3

36.671777
1,466.87
76,277.30

38.125086
1,525.00
79,300.18

39.617612
1,584.70
82,404.63

41.205508
1,648.22
85,707.46

42.839311
1,713.57
89,105.77

44.538181
1,781.53
92,639.42

46.305232
1,852.21
96,314.88

48.143596
1,925.74
100,138.68

50.200534
2,008.02
104,417.11

@h PH P @ P Ph @h PH P @ P Ph @h PH P @ H P @ hAh @ hH Ah

@ P Ph

Step 4

38.125086
1,525.00
79,300.18

39.617611
1,584.70
82,404.63

41.205509
1,648.22
85,707.46

42.839311
1,713.57
89,105.77

44.538181
1,781.53
92,639.42

46.305232
1,852.21
96,314.88

48.143596
1,925.74
100,138.68

50.053707
2,002.15
104,111.71

52.041818
2,081.67
108,246.98

¥ H & P P PH ¥ & & P P PH ¥ & & ¥ P h P P PH P L PH

P P PH

Step 5

39.617611
1,584.70
82,404.63

41.205508
1,648.22
85,707.46

42.839311
1,713.57
89,105.77

44.538181
1,781.53
92,639.42

46.305232
1,852.21
96,314.88

48.143596
1,925.74
100,138.68

50.053707
2,002.15
104,111.71

52.041814
2,081.67
108,246.97

54.107906
2,164.32
112,544.44

@h PH P @ P Ph @h PH P @ P Ph @h PH P @ H P @ hAh @ hH Ah

@ P Ph

Step 6

41.205508
1,648.22
85,707.46

42.839311
1,713.57
89,105.77

44.538181
1,781.53
92,639.42

46.305232
1,852.21
96,314.88

48.143596
1,925.74
100,138.68

50.053707
2,002.15
104,111.71

52.041814
2,081.67
108,246.97

54.107905
2,164.32
112,544.44

56.258680
2,250.35
117,018.05

¥ H & P P PH ¥ & & P P PH ¥ & & ¥ P L P P PH P L PH

P P PH

Step 7

42.839311
1,713.57
89,105.77

44.538181
1,781.53
92,639.42

46.305234
1,852.21
96,314.89

48.143596
1,925.74
100,138.68

50.053707
2,002.15
104,111.71

52.041814
2,081.67
108,246.97

54.107905
2,164.32
112,544.44

56.258678
2,250.35
117,018.05

58.493680
2,339.75
121,666.85

@h h P @ hH Ph @h h P @ hH Ah @h h P @ hH D @ P P @ hH P

@ hH Ph

Step 8

44.538181
1,781.53
92,639.42

46.305232
1,852.21
96,314.88

48.143596
1,925.74
100,138.68

50.053707
2,002.15
104,111.71

52.041814
2,081.67
108,246.97

54.107905
2,164.32
112,544.44

56.258678
2,250.35
117,018.05

58.493679
2,339.75
121,666.85

60.818613
2,432.74
126,502.72

¥ H & P P PH ¥ & & P P PH ¥ & & ¥ P L P P PH P L PH

P P PH

Step 9

46.322605
1,852.90
96,351.02

48.161368
1,926.45
100,175.65

50.073776
2,002.95
104,153.45

52.061182
2,082.45
108,287.26

54.129502
2,165.18
112,589.36

56.279199
2,251.17
117,060.73

58.516624
2,340.66
121,714.58

60.842239
2,433.69
126,551.86

63.260788
2,530.43
131,582.44

@h PP @ Ph @h PH P @ Ph @h PH P @ H P @ hAh @ hH Ah

@ Ph

Step 10

46.782177
1,871.29
97,306.93

48.639327
1,945.57
101,169.80

50.570857
2,022.83
105,187.38

52.578141
2,103.13
109,362.53

54.667143
2,186.69
113,707.66

56.838336
2,273.53
118,223.74

59.098135
2,363.93
122,924.12

61.447007
2,457.88
127,809.78

63.889741
2,555.59
132,890.66

¥ hH & P L PH ¥ h &h P LH PH ¥ hH &h ¥ L H P P PH h h &P

P LH PH
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Step 11

47.246346
1,889.85
98,272.40

49.122066
1,964.88
102,173.90

51.072911
2,042.92
106,231.66

53.100269
2,124.01
110,448.56

55.210159
2,208.41
114,837.13

57.403064
2,296.12
119,398.37

59.685462
2,387.42
124,145.76

62.057823
2,482.31
129,080.27

64.524985
2,581.00
134,211.97



Salary Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11
Plan
RA1 22A

$ 52.041814 $ 54.107905 $ 56.258678 $ 58.493679 $ 60.818707 $ 63.236428 $ 65.776666 $ 66.430777 $ 67.091431
243275 $ 2,529.46 $ 2,631.07 $ 2,657.23 $ 2,683.66
138,176.02 $ 139,550.18

hourly $ 48.143596 $ 50.053707
weekly $ 1,925.74 $ 2,002.15 $ 2,081.67 $ 2,164.32 $ 2,250.35 $ 2,339.75 $
annual  $100,138.68 $104,111.71 $ 108246.97 $ 11254444 $ 117,018.05 $ 121,666.85 $ 126502.91 $ 131,531.77 $ 136,815.47 $

108



SCHEDULE A
Effective 10-5-2025
2% Wage Increase

Salary Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11
Plan
RA1 5
hourly $ 18.653472 $ 19.384429 $ 20.144940 $ 20.935899 $ 21.766320 $ 21.980257 $ 22.196332
weekly $ 746.14 $ 77538 $ 805.80 $ 83744 $ 870.65 $ 879.21 $ 887.85
annual $ 38,799.22 $ 40,319.61 $ 41,901.48 $ 43,546.67 $ 4527395 $ 45,718.94 $ 46,168.37
RA1 05L
hourly $ 17.274739 $ 17.950241 $ 18.653472 $ 19.384429 $ 20.144940 $ 20.935899 $ 21.766320 $ 21.980257 $  22.196332
weekly $ 69099 $ 71801 $ 74614 $ 77538 $ 80580 $ 837.44 $ 87065 $ 87921 §$ 887.85
annual $ 3593146 $ 37,336.50 $ 38,799.22 $ 40,319.61 $ 41,901.48 $ 43,546.67 $ 4527395 $ 45,718.94 $ 46,168.37
RA1 6
hourly $ 16.623786 $17.274739 $ 17.950241 $§ 18.653472 $ 19.384429 $ 20.144940 $ 20935899 $ 21.759138 $ 22.623182 $§ 22.845687 $ 23.070416
weekly $ 664.95 $ 690.99 $ 718.01 $ 746.14  $ 77538 $ 805.80 $ 83744 §$ 870.37 $ 904.93 $ 913.83 § 922.82
annual $ 3457748 $ 3593146 $ 37,336.50 $ 38,799.22 § 40,319.61 $ 41,901.48 $ 43,546.67 $ 45,259.01 $ 47,056.22 $ 47,519.03 §$ 47,986.47
RA1 06L
hourly $ 18653473 § 19.384429 $ 20.144940 $ 20.935899 $ 21.759138 $ 22.623182 § 22.845687 $ 23.070416
weekly $ 746.14 $ 77538 $ 805.80 $ 83744 §$ 870.37 $ 904.93 $ 913.83 $ 922.82
annual $38,799.22 $ 40,319.61 $ 41,901.48 $ 43,546.67 $ 45,259.01 $ 47,056.22 $ 47,519.03 §$ 47,986.47
RA1 7
hourly $ 17.274739 $17.950241 $ 18.653472 $§ 19.384429 $ 20.144940 $ 20.935899 $ 21759138 $ 22613740 $ 23.512017 $ 23.743410 $ 23.977116
weekly $ 690.99 $ 718.01 $ 746.14 $ 77538 $ 805.80 $ 83744 $ 87037 $ 904.55 $ 94048 $ 949.74 $ 959.08
annual $ 3593146 $ 37,336.50 $ 38,799.22 § 40,319.61 $ 41,901.48 $ 43,546.67 $ 45,259.01 $ 47,036.58 $ 48,905.00 $ 49,386.29 $ 49,872.40
RA1 07L
hourly $ 18.653472 $§ 19.384429 $ 20.144940 $ 20.935899 $ 21.759138 $ 22.613740 $ 23.512017 $ 23.743410 $ 23.977116
weekly $ 746.14 $ 77538 $ 805.80 $ 83744 $ 870.37 § 904.55 $ 94048 $ 949.74  § 959.08
annual $ 38,799.22 §$ 40,319.61 $ 41,901.48 $ 43,546.67 $ 452259.01 § 47,036.58 $ 48,905.00 $ 49,386.29 $ 49,872.40
RA1 8
hourly $ 17.950241 $18.653472 $§ 19.384429 $§ 20.144940 $ 20.935899 $ 21.759138 $ 22613740 $ 23502895 $§ 24.437050 $ 24.677693 $ 24.920743
weekly $ 718.01 $ 746.14 $ 77538 $ 805.80 $ 83744 $ 87037 $ 90455 $ 940.12 $ 97748 $ 987.11 $ 996.83
annual $ 37,33650 $ 38,799.22 $ 40,319.61 $ 41,901.48 $ 43,546.67 $ 45259.01 $ 47,036.58 $ 48,886.02 $ 50,829.06 $ 51,329.60 $ 51,835.15
RA1 08L
hourly $ 19.384429 $§ 20.144940 $ 20.935899 $ 21.759138 $ 22.613740 $ 23.502895 $ 24.437050 $ 24.677693 $ 24.920743
weekly $ 77538 $ 805.80 $ 83744 $ 870.37 $ 90455 § 940.12 $ 97748 $ 987.11 § 996.83
annual $ 40,31961 §$ 41,901.48 $ 43,546.67 $ 45,259.01 $ 47,036.58 $ 48,886.02 $ 50,829.06 $ 51,329.60 $ 51,835.15
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Salary
Plan
RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

Grade

9
hourly
weekly
annual

09L
hourly
weekly
annual

10
hourly
weekly
annual

10L
hourly
weekly
annual

11
hourly
weekly
annual

11L
hourly
weekly
annual

12
hourly
weekly
annual

12L
hourly
weekly
annual

13
hourly
weekly
annual

Step 1 Step 2
$18.653472  $19.384429
$ 746.14 $ 775.38
$ 38,799.22 $ 40,319.61
$19.384429  $20.144940
$ 77538 $ 805.80
$ 40,319.61 $ 41,901.48
$20.144940  $20.935899
$ 80580 $ 837.44
$ 4190148 $ 43,546.67
$20.935899  $21.759138
$ 83744 $ 870.37
$ 43,546.67 $ 45,259.01
$21.759138  $22.613740
$ 87037 $ 904.55
$ 45259.01 $ 47,036.58

©» P & P H PH ©» P & P P PH ©» P » ¥ H & ©» P » P LH PH

¥ L

Step 3

20.144940
805.80
41,901.48

20.144940
805.80
41,901.48

20.935899
837.44
43,546.67

20.935899
837.44
43,546.67

21.759138
870.37
45,259.01

21.759138
870.37
45,259.01

22.613740
904.55
47,036.58

22.613740
904.55
47,036.58

23.502895
940.12
48,886.02

LR T o] h L P LR T o] P P P ¥ P P @h PH P & P H @ hH Ah

@h H P

Step 4

20.935899
837.44
43,546.67

20.935899
837.44
43,546.67

21.759138
870.37
45,259.01

21.759138
870.37
45,259.01

22.613740
904.55
47,036.58

22.613740
904.55
47,036.58

23.502895
940.12
48,886.02

23.502895
940.12
48,886.02

24.428412
977.14
50,811.10

@ hH P & hH P @ hH P & h P @ P &h &P h P @ P &h @ hH P

¥ H h

Step 5

21.759138
870.37
45,259.01

21.759138
870.37
45,259.01

22.613740
904.55
47,036.58

22.613740
904.55
47,036.58

23.502895
940.12
48,886.02

23.502895
940.12
48,886.02

24.428412
977.14
50,811.10

24.428412
977.14
50,811.10

25.390299
1,015.61
52,811.82

LR T o] h L P LR T o] P P P ¥ P P @h PH P & P H @ hH Ah

@h H P

Step 6

22.613740
904.55
47,036.58

22.613740
904.55
47,036.58

23.502895
940.12
48,886.02

23.502895
940.12
48,886.02

24.428412
977.14
50,811.10

24.428412
977.14
50,811.10

25.390299
1,015.61
52,811.82

25.390299
1,015.61
52,811.82

26.391729
1,055.67
54,894.80

@ hH P & hH P @ hH P & h P @ P &h &P h P @h P &h @ hH P

¥ H h

Step 7

23.502895
940.12
48,886.02

23.502895
940.12
48,886.02

24.428412
977.14
50,811.10

24.428412
977.14
50,811.10

25.390299
1,015.61
52,811.82

25.390299
1,015.61
52,811.82

26.391729
1,055.67
54,894.80

26.391729
1,055.67
54,894.80

27.432709
1,097.31
57,060.04

©+P P N h h P R T o] P P P ¥ P P &4 h &N 4 P P @ hH Ah

@ PP

Step 8

24.428412
977.14
50,811.10

24.428412
977.14
50,811.10

25.390299
1,015.61
52,811.82

25.390299
1,015.61
52,811.82

26.391729
1,055.67
54,894.80

26.391729
1,055.67
54,894.80

27.432709
1,097.31
57,060.04

27.432709
1,097.31
57,060.04

28.514601
1,140.58
59,310.37

@ hH P & hH P @ hH P & hH P @ P &h &P h P @h P &h @ hH P

¥ H h

Step 9

25.400086
1,016.00
52,832.18

25.400086
1,016.00
52,832.18

26.401148
1,056.05
54,914.39

26.401148
1,056.05
54,914.39

27.443009
1,097.72
57,081.46

27.443009
1,097.72
57,081.46

28.525678
1,141.03
59,333.41

28.525678
1,141.03
59,333.41

29.651924
1,186.08
61,676.00

R T o] P L P R T ] P P P ¥ P P @h PP & P H @ hH Ah

@h H P

Step 10

25.650361
1,026.01
53,352.75

25.650361
1,026.01
53,352.75

26.661433
1,066.46
55,455.78

26.661433
1,066.46
55,455.78

27.713712
1,108.55
57,644.52

27.713712
1,108.55
57,644.52

28.807209
1,152.29
59,919.00

28.807209
1,152.29
59,919.00

29.944715
1,197.79
62,285.01

@ hH P @ hH P +h P P P P PH P P P ¥ hH & P P P & hH P

¥ &
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Step 11

25.903137
1,036.13
53,878.53

25.903137
1,036.13
53,878.53

26.924319
1,076.97
56,002.58

26.924319
1,076.97
56,002.58

27.987122
1,119.48
58,213.21

27.987122
1,119.48
58,213.21

29.091553
1,163.66
60,510.43

29.091553
1,163.66
60,510.43

30.240435
1,209.62
62,900.11



Salary
Plan
RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

Grade

13A
hourly
weekly
annual

14
hourly
weekly
annual

14A
hourly
weekly
annual

15
hourly
weekly
annual

15A
hourly
weekly
annual

16
hourly
weekly
annual

16A
hourly
weekly
annual

17
hourly
weekly
annual

17A
hourly
weekly
annual

Step 1
$ 22.613740
$ 904.55
$ 47,036.58
$ 23.502895
$ 940.12
$  48,886.02
$ 24.428412
$ 977.14
$ 50,811.10
$ 26.391729
$ 1,055.67
$ 54,894.80
$ 27.432709
$ 1,097.31
$ 57,060.04
$ 28.514601
$ 1,140.58
$ 59,310.37
$ 29.640586
$ 1,185.62
$ 61,652.42
$30.811121
$ 1,232.44
$ 64,087.13
$ 32.028025
$ 1,281.12
$ 66,618.29

Step 2
$ 23.502895
$ 940.12
$ 48,886.02
$ 24.428412
$ 977.14
$ 50,811.10
$ 25.390299
$ 1,015.61
$ 52,811.82
$ 27.432709
$ 1,097.31
$ 57,060.04
$ 28.514601
$ 1,140.58
$ 59,310.37
$ 29.640586
$ 1,185.62
$ 61,652.42
$30.811121
$ 1,232.44
$ 64,087.13
$ 32.028025
$ 1,281.12
$ 66,618.29
$ 33.284931
$ 1,331.40
$ 69,232.66

¥ H & P H PH ¥ P & P H PH ¥ H & ¥ P L P P Ph P LH PH

P H PH

Step 3

24.428412
977.14
50,811.10

25.390299
1,015.61
52,811.82

26.391729
1,055.67
54,894.80

28.514601
1,140.58
59,310.37

29.640586
1,185.62
61,652.42

30.811121
1,232.44
64,087.13

32.028025
1,281.12
66,618.29

33.284931
1,331.40
69,232.66

34.612293
1,384.49
71,993.57

@h PH P @ P Ph @h PH P @ Ph @h PH P @h H P @ h Ph @ hH Ah

@ P Ph

Step 4

25.390299
1,015.61
52,811.82

26.391729
1,055.67
54,894.80

27.432709
1,097.31
57,060.04

29.640586
1,185.62
61,652.42

30.811121
1,232.44
64,087.13

32.028025
1,281.12
66,618.29

33.284931
1,331.40
69,232.66

34.612293
1,384.49
71,993.57

35.981477
1,439.26
74,841.47

¥ H & P P PH ¥ H & P H PH ¥ & & &P P L P P PH P L PH

P P PH

Step 5

26.391729
1,055.67
54,894.80

27.432709
1,097.31
57,060.04

28.514601
1,140.58
59,310.37

30.811121
1,232.44
64,087.13

32.028025
1,281.12
66,618.29

33.284931
1,331.40
69,232.66

34.612293
1,384.49
71,993.57

35.981477
1,439.26
74,841.47

37.405212
1,496.21
77,802.84

@h PH P @ P Ph @h PH P @ Ph @h PH P @h H P @ h Ph @ hH Ah

@ P Ph

Step 6

27.432709
1,097.31
57,060.04

28.514601
1,140.58
59,310.37

29.640586
1,185.62
61,652.42

32.028025
1,281.12
66,618.29

33.284931
1,331.40
69,232.66

34.612293
1,384.49
71,993.57

35.981477
1,439.26
74,841.47

37.405212
1,496.21
77,802.84

38.887587
1,555.50
80,886.18

¥ & & P P PH ¥ H & P H PH ¥ & & &P P L P P PH P L PH

P P PH

Step 7

28.514601
1,140.58
59,310.37

29.640586
1,185.62
61,652.42

30.811121
1,232.44
64,087.13

33.284931
1,331.40
69,232.66

34.612293
1,384.49
71,993.57

35.981477
1,439.26
74,841.47

37.405212
1,496.21
77,802.84

38.887587
1,555.50
80,886.18

40.409963
1,616.40
84,052.72

@h h P @ hH Ph @h h P @ hH Ah @h h P @ D @ P P @ hH P

@ hH Ph

Step 8

29.640586
1,185.62
61,652.42

30.811121
1,232.44
64,087.13

32.028025
1,281.12
66,618.29

34.612293
1,384.49
71,993.57

35.981477
1,439.26
74,841.47

37.405212
1,496.21
77,802.84

38.887587
1,5655.50
80,886.18

40.409963
1,616.40
84,052.72

42.029618
1,681.18
87,421.61

¥ & & P P PH ¥ H & P PH PH ¥ & & &P P L P P PH P L PH

P P PH

Step 9

30.823147
1,232.93
64,112.15

32.040744
1,281.63
66,644.75

33.307020
1,332.28
69,278.60

35.995369
1,439.81
74,870.37

37.419757
1,496.79
77,833.10

38.901176
1,556.05
80,914.45

40.443337
1,617.73
84,122.14

42.027689
1,681.11
87,417.59

43.712663
1,748.51
90,922.34

@h PH P @ Ph @h PP @ Ph @h PH P @h P @ hPh @ hH Ah

@ Ph

Step 10

31.127652
1,245.11
64,745.52

32.357425
1,294.30
67,303.44

33.636362
1,345.45
69,963.63

36.351594
1,454.06
75,611.32

37.790227
1,511.61
78,603.67

39.286459
1,571.46
81,715.84

40.844042
1,633.76
84,955.61

42.444238
1,697.77
88,284.02

44.146062
1,765.84
91,823.81

¥ hH &h P LH PH ¥ hH & P L &PH ¥ h &h ¥ L H P P PH h h &P

P LH PH
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Step 11

31.435199
1,257.41
65,385.21

32.677270
1,307.09
67,968.72

33.968998
1,358.76
70,655.52

36.711385
1,468.46
76,359.68

38.164402
1,526.58
79,381.96

39.675597
1,587.02
82,525.24

41.248756
1,649.95
85,797.41

42.864953
1,714.60
89,159.10

44 .583796
1,783.35
92,734.30



Salary
Plan
RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

Grade

18
hourly
weekly
annual

18A
hourly
weekly
annual

19
hourly
weekly
annual

19A
hourly
weekly
annual

20
hourly
weekly
annual

20A
hourly
weekly
annual

21
hourly
weekly
annual

21A
hourly
weekly
annual

22
hourly
weekly
annual

Step 1
$34.612293
$ 1,384 .49
$ 7199357
$ 35.981477
$ 1,439.26
$ 7484147
$ 37.405213
$ 1,496.21
$ 77,802.84
$ 38.887587
$ 1,555.50
$ 80,886.18
$ 40.409963
$ 1,616.40
$ 84,052.72
$42.029618
$ 1,681.18
$ 87,421.61
$ 43.696097
$ 1,747.84
$ 90,887.88
$ 45.428944
$ 1,817.16
$  94,492.20
$ 47.231338
$ 1,889.25
$ 98,241.18

Step 2
$ 35.981477
$ 1,439.26
$ 74,84147
$ 37.405212
$ 1,496.21
$ 77,802.84
$ 38.887588
$ 1,555.50
$ 80,886.18
$ 40.409963
$ 1,616.40
$ 84,052.72
$42.029618
$ 1,681.18
$ 87,421.61
$ 43.696097
$ 1,747.84
$ 90,887.88
$ 45.428944
$ 1,817.16
$ 94,492.20
$47.231336
$ 1,889.25
$ 98,241.18
$49.106467
$ 1,964.26
$102,141.45

¥ P & P H PH ¥ H & P H PH ¥ H & ¥ P L P P PH P LH PH

P H PH

Step 3

37.405212
1,496.21
77,802.84

38.887587
1,555.50
80,886.18

40.409964
1,616.40
84,052.73

42.029618
1,681.18
87,421.61

43.696097
1,747.84
90,887.88

45.428944
1,817.16
94,492.20

47.231336
1,889.25
98,241.18

49.106467
1,964.26
102,141.45

51.204544
2,048.18
106,505.45

@h PH P @ P Ph @h PH P @ P Ph @h PH P @ H P @ hAh @ hH Ah

@ P Ph

Step 4

38.887587
1,555.50
80,886.18

40.409963
1,616.40
84,052.72

42.029619
1,681.18
87,421.61

43.696097
1,747.84
90,887.88

45.428944
1,817.16
94,492.20

47.231336
1,889.25
98,241.18

49.106467
1,964.26
102,141.45

51.054781
2,042.19
106,193.94

53.082654
2,123.31
110,411.92

¥ H & P P PH ¥ & & P P PH ¥ & & ¥ P h P P PH P L PH

P P PH

Step 5

40.409963
1,616.40
84,052.72

42.029618
1,681.18
87,421.61

43.696097
1,747.84
90,887.88

45.428944
1,817.16
94,492.20

47.231336
1,889.25
98,241.18

49.106467
1,964.26
102,141.45

51.054781
2,042.19
106,193.94

53.082650
2,123.31
110,411.91

55.190064
2,207.60
114,795.33

@h PH P @ P Ph @h PH P @ P Ph @h PH P @ H P @ hAh @ hH Ah

@ P Ph

Step 6

42.029618
1,681.18
87,421.61

43.696097
1,747.84
90,887.88

45.428944
1,817.16
94,492.20

47.231336
1,889.25
98,241.18

49.106467
1,964.26
102,141.45

51.054781
2,042.19
106,193.94

53.082650
2,123.31
110,411.91

55.190063
2,207.60
114,795.33

57.383853
2,295.35
119,358.41

¥ H & P P PH ¥ & & P P PH ¥ & & ¥ P L P P PH P L PH

P P PH

Step 7

43.696097
1,747.84
90,887.88

45.428944
1,817.16
94,492.20

47.231338
1,889.25
98,241.18

49.106467
1,964.26
102,141.45

51.054781
2,042.19
106,193.94

53.082650
2,123.31
110,411.91

55.190063
2,207.60
114,795.33

57.383851
2,295.35
119,358.41

59.663553
2,386.54
124,100.19

@h h P @ hH Ph @h h P @ hH Ah @h h P @ hH D @ P P @ hH P

@ hH Ph

Step 8

45.428944
1,817.16
94,492.20

47.231336
1,889.25
98,241.18

49.106467
1,964.26
102,141.45

51.054781
2,042.19
106,193.94

53.082650
2,123.31
110,411.91

55.190063
2,207.60
114,795.33

57.383851
2,295.35
119,358.41

59.663552
2,386.54
124,100.19

62.034985
2,481.40
129,032.77

¥ H & P P PH ¥ & & P P PH ¥ & & ¥ P L P P PH P L PH

P P PH

Step 9

47.249057
1,889.96
98,278.04

49.124595
1,964.98
102,179.16

51.075251
2,043.01
106,236.52

53.102405
2,124.10
110,453.00

55.212092
2,208.48
114,841.15

57.404782
2,296.19
119,401.95

59.686956
2,387.48
124,148.87

62.059083
2,482.36
129,082.89

64.526003
2,581.04
134,214.09

@h PP @ Ph @h PH P @ Ph @h PH P @ H P @ hAh @ hH Ah

@ Ph

Step 10

47.717820
1,908.71
99,253.07

49.612113
1,984.48
103,193.20

51.582274
2,063.29
107,291.13

53.629703
2,145.19
111,549.78

55.760485
2,230.42
115,981.81

57.975102
2,319.00
120,588.21

60.280097
2,411.20
125,382.60

62.675947
2,507.04
130,365.97

65.167535
2,606.70
135,548.47

¥ hH & P L PH ¥ h &h P LH PH ¥ hH &h ¥ L H P P PH h h &P

P LH PH
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Step 11

48.191272
1,927.65
100,237.85

50.104507
2,004.18
104,217.38

52.094369
2,083.77
108,356.29

54.162274
2,166.49
112,657.53

56.314362
2,252.57
117,133.87

58.551125
2,342.05
121,786.34

60.879171
2,435.17
126,628.68

63.298979
2,531.96
131,661.88

65.815484
2,632.62
136,896.21



Salary Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11
Plan
RA1 22A

$ 53.082650 $ 55.190063 $ 57.383851 $ 59.663552 $ 62.035081 $ 64.501156 $ 67.092199 $ 67.759392 $ 68.433259
248140 $ 2,580.05 $ 2,683.69 $ 2,710.38 $ 2,737.33
140,939.54 $ 142,341.18

hourly $ 49.106467 $ 51.054781
weekly $ 1,964.26 $ 2,042.19 $ 2,123.31 $ 2,207.60 $ 2,295.35 $ 2,386.54 $
annual  $102,14145 $106,193.94 $ 110411.91 $ 11479533 $ 119,358.41 $ 124,100.19 $ 129,032.97 $ 134,16240 $ 139,551.77 $
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SCHEDULE A
Effective 1-3-2026
$.432692 added to the Hourly rate ($900.00 Annual)

Salary Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11
Plan
RA1 5
hourly $ 19.086164 $ 19.817121 $ 20.577632 $ 21.368591 $ 22199012 $ 22412949 $ 22.629024
weekly $ 76345 $ 79268 $ 823.11 §$ 854.74 $ 887.96 $ 896.52 $ 905.16
annual $ 39,699.22 $ 41,219.61 $ 42,801.48 $ 44,446.67 $ 46,173.95 $ 46,618.93 $ 47,068.37
RA1 05L
hourly $ 17.707431 $ 18.382933 $ 19.086164 $ 19.817121 $ 20577632 $ 21.368591 $ 22199012 $ 22412949 $ 22.629024
weekly $ 70830 $ 73532 $ 76345 $ 79268 $ 82311 § 85474 $ 887.96 $ 896.52 $ 905.16
annual $ 36,831.46 $ 38,236.50 $ 39,699.22 $ 41,219.61 $ 42,801.48 $ 44,446.67 $ 46,173.95 $ 46,618.93 $ 47,068.37
RA1 6
hourly $ 17.056478 $17.707431 $§ 18.382933 $§ 19.086164 $ 19.817121 $ 20.577632 $ 21.368591 $ 22191830 $ 23.055874 $§ 23.278379 $ 23.503108
weekly $ 682.26 $ 708.30 $ 73532 $ 76345 $ 79268 $ 82311 §$ 85474 $ 887.67 $ 92223 $ 93114 § 940.12
annual $ 3547747 $ 36,83146 $ 38,236.50 $ 39,699.22 § 41,219.61 $ 42,801.48 $ 44,446.67 $ 46,159.01 $ 47,956.22 $ 48,419.03 §$ 48,886.47
RA1 06L
hourly $ 19.086164 $ 19.384429 $ 20.577632 $ 21.368591 $ 22.191830 $ 23.055874 $ 23.278379 $ 23.503108
weekly $ 76345 $ 77538 $ 823.11 $ 854.74 $ 887.67 $ 92223 $ 93114 § 940.12
annual $ 39,699.22 §$ 40,319.61 $ 42,801.48 $ 44,446.67 $ 46,159.01 $ 47,956.22 $ 48,419.03 $ 48,886.47
RA1 7
hourly $17.707431 $18.382933 $ 19.086164 $ 19.817121 $ 20.577632 $ 21.368591 $ 22191830 $ 23.046432 $§ 23.944709 $ 24.176102 $ 24.409808
weekly $ 708.30 $ 73532 $ 76345 $ 79268 $ 823.11 $ 854.74 $ 887.67 $ 921.86 $ 957.79 $ 967.04 $ 976.39
annual $ 36,83146 $ 38,236.50 $ 39,699.22 § 41,219.61 $ 42,801.48 $ 44,446.67 $ 46,159.01 $ 47,936.58 $ 49,805.00 $ 50,286.29 $ 50,772.40
RA1 07L
hourly $ 19.086164 $ 19.817121 $ 20.577632 $ 21.368591 $ 22.191830 $ 23.046432 $ 23.944709 $ 24.176102 $ 24.409808
weekly $ 76345 § 79268 $ 823.11 §$ 854.74 $ 887.67 $ 92186 $ 957.79 $ 967.04 $ 976.39
annual $ 39,699.22 $ 41,219.61 $ 42,801.48 $ 44,446.67 $ 46,159.01 § 47,936.58 $ 49,805.00 $ 50,286.29 $ 50,772.40
RA1 8
hourly $ 18.382933 $19.086164 $ 19.817121 $ 20.577632 $ 21.368591 $ 22191830 $ 23.046432 $ 23935587 $§ 24.869742 $ 25.110385 $ 25.353435
weekly $ 73532 $ 763.45 $ 79268 $ 823.11 §$ 854.74 $ 887.67 $ 92186 $ 95742 $ 994.79 $ 1,004.42 $ 1,014.14
annual $ 38,236.50 $ 39,699.22 $ 41,219.61 $ 42,801.48 $ 44,446.67 $ 46,159.01 $ 47,936.58 $ 49,786.02 $ 51,729.06 $ 52,229.60 $ 52,735.15
RA1 08L
hourly $ 19817121 $§ 20.577632 $ 21.368591 $ 22.191830 $ 23.046432 $ 23.935587 $ 24.869742 $ 25.110385 $ 25.353435
weekly $ 79268 $ 823.11 $ 85474 $ 887.67 $ 92186 $ 95742 § 99479 $ 1,004.42 $ 1,014.14
annual $ 41,21961 §$ 42,801.48 $ 44,446.67 $ 46,159.01 $ 47,936.58 $ 49,786.02 $ 51,729.06 $ 52,229.60 $ 52,735.15
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Salary
Plan
RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

Grade

9
hourly
weekly
annual

09L
hourly
weekly
annual

10
hourly
weekly
annual

10L
hourly
weekly
annual

11
hourly
weekly
annual

11L
hourly
weekly
annual

12
hourly
weekly
annual

12L
hourly
weekly
annual

13
hourly
weekly
annual

Step 1 Step 2
$19.086164  $19.817121
$ 76345 $ 792.68
$ 3969922 $ 41,219.61
$19.817121 $20.577632
$ 79268 $ 823.11
$ 4121961 $ 42,801.48
$20.577632  $21.368591
$ 823.11 $ 854.74
$ 42,801.48 $ 44,446.67
$ 21.368591 $22.191830
$ 854.74 $ 887.67
$ 4444667 $ 46,159.01
$22.191830  $23.046432
$ 88767 $ 921.86
$ 46,159.01 $ 47,936.58

©» P & P H PH ©» P & P P PH ©» P » ¥ H & ©» P » P LH PH

¥ L

Step 3

20.577632
823.11
42,801.48

20.577632
823.11
42,801.48

21.368591
854.74
44,446.67

21.368591
854.74
44,446.67

22.191830
887.67
46,159.01

22.191830
887.67
46,159.01

23.046432
921.86
47,936.58

23.046432
921.86
47,936.58

23.935587
957.42
49,786.02

LR T o] h L P LR T o] P P P ¥ P P @h PH P & P H @ hH Ah

@h H P

Step 4

21.368591
854.74
44,446.67

21.368591
854.74
44,446.67

22.191830
887.67
46,159.01

22.191830
887.67
46,159.01

23.046432
921.86
47,936.58

23.046432
921.86
47,936.58

23.935587
957.42
49,786.02

23.935587
957.42
49,786.02

24.861104
994.44
51,711.10

@ hH P & hH P @ hH P & h P @ P &h &P h P @ P &h @ hH P

¥ H h

Step 5

22.191830
887.67
46,159.01

22.191830
887.67
46,159.01

23.046432
921.86
47,936.58

23.046432
921.86
47,936.58

23.935587
957.42
49,786.02

23.935587
957.42
49,786.02

24.861104
994 .44
51,711.10

24.861104
994 .44
51,711.10

25.822991
1,032.92
53,711.82

LR T o] h L P LR T o] P P P ¥ P P @h PH P & P H @ hH Ah

@h H P

Step 6

23.046432
921.86
47,936.58

23.046432
921.86
47,936.58

23.935587
957.42
49,786.02

23.935587
957.42
49,786.02

24.861104
994.44
51,711.10

24.861104
994.44
51,711.10

25.822991
1,032.92
53,711.82

25.822991
1,032.92
53,711.82

26.824421
1,072.98
55,794.80

@ hH P & hH P @ hH P & h P @ P &h &P h P @h P &h @ hH P

¥ H h

Step 7

23.935587
957.42
49,786.02

23.935587
957.42
49,786.02

24.861104
994 .44
51,711.10

24.861104
994 .44
51,711.10

25.822991
1,032.92
53,711.82

25.822991
1,032.92
53,711.82

26.824421
1,072.98
55,794.80

26.824421
1,072.98
55,794.80

27.865401
1,114.62
57,960.03

©+P P N h h P R T o] P P P ¥ P P &4 h &N 4 P P @ hH Ah

@ PP

Step 8

24.861104
994 .44
51,711.10

24.861104
994.44
51,711.10

25.822991
1,032.92
53,711.82

25.822991
1,032.92
53,711.82

26.824421
1,072.98
55,794.80

26.824421
1,072.98
55,794.80

27.865401
1,114.62
57,960.03

27.865401
1,114.62
57,960.03

28.947293
1,157.89
60,210.37

@ hH P & hH P @ hH P & hH P @ P &h &P h P @h P &h @ hH P

¥ H h

Step 9

25.832778
1,033.31
53,732.18

25.832778
1,033.31
53,732.18

26.833840
1,073.35
55,814.39

26.833840
1,073.35
55,814.39

27.875701
1,115.03
57,981.46

27.875701
1,115.03
57,981.46

28.958370
1,158.33
60,233.41

28.958370
1,158.33
60,233.41

30.084616
1,203.38
62,576.00

R T o] P L P R T ] P P P ¥ P P @h PP & P H @ hH Ah

@h H P

Step 10

26.083053
1,043.32
54,252.75

26.083053
1,043.32
54,252.75

27.094125
1,083.77
56,355.78

27.094125
1,083.77
56,355.78

28.146404
1,125.86
58,544.52

28.146404
1,125.86
58,544.52

29.239901
1,169.60
60,818.99

29.239901
1,169.60
60,818.99

30.377407
1,215.10
63,185.01

@ hH P @ hH P +h P P P P PH P P P ¥ hH & P P P & hH P

¥ &
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Step 11

26.335829
1,053.43
54,778.52

26.335829
1,053.43
54,778.52

27.357011
1,094.28
56,902.58

27.357011
1,094.28
56,902.58

28.419814
1,136.79
59,113.21

28.419814
1,136.79
59,113.21

29.524245
1,180.97
61,410.43

29.524245
1,180.97
61,410.43

30.673127
1,226.93
63,800.10



Salary
Plan
RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

Grade

13A
hourly
weekly
annual

14
hourly
weekly
annual

14A
hourly
weekly
annual

15
hourly
weekly
annual

15A
hourly
weekly
annual

16
hourly
weekly
annual

16A
hourly
weekly
annual

17
hourly
weekly
annual

17A
hourly
weekly
annual

Step 1
$ 23.046432
$ 921.86
$ 47,936.58
$ 23.935587
$ 957.42
$  49,786.02
$ 24.861104
$ 994 44
$ 51,711.10
$ 26.824421
$ 1,072.98
$ 55,794.80
$ 27.865401
$ 1,114.62
$ 57,960.03
$ 28.947293
$ 1,157.89
$ 60,210.37
$ 30.073278
$ 1,202.93
$ 6255242
$ 31.243813
$ 1,249.75
$ 64,987.13
$ 32.460717
$ 1,298.43
$ 67,518.29

Step 2
$ 23.935587
$ 957.42
$  49,786.02
$24.861104
$ 994 .44
$ 51,711.10
$ 25.822991
$ 1,032.92
$ 53,711.82
$ 27.865401
$ 1,114.62
$ 57,960.03
$ 28.947293
$ 1,157.89
$ 60,210.37
$30.073278
$ 1,202.93
$ 62,552.42
$31.243813
$ 1,249.75
$ 64,987.13
$ 32.460717
$ 1,298.43
$ 67,518.29
$ 33.717623
$ 1,348.70
$ 70,132.66

¥ H & P H PH ¥ P & P H PH ¥ H & ¥ P L P P Ph P LH PH

P H PH

Step 3

24.861104
994.44
51,711.10

25.822991
1,032.92
53,711.82

26.824421
1,072.98
55,794.80

28.947293
1,157.89
60,210.37

30.073278
1,202.93
62,552.42

31.243813
1,249.75
64,987.13

32.460717
1,298.43
67,518.29

33.717623
1,348.70
70,132.66

35.044985
1,401.80
72,893.57

@h PH P @ P Ph @h PH P @ Ph @h PH P @h H P @ h Ph @ hH Ah

@ P Ph

Step 4

25.822991
1,032.92
53,711.82

26.824421
1,072.98
55,794.80

27.865401
1,114.62
57,960.03

30.073278
1,202.93
62,5652.42

31.243813
1,249.75
64,987.13

32.460717
1,298.43
67,518.29

33.717623
1,348.70
70,132.66

35.044985
1,401.80
72,893.57

36.414169
1,456.57
75,741.47

¥ H & P P PH ¥ H & P H PH ¥ & & &P P L P P PH P L PH

P P PH

Step 5

26.824421
1,072.98
55,794.80

27.865401
1,114.62
57,960.03

28.947293
1,157.89
60,210.37

31.243813
1,249.75
64,987.13

32.460717
1,298.43
67,518.29

33.717623
1,348.70
70,132.66

35.044985
1,401.80
72,893.57

36.414169
1,456.57
75,741.47

37.837904
1,513.52
78,702.84

@h PH P @ P Ph @h PH P @ Ph @h PH P @h H P @ h Ph @ hH Ah

@ P Ph

Step 6

27.865401
1,114.62
57,960.03

28.947293
1,157.89
60,210.37

30.073278
1,202.93
62,5652.42

32.460717
1,298.43
67,518.29

33.717623
1,348.70
70,132.66

35.044985
1,401.80
72,893.57

36.414169
1,456.57
75,741.47

37.837904
1,513.52
78,702.84

39.320279
1,572.81
81,786.18

¥ & & P P PH ¥ H & P H PH ¥ & & &P P L P P PH P L PH

P P PH

Step 7

28.947293
1,157.89
60,210.37

30.073278
1,202.93
62,552.42

31.243813
1,249.75
64,987.13

33.717623
1,348.70
70,132.66

35.044985
1,401.80
72,893.57

36.414169
1,456.57
75,741.47

37.837904
1,513.52
78,702.84

39.320279
1,5672.81
81,786.18

40.842655
1,633.71
84,952.72

@h h P @ hH Ph @h h P @ hH Ah @h h P @ D @ P P @ hH P

@ hH Ph

Step 8

30.073278
1,202.93
62,552.42

31.243813
1,249.75
64,987.13

32.460717
1,298.43
67,518.29

35.044985
1,401.80
72,893.57

36.414169
1,456.57
75,741.47

37.837904
1,513.52
78,702.84

39.320279
1,572.81
81,786.18

40.842655
1,633.71
84,952.72

42.462310
1,698.49
88,321.61

¥ & & P P PH ¥ H & P PH PH ¥ & & &P P L P P PH P L PH

P P PH

Step 9

31.255839
1,250.23
65,012.15

32.473436
1,298.94
67,544.75

33.739712
1,349.59
70,178.60

36.428061
1,457.12
75,770.37

37.852449
1,514.10
78,733.09

39.333868
1,573.35
81,814.45

40.876029
1,635.04
85,022.14

42.460381
1,698.42
88,317.59

44.145355
1,765.81
91,822.34

@h PH P @ Ph @h PP @ Ph @h PH P @h P @ hPh @ hH Ah

@ Ph

Step 10

31.560344
1,262.41
65,645.52

32.790117
1,311.60
68,203.44

34.069054
1,362.76
70,863.63

36.784286
1,471.37
76,511.32

38.222919
1,528.92
79,503.67

39.719151
1,588.77
82,615.83

41.276734
1,651.07
85,855.61

42.876930
1,715.08
89,184.01

44.578754
1,783.15
92,723.81

¥ hH &h P LH PH ¥ hH & P L &PH ¥ h &h ¥ L H P P PH h h &P

P LH PH
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Step 11

31.867891
1,274.72
66,285.21

33.109962
1,324.40
68,868.72

34.401690
1,376.07
71,555.52

37.144077
1,485.76
77,259.68

38.597094
1,543.88
80,281.96

40.108289
1,604.33
83,425.24

41.681448
1,667.26
86,697.41

43.297645
1,731.91
90,059.10

45.016488
1,800.66
93,634.30



Salary
Plan
RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

Grade

18
hourly
weekly
annual

18A
hourly
weekly
annual

19
hourly
weekly
annual

19A
hourly
weekly
annual

20
hourly
weekly
annual

20A
hourly
weekly
annual

21
hourly
weekly
annual

21A
hourly
weekly
annual

22
hourly
weekly
annual

Step 1
$ 35.044985
$ 1,401.80
$ 72,893.57
$ 36.414169
$ 1,456.57
$ 7574147
$ 37.837905
$ 1,513.52
$ 78,702.84
$ 39.320279
$ 1,572.81
$ 81,786.18
$ 40.842655
$ 1,633.71
$ 84,952.72
$42.462310
$ 1,698.49
$ 88,321.61
$44.128789
$ 1,765.15
$ 91,787.88
$ 45.861636
$ 1,834.47
$ 95,392.20
$ 47.664030
$ 1,906.56
$ 99,141.18

Step 2
$36.414169
$ 1,456.57
$ 7574147
$ 37.837904
$ 1,513.52
$ 78,702.84
$ 39.320280
$ 1,572.81
$ 81,786.18
$ 40.842655
$ 1,633.71
$ 84,952.72
$42.462310
$ 1,698.49
$ 88,321.61
$ 44.128789
$ 1,765.15
$ 91,787.88
$ 45.861636
$ 1,834.47
$ 95,392.20
$ 47.664028
$ 1,906.56
$ 99,141.18
$ 49.539159
$ 1,981.57
$ 103,041.45

¥ P & P H PH ¥ H & P H PH ¥ H & ¥ P L P P PH P LH PH

P H PH

Step 3

37.837904
1,513.52
78,702.84

39.320279
1,5672.81
81,786.18

40.842656
1,633.71
84,952.72

42.462310
1,698.49
88,321.61

44.128789
1,765.15
91,787.88

45.861636
1,834.47
95,392.20

47.664028
1,906.56
99,141.18

49.539159
1,981.57
103,041.45

51.637236
2,065.49
107,405.45

@h PH P @ P Ph @h PH P @ P Ph @h PH P @ H P @ hAh @ hH Ah

@ P Ph

Step 4

39.320279
1,572.81
81,786.18

40.842655
1,633.71
84,952.72

42.462311
1,698.49
88,321.61

44.128789
1,765.15
91,787.88

45.861636
1,834.47
95,392.20

47.664028
1,906.56
99,141.18

49.539159
1,981.57
103,041.45

51.487473
2,059.50
107,093.94

53.515346
2,140.61
111,311.92

¥ H & P P PH ¥ & & P P PH ¥ & & ¥ P h P P PH P L PH

P P PH

Step 5

40.842655
1,633.71
84,952.72

42.462310
1,698.49
88,321.61

44.128789
1,765.15
91,787.88

45.861636
1,834.47
95,392.20

47.664028
1,906.56
99,141.18

49.539159
1,981.57
103,041.45

51.487473
2,059.50
107,093.94

53.515342
2,140.61
111,311.91

55.622756
2,224.91
115,695.33

@h PH P @ P Ph @h PH P @ P Ph @h PH P @ H P @ hAh @ hH Ah

@ P Ph

Step 6

42.462310
1,698.49
88,321.61

44.128789
1,765.15
91,787.88

45.861636
1,834.47
95,392.20

47.664028
1,906.56
99,141.18

49.539159
1,981.57
103,041.45

51.487473
2,059.50
107,093.94

53.515342
2,140.61
111,311.91

55.622755
2,224.91
115,695.33

57.816545
2,312.66
120,258.41

¥ H & P P PH ¥ & & P P PH ¥ & & ¥ P L P P PH P L PH

P P PH

Step 7

44.128789
1,765.15
91,787.88

45.861636
1,834.47
95,392.20

47.664030
1,906.56
99,141.18

49.539159
1,981.57
103,041.45

51.487473
2,059.50
107,093.94

53.515342
2,140.61
111,311.91

55.622755
2,224.91
115,695.33

57.816543
2,312.66
120,258.41

60.096245
2,403.85
125,000.19

@h h P @ hH Ph @h h P @ hH Ah @h h P @ hH D @ P P @ hH P

@ hH Ph

Step 8

45.861636
1,834.47
95,392.20

47.664028
1,906.56
99,141.18

49.539159
1,981.57
103,041.45

51.487473
2,059.50
107,093.94

53.515342
2,140.61
111,311.91

55.622755
2,224.91
115,695.33

57.816543
2,312.66
120,258.41

60.096244
2,403.85
125,000.19

62.467677
2,498.71
129,932.77

¥ H & P P PH ¥ & & P P PH ¥ & & ¥ P L P P PH P L PH

P P PH

Step 9

47.681749
1,907.27
99,178.04

49.557287
1,982.29
103,079.16

51.507943
2,060.32
107,136.52

53.535097
2,141.40
111,353.00

55.644784
2,225.79
115,741.15

57.837474
2,313.50
120,301.95

60.119648
2,404.79
125,048.87

62.491775
2,499.67
129,982.89

64.958695
2,598.35
135,114.09

@h PP @ Ph @h PH P @ Ph @h PH P @ H P @ hAh @ hH Ah

@ Ph

Step 10

48.150512
1,926.02
100,153.07

50.044805
2,001.79
104,093.19

52.014966
2,080.60
108,191.13

54.062395
2,162.50
112,449.78

56.193177
2,247.73
116,881.81

58.407794
2,336.31
121,488.21

60.712789
2,428.51
126,282.60

63.108639
2,524.35
131,265.97

65.600227
2,624.01
136,448.47

¥ hH & P L PH ¥ h &h P LH PH ¥ hH &h ¥ L H P P PH h h &P

P LH PH
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Step 11

48.623964
1,944.96
101,137.85

50.537199
2,021.49
105,117.37

52.527061
2,101.08
109,256.29

54.594966
2,183.80
113,557.53

56.747054
2,269.88
118,033.87

58.983817
2,359.35
122,686.34

61.311863
2,452.47
127,528.68

63.731671
2,549.27
132,561.88

66.248176
2,649.93
137,796.21



Salary Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11
Plan
RA1 22A

$ 53515342 § 55622755 $ 57.816543 $ 60.096244 $ 62467773 $ 64.933848 $ 67.524891 $ 68.192084 $ 68.865951
2,498.71 $ 2,597.35 $ 2,701.00 $ 2,727.68 $ 2,754.64
141,839.54 $ 143,241.18

hourly $ 49.539159 $51.487473
weekly $ 1,981.57 $ 2,059.50 $ 2,140.61 $ 2,22491 $ 2,312.66 $ 2,403.85 $
annual  $103,041.45 $107,093.94 $ 11131191 $ 11569533 $ 120,25841 $ 125,000.19 $ 129,932.97 $ 13506240 $ 140451.77 $
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SCHEDULE A
Effective 10-3-2026
2% Wage Increase

Salary Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11
Plan
RA1 5
hourly $ 19467887 $ 20.213463 $ 20.989184 $ 21.795962 $ 22.642992 $ 22.861207 $ 23.081604
weekly $ 77872 $ 808.54 $ 83957 $ 87184 $ 905.72 $ 91445 $ 923.26
annual $ 40,493.21 $ 42,044.00 $ 43,657.50 $ 45,335.60 $ 47,097.42 $ 47,551.31 $ 48,009.74
RA1 05L
hourly $ 18.061579 $ 18.750591 $ 19.467887 $ 20.213463 $ 20.989184 $ 21795962 $ 22.642992 $ 22.861207 $ 23.081604
weekly $ 72246 $ 75002 $ 77872 $ 80854 $ 83957 $ 87184 §$ 90572 $ 91445 §$ 923.26
annual $ 37,568.08 $ 39,001.23 $ 40,493.21 $ 42,044.00 $ 43,657.50 $ 45,335.60 $ 47,097.42 $ 47,551.31 $ 48,009.74
RA1 6
hourly $ 17.397607 $18.061579 $ 18.750591 $ 19.467887 $ 20.213463 $ 20.989184 $ 21795962 $ 22635666 $ 23.516991 $§ 23.743946 $ 23.973170
weekly $ 69590 $ 72246 $ 750.02 $ 77872 $ 808.54 $ 839.57 $ 87184 § 90543 $ 940.68 $ 949.76 $ 958.93
annual $ 36,187.02 $ 37,568.08 $ 39,001.23 $ 40,493.21 $ 42,044.00 $ 43,657.50 $ 4533560 $ 47,082.19 $ 48,91534 $ 49,387.41 § 49,864.19
RA1 06L
hourly $ 19467887 $ 20.213463 $ 20.989184 $ 21.795962 $ 22.635666 $ 23.516991 $ 23.743946 $ 23.973170
weekly $ 77872 $ 808.54 $ 839.57 $ 87184 §$ 90543 $ 940.68 $ 949.76 $ 958.93
annual $ 40,493.21 § 42,044.00 $ 43,657.50 $ 45,335.60 $ 47,082.19 $ 48,915.34 $ 49,387.41 §$ 49,864.19
RA1 7
hourly $ 18.061579 $18.750591 $ 19.467887 $ 20.213463 $ 20.989184 $ 21.795962 $ 22635666 $ 23.507360 $ 24.423603 $ 24.659624 $ 24.898004
weekly $ 72246 $ 750.02 $ 77872 $ 808.54 $ 839.57 $ 87184 $ 90543 $ 940.29 $ 976.94 $ 986.38 $ 995.92
annual $ 37,568.08 $ 39,001.23 $ 40,493.21 $ 42,044.00 $ 43,657.50 $ 4533560 $ 47,082.19 $ 48,895.31 $ 50,801.09 $ 51,292.02 $ 51,787.85
RA1 07L
hourly $ 19467887 $ 20.213463 $ 20.989184 $ 21.795962 $ 22.635666 $ 23.507360 $ 24.423603 $ 24.659624 $ 24.898004
weekly $ 77872 § 808.54 $ 83957 §$ 87184 $ 90543 §$ 940.29 $ 976.94 $ 986.38 $ 995.92
annual $ 40,49321 § 42,044.00 $ 43,657.50 $ 45,335.60 $ 47,082.19 §$ 48,895.31 $ 50,801.09 $ 51,292.02 $ 51,787.85
RA1 8
hourly $ 18.750591 $19.467887 $ 20.213463 $ 20.989184 $ 21.795962 $ 22.635666 $ 23.507360 $ 24.414298 $§ 25367136 $ 25612592 $ 25.860503
weekly $ 750.02 $ 77872 $ 808.54 $ 83957 $ 87184 $ 90543 $ 94029 $ 976.57 $ 1,01469 $ 1,024.50 $ 1,034.42
annual $ 39,001.23 $ 40,493.21 $ 42,044.00 $ 43,657.50 $ 45,335.60 $ 47,082.19 $ 48,89531 §$ 50,781.74 $ 52,763.64 $ 53,274.19 $ 53,789.85
RA1 08L
hourly $ 20213463 $ 20.989184 $ 21795962 $ 22.635666 $ 23.507360 $ 24.414298 $ 25367136 $ 25.612592 $ 25.860503
weekly $ 808.54 §$ 839.57 $ 87184 $ 90543 $ 940.29 $ 976.57 $ 1,014.69 $ 1,024.50 $ 1,034.42
annual $ 42,044.00 $ 43,657.50 $ 4533560 $ 47,082.19 $ 48,895.31 § 50,781.74 §$ 52,763.64 $ 53,274.19 $ 53,789.85
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Salary
Plan
RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

Grade

9
hourly
weekly
annual

09L
hourly
weekly
annual

10
hourly
weekly
annual

10L
hourly
weekly
annual

11
hourly
weekly
annual

11L
hourly
weekly
annual

12
hourly
weekly
annual

12L
hourly
weekly
annual

13
hourly
weekly
annual

Step 1 Step 2
$19.467887  $20.213463
$ 77872 $ 808.54
$ 40,493.21 $ 42,044.00
$20.213463  $20.989184
$ 808.54 $ 839.57
$ 42,04400 $ 43,657.50
$20.989184  $21.795962
$ 839.57 $ 871.84
$ 4365750 $ 45,335.60
$21.795962  $ 22.635666
$ 87184 $ 905.43
$ 4533560 $ 47,082.19
$ 22635666  $23.507360
$ 90543 $ 940.29
$ 47,08219 $ 48,895.31

©» P & P H PH ©» P & P P PH ©» P » ¥ H & ©» P » P LH PH

¥ L

Step 3

20.989184
839.57
43,657.50

20.989184
839.57
43,657.50

21.795962
871.84
45,335.60

21.795962
871.84
45,335.60

22.635666
905.43
47,082.19

22.635666
905.43
47,082.19

23.507360
940.29
48,895.31

23.507360
940.29
48,895.31

24.414298
976.57
50,781.74

LR T o] h L P LR T o] P P P ¥ P P @h PH P & P H @ hH Ah

@h H P

Step 4

21.795962
871.84
45,335.60

21.795962
871.84
45,335.60

22.635666
905.43
47,082.19

22.635666
905.43
47,082.19

23.507360
940.29
48,895.31

23.507360
940.29
48,895.31

24.414298
976.57
50,781.74

24.414298
976.57
50,781.74

25.358326
1,014.33
52,745.32

@ hH P & hH P @ hH P & h P @ P &h &P h P @ P &h @ hH P

¥ H h

Step 5

22.635666
905.43
47,082.19

22.635666
905.43
47,082.19

23.507360
940.29
48,895.31

23.507360
940.29
48,895.31

24.414298
976.57
50,781.74

24.414298
976.57
50,781.74

25.358326
1,014.33
52,745.32

25.358326
1,014.33
52,745.32

26.339450
1,053.58
54,786.06

LR T o] h L P LR T o] P P P ¥ P P @h PH P & P H @ hH Ah

@h H P

Step 6

23.507360
940.29
48,895.31

23.507360
940.29
48,895.31

24.414298
976.57
50,781.74

24.414298
976.57
50,781.74

25.358326
1,014.33
52,745.32

25.358326
1,014.33
52,745.32

26.339450
1,053.58
54,786.06

26.339450
1,053.58
54,786.06

27.360909
1,094.44
56,910.69

@ hH P & hH P @ hH P & h P @ P &h &P h P @h P &h @ hH P

¥ H h

Step 7

24.414298
976.57
50,781.74

24.414298
976.57
50,781.74

25.358326
1,014.33
52,745.32

25.358326
1,014.33
52,745.32

26.339450
1,053.58
54,786.06

26.339450
1,053.58
54,786.06

27.360909
1,094.44
56,910.69

27.360909
1,094.44
56,910.69

28.422709
1,136.91
59,119.24

©+P P N h h P R T o] P P P ¥ P P &4 h &N 4 P P @ hH Ah

@ PP

Step 8

25.358326
1,014.33
52,745.32

25.358326
1,014.33
52,745.32

26.339450
1,053.58
54,786.06

26.339450
1,053.58
54,786.06

27.360909
1,094.44
56,910.69

27.360909
1,094.44
56,910.69

28.422709
1,136.91
59,119.24

28.422709
1,136.91
59,119.24

29.526238
1,181.05
61,414.58

@ hH P & hH P @ hH P & hH P @ P &h &P h P @h P &h @ hH P

¥ H h

Step 9

26.349433
1,053.98
54,806.82

26.349433
1,053.98
54,806.82

27.370516
1,094.82
56,930.67

27.370516
1,094.82
56,930.67

28.433215
1,137.33
59,141.09

28.433215
1,137.33
59,141.09

29.537537
1,181.50
61,438.08

29.537537
1,181.50
61,438.08

30.686308
1,227.45
63,827.52

R T o] P L P R T ] P P P ¥ P P @h PP & P H @ hH Ah

@h H P

Step 10

26.604714
1,064.19
55,337.81

26.604714
1,064.19
55,337.81

27.636007
1,105.44
57,482.90

27.636007
1,105.44
57,482.90

28.709332
1,148.37
59,715.41

28.709332
1,148.37
59,715.41

29.824699
1,192.99
62,035.37

29.824699
1,192.99
62,035.37

30.984955
1,239.40
64,448.71

@ hH P @ hH P +h P P P P PH P P P ¥ hH & P P P & hH P

¥ &
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Step 11

26.862545
1,074.50
55,874.09

26.862545
1,074.50
55,874.09

27.904151
1,116.17
58,040.63

27.904151
1,116.17
58,040.63

28.988210
1,159.53
60,295.48

28.988210
1,159.53
60,295.48

30.114729
1,204.59
62,638.64

30.114729
1,204.59
62,638.64

31.286589
1,251.46
65,076.11



Salary
Plan
RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

Grade

13A
hourly
weekly
annual

14
hourly
weekly
annual

14A
hourly
weekly
annual

15
hourly
weekly
annual

15A
hourly
weekly
annual

16
hourly
weekly
annual

16A
hourly
weekly
annual

17
hourly
weekly
annual

17A
hourly
weekly
annual

Step 1
$ 23.507360
$ 940.29
$  48,895.31
$ 24.414298
$ 976.57
$ 50,781.74
$ 25.358326
$ 1,014.33
$ 52,745.32
$ 27.360909
$ 1,094.44
$ 56,910.69
$ 28.422709
$ 1,136.91
$ 59,119.24
$ 29.526238
$ 1,181.05
$ 61,414.58
$ 30.674743
$ 1,226.99
$ 63,803.47
$ 31.868689
$ 1,274.75
$ 66,286.87
$ 33.109931
$ 1,324.40
$ 68,868.66

Step 2
$ 24.414298
$ 976.57
$ 50,781.74
$ 25.358326
$ 1,014.33
$ 52,745.32
$ 26.339450
$ 1,053.58
$ 54,786.06
$ 28.422709
$ 1,136.91
$ 59,119.24
$ 29.526238
$ 1,181.05
$ 61,414.58
$30.674743
$ 1,226.99
$ 63,803.47
$ 31.868689
$ 1,274.75
$ 66,286.87
$ 33.109931
$ 1,324.40
$ 68,868.66
$ 34.391975
$ 1,375.68
$ 71,535.31

¥ H & P H PH ¥ P & P H PH ¥ H & ¥ P L P P Ph P LH PH

P H PH

Step 3

25.358326
1,014.33
52,745.32

26.339450
1,053.58
54,786.06

27.360909
1,094.44
56,910.69

29.526238
1,181.05
61,414.58

30.674743
1,226.99
63,803.47

31.868689
1,274.75
66,286.87

33.109931
1,324.40
68,868.66

34.391975
1,375.68
71,535.31

35.745884
1,429.84
74,351.44

@h PH P @ P Ph @h PH P @ Ph @h PH P @h H P @ h Ph @ hH Ah

@ P Ph

Step 4

26.339450
1,053.58
54,786.06

27.360909
1,094.44
56,910.69

28.422709
1,136.91
59,119.24

30.674743
1,226.99
63,803.47

31.868689
1,274.75
66,286.87

33.109931
1,324.40
68,868.66

34.391975
1,375.68
71,535.31

35.745884
1,429.84
74,351.44

37.142452
1,485.70
77,256.30

¥ H & P P PH ¥ H & P H PH ¥ & & &P P L P P PH P L PH

P P PH

Step 5

27.360909
1,094.44
56,910.69

28.422709
1,136.91
59,119.24

29.526238
1,181.05
61,414.58

31.868689
1,274.75
66,286.87

33.109931
1,324.40
68,868.66

34.391975
1,375.68
71,535.31

35.745884
1,429.84
74,351.44

37.142452
1,485.70
77,256.30

38.594662
1,543.79
80,276.90

@h PH P @ P Ph @h PH P @ Ph @h PH P @h H P @ h Ph @ hH Ah

@ P Ph

Step 6

28.422709
1,136.91
59,119.24

29.526238
1,181.05
61,414.58

30.674743
1,226.99
63,803.47

33.109931
1,324.40
68,868.66

34.391975
1,375.68
71,535.31

35.745884
1,429.84
74,351.44

37.142452
1,485.70
77,256.30

38.594662
1,543.79
80,276.90

40.106684
1,604.27
83,421.90

¥ & & P P PH ¥ H & P H PH ¥ & & &P P L P P PH P L PH

P P PH

Step 7

29.526238
1,181.05
61,414.58

30.674743
1,226.99
63,803.47

31.868689
1,274.75
66,286.87

34.391975
1,375.68
71,535.31

35.745884
1,429.84
74,351.44

37.142452
1,485.70
77,256.30

38.594662
1,543.79
80,276.90

40.106684
1,604.27
83,421.90

41.659508
1,666.38
86,651.78

@h h P @ hH Ph @h h P @ hH Ah @h h P @ D @ P P @ hH P

@ hH Ph

Step 8

30.674743
1,226.99
63,803.47

31.868689
1,274.75
66,286.87

33.109931
1,324.40
68,868.66

35.745884
1,429.84
74,351.44

37.142452
1,485.70
77,256.30

38.594662
1,543.79
80,276.90

40.106684
1,604.27
83,421.90

41.659508
1,666.38
86,651.78

43.311556
1,732.46
90,088.04

¥ & & P P PH ¥ H & P PH PH ¥ & & &P P L P P PH P L PH

P P PH

Step 9

31.880955
1,275.24
66,312.39

33.122904
1,324.92
68,895.64

34.414506
1,376.58
71,582.17

37.156622
1,486.26
77,285.77

38.609497
1,544.38
80,307.75

40.120545
1,604.82
83,450.73

41.693549
1,667.74
86,722.58

43.309588
1,732.38
90,083.94

45.028262
1,801.13
93,658.79

@h PH P @ Ph @h PP @ Ph @h PH P @h P @ hPh @ hH Ah

@ Ph

Step 10

32.191550
1,287.66
66,958.42

33.445919
1,337.84
69,567.51

34.750435
1,390.02
72,280.91

37.519971
1,500.80
78,041.54

38.987377
1,559.50
81,093.74

40.513534
1,620.54
84,268.15

42.102268
1,684.09
87,672.72

43.734468
1,749.38
90,967.69

45.470329
1,818.81
94,578.28

¥ hH &h P LH PH ¥ hH & P L &PH ¥ h &h ¥ L H P P PH h h &P

P LH PH
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Step 11

32.505248
1,300.21
67,610.92

33.772161
1,350.89
70,246.10

35.089723
1,403.59
72,986.62

37.886958
1,515.48
78,804.87

39.369035
1,574.76
81,887.59

40.910454
1,636.42
85,093.74

42.515076
1,700.60
88,431.36

44.163597
1,766.54
91,860.28

45.916817
1,836.67
95,506.98



Salary
Plan
RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

Grade

18
hourly
weekly
annual

18A
hourly
weekly
annual

19
hourly
weekly
annual

19A
hourly
weekly
annual

20
hourly
weekly
annual

20A
hourly
weekly
annual

21
hourly
weekly
annual

21A
hourly
weekly
annual

22
hourly
weekly
annual

Step 1
$ 35.745884
$ 1,429.84
$ 7435144
$ 37.142452
$ 1,485.70
$ 77,256.30
$ 38.594663
$ 1,543.79
$ 80,276.90
$ 40.106684
$ 1,604.27
$ 83,421.90
$ 41.659508
$ 1,666.38
$ 86,651.78
$ 43.311556
$ 1,732.46
$ 90,088.04
$45.011364
$ 1,800.45
$ 93,623.64
$ 46.778868
$ 1,871.15
$ 97,300.05
$48.617310
$ 1,944 .69
$ 101,124.01

Step 2
$ 37.142452
$ 1,485.70
$ 77,256.30
$ 38.594662
$ 1,543.79
$ 80,276.90
$ 40.106685
$ 1,604.27
$ 83,421.91
$ 41.659508
$ 1,666.38
$ 86,651.78
$ 43.311556
$ 1,732.46
$ 90,088.04
$ 45.011364
$ 1,800.45
$ 93,623.64
$ 46.778868
$ 1,871.15
$ 97,300.05
$ 48.617308
$ 1,944.69
$101,124.00
$ 50.529942
$  2,021.20
$ 105,102.28

¥ P & P H PH ¥ H & P H PH ¥ H & ¥ P L P P PH P LH PH

P H PH

Step 3

38.594662
1,543.79
80,276.90

40.106684
1,604.27
83,421.90

41.659509
1,666.38
86,651.78

43.311556
1,732.46
90,088.04

45.011364
1,800.45
93,623.64

46.778868
1,871.15
97,300.05

48.617308
1,944.69
101,124.00

50.529942
2,021.20
105,102.28

52.669980
2,106.80
109,553.56

@h PH P @ P Ph @h PH P @ P Ph @h PH P @ H P @ hAh @ hH Ah

@ P Ph

Step 4

40.106684
1,604.27
83,421.90

41.659508
1,666.38
86,651.78

43.311557
1,732.46
90,088.04

45.011364
1,800.45
93,623.64

46.778868
1,871.15
97,300.05

48.617308
1,944.69
101,124.00

50.529942
2,021.20
105,102.28

52.517222
2,100.69
109,235.82

54.585652
2,183.43
113,538.16

¥ H & P P PH ¥ & & P P PH ¥ & & ¥ P h P P PH P L PH

P P PH

Step 5

41.659508
1,666.38
86,651.78

43.311556
1,732.46
90,088.04

45.011364
1,800.45
93,623.64

46.778868
1,871.15
97,300.05

48.617308
1,944.69
101,124.00

50.529942
2,021.20
105,102.28

52.517222
2,100.69
109,235.82

54.585648
2,183.43
113,538.15

56.735211
2,269.41
118,009.24

@h PH P @ P Ph @h PH P @ P Ph @h PH P @ H P @ hAh @ hH Ah

@ P Ph

Step 6

43.311556
1,732.46
90,088.04

45.011364
1,800.45
93,623.64

46.778868
1,871.15
97,300.05

48.617308
1,944.69
101,124.00

50.529942
2,021.20
105,102.28

52.517222
2,100.69
109,235.82

54.585648
2,183.43
113,538.15

56.735210
2,269.41
118,009.24

58.972875
2,358.92
122,663.58

¥ H & P P PH ¥ & & P P PH ¥ & & ¥ P L P P PH P L PH

P P PH

Step 7

45.011364
1,800.45
93,623.64

46.778868
1,871.15
97,300.05

48.617310
1,944.69
101,124.01

50.529942
2,021.20
105,102.28

52.517222
2,100.69
109,235.82

54.585648
2,183.43
113,538.15

56.735210
2,269.41
118,009.24

58.972873
2,358.91
122,663.58

61.298169
2,451.93
127,500.19

@h h P @ hH Ph @h h P @ hH Ah @h h P @ hH D @ P P @ hH P

@ hH Ph

Step 8

46.778868
1,871.15
97,300.05

48.617308
1,944.69
101,124.00

50.529942
2,021.20
105,102.28

52.517222
2,100.69
109,235.82

54.585648
2,183.43
113,538.15

56.735210
2,269.41
118,009.24

58.972873
2,358.91
122,663.58

61.298168
2,451.93
127,500.19

63.717030
2,548.68
132,531.42

¥ H & P P PH ¥ & & P P PH ¥ & & ¥ P L P P PH P L PH

P P PH

Step 9

48.635383
1,945.42
101,161.60

50.548432
2,021.94
105,140.74

52.538101
2,101.52
109,279.25

54.605798
2,184.23
113,580.06

56.757679
2,270.31
118,055.97

58.994223
2,359.77
122,707.98

61.322040
2,452.88
127,549.84

63.741610
2,549.66
132,582.55

66.257868
2,650.31
137,816.37

@h PP @ Ph @h PH P @ Ph @h PH P @ H P @ hAh @ hH Ah

@ Ph

Step 10

49.113522
1,964.54
102,156.13

51.045701
2,041.83
106,175.06

53.055265
2,122.21
110,354.95

55.143642
2,205.75
114,698.78

57.317040
2,292.68
119,219.44

59.575949
2,383.04
123,917.97

61.927044
2,477.08
128,808.25

64.370811
2,574.83
133,891.29

66.912231
2,676.49
139,177.44

¥ hH & P L PH ¥ h &h P LH PH ¥ hH &h ¥ L H P P PH h h &P

P LH PH
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Step 11

49.596443
1,983.86
103,160.60

51.547942
2,061.92
107,219.72

53.577602
2,143.10
111,441.41

55.686865
2,227.47
115,828.68

57.881995
2,315.28
120,394.55

60.163493
2,406.54
125,140.07

62.538100
2,501.52
130,079.25

65.006304
2,600.25
135,213.11

67.573139
2,702.93
140,552.13



Salary Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11
Plan
RA1 22A

$ 54585648 $ 56.735210 $ 58.972873 $ 61.298168 $ 63.717128 $ 66.232524 $ 68.875388 $ 69.555925 $  70.243270
2,548.69 $ 2,649.30 $ 2,755.02 $ 2,78224 $ 2,809.73
144,676.32 $ 146,106.00

hourly $ 50.529942 $ 52.517222
weekly $ 2,021.20 $ 2,100.69 $ 2,18343 $ 2,269.41 $ 2,358.91 $ 245193 $
annual  $105,102.28 $109,235.82 $ 113538.15 $ 118,009.24 $ 122,663.58 $ 127,500.19 $ 132,531.63 $ 137,763.65 $ 143,260.81 $
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SCHEDULE A
Effective 1-2-2027
Add $.384615 Hourly/$800.00 Annual

Salary Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11
Plan
RA1 5
hourly $ 19.852502 $ 20.598078 $ 21.373799 $ 22.180577 $ 23.027607 $ 23.245822 $ 23.466219
weekly $ 79410 $ 82392 $ 85495 §$ 887.22 $ 92110 $ 92983 $ 938.65
annual $ 41,293.20 $ 42,844.00 $ 4445750 $ 46,135.60 $ 47,897.42 $ 48,351.31 $ 48,809.74
RA1 05L
hourly $ 18446194 $ 19.135206 $ 19.852502 $ 20.598078 $ 21.373799 $ 22.180577 $ 23.027607 $ 23.245822 $  23.466219
weekly $ 73785 $ 76541 79410 $ 82392 $ 85495 §$ 88722 $ 92110 $ 92983 §$ 938.65
annual $ 38,368.08 $ 39,801.23 $ 41,293.20 $ 42,844.00 $ 4445750 $ 46,135.60 $ 47,897.42 $ 48,351.31 § 48,809.74
RA1 6
hourly $ 17.782222 $18.446194 $ 19.135206 $ 19.852502 $ 20.598078 $ 21.373799 $ 22180577 $ 23.020281 $ 23.901606 $ 24.128561 $ 24.357785
weekly $ 71129 $ 73785 $ 76541 $ 79410 $ 82392 $ 85495 § 887.22 § 920.81 $ 956.06 $ 965.14 § 974.31
annual $ 36,987.02 $ 38,368.08 $ 39,801.23 § 41,293.20 $ 42,844.00 $ 4445750 $ 46,13560 $ 47,882.18 $ 49,71534 $ 50,187.41 $ 50,664.19
RA1 06L
hourly $ 19.852502 $ 20.598078 $ 21.373799 $ 22180577 $ 23.020281 $ 23.901606 $ 24.128561 $ 24.357785
weekly $ 79410 $ 82392 $ 85495 $ 88722 $ 920.81 $ 956.06 $ 965.14 §$ 974.31
annual $ 41,293.20 $ 42,844.00 $ 4445750 $ 46,135.60 $ 47,882.18 $ 49,715.34 $ 50,187.41 $ 50,664.19
RA1 7
hourly $ 18.446194 $19.135206 $ 19.852502 $ 20.598078 $ 21.373799 $ 22180577 $ 23.020281 $ 23.891975 $§ 24.808218 $ 25.044239 $ 25.282619
weekly $ 73785 $ 76541 $ 79410 $ 82392 $ 85495 $ 88722 $ 92081 $ 955.68 $ 99233 $ 1,001.77 $ 1,011.30
annual $ 38,368.08 $ 39,801.23 $ 41,293.20 $ 42,844.00 $ 4445750 $ 46,135.60 $ 47,882.18 $ 49,695.31 $ 51,601.09 $ 52,092.02 $ 52,587.85
RA1 07L
hourly $ 19.852502 $ 20.598078 $ 21.373799 $ 22.180577 $ 23.020281 $ 23.891975 $ 24.808218 $ 25.044239 $ 25.282619
weekly $ 79410 $ 82392 $ 85495 § 887.22 $ 920.81 § 955.68 $ 99233 § 1,001.77 $ 1,011.30
annual $ 41,293.20 $ 42,844.00 $ 4445750 $ 46,135.60 $ 47,882.18 §$ 49,695.31 $ 51,601.09 $ 52,092.02 $ 52,587.85
RA1 8
hourly $ 19.135206 $19.852502 $ 20.598078 $ 21.373799 $ 22.180577 $ 23.020281 $ 23.891975 $ 24.798913 $ 25751751 $§ 25997207 $ 26.245118
weekly $ 76541 $ 79410 $ 82392 $ 85495 $ 887.22 $ 920.81 $ 95568 $ 99196 $ 1,030.07 $ 1,039.89 $ 1,049.80
annual $ 39,801.23 $ 41,293.20 $ 42,844.00 $ 4445750 $ 46,135.60 $ 47,882.18 $ 49,695.31 $ 51,581.74 § 53,563.64 $ 54,074.19 $ 54,589.85
RA1 08L
hourly $ 20598078 $ 21.373799 $ 22180577 $ 23.020281 $ 23.891975 $ 24798913 $ 25751751 $ 25.997207 $ 26.245118
weekly $ 823.92 § 85495 $ 88722 §$ 920.81 $ 955.68 §$ 991.96 $ 1,030.07 $ 1,039.89 $ 1,049.80
annual $ 42,844.00 $ 4445750 $ 46,135.60 $ 47,882.18 $ 49,695.31 § 51,581.74 §$ 53,563.64 $ 54,074.19 $ 54,589.85
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Salary
Plan
RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

Grade

9
hourly
weekly
annual

09L
hourly
weekly
annual

10
hourly
weekly
annual

10L
hourly
weekly
annual

11
hourly
weekly
annual

11L
hourly
weekly
annual

12
hourly
weekly
annual

12L
hourly
weekly
annual

13
hourly
weekly
annual

Step 1 Step 2
$19.852502  $20.598078
$ 79410 $ 823.92
$ 41,29320 $ 42,844.00
$20.598078  $21.373799
$ 82392 $ 854.95
$ 42,84400 $ 44,457.50
$21.373799  $22.180577
$ 85495 $ 887.22
$ 4445750 $ 46,135.60
$22.180577  $23.020281
$ 88722 $ 920.81
$ 46,13560 $ 47,882.18
$ 23.020281 $ 23.891975
$ 92081 $ 955.68
$ 47,88218 $ 49,695.31

©» P & P H PH ©» P & P P PH ©» P » ¥ H & ©» P » P LH PH

¥ L

Step 3

21.373799
854.95
44,457.50

21.373799
854.95
44,457.50

22.180577
887.22
46,135.60

22.180577
887.22
46,135.60

23.020281
920.81
47,882.18

23.020281
920.81
47,882.18

23.891975
955.68
49,695.31

23.891975
955.68
49,695.31

24.798913
991.96
51,581.74

LR T o] h L P LR T o] P P P ¥ P P @h PH P & P H @ hH Ah

@h H P

Step 4

22.180577
887.22
46,135.60

22.180577
887.22
46,135.60

23.020281
920.81
47,882.18

23.020281
920.81
47,882.18

23.891975
955.68
49,695.31

23.891975
955.68
49,695.31

24.798913
991.96
51,581.74

24.798913
991.96
51,581.74

25.742941
1,029.72
53,5645.32

@ hH P & hH P @ hH P & h P @ P &h &P h P @ P &h @ hH P

¥ H h

Step 5

23.020281
920.81
47,882.18

23.020281
920.81
47,882.18

23.891975
955.68
49,695.31

23.891975
955.68
49,695.31

24.798913
991.96
51,581.74

24.798913
991.96
51,5681.74

25.742941
1,029.72
53,545.32

25.742941
1,029.72
53,545.32

26.724065
1,068.96
55,586.06

LR T o] h L P LR T o] P P P ¥ P P @h PH P & P H @ hH Ah

@h H P

Step 6

23.891975
955.68
49,695.31

23.891975
955.68
49,695.31

24.798913
991.96
51,5681.74

24.798913
991.96
51,581.74

25.742941
1,029.72
53,545.32

25.742941
1,029.72
53,545.32

26.724065
1,068.96
55,586.06

26.724065
1,068.96
55,586.06

27.745524
1,109.82
57,710.69

@ hH P & hH P @ hH P & h P @ P &h &P h P @h P &h @ hH P

¥ H h

Step 7

24.798913
991.96
51,581.74

24.798913
991.96
51,5681.74

25.742941
1,029.72
53,545.32

25.742941
1,029.72
53,5645.32

26.724065
1,068.96
55,586.06

26.724065
1,068.96
55,586.06

27.745524
1,109.82
57,710.69

27.745524
1,109.82
57,710.69

28.807324
1,152.29
59,919.23

©+P P N h h P R T o] P P P ¥ P P &4 h &N 4 P P @ hH Ah

@ PP

Step 8

25.742941
1,029.72
53,545.32

25.742941
1,029.72
53,545.32

26.724065
1,068.96
55,586.06

26.724065
1,068.96
55,586.06

27.745524
1,109.82
57,710.69

27.745524
1,109.82
57,710.69

28.807324
1,152.29
59,919.23

28.807324
1,152.29
59,919.23

29.910853
1,196.43
62,214.57

@ hH P & hH P @ hH P & hH P @ P &h &P h P @h P &h @ hH P

¥ H h

Step 9

26.734048
1,069.36
55,606.82

26.734048
1,069.36
55,606.82

27.755131
1,110.21
57,730.67

27.755131
1,110.21
57,730.67

28.817830
1,152.71
59,941.09

28.817830
1,152.71
59,941.09

29.922152
1,196.89
62,238.08

29.922152
1,196.89
62,238.08

31.070923
1,242.84
64,627.52

R T o] P L P R T ] P P P ¥ P P @h PP & P H @ hH Ah

@h H P

Step 10

26.989329
1,079.57
56,137.80

26.989329
1,079.57
56,137.80

28.020622
1,120.82
58,282.89

28.020622
1,120.82
58,282.89

29.093947
1,163.76
60,515.41

29.093947
1,163.76
60,515.41

30.209314
1,208.37
62,835.37

30.209314
1,208.37
62,835.37

31.369570
1,254.78
65,248.71

@ hH P @ hH P +h P P P P PH P P P ¥ hH & P P P & hH P

¥ &

125

Step 11

27.247160
1,089.89
56,674.09

27.247160
1,089.89
56,674.09

28.288766
1,131.55
58,840.63

28.288766
1,131.55
58,840.63

29.372825
1,174.91
61,095.48

29.372825
1,174.91
61,095.48

30.499344
1,219.97
63,438.64

30.499344
1,219.97
63,438.64

31.671204
1,266.85
65,876.10



Salary
Plan
RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

Grade

13A
hourly
weekly
annual

14
hourly
weekly
annual

14A
hourly
weekly
annual

15
hourly
weekly
annual

15A
hourly
weekly
annual

16
hourly
weekly
annual

16A
hourly
weekly
annual

17
hourly
weekly
annual

17A
hourly
weekly
annual

Step 1
$ 23.891975
$ 955.68
$  49,695.31
$24.798913
$ 991.96
$ 51,581.74
$ 25.742941
$ 1,029.72
$ 53,545.32
$ 27.745524
$ 1,109.82
$ 57,710.69
$ 28.807324
$ 1,152.29
$ 59,919.23
$29.910853
$ 1,196.43
$ 62,214.57
$ 31.059358
$ 1,242.37
$ 64,603.47
$ 32.253304
$ 1,290.13
$ 67,086.87
$ 33.494546
$ 1,339.78
$ 69,668.66

Step 2
$24.798913
$ 991.96
$ 51,581.74
$ 25.742941
$ 1,029.72
$ 53,545.32
$ 26.724065
$ 1,068.96
$ 55,586.06
$ 28.807324
$ 1,152.29
$ 59,919.23
$29.910853
$ 1,196.43
$ 6221457
$ 31.059358
$ 1,242.37
$ 64,603.47
$ 32.253304
$ 1,290.13
$ 67,086.87
$ 33.494546
$ 1,339.78
$ 69,668.66
$ 34.776590
$ 1,391.06
$ 72,335.31

¥ H & P H PH ¥ P & P H PH ¥ H & ¥ P L P P Ph P LH PH

P H PH

Step 3

25.742941
1,029.72
53,545.32

26.724065
1,068.96
55,586.06

27.745524
1,109.82
57,710.69

29.910853
1,196.43
62,214.57

31.059358
1,242.37
64,603.47

32.253304
1,290.13
67,086.87

33.494546
1,339.78
69,668.66

34.776590
1,391.06
72,335.31

36.130499
1,445.22
75,151.44

@h PH P @ P Ph @h PH P @ Ph @h PH P @h H P @ h Ph @ hH Ah

@ P Ph

Step 4

26.724065
1,068.96
55,586.06

27.745524
1,109.82
57,710.69

28.807324
1,152.29
59,919.23

31.059358
1,242.37
64,603.47

32.253304
1,290.13
67,086.87

33.494546
1,339.78
69,668.66

34.776590
1,391.06
72,335.31

36.130499
1,445.22
75,151.44

37.527067
1,501.08
78,056.30

¥ H & P P PH ¥ H & P H PH ¥ & & &P P L P P PH P L PH

P P PH

Step 5

27.745524
1,109.82
57,710.69

28.807324
1,152.29
59,919.23

29.910853
1,196.43
62,214.57

32.253304
1,290.13
67,086.87

33.494546
1,339.78
69,668.66

34.776590
1,391.06
72,335.31

36.130499
1,445.22
75,151.44

37.527067
1,501.08
78,056.30

38.979277
1,559.17
81,076.90

@h PH P @ P Ph @h PH P @ Ph @h PH P @h H P @ h Ph @ hH Ah

@ P Ph

Step 6

28.807324
1,152.29
59,919.23

29.910853
1,196.43
62,214.57

31.059358
1,242.37
64,603.47

33.494546
1,339.78
69,668.66

34.776590
1,391.06
72,335.31

36.130499
1,445.22
75,151.44

37.527067
1,501.08
78,056.30

38.979277
1,559.17
81,076.90

40.491299
1,619.65
84,221.90

¥ & & P P PH ¥ H & P H PH ¥ & & &P P L P P PH P L PH

P P PH

Step 7

29.910853
1,196.43
62,214.57

31.059358
1,242.37
64,603.47

32.253304
1,290.13
67,086.87

34.776590
1,391.06
72,335.31

36.130499
1,445.22
75,151.44

37.527067
1,501.08
78,056.30

38.979277
1,5659.17
81,076.90

40.491299
1,619.65
84,221.90

42.044123
1,681.76
87,451.78

@h h P @ hH Ph @h h P @ hH Ah @h h P @ D @ P P @ hH P

@ hH Ph

Step 8

31.059358
1,242.37
64,603.47

32.253304
1,290.13
67,086.87

33.494546
1,339.78
69,668.66

36.130499
1,445.22
75,151.44

37.527067
1,501.08
78,056.30

38.979277
1,56569.17
81,076.90

40.491299
1,619.65
84,221.90

42.044123
1,681.76
87,451.78

43.696171
1,747.85
90,888.04

¥ & & P P PH ¥ H & P PH PH ¥ & & &P P L P P PH P L PH

P P PH

Step 9

32.265570
1,290.62
67,112.39

33.507519
1,340.30
69,695.64

34.799121
1,391.96
72,382.17

37.541237
1,501.65
78,085.77

38.994112
1,559.76
81,107.75

40.505160
1,620.21
84,250.73

42.078164
1,683.13
87,522.58

43.694203
1,747.77
90,883.94

45.412877
1,816.52
94,458.78

@h PH P @ Ph @h PP @ Ph @h PH P @h P @ hPh @ hH Ah

@ Ph

Step 10

32.576165
1,303.05
67,758.42

33.830534
1,353.22
70,367.51

35.135050
1,405.40
73,080.90

37.904586
1,516.18
78,841.54

39.371992
1,574.88
81,893.74

40.898149
1,635.93
85,068.15

42.486883
1,699.48
88,372.72

44.119083
1,764.76
91,767.69

45.854944
1,834.20
95,378.28

¥ hH &h P LH PH ¥ hH & P L &PH ¥ h &h ¥ L H P P PH h h &P

P LH PH
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Step 11

32.889863
1,315.59
68,410.92

34.156776
1,366.27
71,046.09

35.474338
1,418.97
73,786.62

38.271573
1,530.86
79,604.87

39.753650
1,590.15
82,687.59

41.295069
1,651.80
85,893.74

42.899691
1,715.99
89,231.36

44.548212
1,781.93
92,660.28

46.301432
1,852.06
96,306.98



Salary
Plan
RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

RA1

Grade

18
hourly
weekly
annual

18A
hourly
weekly
annual

19
hourly
weekly
annual

19A
hourly
weekly
annual

20
hourly
weekly
annual

20A
hourly
weekly
annual

21
hourly
weekly
annual

21A
hourly
weekly
annual

22
hourly
weekly
annual

Step 1
$ 36.130499
$ 1,445.22
$ 75,151.44
$ 37.527067
$ 1,501.08
$ 78,056.30
$ 38.979278
$ 1,559.17
$ 81,076.90
$40.491299
$ 1,619.65
$ 84,221.90
$42.044123
$ 1,681.76
$ 87,451.78
$43.696171
$ 1,747.85
$ 90,888.04
$ 45.395979
$ 1,815.84
$ 94,423.64
$ 47.163483
$ 1,886.54
$ 98,100.05
$49.001925
$ 1,960.08
$ 101,924.00

Step 2
$ 37.527067
$ 1,501.08
$ 78,056.30
$ 38.979277
$ 1,559.17
$ 81,076.90
$ 40.491300
$ 1,619.65
$ 84,221.90
$42.044123
$ 1,681.76
$ 87,451.78
$43.696171
$ 1,747.85
$ 90,888.04
$ 45.395979
$ 1,815.84
$ 9442364
$47.163483
$ 1,886.54
$ 98,100.05
$49.001923
$ 1,960.08
$101,924.00
$ 50.914557
$  2,036.58
$ 105,902.28

¥ P & P H PH ¥ H & P H PH ¥ H & ¥ P L P P PH P LH PH

P H PH

Step 3

38.979277
1,569.17
81,076.90

40.491299
1,619.65
84,221.90

42.044124
1,681.76
87,451.78

43.696171
1,747.85
90,888.04

45.395979
1,815.84
94,423.64

47.163483
1,886.54
98,100.05

49.001923
1,960.08
101,924.00

50.914557
2,036.58
105,902.28

53.054595
2,122.18
110,353.56

@h PH P @ P Ph @h PH P @ P Ph @h PH P @ H P @ hAh @ hH Ah

@ P Ph

Step 4

40.491299
1,619.65
84,221.90

42.044123
1,681.76
87,451.78

43.696172
1,747.85
90,888.04

45.395979
1,815.84
94,423.64

47.163483
1,886.54
98,100.05

49.001923
1,960.08
101,924.00

50.914557
2,036.58
105,902.28

52.901837
2,116.07
110,035.82

54.970267
2,198.81
114,338.16

¥ H & P P PH ¥ & & P P PH ¥ & & ¥ P h P P PH P L PH

P P PH

Step 5

42.044123
1,681.76
87,451.78

43.696171
1,747.85
90,888.04

45.395979
1,815.84
94,423.64

47.163483
1,886.54
98,100.05

49.001923
1,960.08
101,924.00

50.914557
2,036.58
105,902.28

52.901837
2,116.07
110,035.82

54.970263
2,198.81
114,338.15

57.119826
2,284.79
118,809.24

@h PH P @ P Ph @h PH P @ P Ph @h PH P @ H P @ hAh @ hH Ah

@ P Ph

Step 6

43.696171
1,747.85
90,888.04

45.395979
1,815.84
94,423.64

47.163483
1,886.54
98,100.05

49.001923
1,960.08
101,924.00

50.914557
2,036.58
105,902.28

52.901837
2,116.07
110,035.82

54.970263
2,198.81
114,338.15

57.119825
2,284.79
118,809.24

59.357490
2,374.30
123,463.58

¥ H & P P PH ¥ & & P P PH ¥ & & ¥ P L P P PH P L PH

P P PH

Step 7

45.395979
1,815.84
94,423.64

47.163483
1,886.54
98,100.05

49.001925
1,960.08
101,924.00

50.914557
2,036.58
105,902.28

52.901837
2,116.07
110,035.82

54.970263
2,198.81
114,338.15

57.119825
2,284.79
118,809.24

59.357488
2,374.30
123,463.58

61.682784
2,467.31
128,300.19

@h h P @ hH Ph @h h P @ hH Ah @h h P @ hH D @ P P @ hH P

@ hH Ph

Step 8

47.163483
1,886.54
98,100.05

49.001923
1,960.08
101,924.00

50.914557
2,036.58
105,902.28

52.901837
2,116.07
110,035.82

54.970263
2,198.81
114,338.15

57.119825
2,284.79
118,809.24

59.357488
2,374.30
123,463.58

61.682783
2,467.31
128,300.19

64.101645
2,564.07
133,331.42

¥ H & P P PH ¥ & & P P PH ¥ & & ¥ P L P P PH P L PH

P P PH

Step 9

49.019998
1,960.80
101,961.60

50.933047
2,037.32
105,940.74

52.922716
2,116.91
110,079.25

54.990413
2,199.62
114,380.06

57.142294
2,285.69
118,855.97

59.378838
2,375.15
123,507.98

61.706655
2,468.27
128,349.84

64.126225
2,565.05
133,382.55

66.642483
2,665.70
138,616.37

@h PP @ Ph @h PH P @ Ph @h PH P @ H P @ hAh @ hH Ah

@ Ph

Step 10

49.498137
1,979.93
102,956.13

51.430316
2,057.21
106,975.06

53.439880
2,137.60
111,154.95

55.528257
2,221.13
115,498.78

57.701655
2,308.07
120,019.44

59.960564
2,398.42
124,717.97

62.311659
2,492.47
129,608.25

64.755426
2,590.22
134,691.29

67.296846
2,691.87
139,977.44

¥ hH & P L PH ¥ h &h P LH PH ¥ hH &h ¥ L H P P PH h h &P

P LH PH
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Step 11

49.981058
1,999.24
103,960.60

51.932557
2,077.30
108,019.72

53.962217
2,158.49
112,241.41

56.071480
2,242.86
116,628.68

58.266610
2,330.66
121,194.55

60.548108
2,421.92
125,940.07

62.922715
2,516.91
130,879.25

65.390919
2,615.64
136,013.11

67.957754
2,718.31
141,352.13



Salary Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11
Plan
RA1 22A

$ 54970263 $ 57.119825 $ 59.357488 $ 61.682783 $ 64.101743 $ 66.617139 $ 69.260003 $ 69.940540 $ 70.627885
2,564.07 $ 2,664.69 $ 2,77040 $ 2,797.62 $ 2,825.12
145,476.32 $ 146,906.00

hourly $ 50.914557 $ 52.901837
weekly $ 2,036.58 $ 2,116.07 $ 2,198.81 $ 2,28479 $ 2,374.30 $ 2,467.31 $
annual  $105,902.28 $110,035.82 $ 114,338.15 $ 118,809.24 $ 12346358 $ 128,300.19 $ 133,331.63 $ 138,563.65 $ 144,060.81 $

128



ENERIC “A”

Maintenance Mechanic Foreman

Assistant Superintendent of Highway Maintenance
Assistant Supervisor of Parking Enforcement
Senior Traffic Engineer

Principal Traffic Engineer

Junior Traffic Engineer

Assistant Assessor

General Foreman

Supervisor of Auto Service and Safety
Supervisor of Stadium Custodians
Supervisor of Recreation Equipment
Supervisor of Cemeteries

Principal Electrical Engineer

Senior Civil Engineer

Junior Civil Engineer

Assistant Superintendent of Horticulture
Senior Building Supervisor
Building Inspector

Senior Building

Inspector

Chief Claims Investigator

Senior Claims Investigator

Chief Deputy Sealer

Deputy Sealer

Animal Control Officer

Rodent Control Inspector

Senior Engineering Aide

Junior Assessing Draftsman

Junior Electrical Engineer

Junior Inspectional Engineer

Junior Structural & Safety Engineer
Assistant Civil Engineer

Assistant Electrical Engineer
Assistant Inspectional Engineer
Assistant Structural & Safety
Engineer Assistant Traffic Engineer
Senior Assessing Draftsman

Assistant Director of Assessing Plan Maintenance
Senior Electrical Engineer

Senior Inspectional Engineer

Senior Structural & Safety Engineer

Principal Civil Engineer

Principal Inspectional Engineer

Principal Structural & Safety

Engineer Senior Research Analyst

Senior Traffic Maintenance Man (Sign
Fabrication) Assistant Traffic Signal Supervisor

ALE TITLE
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Section 2. Night Shift. Effective the FPP after ratification of this Agreement and continuing
thereafter, whenever in the course of his/her regular service an employee works a night shift,
he/she shall be paid a night shift differential of forty dollars ($40.00) per week in addition to
his/her regular pay.

Effective fiscal year 2025, the term "night shift" shall mean a regular work shift four (4) or
more hours of which occur between 6:00 P.M. on one day and 8:00 A.M. on the next succeeding
day, for all AFSCME employees.

Section 3. Mileage. Effective upon the execution of the Agreement and continuing thereafter,
mileage allowance shall be the IRS standard mileage rate for transportation or travel per mile.

Section 4. Specialty Differential. An employee employed in a position listed below shall
receive, as his/her regular rate of compensation, the sum of fifteen dollars ($15.00) plus the rate
of compensation otherwise provided by Schedule B of the 1963 Plan, as amended:

Position

Animal Control Officer

Assistant Supervisor of Animal Control
Supervisor of Animal Control

Boiler Maintenance Man

Building Maintenance Man

Building Maintenance

Foreman Carpenter and Ladder

Maker Code Enforcement

Officer Code Enforcement

Sergeant Code Enforcement

Captain

Electrical Equipment Repairman
Electrician

Electrician Foreman

Fire Apparatus Repairman

Gas Lamp Repairman

General Foreman, Motor Equipment Repair (Boston Fire Dept.)
Heavy Motor Equipment Repairman
Junior Materials Testing Technician
Maintenance Mechanic (all trades; Carpenter, Welder, Lighting Service Repairman, Painter,
Senior Highway Maintenance Craftsman, Millwright, etc
Maintenance Mechanic Foreman

General Maintenance Mechanic Foreman
Maintenance Mechanic Helper

Motor Equipment Maintenance Man
Motor Equipment Repairman

Parking Meter Repair Foreman

Parking Meter Repair Man

Paver

Senior Building Maintenance Mechanic
Senior Radio Communications Technician
Senior Sign Painter and Letterer

Senior Traffic Signal Repairman
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Social Worker Supervisor (Assessing)
Leather and Canvas Worker

Assistant Traffic Sign Supervisor
Bridge Construction Inspector
Building Maintenance Supervisor
Cemetery Foreman

General Construction Inspector
Highway Construction Inspector
Highway Maintenance Foreman
Highway Maintenance Inspector
Motor Equipment Repair Foreman
Park Maintenance Foreman
Sanitation Foreman

Sanitation Inspector

Sewage Treatment Plant

Street Lighting Construction Inspector
Street Lighting Inspector

Traffic Signal Inspector

Traffic Signal Repair

Foreman Tree Maintenance

Foreman Traffic Signal

Repair Man

Senior Traffic Maintenance Person
Senior Traffic Maintenance Man (Sign
Fabrication) Tree Climber
Woodworking Instructor

Working Foreman Fire Apparatus Repairman

Working Foreman Maintenance Mechanic (all trades; Carpenter, Welder, Lighting Service
Repairman, Painter, Senior Highway Maintenance Craftsman, Millwright, etc)
Working Foreman Motor Equipment Repairman

Working Foreman Paver

Working Foreman Traffic Signal Repairman

Working Foreman Leather and Canvas Worker

Parking Meter Operations Man I (Person)

Working Foreman- Traffic Signal Repair Man (test room technician)
Building and Mechanical Inspector

Chief Building Inspector

Environmental Sanitation Inspector

Health Inspector

Senior Environmental Sanitation Inspector

Senior Health Inspector

Deputy Sealer of Weights and Measures

Vehicle Impound Specialist I, 11, IIT

General Foreman

Animal Room Attendant

First Assistant Drawtender

Drawtender

Dog Officer (Animal Control Officer)

Gardener

Greenhouse Gardener

Gravedigger
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Head

Storekeeper Park

keeper

Parking Meter Operations Foreperson

Senior Parking Meter Supervisor I

Parking Meter Supervisor I

Plumbing Inspector

Principal Storekeeper

Senior Dog Officer (Animal Control Officer)
Store Control Supervisor

All bargaining unit titles in the Field Survey Section, Engineering Division, PWD

Section 5. Compensation Grade Appeal. The City and Union shall follow a prescribed process
for review of Compensation Grade Appeals (CGA).

The procedure set forth in this section shall be the exclusive procedure for changing the
compensation grade for any position that this Agreement covers. Specifically, an arbitrator is
without authority to change the grade of a position through a grievance citing Article 12
(Temporary Service in a Higher or Lower Position and Promotions).

The Union agrees that any position for which an appeal is made was properly graded on the
effective date of this Agreement. In considering an appeal, the City shall not examine changes
in the job content in the position for which the appeal is claimed that occurred prior to the
effective date of this Agreement. Rather, the review shall be restricted to a review on the issue
of whether, after the effective date of this Agreement, there was a fundamental, substantial, and
permanent change in the job content of such position that could have the effect of changing its
compensation grade. To warrant an upgrade the employee must demonstrate that she/he/they
actually performs a majority of the higher graded job functions listed in the higher graded job
description the majority of the time. The review shall not consider perceived changes in job
duties related to new technology, state or federal mandates, and/or to increases in the volume of
work or duties. Further, the review shall not consider whether other employees in the higher
graded job actually perform the duties listed in the higher graded job description.

The procedure:

1. The Union shall submit a completed CGA application on behalf of a member(s) to
Office of Labor Relations (OLR). Incomplete applications shall be returned to the
Union.

2. OLR shall forward the application to OHR Classification and Compensation Unit and to
the employee’s Department not more than 5 calendar days after receipt.

3. OHR Classification and Compensation Unit staft shall review the application.
Applications that meet the standard for upgrading a position will be granted.
Applications that do not meet the standard for upgrading a position shall be denied and
returned to the Union. OHR Classification and Compensation Unit shall complete this
review and OLR will notify the Union within 60 days from receipt.

4. Within twenty calendar days of receipt of OHR’s denial of a CGA, the Union may
request in writing a review before the City’s Director of Human Resources or

her/his/their designee.
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5. Upon receipt of the Union’s request, the Director of Human Resources or his/her/their
designee shall offer to schedule a review within 7 days. The Union must cooperate in the
scheduling of the review or else the review will not be held and the application will be
denied. The review shall occur within 90 days of receipt of the Union’s request for a
review.

6. After the review, the Director of Human Resources may either grant or deny the CGA.
The Director’s review of the CGA shall be completed and a decision issued within 90
days of receipt of the request from the Union.

7. Should the Director of Human Resources deny a CGA after review, the Union may file a
grievance pursuant to Article 7.

8. In any arbitration under this Section, the Arbitrator will be limited to the question of
whether or not the City was arbitrary or capricious in its determination that the CG did
not meet the standard for upgrading a position.

9. An arbitrator is without authority to award any remedy for any period of time predating
the date that the Union submitted the completed CGA application.

This section replaces any prior Collective Bargaining Agreement Supplemental Agreements Side
Letters to the Collective Bargaining Agreement, Settlement Agreements, Memoranda of
Agreement, Memoranda of Understanding, policies, or by practice, related to this issue.

Section 6. No money shall be paid under this Agreement unless and until the funds necessary to
implement this Agreement have been appropriated.

Section 7. An employee with not less than one (1) year of service who is not a permanent
employee shall be advanced to the step next higher in his/her pay grade, and thereafter shall
automatically advance to the next higher step, if any, unless within the one (1) year period prior
thereto, he/she failed a Civil Service examination without reasonable cause. An employee who
on January 1 has less than one (1) year of service or who is hired thereafter shall receive step
rates under this provision except that his/her anniversary date shall be his/her date of hire.

Step increases are to be effective at the start of the first full pay period of the month in which the
employee was hired (or promoted or upgraded).

Section 8. Promotional Raises. No employee shall lose pay upon promotion (e.g., when
promoted from a position to which he/she had been provisionally promoted). A promoted
employee shall be treated for salary purposes in accordance with the rules governing the
promotion of a permanent employee (i.e., rule 8d of the 1963 Classification and Compensation
Plan). (The employee shall be compensated at the rate so specified which is two (2) steps higher
than the rate being paid to him/her for regular service in his/her old position or the lowest rate
specified for the grade of the new position.)

The parties acknowledge that the twenty (20) year rule in the 1963 Classification and
Compensation Plan only applies to promotions: It does not apply to Employees who reach their
twenty (20) years in their current position.

Section 9. Health Insurance.
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This Section 9 left intentionally blank.

Section 10. Weekend Differential. Effective the FPP after ratification of this Agreement, there
shall be a weekend differential of one dollar and twenty-five cents ($1.25) for all regularly
scheduled hours actually worked between the hours of 7:00 a.m. on Saturday and 7:00 a.m. on
Monday.

Section 11. The City agrees to implement the new base salary rates within thirty (30) days after
the written Agreement has been ratified by the Union, or else interest will accrue at the rate of
eight percent (8%) per annum on all amounts due. The City further agrees to pay the retroactive
moneys due employees under this Section within sixty (60) days after this written Agreement has
been ratified by the Union, or else interest will accrue at the rate of eight percent (8%) per annum
on all amounts due.

Section 12. The provisions of Section 18 of Chapter 190, Acts of 1982, are incorporated into this
Agreement.

Section 13. Dental/Vision. The City agrees to seek to join the Massachusetts Public Employees
Fund in order to effectuate a dental/vision plan for its employees subject to the following terms:

Effective January 1, 2001, the City shall commence contributions, not to exceed $10.44 per week
per employee to the Fund.

Effective July 1, 2001, the dental/vision plan shall be available to employees.

No dispute or claim relative to any and all aspects of the dental/vision plan, including but not
necessarily limited to claims related to the Fund’s administration of such plan, the level of
benefits provided by such plan, and/or any modification(s) to such plan, is subject to Article 7
(Grievance Procedure) of the collective bargaining agreement.

Section 14. Effective the first (1%) pay period in July, 2007, increase the CDL Differential from
ten dollars ($10.00) per week to twenty dollars ($20.00) per week for those employees who
have and maintain a CDL license and are in the CDL pool.

Section 15. Direct Deposit. Effective first pay period of January 2008, all members of the
bargaining unit shall be required to receive his or her compensation via direct deposit, if such
arrangement has not already been made by the employee prior to that date. Effective no sooner
than the first pay period in July 2017, employees will receive electronic pay stubs in lieu of paper
paystubs.

Section 16. Clothing and Footwear Allowance. Effective upon ratification, and each December
thereafter, every employee covered by this Agreement shall receive a clothing/footwear
allowance in the amount of three hundred dollars ($300.00) per fiscal year.

All clothing, boot, footwear, or uniforms allowances existing prior to July 1, 2017, whether
contained in the Collective Bargaining Agreement, Supplemental Agreements, Side Letters to
the Collective Bargaining Agreement, Settlement Agreements, Memoranda of Agreement,
Memoranda of Understanding, or by practice, are extinguished and replaced with the allowance
above.

Section 17. MBTA Pass. Effective for the duration of this Agreement, all full time benefits
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eligible and part time benefits eligible employees covered by this Agreement are entitled to a pre-
tax subsidy of 65% on monthly MBTA pass up to a pre-tax value of $232 and a Bluebikes
Membership at no cost to the employee. Forms to access these benefits will be available on the
Beacon portal. The parties agree that the City has the unilateral right to amend, alter and revise
the monthly pre-tax MBTA pass and bike benefits administered through the City’s Access Boston
system.

To be eligible for the 65% pre-tax subsidy on the monthly MBTA pass describe above,
employees must receive their monthly pass through the City of Boston’s payroll deduction

program. Any pass obtained through this program shall not be transferable.

ARTICLE 21 - DURATION OF AGREEMENT

Except as otherwise provided herein, this Agreement shall take effect as of the date of execution
and shall continue in full force and effect until superseded by a new Collective Bargaining
Agreement. After January 1, 2026, but prior to March 15, 2026, the Union or the City may notify
the other of the terms and provisions it desires in a successor Agreement. Notification under this
Section shall be accomplished by the Union delivering a copy of its proposals to the Office of
Labor Relations or vice versa.

In witness hereof, the City of Boston and American Federation of State, County & Municipal
Employees, AFL-CIO, Council 93, have caused the Agreement to be signed, executed and
delivered on the 14™ day of March, 2024.

For the City of Boston: For American Federation of Syate, County &
Municipal Emplo}'cm 0, Council 93:

_.Maynr_Mmhcllc_Wu Eddie Nastan, Director of Field Services &
Organizing Date

AlexLawrence, ChiePeople Officer

/ Wllham Chiasson; Metro Coordinator

Ashley %ﬁoffgéergen Chick Financial “Michael Codgan, Assistant Di[% Ficld Services

Officer

(L2 5kt

Renee Bushey, Director, Christopher Stockbridge, President,
Local 1631
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Approved as to form: _‘
Veel)
C(,\/‘ lores Donaldson, President, Local 296
é//‘ 4\
fafhtrin&President, Local 445

Adam Cederbaum, Esq.S p
Corporation Counsel

AN

brosio

\

‘ep

Ta% zhan, Presiacrft, Local 1892
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